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1TF1 H--^ni¥ 3-^-71Tl¥ ( ii ) 
PART II—Section 3—Sub-section (ii) 


ITTRl Wch'R ^ WcW ^ ) IRT Wfi- -feir ^ STlii:^ 3^? 3TflRj;EHnT 

Statntory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


chiWch, cilch r^ichiMd TTSIT naiciM 

(3f)T 11%^ ) 

^ 26 2016 

^.311. 1.—-^ 7#cn, 1973 (1974 ^ 3#[fWT TT. 2) ^ ?4KI 24 ^ ^?4RI (8) ^ 

■a^ ^ fa; ’aroi sifTra tsfrt, srf^wi ^ t«pr (tMstt^) fin ^ %a; Rf 

3R^RTJI ^ ^ Tl. STRR) 1 (T3RT)/2008/lRRft^^/lRRTt. II /TTR^ ‘3R^ ^aftsRl ^ ^ %a; 

cIRlRR cr«ll TI%I cIRlRR fRI ^PR ^ R^ RRm: 2014 Rlt STPRlfRRT R. 293 W 2014 Rlt STRRlfRRI SR^RT R. 294 
3TRRI ^R^ rWRcT 3RR RiTRff RR 4Ru||41 RRRTf ^dl^MK RI4ld4 R' RlftsRl ^ ^ fRR pH^Rkl rR RRhoT ^ 3TRRI 
srfRRRRT Rlt Tffat R^ SR)#' ^ RrRRR, R) RI^ ^ #1 ^ fdR RIRT srfRAlldR ^ RR Tp pRJRR RRcft tl 

[RR. R. 225/2 1/2016-R:^-II] 
RR. Rt. 3IR. 1 rR 1^, 3R7 RpRR 


5918 GI/2016 
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 26th December, 2016 

S.O. 1.— In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government hereby appoints Shri Anurag Khanna, Advocate as 
Special Public Prosecutor for appearance in ‘Aarushi Hemraj Murder Case’ CBI case No. RC/l(S)/2008/SCU.V/ 
SC.II/N.D. instituted by Delhi Special Police Establishment (CBI) to appear in the High Court of Judicature at 
Allahabad in Criminal Appeal 293 of 2014, in Criminal Appeal 293 of 2014 filed by Nupur Talwar and Rajesh Talwar 
respectively or other matters connected therewith and incidental thereto for a period of three years from the date of 
appointment or disposal of the appeals entrusted to the counsel whichever is earlier. 

[F.No. 225/21/2016-AVD-ll] 
S. P. R. TRIPATHI, Under Secy. 

M 30 RoHJ, 2016 

^.3IT. 2. — 1946 (1946 4T t. 25) ^ OTTT 

6 % 7TT4' nfid OTU 5 ^ OTSTRT (1) 5I<I y drd ^'lllrtidl 4T ydld ^ 7R4TT, ^ (’jRld) 

3T^WJ-11 10/09/2015 % 3tT%H7j. 2778/6-^I'-11-2014-540 tht/ 2013 W ^ tlKrft-M ^ 

^fftrlT, 1860 (1860 TT arfllRdO 71. 45) ^ ?JTTJ 364 % atrnfr # 941'J.d 

tl+441 apRJSr t. 561/2013 TSJT apRIST Tpr apRJSff ^ arw ^Tlt 3PRT4f # 

Tpr ^ 3Rir apRTSr (apRTSff), 94141', #7 4^447 3T4TT ^ 4'>44^K # l%tT Tpr ifr TSTf 3TW 

4" TRfsRT 4" Ri41 SRtf apRTST 41 spRTsff 4T SR^rpir 4 r 4 % f%TT [7^41 f^^lrr 74lHd % 'ddf-dl 
^ifrUff afR ^4Tf&4tR 4T RrTR OOfd RT7 TFFT ^ ^Rrft f I 

[44. 71. 228/44/2015-441^-11] 

TJTl. 41. 31R. 14 tr 1, 31^ 7lf44 

New Delhi, the 30th December, 2016 

S.O. 2.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No.25 of 1946), the Central Government with the consent of the State 
Government of Uttar Pradesh, Grih (Police) Anubhag-11 Lucknow vide Order No.2778/6-P-l 1-2014-540M/2013 
Lucknow dated 10/09/2015 hereby extends the powers and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the state of Uttar Pradesh for investigation of Case Crime No.561/2013 under Section 
364 of the Indian Penal Code, 1860 (Act No.45 of 1860), registered in Police Station Naini, District Allahabad, Uttar 
Pradesh and any other offence(s), attempts, abetments and conspiracy in relation to or in connection with the offence(s) 
committed in the course of the same transaction or arising out of the same facts or fact in relation to the case. 

[F.No. 228/44/2015-AVD-II] 
S. P. R. TRIPATHI, Under Secy. 


(oJnrR^Mi) 

Tf 14^41, 3f47R4T,2016 


^.311. 3.-45 7RTT7, TTRTTRTT (TTT 4 ?II7|414 947441' 4 fvpr 1976 4 f^RT 10 4 (4) 

4 srgTRR 4r tort 7rtt 7 4 TORffr ^rttOstt pr i f4'4Mi 4 RyfTif^d 4t, r7id4 sR^ft Tf4?T7r 

4>44li747 4 4T 4)l470£r4t STR" TRT 4R 1451 f, 3Tf4gf%7r 4Rft f : 

1. T%5RJ 7T75T5, 55^, 5K4t4 ^RTT^tSTT PR f4wjl 

2. TSTR 7<4140511 (4>-4t4) 4tPRm 4T 4l4f44, ^jrai 4il4?vl4 []4l^lOl 


[71. P:.-12034/02/2014-t3ft] 
40 04 7rf%5 
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MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 3rd December, 2016 

S.O. 3.—In pursuance of sub- rule (4) of rule 10 of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies the following offices of the Government of India in the 
Indian Audit and Accounts Department, in which eighty per cent of the staff have acquired the working knowledge of 
Hindi, namely 

1. Office of the Regional Training Institute, Jaipur, Indian Audit and Accounts Department. 

2. Office of the Principal Director of Audit (Central), Kolkata, Branch office Guwahati; 

[No. A-12034/02/2014-EG] 
ANNIE GEORGE MATHEW, Jt. Secy. 


() 

^ 27 RbHI, 2016 

^.3Tr. 4.—INHplch 3|R (Rqaf -Rhl) ^ SlMwT, 1948 (1948 ^ 41) ^ 2 ^ ^ 

(^) ^ 3tj,trRU| 331^ | 

TTcTTpRI, ^ ’jroi ^ ^ 33^EFI 33f?RtRt ^ 

27 RbHI, 2016 srftRtR) ^ cfR TJ; ^ ^ fRT -Rlfsi^ Wt t I 

[71. ^.-4330/01/2016] 
TRim Tlf^ (4iT(id<) 

MINISTRY OF EXTERNAL AFEAIRS 
(CPV DIVISION) 

New Delhi, the 27th December, 2016 

S.O. 4. —Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and Fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Rajeev Tandon, 
Assistant Section Officer as Assistant Consular Officer in Embassy of India, Beirut to perform the Consular services 
with effect from 27th December, 2016. 

[No. T-4330/01/2016] 
PRAKASH CHAND, Dy. Secy. (Consular) 

M 28 RbHI, 2016 

^.3Tr. 5.—INHpldi 3|R 33f?RtR] (RRaf -R^TT) ^ StMwT, 1948 (1948 ^ 41) ^ tJRI 2 ^ Tli; 

(^) ^ 3tj,trRU| 331^ | 

ifd'lSKI, ^ 737^ ETTcl ^ TltlPT diTodMIB, '4'4l4K ^ EIrr T3ifR, 33^144, 33gRT3 33f?343T7t ^ 

28 RbHI, 2016 73^F343 43fgR7 33ft341T7t ^ jfR TI ^TfgR7 ^33)' ^ ^ fRT Wt t I 

[73. ^.-4330/01/2016] 
■aWI ET 73f^ (4iT7id3) 
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New Delhi, the 28th December, 2016 

S.O. 5.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and Fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Tontang Moshang 
Maring, Assistant Section Officer as Assistant Consular Officer in Embassy of India, Zanzibar to perform the Consular 
services with effect from 28th December, 2016. 

[No. T-4330/01/2016] 
PRAKASH CHAND, Dy. Secy. (Consular) 


M 19 2016 

^.3Tr. 6.—717^, TMttm (7U1 ^ ^ juk) 1976 ^ 10 ^ 

(4) ^ sr^TlTU ^ 371^ ^ ^^-136118 (^fT^nUI) 

80 Jifdw ^ 37f?7<+iRAiT/4i4^iRAiT ^ ^ ^ Run t, sTRqTif^ wt t i 

^ StRrJERI TUm R ^ 7117^ ^ ^ I 

[m 71. ^-13016/1/2011-ft^] 


7F1, 715^ TIRi^ 


MINISTRY OF CULTURE 

New Delhi, the 19th December, 2016 

S.O. 6.—In pursuance of Sub-rule (4) of Rule 10 of the Official Language (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies the offices of Kurushetra Penorama and Science Centre, 
Kurushetra-136118 (Harayana) under the Ministry of Culture wherein more than 80% officers/staff have acquired 
working knowledge of Hindi. 

This notification shall come into force from the date of publication in the Official Gazette. 

[F. No. E-13016/1/2011-Hindi] 
PANKAJ RAG, Jt. Secy. 


sftr hR« 1K 
sftr mR«)k R'hpi) 

M 30 2015 

^.311. 7.—?71 Ruft ^ siRrg^ 71. 12012/483/2015-1371^-1 fuiRl 04.08.2015 ^ si^gFi R wR 

311^[%H ilRn^ 3 iR[Ruiti, 1956 (1956 ^ 102) ^ «JT7I 11 ^ ^-tJTTI (2) ^ ^ TPTRI ^17^ fli;, 

TR'+iK, iroRf 3ii(iR^H iiRn^^ wr! siMwi ^ -gspi aigij# R, RnRiRsid, sfn 7i?Tl«R wt t, 3i?iR; 

3Tti R — 

“•hRnH tlRlOH” % TETST ‘R3ftU7TT % fRir TlfSrf^^UTT’ ^7^07(3) % aRnRl 

^. 071 .(f4t) ‘Ok-Mdl TUT 311^ff?fUT 31^ fpft ^ ^ 40^7, 4)H?d=h ^ ^^51U1 1 RftgUT 

ttRst -hRihm, Ttufegt TT TRlf^RT f%T( Ttj isuft 4?! -HpiHM f^'yR-stM-M, -hPihm, gnrfeT) sill yS tI 

[71. 12012/483/2015-1371^-1] 

7M, 31^ TIRi^ 
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MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

CORRIGENDUM 

New Delhi, the 30th November, 2015 

S.O. 7.—In continuation to this Department’s Notification No. U-12012/483/2015-ME-1 dated 4.8.2015, and 
in exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical Council Act, 1956 (102 of 
1956), the Central Government, after consulting the Medical Council of India, hereby makes the following further 
amendments in the First Schedule to the said Act, namely:- 

In the said Schedule - 

“against “Manipal University, Manipal”, under the heading ‘Abbreviation for Registration’ (column 3), the 
DM(Gastroenterology) qualification shall he a recognised medical qualification when granted hy Manipal 
University, Manipal, Karnataka in respect of students being trained at Kasturba Medical College, Manipal, 
Karnataka instead of Mangalore, Karnataka”. 

[No. U-12012/483/2015-ME-I] 
D. V. K. RAO, Under Secy. 


M 31 33W, 2016 

^.3Tr. 8.—?^ ^ 71. ^-12012/33/2011-1331^. C^t. II) 16.01.2012 ^ 3l^g7fT wh 

311^f%B SlMwi, 1956 (1956 ^ 102) ^ 11 ^ (2) ^ WT ^ TPffiT ^17^ fli;, 

TR'+iK, iiroftiT Wr! ^17^ 3iMwt ^ -aglTT 3137 J# rHHPdRsId, 3fl7 7T?Il«H Wt t, 

41 ) f%^RdlM4/31R.^t.1TR. R'yRdlHd” % TETST 7if&fl)4)<'J|’ 41TvnT(3) 

9M41 % aunfTr 1331^ ^rwrf^) ‘01-401 w 3 t^ fEft ^ tftn irttfl 

t 1990 g^stTE; 1988 3T«i^ F7r% TRlf^ur ee; 4it 

f^'gf^ETFFT/aiTT.it.ETT. EFT^ EFT^, 5T7T EEF fFfti 

[71. 12012/26/2015-E31^-I] 

TIE, 31E7 Tlf^ 

CORRIGENDUM 

New Delhi, the 31st August, 2016 

S.O. 8.—In continuation to this Department’s Notification No. U.12012/33/2011-ME(P.II) dated 16.01.2012, 
and in exercise of the powers conferred by sub-section (2) of the section II of the Indian Medical Council Act, 
1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, namely:- 

In the said Schedule - 

a) against “Nagpur University/R.T.M. Nagpur University” under the heading ‘Abbreviation for 
Registration’ (column 3), the MD(Radio Diagnosis) qualification shall be a recognised medical 
qualification when granted by Nagpur University/R.T.M. Nagpur University in respect of students being 
trained at Indira Gandhi Medical ColIege,Nagpur on or after 1988 instead of 1990”. 

[No. U-12012/26/2015-ME-I] 

D. V. K. RAO, Under Secy. 

M 12 EE1E7, 2015 


EE.3Tr. 9.—EFTftE ET^ffETE iflod 1956 (1956 EE 102) ^ OTTI 11 EE SIFT (2) SFT EEcE 

9Tl%Eff EE EEFI EFt fE; TREET, ETTTftE SE^ffETE iRld ^ ETFT^f % EETTE FEE eRIReE EEE # 

R ■i-'l Rl Ha d Tt^flEE EFlft EePe:- 
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(^) “Tpft ttST Sr%H” % TETST ‘RE^UIT TTUT STT^ff^IET 3T^’ [3IFI TTHR" (2) % ^ t 

t] t 3Tf?TTT Tf%1% % T9"TT7r afrr % f^TTT [3IFI (3) % ^ t |] ?M % SJSftT 

PiHplf^d 3Urff^ f^TT ^nrrTTT, STSjfr:- 

(2) (3) 

“3irT^r?'H=t) ^ QRi'1 Tufft Q -HI ” ^sjlTnTriTJ 

^ TTT^ RE^UIT TTUr 31T^ff5rET 3T^ ^t^ft ^ ^dl4t 
irm ^www^, rst # 

Tf$l1%7r f%TT tttt % TRSr ST^T^f^ TUT, 2008 
Tpft ^TrfTTft RST ^TTT 

“+41Pl=bH ^«IWUft # Rh 18I” #fMt 

^ TTT^ RE^UIT TTUr 31T^ff5rET 3T^ ^t^ft ^ ^dl4t 
^^Tur -^<-5; sTi-H ^n%3r, ttsst sr%?T ^ 

TRtf^RT f%T7 tttt ail'll % ^frsr 3RT?ft^ 71^, 2008 
Tpft RST ^PT fpftl 

“^f+cN 31TO ilRfrlH TT^ ^RfsprUft)” TT^ #ft)” 

^ TTT^ RE^RIT TUT SlT^ffTTT 3T^ ^ ^dl41 

TTT tYtI Tll%3r, TTTTJT, TST ^f 

TRti%T IRii’, TTT fiii'^'l % TTTSr SRTTRT) TT, 2008 TT 
Tpft ^TfTTft R’S'ciR^jH'M, TST sRt TUT TTrJ tWI'I 
“ftufTRT TT T^TTf7fr%T TjT %7T fH^RUT” itJl'Tfl'it 

ITT RUTTT TUT ST^ffTTT ^ ^dl4t 

^TUT TTT ^ ^ftrUT Tll%T, TTH^, TST # 

Tf^rRfT Rtt tttt Cirri' % TTST TTTTf^ TUT, 2008 TT^ 
TUft ^T?T7ft R'S'TiRTrurT, TST T%T TUT TTU tWI'I 
“flufm ^ TTTf^UUftrft XT^ 3?|dlTl41’’ itpri# 

T^ ITT TUTTT TUT ST^ffTTT T^xft TT ^dl4t 

^uuT T^T tYt ^firur ttttjt, tst t%t ^ 
TRti%T f%TT TTTT «ii'q') % TTTsr smrRTi tt, 2008 tt 
T uft ^rfTTft ft^TlRTruur, tst t%t tut ttu fufti 


(XT) “XT.Tft.f^ f%9^f%^nTUr, TST T%T” % TUST ‘TFTTT TTUT TT^RtITT [3IUt TUTT (2) % TU # TTf^ f] ?M 
# 3Tf?TU Tftft % T?TTT #7 “TTftTUH % f^TX 71%^"’ [3IFt TTrUT (3) % TU # Tirf^ f] % 3T?JtT RH,HRlf^<J 
strff^ 1%TT TUTTTT, TTfr:- 


(2) 

(3) 

“■HI7d< iT'T. TK^xiYTt^t)” 

“tttttttt {t^y 

(T^ XTTX TTX^TTT tut STT^RtUT ar^TT TR T^ 

UTT-UTT. TT^TT, ftn, TST T%T TRtf^TT f%U 

TTT % TTtT # 3TTTTf^ TUT, 2008 TTX XT.Tf[.f^ 

R’^grlRTrurT, tst t%t tut ttu Tt^fti) 

“Rh18i ?TTKn;xriTiTfrT^3TidiTi4i’’ 

(T^ UT UUTTT TUT aTT^ffTTT 3T^ fUft TT T^ 
TTTT.TTTT. i)RT>T TT#T, ftTT, TST T%T # T^tRiT Rtt 
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XTXT ^iTTT % TRSr # 3I4 >kR 4> TDT, 2008 xr.rft.f^ 

xtst sr%9T xrtJ ^txfti) 


XT^ -H1 '-'Md 1 yId ^txft •STT 

XTTT.XTTT. ftTT, RST ^91 # tRiRrI f^xr 

XTXT «iid1 % tRsT ft SldtldHl'ti 71^, 2008 xr.Tf) 

R'yq.R'iiMd, rstt^9T^ttt frxfti) 


(Tl) 3Tf|^ q-gq- srt^r’ % TTfTST ‘^k-Mdl WTT SlI^R^IM 3T^’ [31F1 ^?r?rfT (2) % ^ t Tl^f^ 

t] t 3Tf^ aftr “T3fk^ % f%TT [31F1' ^?r?rfT (3) % ^ t |] 9M % stsPN" 

PiHpin^d sjdRti f^irr^ ttttttt, ar^riTr:- 


( 2 ) 




(3) 

it.aifsff. 

(^ XT^ JHk^dl W ail^RjIM 3T^ ftxft ^ 
TTXT.^.TTXT. XTSiT ^9T # 

f^XT TTTT % ^sr # 31-hKR-h 71W, 2007 71^ ^ 
SiR^'-MI RRiR'ilM-M, XTSXTSr%9T^TTTSr^frxftl) 

[71. xj-12012/49/2013-1371^-1] 
7M, sra7 7lf^ 


New Delhi, the 12th November, 2015 

S.O. 9.—In exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely:- 

In the said Schedule - 

a) against “Rani Durgawati Vishwavidhalaya, Madhya Pradesh” under the heading ‘Recognised Medical 

Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely: - 

_(2)_(3)_ 

“Diploma in Ophthalmic Medicine & Surgery” DOMS 

(This shall be a recognised medical qualification 
when granted by Rani Durgawati Vishwavidhalaya, 
Madhya Pradesh to the students admitted and trained 
at Netaji Subhash Chandra Bose Medical College, 
Jabalpur, Madhya Pradesh upto the academic session 
2008). 

“Diploma in Clinical Pathology” DCP 

(This shall be a recognised medical qualification 
when granted by Rani Durgawati Vishwavidhalaya, 
Madhya Pradesh to the students admitted and trained 
at Netaji Subhash Chandra Bose Medical College, 
Jabalpur, Madhya Pradesh upto the academic session 
2008). 
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“Doctor of Medicine (Skin & Venerology, Dermatology)” 

MD(Skin & VD) 


(This shall be a recognised medical qualification 
when granted by Rani Durgawati Vishwavidhalaya, 
Madhya Pradesh to the students admitted and trained 
at Netaji Subhash Chandra Bose Medical College, 
Jabalpur, Madhya Pradesh upto the academic session 
2008). 

“Diploma in Tuberculosis & Chest Diseases” 

DTCD 


(This shall be a recognised medical qualification 
when granted by Rani Durgawati Vishwavidhalaya, 
Madhya Pradesh to the students admitted and trained 
at Netaji Subhash Chandra Bose Medical College, 
Jabalpur, Madhya Pradesh upto the academic session 
2008). 

“Diploma in Laryngology & Otology” 

DLO 


(This shall be a recognised medical qualification 
when granted by Rani Durgawati Vishwavidhalaya, 
Madhya Pradesh to the students admitted and trained 
at Netaji Subhash Chandra Bose Medical College, 
Jabalpur, Madhya Pradesh upto the academic session 
2008). 

b) against “A.P. Singh University, Madhya Pradesh” under the heading ‘Recognised Medical Qualification’ 

[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation 
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

“Master of Surgery(Oto-Rhino-Laryngology)” 

MS(ENT) 


(This shall be a recognised medical qualification 
when granted by A.P. Singh University, Madhya 
Pradesh to the students admitted and trained at S.S. 
Medical College, Rewa, Madhya Pradesh upto the 
academic session 2008). 

“Diploma in Laryngology & Otology” 

DLO 


(This shall be a recognised medical qualification 
when granted by A.P. Singh University, Madhya 
Pradesh to the students admitted and trained at S.S. 
Medical College, Rewa, Madhya Pradesh upto the 
academic session 2008). 

“Diploma in Gynaecology & Obstetrics” 

DGO 


(This shall be a recognised medical qualification 
when granted by A.P. Singh University, Madhya 
Pradesh to the students admitted and trained at S.S. 
Medical College, Rewa, Madhya Pradesh upto the 
academic session 2008). 

c) against “Devi Ahilya Vishwa Vidyalaya, Indore, Madhya Pradesh” under the heading ‘Recognised Medical 

Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

“Diploma in Orthopaedics” 

D. Ortho. 


(This shall he a recognised medical qualification 
when granted by Devi Ahilya Vishwa Vidyalaya, 
Indore, Madhya Pradesh to the students admitted and 
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trained at M.G.M. Medical College, Indore, Madhya 
Pradesh upto the academic session 2007). 

[No. U-12012/49/2013-ME-I] 

D. V. K. RAO, Under Secy. 

M 27 2015 

^.3Tr. 10.—3TR)iv|4h 1956 (1956 102) ^ STUT 11 OTTT (2) ^TTT 

911%^ ^ wur |TT ^ wtr^f % arfliPidti # 

RnRin^d t 3T«rf7r:- 

SrsTH t ‘hkddl STTRT 3t|^f?5lM 3T^’ % 3T£f)R [f%% ^71% 31F1 (2) 4tfT ^FTT |] “%RT 

f%?rPT f%9dR'ilH4, ^99J7, % TTfR 3tf%TT aftr 'rpsfr^RUT % Rpr 7if§lR<=h<'J|’ [f%^ ^71% 31Fl ^tROT 

(3) 4tfT tftT |] ^ TRf^ sriRft % tMsT t RnRlf^d 3T7r:7«TTft7r ^10.01, arsTfrl:- 

(2) (3) 

“^7447 31TO j)Rf7H('4H7<H TT7T.^(^H7H t)RRlH) 

I’.'ti -HI’-•Mdl yId 3||^fR?iId 3|^dI ^■'11 •dd 
■H<dd4i7l StTdTsIdTl tfiR,dd ^Rdxd 'til'^ld, 

%7Rr # TrRrRfTT f^o; ^nr ^i^ff % trst 
# 2014 4?r ^ ^ %7Rr T^TT^TT R^ipt 
R-' yRiiHd, 7j;99jT, %7pr trtI ^Pfti) 

“■HI7d7 31TO 7r^ft(#dYRdt'P|f)iirrdt4t)” 0,4 ti7l(^tid-It) 

opt 4k4dl W PT^ffpPT 3T^ fPft PP 
^wrRft ^Rdd^d pfpi ^ftpPT 4 UR 4 tU" Rtt# 
%tR7:,R74Hi, %7pr # pIPiRiTr Rto; po; % 
tRsT # 2014 4?r PT PTP #, %7pr TPRSP Rptp 
R-' yRiiHd, 7j;99jT, %7pr ppp fPfti) 

“4f4d7 31TO i)Rf7H(4fl'df4t4t, %Pft7ft)” OP'.^(it4to,4)” 

(P^ OPt PFPPT PUT PT^ffpTP 3T^ fpft PP P^ 
^wtRR ^Rdd^d stfpt ^ftpPT 4 UR 4 TTp Rtt# 
%tR7:,RpppT, %7pr # pRtRtp Rto; po; % 

Tipp # 2015 4?r PT PTP #, %7pr TPTPap RpTP 

R-'gRpTTPTP, 7j;99jp, %7pr pm ppp fPfti) 

pp.^(f^Rrpt7fr3fr) 

(Pf PPt PPPTTT did PTJRpTP ST^PT ^■'11 PP P^ 

^iRdip pRp, 4^7, %7Pr PT pRlRiP R)0, pp[ 

% Tfpp # 2015 4?r PT PTP #, %7pr TPTPap 
Rptp R-'gRpTTPP, ^99j7, %7pr pm ppp ?Ufti) 

0,4 .^(dildldiTUl'^l) 

(p^ 0,4 PFPpr did sii^Rpid sr^PT ^■•n PP p^ 

4^^ ^R4p pRp, 4^7, %7Pr ^ pRlRiP Rio, pt( 

% TfPP # 2014 4?r PT PTP #, %7pr TPTPap 

Rptp R-'gRpTTPP, ^99j7, %7pr pm ppp ?Ufti) 

XTP.it(pfPt%RP^) 

(P^ ppt PFPTTT PTP PT^RpTP P^ fEft PP P^ 

47'PI t)R4P PlRp, 4H$il4, %7Pr t pRiRfP 


‘4f4d7 pfpt i)RRH(PbR-Mfp)'41')” 


‘4f4d7 POP i)RRH('4l4?4fpt4t)” 


‘PiPPR pro ^flRp(Ptpt%Rp^)'’ 
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‘^f+d< 31TO ilRRln)” 


1%tt tttt ^il^ % 7R?J # 2014 ^ ^ ^ 

R^IET %TH ^TTT fpftl) 

TT7T.^(WTtTft ilRRlH) 

4E4dl TIE an^ffsiET 3T^ fpft ^ ^ 
11,0fpO 41^4, ^RodHIO'J'JII, WrjTT, 

# tRtRrT f^p; PTt # 2015 ^ 

^ ^ R^im R-'yR'iiHo, %th 

fpfti) 

p;^ OkOdI W an^ffsiET 3T^ fpft ^ ^ 
pofpo iiRdiH ^f^TEETRWr, EwTTJTT, 

%TPr # tRtRrt RdT TTp; % 7 R?j # 2015 ^ 
^^%TPr R'^R'iiHd, 

Rpftl) 

PTr.Rt('d i^Rio.^!) 

(^ p;^ Okddl W aiT^ffsiET 3T^ fPft ^ ^ 
pritpri ilRd>H RftEcUTTfPTOTT, RPHT^, 

Rept R tRtRrt fRp; TTp; wRR % TTRa" R 2015 Rt 
^ ^ R, RepT PTTPS^ fR^IET fR^afR^TTPET, 

Rept RtRti) 

P7T.Rt(RR4flR+o) 

P[^ -HI'-•Mdi Old strjfRRrnr st^pt ^tRt 
pritpri RRd>H ^tRpt, RRod^lOiJuil, RPPTT^, 
Rept R TfRIRur fRp; pti ^fiRR % RR?J R 2015 Rt 
PT R, RepT PPTPS^ fR?rET fR^R'ilHd, 

Rept pm tptI RtRti) 


P7T.Rt(ppgfRf[ RfRfRp) 

(P^ P:P^ PFPPT W PT^fRpTP 3T^ ^Rft PP P^ 
Rt ptfprp RfRpPT pfRp, dPd tt^ ftpR wR^tp, 
fRRppp, Rppt R pfRfRp fRp; pp; wRf % Rpp R 
2015 Rt PT PTP R, RpPT PPTPSP fRpTP 
fR'gfRpTTPrp, Rmr pm ppp RtRti) 


‘df+d< Sim R1R1Rp(PTpRrpPTPpfr3fl')” P7T.Rt(PTpRrTPtppfi3ft) 

(P^ P:P PFPPT PTP PT^fRpTP 3T^ ^Rft PP P^ 
Rt ptfmr RfRpPT pRRp.dPd xt^ IRptR pppR^tp, 
fRRppp, Rppt R pfRfRp fRp; pp; wRf % Rpp R 
2015 Rr PT PTP R, Rm ppTpsp fRpTP 

fR'gfRpTTPTP, Rppt pm ppp RrRti) 

‘RNpy 3TPP RflfRp(RpfpR3ft)'’ TTp.Rt(RptpR3ft) 

(P^ TTp PTPPPT PTTT PT^fRpTP ^tRt PP P^ 
Rt Tfr^mr RfRpip ppRp, ptp ftp [RoR pppR^tp, 
fRRrpp, Rmr R pRtfRp fRp pp; «iiRl R Rpp R 
2014 Rr PT PTP R, Rm TPTPsp fRpTP 

fR'gfRpTTPP, Tj;9?jT, Rm pm ppp fiRti) 
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‘^iN^ 31TO ilf^Rnc+mf'hH'l^l)” 


‘^iN^ 31TO i)RRiH 




‘^iN^ 3iTOi)RRn(=b4-^Plcn ilRRn)" 


‘^iN^ 31TO i)RRn(f^9iiiTHl41)” 


TlTT.^(7rTff%TT^) 

(^ XT^ *lK'4dl W an^ffSTFT 3T^ ^txft ^ 
€t.it. ilR+H ^;f#3r, 3ir?r^, # ^ifM^TTr f^xr 

XTXT % TRg- # 2015 ^ XTT ^ 

^^TFSxr R?IM ^RT XRrf 

^l) 

XTXT.itC+mf-hHl^l) 

(XT^ XT^ xikddi W SXT^ffsnxT 3T^ ftxft ^ 
€t.it. ^;f#3r, sHM'itii, %Rr # ^rfM^ixr f^xr 

XTXT 75T^ % TT^g- t 2015 ^ xn ^ t, %Rr 
?^TRxr R?im f^'yR'iiMii, xf^^jr, %Rr ^rt srxi 
^1) 

xTXT.it('^i%xfr^^) 

(Xf^ XT^ Xll-Xldl W an^ffsnxT 3T^ ftxft ^ XT^ 
(IdHH f^3Rxr^ %Rr # Tf$rf5fxr 

1 %XT TTTT «(|^'1 % 7T#a' ^ 2015 ^ XTT ^T, %Rr 
RTRXX R?IM Xf^^JT, %Rr ^RT XRXf 

^1) 

XTXT.it(HRf%XT^) 

(xf^ XT^ xH-xidl W sn^ffsTR 3T^ ftxft ^ XT^ 
^.7friR%R ^xfrftxRT xftxT^XITt aRqXTRT X^ 
Tffl'RT ^)T^x;f, f^SFTXf^XTT %Rr ^ srRtf^TXr f%XT 
XTXT 75T^ % TRg- t 2015 ^ ^ t, %Rr 

RTRXT R?IM ft'yR'ilMd, Xf^^JT, %Rr ^RT SRXf 
frxfti) 

XTXT.it(d>x-^Plcn iiRRid) 

(Xf^ XT^ XRFXRT W aXT^ffsnxT 3T^ ^txft ^ XT^ 
^.xfrxRtR ^^xfrftxR- TftxTTrsirt six-idH xj^ 
Tff^^iXT ^)T^x;f, f^^SFtxf^XTT %Rr srRtf^TXr f%XT 
XTXT 75T^ % TRg- t 2015 ^ xn WR t, %Rr 
RTRXT R?IM R'^dR'ilMXI, Xf^^jx:, %Rr ^TTT 

frxfti) 

XTXT.it(f^9|X|THl41) 

(XT^ XT^ xttxxrT W 3TT^ff?TR 3T^ flxft ^ xj^ 
3ldiR4t 3TRT x)RdiH XlUfJl'H, ^ftxTTRT, %Rr 
srRtfSrxr f%xT tttt % trst ^ 2015 ^ xjt wr 

#, %Rr RTRxr R 5 IM R'^dR'iiMxi, xf^^jx:, %xr 
^ttt frxfn 


31TO ilRRH('^Rx|Tri+XI)” XTTT.it(^ftx(ff^) 

(XT^ XT^ xrfxrT W 3TT^ff?TR 3T^ flxft ^ xj^ 
^.xfrxrxRR ^^xfrftxR- xftxTTrsrrt aRTxrrxT xj^ 
^R'T)'^ 'Tii'^i^, R^sptxr^xTT %xR ^ srRtf^R Rtxt 
XTXT ^iT^ % TRa" # 2015 ^ XTT ^ %XR 

RTRXT R?IM R-^R'ilMd, Xf^^jx:, %XR ^TTT ^T^ 
frxfti) 





12 


THE GAZETTE OE INDIA : JANUARY 7, 2017/PAUSA 17, 1938 


[PART II— Sec. 3(ii)] 


“TTTTJT cUTO 7r3fft(3l)d|R hI^R^DhI41)" 




3irT ilRRlH/TTTTT?: 






xTTr.it(tq7T^t) 

XT^ tTFIRIT W an^ffjIET 3T^ fpft ^ 
^.TfrTTtxT 'XftP'HSirt SlfldH 

TfflTXT ^)T^x;r, f^TSETT^UT %7Er ET TRtf^RT f%TX 

TTTT t 2015 ^ XTT STT^ t, 

ETTTSXT R?IM fR'yR'ilM9, ^RT 

^l) 

(xi^ XT^ xtttxrT W an^ffjIET 3T^ ^Eft ^ 
SUXTETT ^R<l<i?^<l 3ITO ^R'ti<^ "HRR-H, XJ9'?JT, %7Er 
ET TRlfSlT f%XT TftT ad-sTl % tRst ^ 2014 ^ TT sik 
ET, %7Er ETTRq" R?im fR'yR'Jll< j 1 -m, %7Er 

frxfti) 

XTTT.it/XTXTXXTr( 

( 4 ^ XT^ 4l--4dl W aXT^ffsiET 3 T^ flxft ^ 4 ^ 

SUXTETT 3ITO ^R'tx^ 'HIsR'H, %7Er 

^ TRlf^RT RiM, xtXT ail'll % XTTSr ^ 2015 ^ TT s|k 
#, %Rr ettrxt R 5 IM R-'-dR'iiM^, xj;9?jT, %Rr 
frxfti) 

XTXT.it(^ftxjff^) 

(xr^ I’.'ti -H I’-•Md I y id 31I^R?1 M Sr^dT ^txft •dd 
^d41 R'S'Txt ^Rd)<d x^ s.R<ie?^ti, 

%TH ^ TRlfSlT Rxt tttt ad-jT) % ETTST ^ 

2014 ^ XTT ^ %Rr ETTTSxt R^IET 

R'yR'iiHxi, xj;9?jT, %Rr fEfti) 

xTXT.it('^i%xfr ^TiiiTlRi^i) 

( 4 ^ XT^ 4k4dl TET aXT^ffsiET 3T^ flxft ^ ^ 

^d41 R'S'Txt flRdxd xR ReR 

%Rr t eRiRri Rxt ttxt ^iRt % ^sr t 
2014 ^ xfT ETE #, %XEr ETTTSxt R^tet 

R^gRwMXT, xj; 9 ?jT, %TEr eeti ffxfti) 


XT) ‘xiEddi w axT^RsiET arfri’ % 3T?fR [RR sRt ttett (2) TXfi xftt |] “arxjrr R't RnrffcxT 

R'gRnTHXT, % ETxR 3TRfXT tRR % T^TRT sfrx: ‘IRtTETT % Rttt R^Rt<u|’ [RR 3xR 

=t)i<d'H(3) Ti^i ■‘idi f] ^xRRtt yRR %xR?!ET RRRfRr sRiETlRT Rti 'TTXxxtt. sttR:- 


( 2 ) 


(3) 


‘Tt+d< stR x)RRH(r^RH'M< xIRRh)” 


“Tt+d< 3tR RRfRrfd^TTT^RfRr xR \RtRrft 
RRRrr/TRRft RRRt)” 


xxxT.Rfx^RERT RRRpt) 

( 4 ^ XTTX dkddi TET »IRR?IM SlfET fpft ^ 4^ 
3EJET EfET stR x)RRh,ttte. RRt, %XEr t 

eRiReT Rxt xet ^Rf % tRE" # 2015 R xtt tie 
#, 3EJET R't RwfRxT R'gRrrTEEr, RxR^ 
SET EEE Rxfti) 

xxxt.R(RR xR tfifRdO RRrRrr/qRRfr 
xIRRh) 

(XR XTTX dkddl EET axiRfsEE arfST fpft ^ xj^ 
3EJTT TfET STEE ilRRH.xrxET. RRt, # 
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^rRif^RT f%T 7 TftT % 7r#gr ^ 201 5 ^ tt 

#, R'a' R'iii'fiAJH 

^RT fr#l) 

Tl) ‘ilk-Mdl wr 31T^ff5rFT % 3T£ft^T[f^ Rl% 31F1 ^?RrfT(2) ^ tftt |] “-H^KIg R?IM 

ft'gf^^TRnr, niRi^h, aff^ % q-^riTr aftr % 1 %tt [f%% ^7i% airit 

qqqnT(3) 'ti^i qqr ^] ^7rqf&7r y% tM?!'^ RiyRiHad sRTFqrRTrf%qT 'srnrqT. srqfq;- 


( 2 ) 


(3) 


31TO i) R Rn (^«1 ” 


qifcR 3ITO 'H4(t(3ffq^fHqw't^)” 


‘^f4d< 31TO i)Rf>H(s|T41'^fI|'(-^)” 


‘^f4d< 31TO i)RRn('+im?=hwt^)” 


‘^f4d< 31TO i)RfdH(^R-Mlfi4H)” 


TT:q.ft(^qRftqft) 

(q^ TT^ qi-qdi w aiT^ffsiFT 3T^ frft ^ 
q^^ft qr. Rg<N R% qrfer qqqt^R i|Rq>H 
qq^R, 3Rqqq7TT, q^rr? # qf^iRR RqT qrr 
% qqsr # 2014 q?r qr qjq #, rrs^ 

R?im R'^yRryM-M, ’iiRi'h, qqrrrg' siti yd-d 
RRi) 

q'H.qd(3|fq4lfd'HTdl'^) 

(q^ qq? 41-441 qrq aq^ffsnq ar^ fRt qq q^ 
qqi'^ft qf. R^<n Rt qrRq qqqt^R ^Rqqr 
qiRq, arqqqqqr, qqTTT? # qRRR Ru; qq; wR 
% ttn # 2015 R qr qR #, qqRT? qqrqsq 
R 51 M R'qRqnwq, qrRqi, qqrrrg' qm qqq 
RRi) 

qR.^(qtql%Rq^) 

(q^ qq? 41-441 qR aq^Rsnq fRt qq q^ 
^ftqcft qq^fRrt qR% ^Rqqr qRq xR qqrq 
aRRRT, qqTTT? # qRRR Rq; qq; % 
# 2014 R qr qR #, qqTrr? rfr R^r 
R' gRqrrqq, qrRq, qm qqq RRi) 

q-H .^('+ii'H?'tiTd1'41) 

(q^ q:q 41-441 W aq^Rsnq aRqr fRt qq q^ 
qq^R: ^Rqq qRq, qr^, qqTTT? # tRiRr 
R q; qq; % Rq # 201 5 R qr qR #, qqTrr? 

RRsq RqR RRRnqq, qiRq, qqRi? qm 
qqq Rxfti) 

qR.R(RtqtfRq) 

(q^ q:q 41-441 W aq^RqR aRqr Rft qq q^ 
qqRq Rtqq qRq, qr^, qqTTT? # tRiRr 
R q; qq; wR % Rq # 201 3 R qr qR #, 4^Kig 
RRsq RqR R''dR'iiM4, qiRq, qqrq? qm 
qqq Rxfti) 

RfRq 

(q^ q:q 41-441 W aq^RqR qRr Rft qq q^ 
qqRfe Rtqq qRq, qr^, qqTTT? # tRiRr 
R q; qq; % Rq # 201 3 R qr qR #, qqTrr? 

RRsq RqR RRRnqq, qrfR, qqrq? qm 
qqq Rxfti) 


R '-d1 -HI ■R qRqq Rq’ 
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3#T ilRRlH/TTITT?: 31TO 7r3fft(3lfT^HJJ h141)'’ 


^ 3Tf>Ta|H^Hl4l)'’ 




^xT^aiR)iiTHl4l)'’ 


3ifT ilf^RncrTlP-H^* ilRRn)” 




3#T ilRRlH('^R4Tri=HI)” 


XTTT.it/XTTT.'qTr(3lf>Ta|HJJ 1^141) 

XT^ JJI'-xjdl W an^ffsiET 3T^ fEft ^ 

TT^ XN-^xl'd XTt%^, 

XT^TTT^ t tRiI^TT f^TT tttt % tMsT t 2014 
^ 4T ^ t, XT^RT? i4?1M 

HiRld., XT^TTT? ?txftl) 

(4^ XT^ XTTTXRrr W aXT^ffsiET 3T^ fpft ^ 

TR XN-Ixl'd xlf4=hH XTt%^, 

XT^TTT^ t tRtRrT f%XT ttxt Ijnff % XT^ST t 2014 
^ ^ ^ t, XT^RT? ^TRS^ R?IM ft'yRdJHd, 
HiRld), XT^RT? ^RT ^RtI ?txftl) 

XTXJ.it (XT^4R|4T4|41) 

(4^ XT^ xtttxuTT W 3XT^ff?nxT 3T^ flxft ^ ^ 
^.?RR TR 4'=^;i'J| XN-^xl'd 4T4^, XTt%^, 

xT^RT^ t tRtRrt f%xT ttxt ^inrf % xMsr t 2014 
^ ITT ^ XT^RT^ ^TRS^ R 5 IM R'^R'dlHd, 
HIRI 4 ., XT^RT? ^RT ^RtI ?txftl) 

4txT 

(4^ XT^ xttx^TTT W 3XT^ff?nxT 3T^ flxft ^ ^ 
^.?RR TR 4'=^;i'J| XN-^xld xlR=hH 4T4^, XTt%^, 
XT^RT^ t tRtRrT f%XT ttxt ^iT^f % xMsr t 2014 
^ XTT ^ XT^Kig R 5 IM fR^R'dlHd, 

H 1 R 4 ., XT^TTT? ^RT ^RtI ?txftl) 

XTXT.it CERP-Hd* TTflPR) 

(T^ XT^ xrTTTTTT TRT STTjRwT ST^TT ^txft ^STT 4^ 
4t.4. xlR=hH =hf'?l4, XT^TTT? t StRiPrI Rxxt 
TTXT ?5T4f % XT4?J t 2015 4?r xtt t, XT^Klg 

XTTRXT RtIM R-'yR'dlMd, dlR4>, xr^JRIg ^RT 
^RT^txftl) 

itSTT^f. 

(4^ XT^ xtttttTT W 3TT^ff?nxT 3T^ flxft ^ xr^ 
4t.4. xlR=hH 4T#3r, XT^TTT? t SrRtPiTr Rxxr 
TTXT ?5T4f % XR-?! t 2015 4?r XTT t, XT^Klg 

XTTXR R 5 IM R-'yR'dlMd, dlR4>, xt^TTT^ ^RT 
^Rrlfrxftl) 

XTXT.4t(^ftxTtf^) 

(XT^ I’.'ti XTTRXTT y IH 3 ii^R^? 1 M ST^XIT ^txft ^4" xr^ 
XT^JKIg 4Pdd^d STPT xlRdiH 'HUPI’H X^ ftxT4, 

HT^, XTxJRIg # ^fRlPur f%XT TTTT ^iT^f % XR?J # 

2014 ^ XTT ^ XT^Kig RTXR RtEXT 
R-'yR'dlHXI, HlPl4>, XTxJRIg ^RT ^Rrl ?txftl) 
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“■H If-dt 3ITO TTsf^) 

XT^ tIFW W sn^ffjlTfT 3T^ ftxft ^ 
TT^TTT? cUTO IHURIIH xj^ ftTT#, 

^TT^, XT^RT? # ^ffM^TTT i%XT ttxt # 

2014 ^ 4t ^ t, xt^rT? ^^TRXT R 5 IM 
f%'yRdlM4, Hlfdl4i, XT^TTT^ 5TTT SRrf ^txftl) 

“^f4d< 31TO x1QfdH('HKRlJ,^)” XTTT.^(^R-Mtfi'Hl) 


(4^ XT^ XTTX^TTrr W aXT^ffsnxT 3T^ ftxft ^ 
'i4M<N xrf^^nTT XTTSIHT^ ilxflR^H 

arxTTRTft. xt^tTT? # ^Rlf^RT i%XT 
TTXT TjT^ % t 2014 ^ 4T ^ t, XT^KIg 
?^TRTT R?|M HiRl'h, XT^TTT? ^TTT 

TT^ ^txftl) 


“^IN^ 31TO ^flf^/XTTFR cUTO 7T^(3TfRT%i%W X^ 

x|T4^4.ThI41)” 


XTXT.it/XTXTXT¥(##3ft) 

(4^ XT^ xn-^dl W STI^RjIM 3T^ ^txft ^ 
XT^TTT? tf^ddTJd: cUTO XT^9TTT, 

XT^TTT^ t srRtf^ f%XT ttxt ^TT^ % tMsT t 2015 
^ ttt ^ t, XT^TTT? R?IM ft'yRdlHd, 

H 1 RI 4 ., XT^KIg ^TTT ^T^ ^txftl) 


W) ‘XTTX^TTTT W STT^fffTTXT 3T^’J?M^ % 3T£FrxT[f%% 3TTTt ^TTRIT(2) ^ tt^tt |]] “TTTRftxTTT 4f^dd?J[d 3TFFT 
I^ST nURlH(itx^ f%>yR'dlMi|), XT^ XT^1 dig” % tTTXT^ 3Tf%XT tR 1% % ’TSHTT aftr ‘xj^ld.d'JI % f%XT 
xrf&ifTi'Tid'jr 171 % sittt 4TT7rxr(3) 4 t^ ttttt ^] ^ xr^f^TT yRR % 'hR?j' ^ R“5rRrf%7f sRfiT^snf^ i 
4IIIXII. 3T4i7T:- 

2 3 

311'+) ^RR'l(-s4dH'l'^, %XRl7TT3ft X^ •tIh ■Tl+fi)” 17x+ .^(-^141IT,^)” 

(4^ XT^ xiK4dl W STT^ffrTTTT 3T^ ft+ft ^ tt^ 
xt^TtXTT TTt?Jt ft-^TTT x)Rct,h afldxiMK, 

xt^TTT? # ^RlfSlTr Rtxt tttt ^t^ % dRSr # 2014 

^ TTT s| K XTTrsflTnT ^Rdds^d SITO 

'HkR'H(#|T¥ R’^yR-ilM-M), XT^ Xl^Klg ^TTT 

TT^ ^txftl) 

“^IN^ 31TO x)RRH(s||41^Rf^)" XTTT.it(dT4l^Rf^)” 

(4^ XT^ xiKddi W STT^RtTTXT 3T^ ft+ft ^ tt^ 
xt^TtXTT TTt?Jt ft-^TXT x)Rct,h 3lHx|Mld, 

xt^ttt^ t srRtl^Tr Rtxt tttt ^tt^ % dt^sr t 2015 

^ TTT s| K XTTTsftXTTT ^Rdd3^d SITO 

R’^yR-^lM-M), XT^l" XT^Klg ^TTT 

^T^^txftl) 

IX) ‘XTk+ldl W STT^ffrTTXT 3T^’?M^ % 3T?JtxT[Rr% RT% STTtI ^TT 7rxT(2) 4TfT xpTT |] “ffxft XTTXTT %?TXT7T 

^Rdd?^d(41'l-^ fR'y R'STI'^'M), >i 41 '5^, -H^ldlg” % ++ l-H^ SlR-H y RR % Tf^fR sftr ‘H'41'+)<'J| % RtXT 

TtRtR^TTtit’ [Rf% ^71% 3TTTT ^TT7rxT(3) ^ tt^tt |] ^ TRf&TT ^Tf%f% % TRa" # RwRlf^d 3T7r:7STTR7r Rrt 

^TTXtttT. ststR;:- 





16 


THE GAZETTE OE INDIA : JANUARY 7, 2017/PAUSA 17, 1938 


[PART II— Sec. 3(ii)] 


2 3 






31TO ilRRn)” 




‘^TTdT 3irTilRRn(QRiii,ri'^ ilRRn)" 


^.TTfT. atfJTTUfr^)” 

9l--9dl W aiT^ffsiET 3T^ fl^ft ^ ^ 
TUT 3E-4dH t TlfM^RT 

1%Tt: tttt % ^Sr t 2015 T?r ^ ^ t, 
mm ^?imr if^TTijT(itm ft^gf^^rrmr), 
TmuJ? mm ^Irfti) 

XTTT.it. (XTTWimRimUft)” 

(XT^ XT^ XTTxmiT W 3TT^ff?rm 3T^ ^txft Tm 
TUT TrxTtftmm armunm ^d, ximm? ^ 

1%xT TTTT ^irif % TRsr # 2015 T?r m #, irxft 
mm ^^rmr ?f^TTijT(itm fimf^rnimr), 
xrmm? mm TRm itxfti) 

xTXT.it. (E^frmxTT ^ fiRi'i)” 

(Xl^ XT^ xttxxuTT W STT^fimxT 3T^ ftxft Tm T(^ 
TUT mFunm xrmm? t TrfMSur 

1%xT ttxt % iisr t 2015 T?r m t, #rxft 

mm ^?UTm if^TTijT(itxm fi=gt%mTmr), 
xrmm? mm trtT ^txfti) 

it.xTXT.( xif^RiH)” 

(XT^ T'ti XTUxm TTH" M ST^TT ^txft Tm 

TUT Trxftftmm armunm xr^m? # 

1 %xT ttxt % iisr t 2015 T?r xu t, ^txft 

mm ?f^TTijT(itxm fimf^rnimr), 

ximm? mm trtT ^txfti) 

XTTT.it.(i1%xij^ TlfiRn)” 

(xf^ xT^ TTTxmrr w arr^fimxT ar^ ftxft ^ xf^ 
TUT Trrfrftmm armunm TTfim? # TffM^ur 

XTTT ^iiif % Tiisr # 2015 T?r xrr #, ftxft 

mm ff^TTijT(itm fimfimrmxr), ■ 5 ^, 

TTfim? mm TRm ftxfti) 

‘mmff fimnffT(itxm 
TfitmTxn' % f%xT Tff^fit'^i'jr [f%% fTi% sntt 


‘TTTxmm w sTTfffmxT ar^ ’?M^ % aT£ftxT[f^ mi% amt mmfT(2) ^ xpn' |] 
fimfimTHxr), xTfrm?” % mx?^ arfixT % xr^nTT afrr 
mmxr(3) ^xfr xptt^T rif&rr yRfS %xti?!f^mf^rf%T auriTmtiTrfimmrim. aT^rff:- 


“mTTT atre ^fif^(iflxrff^)” xTTT.it.( ifixrff^)” 

(xTf xTfj xrnmm trt arrffimxT ar^m ftxft mr xrf 
mmft xTfTm^ t TRtfSur f^xr xnr ^f^ft % 
iisT # 2014 T?r XTT #, mmft R^iii6(itxm 
fi'yR'iiHxi), xTfrm? mm Timi ftxfti) 

Tnft%f%T^xffe: 1. mTcTTimR T?r it xrt ^ xTTxmiT arflRmxT 5 ^ % Rtxt ftxft afrr mi% m^ fTim xritmmT 
Tummftm 1 
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“Doctor of Medicine(Biochemistry)” 


“Doctor of Medicine(Pulmonary Medicine)” 


“Doctor of Medicine(Biochemistry)” 


“Doctor of Medicine(Psychiatry)” 


“Doctor of Medicine(Paediatrics)” 


“Doctor of Medicine(Community Medicine)” 


“Doctor of Medicine(Microbiology)” 


“Doctor of Medicine(Pathology)” 


MD(Biochemistry) 

(This shall he a recognised medical qualification 
when granted hy Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Karuna Medical College, Palakkad, 
Kerala on or after 2014). 

MD(Pulmonary Medicine) 

(This shall he a recognised medical qualification 
when granted hy Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at MES Medical College, 

Perintalmanna, Malappuram, Kerala on or after 
2015). 

MD(Biochemistry) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 
Sciences, Thrissur, Kerala in respect of students 
being trained at MES Medical College, 

Perintalmanna, Malappuram, Kerala on or after 
2015). 

MD(Psychiatry) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 
Sciences, Thrissur, Kerala in respect of students 
being trained at MES Medical College, 

Perintalmanna, Malappuram, Kerala on or after 
2015). 

MD(Paediatrics) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 
Sciences, Thrissur, Kerala in respect of students 
being trained at MES Medical College, 

Perintalmanna, Malappuram, Kerala on or after 
2015). 

MD(Community Medicine) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 
Sciences, Thrissur, Kerala in respect of students 
being trained at Sri Gokulam Medical College Trust 
& Research Eoundation, Trivandrum, Kerala on or 
after 2015). 

MD(Microbiology) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Sri Gokulam Medical College Trust 
& Research Eoundation, Trivandrum, Kerala on or 
after 2015). 

MD(Pathology) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
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being trained at Dr. Somervel Memorial CSI Hospital 
& Medical College, Thimvananthapuram, Kerala on 
or after 2015). 

“Master of Surgery (Otorhinolaryngology)” MS(ENT) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 
Sciences, Thrissur, Kerala in respect of students 
being trained at Dr. Somervel Memorial CSI Hospital 
& Medical College, Thimvananthapuram, Kerala on 
or after 2015). 

“Doctor of Medicine(Psychiatry)” MD(Psychiatry) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Amala Institute of Medical Sciences, 
Thrissur, Kerala on or after 2015). 

“Doctor of Medicine/Master of Surgery(Obstetrics MD/MS(OBG) 

& Gynaecology)” (This shall be a recognised medical qualification 

when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Amala Institute of Medical Sciences, 
Thrissur, Kerala on or after 2015). 

“Doctor of Medicine(Paediatrics)” MD(Paediatrics) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Jubilee Mission Medical College & 
Research Institute, Thrissur, Kerala on or after 2014). 

“Doctor of Medicine(Radio Diagnosis)” MD(Radio Diagnosis) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Jubilee Mission Medical College & 
Research Institute, Thrissur, Kerala on or after 2014). 

b) against “Amrita Vishwa Vidyapeetham University, Coimbatore” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

_(2)_(3)_ 

“Doctor of Medicine(Nuclear Medicine)” MD(Nuclear Medicine) 

(This shall be a recognised medical qualification 
when granted by Amrita Vishwa Vidyapeetham 
University, Coimbatore in respect of students being 
trained at Amrita School of Medicine, AIMS, Kochi, 
Kerala on or after 2015). 

“Doctor of Medicine (Tuberculosis & Respiratory MD(TB & Respiratory Diseases/Pulmonary Medicine) 

Diseases/Pulmonary Medicine)” 

(This shall be a recognised medical qualification 
when granted by Amrita Vishwa Vidyapeetham 
University, Coimbatore in respect of students being 
trained at Amrita School of Medicine, AIMS, Kochi, 
Kerala on or after 2013). 
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“Diploma in Ophthalmology” 

DO 


(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of students 
being trained at Dr. Shankar Rao Chavan Govt. 
Medical College, Nanded, Maharashtra on or after 
2014). 

“Doctor of Medicine (Anaesthesiology)” 

MD(Anaesthesiology) 


(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of students 
being trained at Dr. Shankar Rao Chavan Govt. 
Medical College, Nanded, Maharashtra on or after 
2014). 

“Diploma in Anaesthesiology” 

DA 


(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of students 
being trained at Dr. Shankar Rao Chavan Govt. 
Medical College, Nanded, Maharashtra on or after 
2014). 

“Doctor of Medicine (Eorensic Medicine)” 

MD(Porensic Medicine) 


(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of students 
being trained at B.J. Medical College, Pune, 
Maharashtra on or after 2015). 

“Diploma in Orthopaedics” 

D. Ortho. 


(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of students 
being trained at B.J. Medical College, Pune, 
Maharashtra on or after 2015). 

“Doctor of Medicine (Paediatrics)” 

MD(Paediatrics) 


(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of students 
being trained at Maharashtra Institute of Medical 
Sciences & Research, Latur, Maharashtra on or after 
2014). 

“Master of Surgery (General Surgery)” 

MS(General Surgery) 


(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of students 
being trained at Maharashtra Institute of Medical 
Sciences & Research, Latur, Maharashtra on or after 
2014). 

“Doctor of Medicine (Psychiatry)” 

MD(Psychiatry) 


(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of students 
being trained at Dr. Panjabrao Alias Bhausaheb 
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DM(Critical Medicine) 

(This shall he a recognised medical qualification 
when granted hy Homi Bhahha National Institute 
(Deemed University), Mumbai, Maharashtra in 
respect of students being trained at Tata Memorial 
Hospital, Mumbai, Maharashtra on or after 2015). 

MD(Palliative Medicine) 

(This shall be a recognised medical qualification 
when granted by Homi Bhahha National Institute 
(Deemed University), Mumbai, Maharashtra in 
respect of students being trained at Tata Memorial 
Hospital, Mumbai, Maharashtra on or after 2015). 

f) against “Bharati Vidyapeeth (Deemed University), Pune, Maharashtra” under the heading ‘Recognised 

Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
namely:- 

(2) _(3)_ 

“Doctor of Medicine (Paediatrics)” MD(Paediatrics) 

(This shall be a recognised medical qualification 
when granted by Bharati Vidyapeeth (Deemed 
University), Pune, Maharashtra in respect of students 
being trained at Bharati, Mumbai, Maharashtra on or 
after 2014). 

Note to all : 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 
which it shall have to be renewed. 

2. Eailure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in 
stoppage of admissions to the concerned Postgraduate Course. 

[No.U. 12012/672/2015-ME-I] 
D. V. K. RAO, Under Secy. 


“Doctor of Medicine (Critical Medicine)” 


“Doctor of Medicine (Palliative Medicine)” 


M 10 RbHI, 2015 

^.3Tr. 111956 (1956 ^ 102) OTTT 11 ^ OTTT (2) ^TTT 

^ifrRff ^ tEfTn" fTT fU4)K, ^ TTHT?? % Slf&lPidh ^ tTSTT t 

R■i-'lRiHad 7r9Tt?ET ^ :- 

# “RhNH RhNH % TTfJST ‘hUddl SIT^ffllET 3T^’ [31Fl 

(2) % ^ |] afrr % Rttt [amt (3) % ^ 

t] 9M% arsftr ^it!,hi, aTsrfr:- 

(2) (3) 

“RHlhi ^ ft# 

huddi RRichi ^Hft ^ ^ 2007 #r 

3TST^ ^71% T^'^ur ftfri Trtsft ^T#3r, Retfit t 

TTTT ^iTTf % 

RhMvl ft) 

^ 71##” ft# ph 0,71 

hUddl TUT f%t%77TT aT^TT flft TT 2007 # 

aiSTTT T71% T?TTT fffTJ Tfsft ^ffrUT REUTT # 
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^9T ^ % 71^^ # fl^TTW f^^R'ilM^I, 

f|TTTW ^RT fl) 

[71.^. 12012/218/2015-TT7Tt.1 ’Tlf ] 

ft. ft. %. TR", 3T^ 7t1%W 


New Delhi, the 10th December, 2015 

S.O. 11. —In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to the said Act, namely:- 

In the said First Schedule against “Himachal Pradesh University, Himachal Pradesh” under the heading 
‘Recognized Medical Qualification’ [hereinafter referred to as column (2)] after the last entry and entry relating thereto 
under the heading ‘Abbreviation for Registration”[ hereinafter referred to as column (3)], the following shall be 
inserted, namely: - 

__(3)_ 

“Diploma in Ophthalmology” DO 

(This shall be a recognized medical qualification 
when granted by Himachal Pradesh University, 
Himachal Pradesh in respect of students being 
Admitted at Indira Gandhi Medical College, Shimla 
upto the academic session 2007). 

Diploma in Ophthalmic Medicine and Surgery DOMS 

(This shall be a recognized medical qualification 
when granted by Himachal Pradesh University, 
Himachal Pradesh in respect of students being 
Admitted at Indira Gandhi Medical College, Shimla 
upto the academic session 2007). 

[No. U-12012/218/2015-ME.I pt] 

D. V. K. RAO, Under Secy. 

^ 15 2016 

^.3Tr. 12 .—1956 (1956 TT 102) ft OTTI 11 FT FUT (2) TTcT 

^ifrRfr TT TTTT ^ 7RTR, FRrftT TftTT ^ TTTT^'? FTT ^ TTT ^ 

R■i-'l RiHad 3^7 TT^ftTT TRft ^ 

FW TTT FT 

T) ‘TFTTT TRT 3t|tT’ f 3T?JtT 31Fl TRTT (2) Tfl TTT f] “7F3RTTT 

TRRTTT” % TTtR 3t 1^ % T9TTT 3^7 ‘TsftTTT % fvPT Tfsrf^TRH’ [Rr% Rl% 31F1 TRTT (3) Tfl TTT |] ^ 

f TitT# stTiFTiftrf^rr tttttt, sTTfr:- 

(2) (3) 

ft. STTF i)RRn (i[RRn) TTTit(TTgRrit i)RRn) 

(T^ XTT TFTTT TTT ST^ffriT ST^TT fPft TT 
It'd .’ft. ^ Rdxd TT%3f, 41d)R7, TFSRTFT ^ TRlf^TT 
f%T7 TT( % 7TTT ^ 1978 ^ TT TTT FT, 
TRRTTT R-'yR-ilHq, TRRTTT ^RT TTT 

1. srgtTTTTT ^ ^ ^ Tt ^ TFTTT STf&TFTT 5 % f%T: 3f|T F7f% TIT FFTT T^^TRT 

TTTTTT^tTT I 
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2. -H I’-'Md i ^ THTT ^ ^ R'+i^ TT, f^TTTTT 

Traf&TT STSrtRTRR) ^ 'SrurTT I 


[71. \-12012/576/2015-T7E^-I] 

7M, srar Trf^ 


New Delhi, the 15th March, 2016 

S.O. 12.— In exercise of the powers conferred hy suh-section(2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes 
the following further amendments in the Eirst Schedule to the said Act, namely:- 

In the said Schedule - 

c) against “Rajasthan University, Jaipur, Rajasthan” under the heading ‘Recognised Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) (3) 


“Doctor of Medicine (Community Medicine)” MD (Community Medicine) 

(This shall be a recognised medical qualification when 
granted by Rajasthan University, Jaipur Rajasthan in 
respect of students being trained at S.P. Medical 
College, Bikaner, Rajasthan on or after 1978. 

Note to all: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 
which it shall have to be renewed. 


2. Eailure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in 
stoppage of admissions to the concerned Postgraduate Course. 


[No. U. 12012/576/2015-ME-I] 


D. V. K. RAO, Under Secy. 

^ 29 eH, 2016 

^.3Tr. 13.—4 Rm 4 3lfllfv|qtt 1956 (1956 4T 102) ^ STITT 11 ^ TT STITT (2) ^TTI 

9Tl%Tff ^ wHi fp; ttt^ttt, ^rmfRi ^ TTFr^f % tttri arfURldh # 

Ri■i-'lRlRd TT^IISTTI piTift ^ Sl^ld:- 

TTT T«riT 3T^g^ # “IpT suf #1 %?TT^'’ ^ ^ “TTUft TET RhH4 %?TT^” 

yRR ^muft afrr “TTuft tit Rtutt R^tR^irut, %^tt^” % titst ‘tfttt ttri sh^Rwt [ami pmn 

(2) % TT" # t] # 3 iRtt iri^ % T9"TRi afrr “TTfjrm % Rtt; [amt Ttirnr (3) % tt" # t] 

9M % aisflT RiHRRd sidRi'd RtTT TTPriT, STtRi:- 


( 2 ) 

“ft^Tim IT" pRRtRi-mi” 

“RhIpi ^ Tifr^ trsT" 

“ft^Tim IT" prflRTRT ^TRTlsft” 
“ft^rrm ^ cifsT^Rm xR- hi4^4>Hl4l 
“R^thl IT" aifsfRtftTT” 

“RhIpI ^ \ftTt 

“TTTTT STTO ijRfrU (TT^^R-MRtRl')” 
“TTTTT 3TTO ilRRlH (TTTRtRf^)” 
“TTTTT aTFE ijRRn (TTTTT t)RRlH)” 


( 3 ) 

#3ft# 

^aifsff 
TJT 3TTT 

q-H^l (q^f-^ntdlvTlRl) 
iTTit (4|41^RT7^) 
IJhit (TTTTT jjRRlH) 
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31TO ilRfdlH (TTT^3?tTnfr?(Wl')” 
31TO ilRRlH (^ftxri^TO)” 
“^f+dd 31TO 

31TO (4iK^I+IH|41)” 

“^f+dd SIFF ilRfdlH (f>Y.f5|-MWt4t)” 


31TO ilRRiH (\ft^ ^iiiHlRidjAR4lHT4l)'’ 

“^f+dd 3Tre ilRfdlH (dfr^ra" TTO^ d)RfdH/=h4-^fv|<fl ilf^fdlH)” 

31TO ijf^fdH/TTTddT 3TFF; TTsfft (li,H ldT4l)” 

“^f+dd 3Tre ilRfdlH/dllddd 3TTO dl^O (3TI'®H^ft4dl Tni¥ TTFT^^rRtsft)” 
“d=t>dd 31TO ilRRlH/TTTddT 3TTO TT^fft (SIF^WFrrsft)" 

“■HIddd 31TO TTsffl- (inTT^t)” 

“TTTTdT 3TTO dr3fft(^FrdW dTsfft)'’ 

“■Hiddd affq^dr; 


TTTT^ (TTT^^t^TTTdrNY) 
TTTfit 

(^qtdfYsft) 
xTTfit (WTT^tdnfdft) 
(Rf^rawr^) 


xirrit (IR^l^MHlRidiAR^lHT^l) 
TT:TTfi-(TT7r ’ft TTTT/ dlf^fdlH) 

xrrrit/XTTTTTdr (l),HldT41) 

TTTTftl II dl lldl(#ft4t) 
xTTfit/xT;TTTTdr( srftsTTWFfftft) 

TTWr^C^TT^) 
xT;TTTTdr(’3FTTdr diftft) 

TTTTTTdl 


ft dll-ildl dTFdr aiT^fftSTTiT aTftdTT ftftft ^ ft 2014 ftt 3TW ^dlft^ d^pft TmT lftd|H4d ftftddijd: 3TTO ftft^ 
dlUfftdl, ft^TT^ ft dfft^T ’Tift ^ wftY ft dRft ft “d^Fft TmT ift'^dR'dlHd, ft^TT^” ^RT dRcdT fll 

ftte: 1. HkfticddfttftfttftTrtftftftfrri^TTn'arfftwTS^ftfftxTfttfttaftd^dift^^dmHftl+d'Ji +d4MiftftrrI 


2. dikddl ft ‘H-ft+diJI’ ftt ftft^ ^ ftftft ftt ^kddl SRFT ^ % fftlT dlT^ftftt f I 

3. TTIR' ft 4'«TT-3TftfSRr ^k-Mdl 471 ddiR' ft dft'did'il d>ddR ft fftw Td, dftuiHd, Rdddld ’IF4' ft, ftftfftdr 
RTTdftftdTd fttft ft dlft^T ft^ ^ 'SHTniT I 

[ft. 12012/84/2012-TTTlft.1 ’Tift] 


New Delhi, the 29th March, 2016 


ftt. ftt. ft. dl't, 3RT ddfft^ 


S.O. 13.— In exercise of the powers conferred hy suh-section (2) of the section 11 of the Indian Medical 
Council Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to the said Act,due to change in name of affiliating University 
namely:- 

In the said First Schedule before “HIHT University,Dehradun” and entries thereto “Swami Rama Himalaya 
University, Dehradun” shall be added and against “Swami Rama Himalaya University, Dehradun” under the heading 
‘Recognized Medical Qualification’ [hereinafter referred to as column (2)] after the last entry and entry relating thereto 
under the heading ‘Abbreviation for Registration” [ hereinafter referred to as column (3)], the following shall be 
inserted, namely:- 

(2) (3) 


(“Diploma in Anaesthesia” 

“Diploma in Child Health” 

“Diploma in Clinical Pathology” 
“Diploma in Obstretics & Gynaecology” 
“Diploma in Orthopaedics” 

“Diploma in Medical Radio Diagnosis” 
“Doctor of Medicine(Anaesthesiology)” 
“Doctor of Medicine(Biochemistry)” 
“Doctor of Medicine(General Medicine)” 
“Doctor of Medicine(Microbiology)” 


D.A. 

D.C.H. 

D.C.P. 

D.G.O. 

D.Ortho. 

D.M.R.D. 

MD(Anaesthesiology) 
MD(Biochemistry) 
MD(General Medicine) 
MD(Microbiology) 
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“Doctor of Medicine(Paediatrics)’’ 

MD(Paediatrics) 

“Doctor of Medicine(Pathology)’’ 

MD(Pathology) 

“Doctor of Medicine(Pharmacology)” 

MD(Pharmacology) 

“Doctor of Medicine(Physiology)’’ 

MD(Physiology) 

“Doctor of Medicine(Radio diagnosis/Radiology)” 

MD(Radiodiagnosis/Radiology) 

“Doctor of Medicine(Social &Preventine Medicine/ 

MD(S.P.M./Community Medicine) 

Community Medicine)” 

“Doctor of Medicine/Master of Surgery(Anatomy)” 

MD/MS (Anatomy) 

“Doctor of Medicine/Master of Surgery(Obstretics 

MD/MS(OBG) 

& Gynaecology)” 

“Doctor of Medicine/Master of Surgery(Opthalmology)” 

MD/MS(Ophthalmology) 

“Master of Surgery(ENT)” 

MS(ENT) 

“Master of Surgery(General Surgery)” 

MS(General Surgery) 

“Master of Surgery(Orthopaedics)” 

MS(Orthopaedics) 


These shall be a recognized medical qualification when granted by “Swami Rama Himalaya University, 
Dehradun” in respect of students being trained at Himalayan Institute of Medical Sciences,Dehradun on or after June 
2014). 

Note: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 

which it shall have to be renewed. 

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award of recognition. 

3. Eailure to seek timely renewal of recognition as required shall invariably result in stoppage of 
admissions to the concerned Postgraduate Course. 

[No. U.12012/84/2012-ME.I pt] 
D. V. K. RAO, Under Secy. 

^ 16 2016 

^.3Tr. 14—arfM^rnr 1956 (1956 ^ 102) OTTJ 11 ^ ?JTTJ (2) ^TTJ 

srfrRfr 4T y• mIu 7R4TT, ^ TTET^f % <id TTT SfRiRd-H ^ 


(^) % THTST ‘hUddl TUT atfri’ [31Fl TUnT (2) % TU # 

Tirf^ t] 9M # 3lf^ % T?TTT “UsftTUT % [31F1 TUTT (3) % TU # f] % 3T£ftT 

sidRkd f%TT Tipoi, sjTfr:- 


(2) 

(3) 


hUddl TUT RftdHI T^TT fpfl' TT 2015 ^ 

3TTTT T?TTT TTTTTJ ^TfriTT filRdd 

^ TRtfSrr % TT'sf %ut 

7TTTST R?1ld f%9Tf%TrunT, %7Tr SKI TTcT 

“dld-di cHTO ilRRld (i)Rt!,[^d> sil'chlTl^l)” 

(T^ ttKddl TTUr RRxrTI TfTT TT 2015 ^ 

3TTTT T?TTT $TT %T, f^TTT^TT t 

TRlf^TT % TT'sf t ^TTTST f%TTT 
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31TO TTsffl- (fqTT^t)” 



31TO TTsfft (^3FTT^ 


Q^t^l ^: 


31TO ilRRlH I 


^RT ^) 

“XTTTit (^«flRMt)” 

(^ TTr^RTT ^TIRT RRxr-HI 3Tf^ ft# ^ ^ 2015 ^ 

Sir'll ^71% ^%Rr ^T 

^tRiI^TT % Tk'sf t %Rr T^TRTl' f^^lM 

%RT ^RT ^) 


(^ wr RRc-hi 3Tf^ fr^ft ^ ^ 2014 ^ 

3TW ^71% STTRTT aiT^ffsiR 7i7«TR, ■f%^J7 , %77r # 
tRiI^TT % 7R'4 # %77r T^TTSIT R^IR 

f^?J7, %7R ^RT SRR fT) 

“TTTTTTTT (ftTRfi')” 

(4^ 4l--4dl RR f%1%77TT ST^R fT^ft ^ 4^ 2015 ^ 

3TSRT Rl% frit R#3r, SlHI'i^l, %7R # 

tRtRrt ^rif % TRi # %77r trtr 

fi9J7, %7R ^RT ^RR ff) 

iRlTT^ 

(^ 71R4R RR RRxr-HI ST^R ft# ^ ^ 2015 it 


3TSRT Rli RRR frit RiR, STR^, RR # 

STRiRr wit % TRi i %7R 7R7R RsIM 
f%9^f%RRT, fi?J7, %7R R7T ^RR ^T) 

“XTTTit (iilHlil)” 

(^ RRR RR Rlfic-HI 3TfR ^tft ^ ^ 2015 it 

3TSRT Rli RRR SITjfisrR SRJRrft, hR-MK-H, 

iTR i siRtf^R wit i TRi i iw 7R7 r fi^R 

fi^RfiRRR, fi?J7, iTR R7T SRR ^T) 

“XTRW (WRR Tlift)" 

(4^ RTRRT RR Rfic-HI ST^R frft RR R^ 2014 it 
3TRRT RTli RRR RRRRT RtifiNR TftftRR Ri 


R%R, 


7R7R1 


irii,4 sirrit 


i RRif^ wit i TTRi i iw 

TRR, fi^JT, iTR R7T SRR fT) 


(R^ RRRT RR Rfic-HI R^R fTit RR R^ 2014 it 
3TRR RTli RRR ^wfifr RT^fiRR 3^7 ST^TTRR 
7T7RR iR, fiRRRT, iTR i Rf^tf^R wit i TRi i iTR 
7RT7R R?IM fi^RiiRTTRR, fi^JT, iTR RTT RRR fr) 


(R^ RFRRT RR fific-HI ST^R ^tft RR R^ 2014 it 
3TRRT RTli RRR 3T7TRT RT^ffRR 7T7RR, itiift, 

iTR i RfMSR wit i TRi i irR trttr R^im 
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(W) “TFsftr TTTSfr f%?rET % TETST TUT SlT^ffllET 3Tf^’ [31Fl (2) % 

^ t] # 3Tf?TiT Tf%ft % T9"TT7r aftr “94l=h<'J| % f%TT [3IFl (3) % ^ f] ?M % 

3T?f|TTfviHpif^d surff^^uuii, sTsrirr:- 


‘^f+cN 31TO ilRfrlH I 


“^i+d< 3irT ■ 


“^f+d< 31TO ilRfrlH I 


“^l+d< cUTO ■ 


(^sfTHUft)” 


“^§fTdT cUTT ilRRlH ('ElXRl'h 



“TTTT^ 

WTT Rftc'HI fTfl" ^ ^ 2015 ^ 
3TW T?'^ XT^. ^XT#3r #T 

TTTPTT^ SIPIdM #7 3T^?JTXT %5, «|XH=htd, -+Hfd=h pf 
TRtf^Ur TJT^ % 7R^ pf TTsftr XTt?ft 1^5lH 

sjxMld, 4.H?d4. ^RT ^) 

“priit (il^lpH)” 

(xj^ XTFXRIT RRxr-HI 3Tf^ fHft ^ 2015 ^ 

sir'll T?I% T^RRT PTT.PTT. StTjRwnT TTf^TET sfrr 
3T^?JET %5, ^rtfrrtt, TETfdTJ # tRtRrT % TRXif # 
TUftr XTt?ft R 5 IM fR^TfROTPET, 'ti'lfd'ti 

^TTTSRRT ^) 

“TTTT^t (^Ffr%ftT^)” 

(XI^ XTRXRrr TTRT f%1%RTT 31^^ fEft ^ 2015 ^ 

Sir'll T?I% T^RRT PTT.PTT. SirjRwET TR^TET sfrr 
sr^TT^TET fe, ^=(iR'(l, ^Erfd^ ^ TRtf^ET «(l'=ri % TRXif ^ 
TUftr Etsft ETRS^ R^IET fR^TR^TRET, 4 xm 1<, =hHfd=h 
^RTSRRT fl) 

“ETlit (^sfRTRft)” 

(xj^ xtE^RIT ^TTRI RRcHI arfEIT ^Jxft ^ 2015 R 

3TSRT ^Et% T?'^ XTEr.XTEr. SlT^RflET ERSTET afrE 
3T^?IET %5, RiRld, =hH?d=h # tRiReT wR % EREf # 
ERftr XTt?fr ETRSXT R?1M R^R'dlM^, 4 xh1e, =hHfd=h 
^TET^RET fr) 

“priit (TlXR=h ilRRn)” 

(XR EE^EIT XTEET RRcOI 31^11 fEft ^ 2015 ^ 


3TSRT ^EI% T?'^ TEE^ air^RflET EIESTET, TRT^, 
=hHfd4. # R^TReT wR % EREf # ERfR TTt?ft ETTESXT 
RtTET R^tR’^TRET, si■'Mid, ^EtR^ 5 ldl TRET R) 

“prRt (RERiRft)” 

(XI^ ERRIT TRET RReETT sRer fpft ^ 2014 ^ 

STERT TE1% T9RTEr EnT-ETT. d-A-m RIrET ^hRst, sj^'Mld, 
4>Hfd4 > # rRRtET wR % EREf # ERfR Rjfr ETTESR 
RtIET R^rR^IRET, sjxHlE, 4>Hfd4) ^TET EREET R) 
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TTF^TTTT WTT Hf+d-HI 3T^ fmT ^ ^ 2015 ^ 
3TW ^71% SlT^fffrTfT TTTSTFT, =hHfd=h 

# TRlf^RT % 7R^ # TT^ Tjf^ R 5 IM 

«i^Ml<, =hHfd.=h ^RT ft) 


(Tl) “-H^KIg 7^5^ R?IM IR^clRdlH-M, HlRl=h, 
tiRf^TT ^] ^n4 ^r siPd-H yRR % ’T^did sftr 
Rj-dRlf^d sjdRt^d ^lUdll, STSTpr:- 


% RtTST ‘^kddl STIRT sn^ffSTR 3T^’ [31F1 ^TRTfT (2) % ^ t 
% Rttt [31Fl ^JRTfT (3) % ^ t TRf^ |] % STsFR 


(il41ii,H/f^ afrr 



(^ JHI-ddl ^TIRT RRcHI 3Tf^ ^ ^ 2013 ^ 


3TW i|Rd>H ^^TR3r, dOI'i<, ^^5Rlg 

# ^fPlPR % 7R'4 # R?IM 

fR^dRdlMd, dlRd., TT^RT^ ^RT SRcd" ^) 


(^ ^kddl STIRT RR)dHI 3Tf^ ft^ft ^ ^ 2013 ^ 
3TW iiRdxd WRT? 

# ^fPlPR % 7R'4 # R 5 IM 

R'^dRdlMd, H|R + , tT^RT? ^RT SRcd" fl) 


('ET) “’TRtR' sidH WR5^ R?IM R'?dRdlH-i|, dVTH'hldl, ’TRtR' ddM” % TTR^ST ‘TTRWT STIRT SIT^RWT 3T^’ [31F1 ^RR 

(2) % ^ # TRf^ |] # 3Tf?HR ^rRf% % aftr “RftRR % Rttt ^fPlR-” [31Fl ^RR (3) % ^ # TRf^ f] 

^ ^ 



(^ TTFRIT RR RRcHI 3TfR ^ ^ 2016 ^ 


3T«RT Rl% RRR Hl'<H<dd RRR ^Rd>H ^TTRSf, 
+lHd>MI, tRr RTRT # ^iRtPr # ’TffeR 

ddM RRR R?1ld R'^dR'ai'dd, dil^'tildl, ’TRr 

^RRRTTRR ^) 


(^ RRR RR RRdHI ST^R fpfl ^ ^ 2014 ^ 
3T«TR Rr% RRR ^^ftRT R#3r, 'pT^Hdildl, ’TRr 44M 
# ^iPtPr RRT RRR RrR 

R-^dR'dlHd, +lH4>ldl, WR RTT RR ^) 


RRR RR RiRicHI 3T^ Spft RR 4? 2015 ^ 


3RR Rl% RRR dddH RRRT RRR, dddM, R^ 
^RR t StPlf^R t RTTR RTRR 

RrrR-^^IRrRR, RIRRTR, Eff^RTTRRRRR ft) 
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(^) afrr Rtstt sRJRwt ft? 

3T^’ [3IFl (2) % ^ t |] ?M t 3Tf^ % T^'^ur #7 “q^ 

^t] % 3T?JtT RnRiR^d f^qj^ip^ii, ar^fq:- 


■ % mri qfSifq” [sifI qq^rr (3) % 


“qfrr?: airo i)RRn i 


“^iqd< aiTO ■ 


quqdi qm RRichi arfqr ^ ^ 2014 ^ 
arw T^^Tur %'^tTTq aTFunqr afrq ar^sTET ht^et, 
qf^EETT|' ^ qRtf^ET «iiq1 % Tiq'sf ^ 
ai^qET afrr f?T 5 TT 3 l 4 .ld 4 t (EETq f% 9 qf^dJM 4 ), 
qf^ERTf ^ET q^ET ft) 


(q^ EERET qm RRxr-Hi arfqr fUft ee q^ 2014 ^ 
sTqqrqq% t^ret aifidH afrr ar^sTET eteet, 
q^Mt^EE, qf^EETE # qf$if5Er % EE^ # ^frqrq 

ar^EET afrq f^TSTT Eq>ld4t (EETE f^9qf%qTTEq), 
q^Mt^EE, qf^EETE EET EEcE fl) 


(E) “Etft^ft f%Rf%ErEET, % EE5T ‘EFEET qPE sq^ftEET arfqr’ [aqit qqEE (2) % EE # Eqf^ |] ?M # 

EPdE yRP % E?EEr sftr “qqftqEqj % Piq ePP” [aqrf qqqnT (3) % ee ^ EEf^E ?fhf % esFIe P<-qPPd 
atEffR Prt EEEE, EqfE:- 


“ETqqq aiTE ■ 


“qfqqr aq^ ilRPn i 


“qfqqr aqq^ ilRPn i 


“ETqqq aqR ■ 


(q^ EERET qPE PPcqi arfqr EE q^ 2015 ^ 
EEET EE% q^EET ^ tq^ET ^ftEE qq^E, aFEETE 
irq ar^EETE %R, HiP-^"[1 ^ ePiPe «iiq1 % EE'sf P 
liP-^'OpqjRqjMq, eeteete 


(q^ EERET qpE PPcqi arfqr flPt ee q^ 2015 P 
EEET EE% q^EET ^ tq^'ET ^pEE qpE, aFEETE 
TTE ar^EEJ Pe, qtft%ft # qPrpE % EE '4 # 
Efft^fl pEpETTEq, EFT EEcE 


(q^ EERET EEE PPkET ar^ EE E^ 2015 P" 
EEET EE% q^EET ^ tq^ET ^pEE qpE, aFEETE 
TTE ar^EEJ Pe, qtft%ft # qPrpE % EETf # 

qtft%ft pEpqnEE, eft eete fl) 


(q^ EEEET EEE Pf%FF ar^ ^trft EE 2015 P" 
EEET EE% q^EET ^ tE^ET ^pEE qpE, aFEETE 
TTE ar^EETE %>E, hiP’^'TI qf eRiPe ?Siq1 % EETf P 
qtft%ft PePettee, qqid eft eeet p) 
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WTT HT+c-HI 3Tf^ ^ ^ 2015 # 
3TW t^'gr SlfldH 

TT^ 3T^?JFT %?5, # TRlf^RT # 

ft'yR'iiMil, ^RT tr) 


(^) “^. xT^T^siTT R^im R-^R'^Mii, R^snrwr, sitsj- % tittst ‘ttf^rtt ^tirt sir^ffsiFT ar^’ [amt ^jrr- 

(2) % ^ # TRf^ |] # arf^HTT aftr “941=h<'Ji % Rttt [aiFl ^jRnr (3) % ^ # TRf^ t] 

s'ft’f % arsft^T R <"1 RiHad aidlRcxi R-mi •arnTTn, srsifTr:- 


“^f4i7 31TO jlRRlH I 


“■Hlfii atfq^ Trafd" I 


311'+) ^RR<i (i+^^'f-^Ridi)” 


‘ft^fTRI ^ TT^T^ftR-MI” 


aiTO jlRRiH I 


“ttrr: aiTO Trafd' i 


l!,^it(it4tiJ,'H) 

(^ ^k^dl ariRT RiRc-HI aif^ ft+ft aR 2014 ^ 
arw ^5^ ilR4>H ^;il%5r, sifsi- # 

tRtRrT ^il^ % 7R'4 # XTar^taiTT R 5 IM 

R''yR'iiM4, RanRRT, aifsi-^ ttt^rr ^) 


(4^ ill'-^dl RR RRc-HI aifR ^r+ft aR 2013 ^ 
arw ^?RR ^5^ iiRdxd ^;il%5r, sitsr # 

tRtRr ^il^ % 7R'4 # XTarfraiTT R 5 IM 

R-'yR'ilMd, RaRRRT, aifsT^ ttt^rr ^) 

M,-H 41 ('(-^ R d I) 

(4^ RTRR RR RlRc-HI ai^R ^t+ft aR 2012 ^ 
arsRT Rl% ^?RR ^5^ iiRdxd Rl%5r, 3ltR # 

rRtRr % 7R'4 # R. XTar^SlTT RRR R 5 IM 

R-rRrrr, RaRRRT, aitR RTT ^rr fl) 


(4^ RRR RR RRc-HI ai^R ff# aR 2012 ^ 
arsRT Rl% RRR ^5^ iiRdxd Rl%5r, aifR # 

rRtRr % 7R'4 # R. XTar^SlTT RTTR R 5 IM 

R-rRrRR, RaRRTR, RSr RTT aRR ^) 


(4^ RRR RR RRxt'HI ai^R ^t+ft aR 2015 ^ 
arsRT Rl% RRR R. R'flRR'fi SITR 

ilR4>H Rtf^ ^7^ ftR^ wt^R, f%R^RrRfr, aitsi 
t arfM^R % 7R^ t R. TTR^taiTT RRR 
R5IM R-'yR'iiHd, RaRRR, RSIar%^T rr^rr ft) 


(4^ RRR RR RR'C'HI ai^R ft+ft aR 2015 ^ 
arsRT Rl% RRR R. R'flRI^'fi SITR 

llR'+i'd 'HIsRI'H ftTT^ RR%5'R, f^RraRRaft, aitSl 
t arfM^R Raff % t R. TTR^taiTT RRR 
R 5 IM ft'glRRRR f%aRRR, RSr RR aRR ft) 
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^ ^ ^ 2015 # 


T?-^ld !H^-i-HMHi Kl<Sld SITT 

'Hisftltl R-H-^ WT%5'ET, SltSJ 

t srfMSRT t TTTT^taiTT 

Rfiid f^'yRMd Rdddisi, sitsjsr%?T sm ttcT 


HI--4HI TUT f%1%UTT T^TT fpft TT 2015 ^ 
3TTTT T9"TTT TtsfkrT ^ftrUT Tll^T, HKHH, SltSJ 
T%T t TfMSlT % TTT^ t TT. TlT^taiTT TTTTS^ 
Rfiid f^'yRMy RdddESI, sitsjT%?T 5111 Tm 


(T^ TUTTT TUT T^TT fpft TT T^ 2015 ^ 

3TTTT TT% T^TTT TT^lll-H ^f^TUT TT^TT, TTTUT, SltSJ 
T%T TT Tf$lfSlT % TT^ TT TT. TlT^taiU: TTU?^ 

R?im f^'yRryMy f^rnrTTTT, sifsiT%TTUTTm 


(T^ TUTTT TUT f%1%UU T^TT fpft TT T^ 2015 4?! 


3TTTT TT% T^TTT TTTTTTRT fTTlT^ TTO UIsTUr 
tRRIT ijr RtT^ TT^i?R, aUUTT^TT, 3TSJ T%T t 
tRtRiT % TT'4 # TT. XTT^tsiU: TTUR f^TTT 

ft'gflTiurT stsj t%t tut ttr fl) 


(T^ TUTTT TUT f%i%UU T^TT fpft TT T^ 2014 ^ 


ST^TTT ^t-cTl'e^^d 31TO -M i ij^ ^ , 

^TTTTTT # tRtI^ % TT^ # TT. XiTTfrTR TTUR 

Rflld f^'y Rry My f^RTTTTT, Slfsi T%T TUT TTcT 


(T^ TUTTT TUT f%1%UU T^TT fpft TT T^ 2015 ^ 
3TTTT TT% T^TTT URTT ^Rdiy Tll%T, ^TFUT, Sltsr T%T 
# TfM^IT % TT^ # TT. PTr^tsiR TTUR R?IM 
ft'gflTiurT stsj t%t tut ttr fl) 


(Tf) “T Tf^TTTTT TT. TTruftsiUI FdRxrTI f^Rf^TTUTT, Tf 
(2) % TU # TtI^ t] # 3Tf?TfT Tf%f% % T9"TTT afrr ‘T 
9M % arsftr aTTffR f%TT 41^91, 3TTfT:- 


[” % UT5T ‘TUTTT TUT [3IFI TTTTT 

T % f%TT [31Fl TUnr (3) % TU # TTf^ f] 


“TTTTT TUE ■ 


(T^ TUTTT TUT RRcTI T^TT fpft TT T^ 2015 ^ 
3TTTT TT% T^TTT fM^RT ^ R=Ey TT^TT, %T^T, 
Tf^TTTTT TT TRlf^TT «iiy1 % TT'sf TT TT. TnrrftsnT 

f%f%uu f%'af%TruuT, Tf^mT tut ttr tr) 
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“^fd-dT aTfi+i IIRPH (P-i)^4dl'Ht'^)” 

11,^ it (P'i)^4dlHt'it) 

^I'-ddi TUFT RRdHi arfriT frR ^ ^ 2014 R 
3TW ^Tl% RjRfFT i)Rd>H 

dRHHid # TrPrPRT wR % TR^f # R. TTTrRsiTT 

RRicdI R'yR'FMd, dRddis ski yscd R) 

■HRf-dK ■41'5^<R1 (d'l-Jxdd 

Tnr.TfRd' TTsffI') 

(4^ 4i--ddi TUFT RRdHi arfriT frR ^ 4^ 2014 R 
3T^dl ’T^dld RRldd RRfT RRst, R^T, 

dR^dld # TrPrPRT wR % TR^f # R. TTrRtsiTT 

RRcd 1 R'yR'SI 1 dd, dR'ddig ski yscd R) 


IT) “^. TTfT 3T^£r ^^NK, ^TTT Tlt^T” % TTfTST ‘^l--ildl TTT^ SU^ffsiT^ 3T^’ [31F1 (2) 

% ^ t TRf^ |] ?M 13Tf?^ afrr % f^rr [sifI ^jifft (3) % ^ t TRf^ |] ?M % 

3T?JtF Rnplf^d sjdRt^d. Rftt ^nTTTTT, ar^riTT:- 


(2) 

(3) 

“dld-ddcHTOilRRd (li,dld14l)” 

li,4il(li.dldl4l) 

(4^ ^Kddl TUFT RRdHI arfriT flR ^ 4^ 2015 R 
3TW ^71% WR H^ddd. iiRdxd ^tTT 

^^T # TfpTRFT wRt % tRR # Rf. TF? tRRT oTlRdl 
3T^?T R^RdlHd, 4^'dMK, ^tTT tR^T ^FT TRFT fl) 


W) R'ill'ite, ditdTI, % TFT5T ‘^k-Mdl TUFT sn^ffsiTF 3T^’ [31F1 ^TFFT (2) % ^ t |] t 

atPd-H yRR % ’T?'^id sftr “’Fsft^FTn" % RlM, TTRtR” [SUTT dJM-H (3) % ■ij'H ^ TT^f^TT ^] ?fhf % STsFR Rt-dR iR d 
aidRt^d f^TT WirrTTT, 3T«ri7r:- 


(2) 

(3) 

“Rh 14I ?F<4PRR4txR3DdtR4l” 

(4^ ^Kddl TUFT RRdHI ST^TF flRt ^ 4^ 2015 Rt 
3T«TFT ^fR RrRt R.R.w RtRcFT tRftf tR 

F'Jd&lld R>-S, dits' 1 , 1 , ■'J^d'i.ld 4 yPiRd ?SlRl R tRR R 

d^ddily R'Silild, dilsdl, did SKI yScd R) 


TT) 41 <1 r^<d<d^ R'yR■ siI- dd, d'^41, dd< TT^^T” % THTST ‘-HI'-ddI yI'-d 3ii^R?tld Sl^dl’ [StPl dild-H (2) % 'ij'H 

^] ^fR aiPd-H yRR % ’T^-did sftr “RiRFTT % Rrr ttPiR” [sutt diM-n (3) % ^] ^fhf % srsfR 

PnRRd sjdRtd. Rftt ^iu^ii, arsiPr:- 


(2) 

(3) 

“Rd-dd RR i)RRd (Pd>d xR Rd<d RdflR'd)” 

l!,4il(Pd)d RRRt) 

(XR JTKddl FTFT RfRcHI sRfT RR FF 2015 RT 

3TFdT FfR Id dlRdR-s RRdFT RRsf xR SidHdM, 

RRft, ddd tR?t R FRiRiTr wRr R tRR R xtiRR 

dTrRniFR'y 1 s fm-m, dd<Hl, ffttR^t ski yscd R) 
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«I) % THTST ‘RF^RIT aiT^ffsiET 3 t|tT’ [3IFI (2) % ^ |] 

# 3Tf?TfT aftr [3iFl ^T^TT (3) % ^ f] % arsftr RnRlf^d 

sjdR'^d ^ITTtttt, STsrirr:- 


(2) 

(3) 

“dTd-d<cHEEi)RRd (tiReIeI^I)” 

illi,JT(d>lR4lElRi) 

(E^ ETTEET TTE RRc-HI EfET ^Rt EE E^ 2015 R 
EEET EE% T9ETE ETR-RR RRt ETR fTEEE 

ETT ^E PE RRet ettRe, f$MMi, Rttee ^ tRtRte 

'N-’N • r'N- vrc r i~s r~N <~n "n 

T5TET E EEE E ElRtEdE Re RReETEE, EETEE EUT 
TEET R) 


T) “MWcI RjIM R^gR^TUEI, arTTR"” % TETST ‘JJI'-^dl WTT sn^RHET 3Tf^’ [SlR ^T^TT (2) % 

^ I] ?M # 3Tf?TfT tR 1% % T9"TT7r aftr % Rttt [3IFl ^JUPT (3) % ^ f] ?M % 

3T?JtT RnPlRd sjdRt^d Rptt ^IP^II, aj^riTr:- 


(2) 

(3) 

“dld-dd cHTOilRRd (JTKRdlElEl'R)” 

(J1K5hldlElElR) 

(E^ ETEET TTE RReI eRiT RR EE E^ 2015 R 
EEET EE% T?ETE ReET RtEE RRe, ReET, EEE 
ET tRRe wet % EETf ET ReE ?TEtRe ^ETTSE ReTE 
ReRetee, "jetetR, eee ettt tee R) 


?J) “^. R'yR'ilMd, % TETST ‘JJk-Mdl TUT SIT^RtET sRtT’ [3IFI TTRE (2) % TU # 

%] 9M # 3tRtu tRR % T9RTT afrr “usftruT % Rttt eRtR" [3iR teet (3) % f] ?M % arsfrr 

Rj-dRf^d sidR'^d 1%TT Tlljdl, STtR:- 


(2) 

(3) 

“df+dd eR iiRRd (TTEfRERft)” 

PtR (TTEfRERft) 

(E^ ETEE TTE RReT eRiT RR EE E^ 2015 R 
EEET EE% T?EE ^gETTEEET RIeE eRe, 
^5EWEET, E.T. # tRRe wR % TR^f # R. EET 

R'eRettee, Re, eet t%e ettt tee R) 


T) JlYR'-d iTTTT R'gRTTUET, Ut R^ft” % TEST Ekddl TEE TT^RtET E^TT’ [SiR TTTE (2) % ET ET 
etIRt t] 9M # arRcnr tRR % t^eet Rt “tRRett % Rej eRtR” [efI ttee (3) % et # EriRE f] % eRe 


Rj-dRf^d steRr:Reteteet, eeR:- 


(2) 

(3) 

“eRtett REEft (RtEfR)” 

tte.tRte (^RetR) 

(E^ ETEE TTE RReT eRe RR EE E^ 2015 R 
EEET EE% T9EE ETEETET RReT RsTT xR E^OTE 
ReE, R. ERITETTE 3TEETE, Ef ReR # eRtIRe 
wR % EETf # RRe RR TTTTE RRRttee, Et 
ReR ettt tee R) 









’TOT ^ 


I 


7, 2017/^ 17, 1938 


“■hT’ 1 isft fq^fqM-4, "q^, dH 
# arf?^ aftr 

STTrff^ ^mrTTT, 3T2if^:- 

( 2 ) 


I” % TTfTST ‘^k^dl WTT 31T^ff5rFT 3T^’ [31F1 (2) % ^ |] ?M 

w % 1 %tt ?Tf5rft"’ [3iFl ^T^rfT (3) % ^ t] % arsftd' RnRif^d 


(^ ^I'-ddl WTT Rftc'HI 3Tf^ fpfl' ^ ^ 2014 ^ 
3T®RT ^71% ’T9'dId -^Idisft ^dll'll-d Tl^ 3|’J'd&lld 
7i74FT, TITTT^, dfTiHdld # # 

Tfr^TTSfr ft'yR'ilMd, %#, dfilHdld ^RT ^Rcd" fl) 


’ll) “^tIT ^ RRc-HI f^dld TRSTFT (ft^ ^TFT^, ^ 

^iRnr ( 2 ) % ^ # TRf^ |] ?M # 3 Tf?d 7 T %’t?'^ #7 “’i ’3 
^] 9 fhf % sr^ri f^T?rf$rf% 7 f 1 % 4 t d n’.d i , srsHTr:- 


f % TTfTST ‘4I--Mdl WR 3T^’ [31F1 

r % i%TT TilM^” [3iFl ^iRnr (3) % ^ 


(4^ ^kddl WR Rftc'HI 3Tf^ fr^ft ^ 4^ 2015 ^ 

ST^dl ^71% ’T^dld dd 1^7 did ^Rdid diT'^ld, 

TT^TTT^ # % 7R'4 # ^ ^ f^f^cTTT 

RtIM 7i74FT (itT^ ft’yR'ilMd), dOI'i<, 4^Klg ^TTT 
^RTd" fr) 


4") 3Tf|RTT 7TS4 Srt^T” % 7T7T5T ‘4l--4dl WR SlT^ffsiFT 3Tf^’ [31F1 ^HTTR" (2) % ^ t TRf^ |] 

9M # 3Tf?d7T % ’T?'^ #7 “'l41d>7'J| % f%TT TTf^rf^" [31Ft ^UTTR" (3) % ^ # TRf^ |] R^dRlf^d 

sidR'^d f%4T d I I'd I, ST^fd":- 


(4^ dkddl dTRT f%f%77TT aifdT fT^ft dR 2015 ^ 
3TW ^71% ’T?'^ SldR-dl ^ftdR 13 ^ ’TtTd 
TRdR, d’RT d%^T # df^rf^RT % 7R^ # ^ 
Slf^RTT ft’yR’ilHd, d’RT ^TTT ddRT fl) 


7T) “TRRSTR 7dT7SR Rdld ft’dR'^Idd, dR^, TRRSTR” % TRST ‘dkddi RRT SlT^ffsiR 3T^’ [3R1 dlRR (2) % 7R 
# TRf^ t] # arf^ % ’T^’dRT #7 “’RftdRR % Rttt TliM^” [SRl dHTR (3) % ^ # TRf^ f] % 3T?J1 r 
RtnRli^d SRRr 1%4T dU'dl, ST^fd":- 


"dfddd 3 lfdl jlRRld I 


(d^ dkddl dRd f%1%77TT dfdT fT^ft dR d^ 2015 ^ 
3TddT ^71% ’T^’dTd' dt. XTTnrd' i)Rd>H dd^, dtST^, 
TFdddR # dfM^ % 7R^ # TT^Rdld" TdlT^d 
RtIM R-’dR'ilMd, ddW, TFdddR ^TTT ddcd ft) 
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TT) ‘T'HPH f^f^UTT TTTT, % TETST TUT 3T^’ [31Fl 

Tunr (2) % Tu # t] # arf^ Tf%f& % t?ttt afrr “ufTTur % 1 %tt [sifI Tunr (3) % 

%] 9M % arsftr sidRi'd f%TT TTTtttt, STTfr:- 


(2) 

(3) 

il<£liig ijr pg 

il-fipg ijr pg 

(T^ TUTTT TTUr PPcTI T^TT TT T^ 2014 ^ 

3TTTT TT% T9"TTT TTW ^ftrUT TT#T, TTTTT, RtTT 
t tPiPt % TT'sf t iigiig PPtt fR^gprurr / 

r “\ rs rv t-s t-s -s . 

TITTf TTUTT TT'gTTTTUrT, TTTT, HgU TUT TTcT 


T) “TcTUr % TETST ‘TFTTT TUT aT^ffsTT arfri’ [3IFl TTFU (2) % TU # TTf^ f] # 3Tf?TTr 

Tf%1% % T9"TTT aftr “UsftTTTT % f%TT [31Fl TUnT (3) % TU # TTf^ f] ?M % 3T?JtT PlHplf^d afrff^ f%TT 
TTTttt, 3TTfT:- 


(2) 

(3) 

"gf+d.'t gfT ilRPn (u,^fi4YPgi)" 

g-H^l (g^l’f-^Pdi) 

(T^ TFTTT TTUr PPcTI T^TT TT T^ 2015 ^ 

3TTTT TT% T9"TTT ^ftrUT T1%T TTT aUTTUr, 

gr^'gr, T^trr # tPtPt % tt'4 # tctut 

P'gRgjMg, tutttcT 


T) “TT^ ft^gf^nUTT, T^t, HUTTTIT” % UTST ‘TUTTT TUT ST^ff^ITT T^TT’ [3IUl TUTT (2) % TU t TTf^ |] ?M t 
SiPd-H yRP % T9TTT sftu “TsTNUT % PiM, UpP” [SIUT TTUT (3) % TT ^ TtPt ?fhf % STSftT P^"-lPPd 
atrff^ pzTT TI I'd I, TTfr:- 


(2) 

(3) 

"gTTd.-!.3iuRilPPg (g.J-^P(Il iiPPg)" 

(g>j-'[iP<£l iiPPg) 

(T^ TFTTT TUT PPcTI T^TT TT T^ 2015 ^ 

3TTTT TT% T9TTT TF^ ST^RtITT TTTTT, TMt, 
ITUTT^ t tRiPt WTt % TT^ R THt P'gpTITTT, 
TMt, ITUTI^ TUT TTTT 


T) “fura P’^gPrUTT, TTTPTTJT” % UTST ‘TUTTT tut 3T^ffTTT T^TT’ [SIUT TUTT (2) % TU t TtPt |] 

9M t STpUq- y RP % T?TTT afrr “TsfPur % pTT uPrP” [3IFl TTTU (3) % TU t TtPt |] % TSftT PnPPd 

atrff^ pzTT TI I'd I, TTfr:- 


(2) 

(3) 

"giTioiuRilPPg (p^f5i[lPgi)'' 

xTgit (xT^^Pgi) 

(T^ TUTTT TUT PPcTI T^TT fUft TT T^ 2014 Rl 

3TTTT TT% T^TTT TUTtRI' RPtuT TTpr (’J^ R TTTUTT 

TTRt $TpHdg if-i Rflm TpTf), T^TUft, TTTETT R 

tRtPt «iigl % TTd T jgidi Tg'gfgTrurT, ttttut, 

TTTEUT TUT TTcT 
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ft'yR-ilH-il, ^lft?TT” % TrfTST ‘^kildl WTT 3n^ff5rFT 3T^’ [31F1 (2) % ^ t TT^f^ |] 

9M # 3Tf^ aftr % f%TT Tffgrf^" [31Fl ^TT^rfT (3) % ^ f] % STSft^T PtHplf^d 

aidR'^d. 1%Tr diii,di, 3T2rj7r:- 


(2) 

(3) 

"df+d't alTT) j)RPld (TUJhtdlTl'dt^)" 

lldit (TKjR'dlTl'd)'^) 

(T^ Tkddl TFT RRc-HI ai^ fpift ^ T^ 2014 ^ 
arTTT TT% T?TTT 'fi'l.'dT’d ^Rd>y TT^Tl, TTf, aiifs^TT 
# tPiPiT % TT^ # TFTT^ f%sgf%TTTTT, 

TFTT^, arlftm Tin TTTT fl) 


?T) f^5lM 7T^«TFT, ^ % TT^ST ‘dkddl WTT SU^ffsiFT 3Tf^’ [31F1 ^?r?rfT (2) % ^ t 

t] # 3Tf?^ aftr “'i41d><'Ji % f%TT Tif^” [aiFl (3) % ^ t] % arsftd" 

Rnf^lf^d sidR'^d. f^TT dlll,dl, aT^rfd":- 


(2) 

(3) 

"df+d't aTT j)Rfdld (^Ru.fid-'H)" 

9,4 it 

(T^ TFTTT TFT fRftc'HI ai^ fpift TT T^ 2014 ^ 
aiTTT TT% T?TTT T^FTT Tt?ft 1%?FT ^ftTFT TT^, 
afrtTTTTT, T^RT^ # tPiPiT % TT^ # TTFftiTT 

7dFST Rdid TFTTT, d41 ^5^^, TgRTg' SKI TTcT 


71) “’T. 4^.^.?FTf 7^T75^ R 5 IM f^'yR■a I <dd, O^d'ti, ^Rdl'Jll” % d-HST ‘-H Kdd I y I'-d ST^dT’ [SHTl dT^nT (2) % 

'FT ^ TTf^Rl ^] ?fhf ^ aiPd-H yRP % T9-dId sftT “TtTNvTT % pij, Tlfsif?)” [anrl TmT (3) % 'FT ^ TTf^Tl ^] ?fhf % 
ar^fR Rj-dPlf^d aidfRt^d f%TT dlil,dl, aryfr:- 


(2) 

(3) 

"^T.7ftll,d (=hlf3^^d) 4t<lRl=h d^-O')" 

TTT.TftllTT (Tlff^T TtdiPid) 'H^'O') 

(T^ TFTTT TFT RRc-HI ai^ fpift TT T^ 2014 ^ 
ary SI TT% T^TTT T. 4t.it. ^Flf WTTtTT atT^RTTlT 
7FTTT, frgm, ?ftTFF # tRiRiT % TT'i # T. 

4t.it.9Frf "f-dK^T R^lld f^yi R'SIMy, tt^TT, ^ftTFTT 
TTTrTTTT fl) 


f) “aipfuf d'tpl'd R-'yRdlMd, TTTT, % TTTST ‘Tl-ddl TTTl an^Rwi ai^’ [31Fl TTFIT (2) % ^ t TRI^ |] 

9M# arPdTr Tf%ft % T?TTT afrr “TrftrTTT % Rtt: TifSrR"’ [amt ttttt (3) % ^ # Tirf^ t] % arsftr RnPif^d 
aidfRt^d f%TT dlil,dl, aryfr:- 


(2) 

(3) 

"dt+d't atfT tlRfdld (tRil.fi+’H)" 

ll,dit (tRlJ,fi+d) 

(T^ dl--4dl TTFT RlRc-HI ar^ fpift TT T^ 2015 ^ 
3TTTT T7r% T9"TTT TTT^TTTT 4^ TT^Tl, 

dOM'i'!., f4^ 4f tRiRtt % TTi" 4f arpfTf TtRrrr 

f^yiR^Md, TTTT, f4^Tirr tttt fr) 
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: 1. w WT ^ ^ fr Tt TTF^RIT 5 Tif % i%TT fpft f%7RT 

^JTUTT'4lli,9ll 

2. -4 3T^5TT % RE^EIT ^ ^tpET ^ TT TRf^ HM+lcdi 

^ R<94K ^ ^ fr^ 4lli,9l I 

[71. 12012/25/2016-XTTTt.1 TT^ ] 


aif^ RhIO, 3T^7rf%^ 


New Delhi, the 16* May, 2016 

S.O. 14.— In exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby 
makes the following further amendments in the Eirst Schedule to the said Act, namely:- 

In the said Schedule - 


a) against “Kerala University of Health Sciences, Thrissur, Kerala” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) (3) 


“Doctor of Medicine (Anaesthesia)” 


“Doctor of Medicine (Paediatric Oncology)” 


“Doctor of Medicine (Pathology)” 


“Doctor of Medicine (Paediatrics)” 


“Master of Surgery (ENT)” 


“Diploma in Laryngology & Otology” 


MD (Anesthesiology) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Malankara Orthodox Syrian Church 
Medical College, Kolenchery on or after 2015). 

DM (Paediatric Oncology) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Regional Cancer Centre, 
Thiruvananthapuram on or after 2015). 

MD (Pathology) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Kannaur Medical College, Kannaur, 
Kerala on or after 2015). 

MD (Paediatrics) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at Amala Institute of Medical Sciences, 
Thrissur, Kerala on or after 2014). 

MS (ENT) 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 

Sciences, Thrissur, Kerala in respect of students 
being trained at T.D. Medical College, Alappuzha, 
Kerala on or after 2015). 

DUO 

(This shall be a recognised medical qualification 
when granted by Kerala University of Health 
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students being trained at S.S. Institute of Medical 
Sciences & Research Centre, Davangere, Karnataka 
on or after 2015). 

“Doctor of Medicine (Pathology)” MD (Pathology) 

(This shall be a recognised medical qualification 
when granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of 

students being trained at S.S. Institute of Medical 
Sciences & Research Centre, Davangere, Karnataka 
on or after 2015). 

“Doctor of Medicine (Forensic Medicine)” MD (Forensic Medicine) 

(This shall be a recognised medical qualification 
when granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of 

students being trained at Raichur Institute of Medical 
Sciences, Raichur, Karnataka on or after 2015). 

“Doctor of Medicine (Nephrology)” MD (Nephrology) 

(This shall be a recognised medical qualification 
when granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of 

students being trained at M.S. Ramaiah Medical 
College, Bangalore Karnataka on or after 2014). 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognised medical qualification 
when granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of 

students being trained at Bidar Institute of Medical 
Sciences, Bidar, Karnataka on or after 2015). 

c) against “Maharashtra University of Health Sciences, Nashik, Maharashtra” under the heading ‘Recognised 
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
namely: - 

_(2)_(3)_ 

“Doctor of Medicine (DVL/Skin & VD)” MD (DVL/Skin & VD) 

(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of the 
students being trained at Government Medical 

College, Nagpur, Maharashtra on or after 2013). 

“Doctor of Medicine (Microbiology)” MD (Microbiology) 

(This shall be a recognised medical qualification 
when granted by Maharashtra University of Health 
Sciences, Nashik, Maharashtra in respect of the 
students being trained at Government Medical 

College, Latur, Maharashtra on or after 2013). 

d) against “West Bengal University of Health Sciences, Kolkata, West Bengal” under the heading ‘Recognised 
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
namely: - 

_(2)_(3)_ 

“Doctor of Medicine (Biochemistry)” MD (Biochemistry) 

(This shall be a recognised medical qualification 
when granted by West Bengal University of Health 
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Puducherry in respect of the students being trained at 
Sri Venkateswaraa Medical College, Hospital & 
Research Centre, Pondicherry on or after 2015). 

“Doctor of Medicine (Anatomy)” MD (Anatomy) 

(This shall he a recognised medical qualification 
when granted hy Pondicherry University, 
Puducherry in respect of the students being trained at 
Sri Venkateswaraa Medical College, Hospital & 
Research Centre, Pondicherry on or after 2015). 

“Doctor of Medicine (Biochemistry)” MD (Biochemistry) 

(This shall be a recognised medical qualification 
when granted by Pondicherry University, 
Puducherry in respect of the students being trained at 
Sri Venkateswaraa Medical College, Hospital & 
Research Centre, Pondicherry on or after 2015) 

g) against “Dr. NTR University of Health Sciences, Vijayawada, Andhra Pradesh” under the heading 
‘Recognised Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating 
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be 
inserted, namely:- 

(2) (3) 


“Doctor of Medicine (DVL)” 


“Master of Surgery (Ophthalmology)” 


“Doctor of Medicine (Anaesthesia)” 


“Diploma in Anaesthesia” 


“Doctor of Medicine (Radio Diagnosis)” 


MD (DVL) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Katuri Medical College, 
Guntur, Andhra Pradesh on or after 2014). 

MS (Ophthalmology) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Katuri Medical College, 
Guntur, Andhra Pradesh on or after 2013). 

MD (Anaesthesia) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Katuri Medical College, 
Guntur, Andhra Pradesh on or after 2012). 

DA 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Katuri Medical College, 
Guntur, Andhra Pradesh on or after 2012). 

MD (Radio Diagnosis) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Dr. Pinnammaneni 
Siddhartha Institute of Medical Sciences & Research 
Eoundation, Chinnaoutpalli, Andhra Pradesh on or 
after 2015). 
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“Master of Surgery (Ophthalmology)” 


“Doctor of Osteopathy” 


“Doctor of Medicine (Anaesthesiology)” 


“Doctor of Medicine (Microbiology)” 


“Doctor of Medicine (DVL)” 


“Doctor of Medicine (Microbiology)” 


“Magistrar Chirurgiae (Neurosurgery)” 


MS (Ophthalmology) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Dr. Pinnammaneni 
Siddhartha Institute of Medical Sciences & Research 
Foundation, Chinnaoutpalli, Andhra Pradesh on or 
after 2015). 

DO 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Dr. Pinnammaneni 
Siddhartha Institute of Medical Sciences & Research 
Foundation, Chinnaoutpalli, Andhra Pradesh on or 
after 2015). 

MD (Anaesthiology) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Santhiram Medical 
College, Nandyal, Andhra Pradesh on or after 2015). 

MD (Microbiology) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Santhiram Medical 
College, Nandyal, Andhra Pradesh on or after 2015). 

MD (DVL) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Konaseema Institute of 
Medical Sciences and Research Foundation, 
Amalapuram,, Andhra Pradesh on or after 2015). 

MD (Microbiology) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Shadan Institute of 
Medical Sciences, Hyderabad on or after 2014). 

M.Ch (Neurosurgery) 

(This shall be a recognised medical qualification 
when granted by Dr. NTR University of Health 
Sciences, Vijayawada, Andhra Pradesh in respect of 
the students being trained at Mamata Medical 
College, Khammam, Andhra Pradesh on or after 
2015). 


h) against “The Tamil Nadu Dr. MGR Medical University, Chennai, Tamil Nadu” under the heading 
‘Recognised Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating 
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be 
inserted, namely:- 
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(2) 

(3) 

“Doctor of Medicine (Transfusion Medicine)” 

MD (Transfusion Medicine) 


(This shall be a recognised medical qualification 
when granted by The Tamil Nadu Dr. MGR Medical 
University, Chennai, Tamil Nadu in respect of the 
students being trained at Christian Medical College, 
Vellore, Tamil Nadu on or after 2015). 

“Doctor of Medicine (Rheumatology)” 

DM (Rheumatology) 


(This shall be a recognised medical qualification 
when granted by The Tamil Nadu Dr. MGR Medical 
University, Chennai, Tamil Nadu in respect of the 
students being trained at Christian Medical College, 
Vellore, Tamil Nadu on or after 2014). 

“Magistrar Chirurgiae (Vascular Surgery)” 

M.Ch (Vascular Surgery) 


(This shall be a recognised medical qualification 
when granted by The Tamil Nadu Dr. MGR Medical 
University, Chennai, Tamil Nadu in respect of the 
students being trained at Christian Medical College, 
Vellore, Tamil Nadu on or after 2014). 

i) against “Dr. Ram Manohar Lohia Avadh University, Eaizabad, U.P.” under the heading ‘Recognised Medical 

Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

“Doctor of Medicine (Anatomy)” 

MD(Anatomy) 


(This shall be a recognised medical qualification 
when granted by Dr. Ram Manohar Lohia Avadh 
University, Eaizabad, U.P.in respect of the students 
being trained at Era’s Lucknow Medical College, 
Uttar Pradesh on or after 2015). 

j) against “Sumandeep Vidyapeeth, Vadodara, Gujarat” under the heading ‘Recognised Medical Qualification’ 

[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation 
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

“Diploma in laryngology & Otology” 

DUO 


(This shall be a recognised medical qualification 
when granted by Sumandeep Vidyapeeth, Vadodara, 
Gujarat in respect of the students being trained at 
Smt. B.K. Shah Medical Institute and Research 
Centre, Vadodara, Gujarat on or after 2015). 

k) against “MJP Rohilkhand University, Bareily, Uttar Pradesh” under the heading ‘Recognised Medical 

Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

“Doctor of Medicine 

(Skin & VD) 

(Skin & Veneral Diseases)” 

(This shall be a recognised medical qualification 
when granted by MJP Rohilkhand University, 
Bareily, Uttar Pradesh in respect of the students 
being trained at Rohilkhand Medical College & 
Hospital, Bareily, Uttar Pradesh on or after 2015). 
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T.N. in respect of the students being trained at 
Meenakshi Medical College and Research Institute, 
Enathur, T.N. on or after 2014). 

q) against “Datta Meghe Institute of Medical Sciences (Deemed University), Nagpur, Maharashtra” under the 
heading ‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry 
relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following 
shall be inserted, namely:- 

_(2)_(3)_ 

“Magistrar Chirurgiae (Cardio Thorasic Surgery )” M.Ch (Cardio Thoracic Surgery) 

(This shall be a recognised medical qualification 
when granted by Datta Meghe Institute of Medical 
Sciences (Deemed University), Nagpur, Maharashtra 
in respect of the students being trained at Jawahar 
Lai Nehru Medical College, Wardha, Maharashtra 
on or after 2015). 

r) against “Devi Ahilya Vishwa Vidyalaya, Indore, Madhya Pradesh” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

_(2)_(3)_ 

“Magistrar Chirurgiae (Surgical Oncology)” M.Ch (Surgical Oncology) 

(This shall be a recognised medical qualification 
when granted by Devi Ahilya Vishwa Vidyalaya, 
Indore, Madhya Pradesh in respect of the students 
being trained at Sri Aurobindo Medical and Post 
Graduate Institute, Indore, Madhya Pradesh on or 
after 2015). 

s) against “Rajasthan University of Health Sciences, Jaipur, Rajasthan” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

_(2)_(3)_ 

“Doctor of Medicine (Gastroenterology)” DM (Gastroenterology) 

(This shall be a recognised medical qualification 
when granted by Rajasthan University of Health 
Sciences, Jaipur, Rajasthan in respect of the students 
being trained at Dr. SN Medical College, Jodhpur, 
Rajasthan on or after 2014). 

t) against “LN Mithila University / Aryabhatta Knowledge University, Patna, Bihar” under the heading 
‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating 
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be 
inserted, namely:- 

_(2)_(3)_ 

DTM & H DTM & H 

(This shall be a recognised medical qualification 
when granted by LN Mithila University / Aryabhatta 
Knowledge University, Patna, Bihar in respect of the 
students being trained at Darbhanga Medical 
College, Darbhanga, Bihar on or after 2014). 

u) against “Utkal University, Orissa” under the heading ‘Recognised Medical Qualification’ [hereinafter referred 
to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely:- 
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_(2)_(3)_ 

“Doctor of Medicine (ANAESTHESIA)” MD (ANAESTHESIA) 

(This shall he a recognised medical qualification 
when granted by Utkal University, Orissa in respect 
of the students being trained at Hi-Tech Medical 
College & Hospital, Bhubaneshwar, Orissa on or 
after 2015). 

v) against “Ranchi University, Ranchi, Jharkhand” under the heading ‘Recognised Medical Qualification’ 
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation 
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

_(2)_(3)_ 

“Doctor of Medicine (Community Medicine)” MD (Community Medicine) 

(This shall be a recognised medical qualification 
when granted by Ranchi University, Ranchi, 
Jharkhand in respect of the students being trained at 
Rajendra Institute of Medical Sciences, Ranchi, 
Jharkhand on or after 2015). 

w) against “Kumaon University, Nainital, Uttarakhand” under the heading ‘Recognised Medical Qualification’ 
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation 
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

_(2)_(3)_ 

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognised medical qualification 
when granted by Kumaon University, Nainital, 
Uttarakhand in respect of the students being trained 
at Government Medical College (Prev. Uttarakhand 
Eorest Hospital Trust Med. Col.), Haldwani, 
Uttarakhand on or after 2014). 

x) against “Sambalpur University, Sambalpur, Odisha” under the heading ‘Recognised Medical Qualification’ 
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation 
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

_(2)_(3)_ 

“Doctor of Medicine (Microbiology)” MD (Microbiology) 

(This shall be a recognised medical qualification 
when granted by Sambalpur University, Sambalpur, 
Odisha in respect of the students being trained at 
VSS Medical College, Burla, Odisha on or after 
2014). 

y) against “MGM Institute of Health Sciences, Navi Mumbai, Maharashtra” under the heading ‘Recognised 
Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
namely: - 

_(2)_(3)_ 

“Doctor of Medicine (Paediatrics)” MD (Paediatrics) 

(This shall be a recognised medical qualification 
when granted by MGM Institute of Health Sciences, 
Navi Mumbai, Maharashtra in respect of the 
students being trained at Mahatma Gandhi Mission’s 
Medical College, Aurangabad Maharashtra on or 
after 2014). 
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z) against “Pt. B.D. Sharma University of Health Sciences, Rohtak, Haryana ” under the heading ‘Recognised 
Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
namely:- 

_(2)_(3)_ 

M.Ch (Cardiac Thoracic Surgery) M.Ch (Cardiac Thoracic Surgery) 

(This shall be a recognised medical qualification 
when granted by Pt. B.D. Sharma University of 
Health Sciences, Rohtak, Haryana in respect of the 
students being trained at Pt. B.D. Sharma Post 
Graduate Institute of Medical Sciences, Rohtak, 
Haryana on or after 2014). 

z2) against “Aryabhatta Knowledge University, Patna, Bihar” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

_(2)_(3)_ 

Doctor of Medicine (Paediatrics) MD (Paediatrics) 

(This shall be a recognised medical qualification 
when granted by Aryabhatta Knowledge University, 
Patna, Bihar in respect of the students being trained 
at Jawaharlal Nehru Medical College, Bhagalpur, 
Bihar on or after 2015). 

Note to all: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 
which it shall have to be renewed. 

2. Eailure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in 
stoppage of admissions to the concerned Postgraduate Course. 

[No. U-12012/25/2016-ME-l] 
AMIT BISWAS, Under Secy. 

^ 26 2016 

^.3Tr. 15—3Tfl)fv|4h 1956 (1956 BT 102) OTTT 11 ^ BT OTTT (2) TBcT 

PO-Hpin^d afrr f, BSlfT:- 

Bt) ‘BFBBT BETT aiT^ffBET 3T^’ % arsftT 31Fl ^TTBnT (2) Btfl W f] “XTBaillqqqH 

y afrr % f^TT [f^ 31F1 (3) ^ 

BBT f] ^ % BBB BT f%BT BTEBT, BBfT:- 

(2) (3) 

“df+df 31TO j)f5RlH(q)iqf4.M')'4t)” T37T.#[(TiTBfBT?fUft) 

(B^ PB) BEBBT BTTT I ^■'11 BB B^ 

4[^dd?)[d BTO bURIB RtT#, # 

BTT ^il^ % BBB # 2014 4?! BT BTB 
TTB.BTt.TTB.PTT. ft'gf^BTTBB f%=gf%BrTBB), 

W) ‘BTXBBT BTTT Bl^f?BM B^BT’^Mb % B?f[B[f^ BPl BBBrB(2) BfT BBT |] “BTBT BiflB BBTTSB 

R'StMd), HrOddild, BBTB” % Bl-H^ bR-H dRR % B%lId sftr ‘BBffBBBT % Rlq TffSrf^BBBT’ [Rlti Birf 
BBBnT(3) BfT BBT t] ^ BBf&B % BBB # RwRRd 3tB:BBTRB f%BT Bllfhl. B'BfB;:- 
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(2) 

curoilRRiH 


curoilRRiH (+j-^Pi<£l iir^Rn)" 


(3) 

TTTT.^ (\ft^ 

(^ TT^ ^k^di W 31T^ff5rkT 3T^ ^ ^ 

Tfrf^ ffTg' ^n%3r, t^tr" srRtfSRT 

f^TT tht 751^ % TRSr t 2015 ^ ^ ^ t, ^RT 
’Tlfk RTFR R5IM '+(ld+li, IrR 

^RT^RRfr#l) 

XTTTit (di^-^RcTl ilRRld)” 

(^ TTR RTRRT W SlT^ffRR fpfl' RR 
■‘FlR'^ ffiR ^^flRR R1%R, TRR ^ RRtf^R 

1%Tt: RTt; 75T^ % 7RR t 2015 ^ RT RR t, RRT 
tRflR 7RRSR f%RR ft^gf^RTIRR, lidd+ld, RRR 
^RTRRRfr#l) 


R) ‘RFRRT RTR RT^f^RR R^RT’ ?Mr % R?ftR[f^ IR% RFl RTRR (2) RfT RRT |] “RT.TlR^tRTT RTRR f%RR 
ft'gf^RTTRR), RrRRTRT” % RTR^ atf^R Rf%f% % R^TR aftr ‘RRftRRR % f%TT RfM^RRR’ [f%% ?R% RFl RTRR (3) 
'Ti^l RRT ^] ^ RRf^R Rf%1% % RRST ^ f^Rf$rf%R 3R:T^RTftR f%RT RRRT. RRfd:- 

(2) (3) 

TTR.^ (RI^RTRtRft) 

(R^ XTR RTRRT RR RT^ffRR R^ ft# RR R^ 
#Ttrttr #tRR RR%R, TTR^R^t, RtST R^R # 
Rf9Tf^ 1#TT RTT ^iT# % RRR # 2015 #■ RT RR #, 
Rt.TrR#RTT RTRR f%RR f^'af^RTTRR, RrRRRT 
RTRTRRR##I) 

#T!RRTT# 

(Rf XTR RTRRT RR RT^ffRR R^ ftxft RR Rf 
xrtsft #%RR Rf%R, f^TRRTRR, RtST R^R # 
Rf$lfgR f%TT rxt % RRR # 2015 #■ RT RR #, 
RT.XTRftRTT TRTT5R f%RR f^Rf^RTTRR, RrRRRT 
RTTT RRR #xftl) 

XTRXTR (RfRt#ftRR) 

(Rf XTR RXRRT RR RT^ffRR R^ ftxft RR Rf 
RIRTTftR fffesap RTR #%RR Rtff^ XiR f#r#, 
RtST R%R RT RRtf^R f%XT ttxt ^TRT % RRR t 2015 
RT RT RR RT, R.XXRitRTT RRTRR f%RR 
f^Rf^RTlRR, RrRRRT RTTT RRR ftxfti) 

R) ‘RkRdI RR RTfffRR R^’ % R£ftR[f%% RR% RFt RTRR (2) RfT XTRT |] “<l4td Rf# TRTRSR f%RR 

f^'Rf^RTTRR, %XT^R, RRfHR)” % dl-H^ rRI-H Rf#% % RRTR sfiR ‘H#'ti<'J| % f%TX TtfStf^RTRiT’ [f%% ^R% RTxt RTRRT 
(3) RfT XTRT |] t R#&R Rf#% % RRR # #Rf%f%R 3TR:RRT#R f#TT RTXtr. RRff :- 
(2) (3) 

“■Hf5k-dK RR f%Rxff (L^ff^d=h RRfft)” XRTftrrR (L^fRddi R^fft) 

(Rf XTRT RTTRRT RR RTff^RR R^d I ftxft RR Rf 
XT.^.ff^SiJR Rl'-b #lRjR TTRf#T, ^ RRlf^R 

f^T XTXT # 2015 #■ RT RR #, RsfR 

XTt# RRTRSR f%RR ft'yR'dIMR, txT^, RRfdR RTTT 
RRR ftxfti) 


RRRT RTR #lf%R (f>t.f5| RtRf#)” 


ftRTRr RR #%#■ RTR{ftf#r 


“XTTRT RTRl Rsfft (RfRfftftRR)" 
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XT^ W Sir^ff^IET 3T^ fpft ^ 

anf^^fTTTfrrft 31TO ^URl^, 

^TWTT?U7TT«T TfR tTRlfSRTf^XTTT^iT^^^a- 
t 2015 ^ XTT t, TUftr xrfjft ^TTTSXT 
=hH?d=h ^txfti) 

“^f+dd 31TO jlQfdlH (TiRfdl'h xlQfdH/ TiRfdl'h TTT.^I' (TiRfdl'h TiRfdl'I) 

TT§' dTTdftTETuft)” dfr^ftriuruft) 

(xr^ I’.'ti -HI’-•MdI yId 3ii^r^5iid sr^dT ^txft ^d 

31TO xlQdiH 'hURI'H, ^ 

TRtf^RT f%TT TTTT «iid1 % TTT?! 2015 ^ TT did ^, 
TUftr xrtsft f^dlET txT^, 

4.Hfd=h^m^RTl?txftl) 

“^TTdT 31TO ilRRld (d^dd+^HlRldj Ipllidd XiTT.it (d^s|d4d[HlRldl xt^ Iftlldd RRlRl^/l^41^(1 

flftri^/TWEift 4RRn)” ilRRiH) 

(XJ^ XT^ XTTFTRIT W aH^fiflET 3T^ ^txft ^ 

4Rddjj[d cTTT 4R+H diURidi xt^ ftrri ^rdr, txr^ 4 
ttRtRrt 1%xt ttxt Tjrif % iisr 4 2015 ^ xn ^ 4, 
dlild xrtit f-dldX^ R?1M fR'yR€J101 d, ^■'l<^d‘, 'tidfd'ti 
5TO XRtI 4txftl) 

“^f+dd stnr 4RfdH (xld^ijdHl'it)” it xtxt (xtrilidtitit) 

(XT^ Xi^ -HI'-ddI yId 3ll^R^?1ld 3|^dI ^txft •dd Xf^ 

XiTT.XTTT.dmx.dl 4R=hd =hf4d, 4x|<^d 4 tRtRrT Rxxt ttxt 
wit % iisr 4 2015 d?r xtt 4, diitd xrfgft ttttsxt 
R?IM R-'yR'dlHd, txT^, d>Htdd> ^TTTTRTTitxfti) 

mUddl W STT^RtTTXT arfTTT’ % 3T£ftxT[Rr4 3TTtt ^THTT (2) ^ xyrTT |] ^TTTSXT R?|M R-^RdlMd 
xTi- ftrri wt^R simdM, xj;9?jd” % ttttt 4 ifirT sriRtt % t^tr afrd ‘4it-+dii % Rtxt Tif^R=hdii’ [Rt4 ^tt% anti 
diMd (3) 'ti^l ddl 4 ddi^TT yRR % TRST 4f RTyRlHdd 3R:TdlRd R)dl RTfiRT. 3TdR;- 


( 2 ) 

“iRdT atnrilRRn (idHiil)” 


“iRdT atrrilRRn (f^^RidMlil)” 


‘df+dd atnr 4RfdH (xTTptRTxrxftit)” 


(3) 

XiTTit(idMlil) 

(XT^ Xi^ dI'-ddI yId STTjRiTR ST^dT ^txft RT XT^ 
XTTT.f.XXTT. 4fiTR RT^R 'IRdMd'dl, RiRT xTRT^ 

4 f%XT TTXT wit % RRSr 4 2015 Rt XTT 

4 %TR RTTR Rrr R-'yR'diMd xt^ ftrri 
wi^R ^XRT 3TTTRTR, ^TTT TRR ^txftl) 

xTXT.it (R^Ridi41il) 

(XJ^ XTR xtttxrt W STT^RrR 3T^ ftxft RR xf^ 
it.it.4RRH Rt%R, 3TR^ 4f rRtRr Rxxt tttt 
TJT^ % TR?T 4f 2015 RT XTT RR 4r %TR RTTR 

Rhm R-'yRdjMd xti- ftRi wi^R ^xrt 

RFRTR, Xj;9?jd: ^TTT TRR ftxfti) 

XiTT.it (XTTRRtRTXTRtit) 

(XT^ XiR XTTXRRT yId Hl^R^TlId R^RT ^txft RR XT^ 

[[miRR iritejd atfR 4Rrh rr4r xR- ftR# 4f 
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irRif^ f%TT tttt % ^sr 12015 ^ ^ ^ t 

%TW f^^lFT ftFT^ wt?FT 

SlfldM, ^RT ^RtI ?txftl) 

curoilRRn (dH'+^'jn ilRRn)" TTTfit ilRRn) 

(xr^ M.'ti -HI'-•Md I y Id 3||^r?5lld sr^dT ^txft •dd 

siRr^ t dfMSRT f^TT tttt 
TJT^ % FR'a' t 2015 ^ XTT dR t %Rr F^s^ 
R?IM ft'yR'ilMd ftFT# wt?FT 

SlFddH, Xj;9?JF ^TTT ^RFl ^txftl) 

““xttfr: cuto FTsfft (stf^T'TlR+Fi)" xtttxt^ (sifsfTfrftw) 

(Xl^ XTdX dl-ddl W SXT^Rwt 3T^ frxft ^ XI^ 
XTXT.^.XTFT. ^Rdid diT^d ^RdM-Hdl, Iddl ■Hdl'jld 
FT xrRtfSRT f%XT TftT aiidl % FR'a' ^ 2015 ^ XTT dT? 

# %FFr F^TFsxr R?im R-'yR'iiMd x^ ftFP# 
wt9FT aTF^FTTFr, ^TFT fTxftl) 


“^iteF cUTO ilRRlH/XTTFFF 31TO Fr4^ (cHI®Fl^f^+FI X^ 
i|fd^=hHt4t)” 


“^iteF cUTOilRRiH (\ftxfr ^TdiTlRiFi)" 


XTXT.it/XTXTXTFr (stlilFTl) 

(XT^ XTdX dl-ddl W STT^Rwr 3T^ ftxft drd" XI^ 
XTxr.i.XTFT. ^Rdid diT^d ^RdM-Hdl, Iddl ■Hdl'jld 
FT dfM^Rr f%XT ttxt % FTi^T t 2015 ^ xn dT^ 
# %FFr F^TFSxr R5IM R-'dR'ilMd xt^- ftFP# 
wt^Td- aTFTRTTFr, Xf^'^JF ^TFT d^ ftxfri) 

xTxrit (\ftxfr ^TdiTlRiF) 

(xr^ xTdx di’-•MdI did sii^lRdid sr^xrr ^txft ^rd xr^ 
it.it.^ftdXFT dtf^ STTXT^ FT dfMSlXr f%XT ttxt 
wit % FTi^T FT 2015 dtr XTT did t %FFr FdTFS^ 
R 5 IM R-'dR'ilMd xtd- ftFTi wt^pT 

STFqXTTFT, Xj;9?JF ^TFT ddFT ftxfti) 


d") ‘Fkddl W STT^fidTd 3T^’ ?Mtx % 3T?ftd'[Rr% dFl% STTxt ddFTXT ( 2 ) dXfT Fd! |] “it dMiit R'^l'tti 
R-'dR'iiHd, %fttxR atiRxTdf%i%%d^nxr afrF ‘TNtdXFd%R txtF ffif^dXFd’ [Rri? fi% snidTFnr (3) dxfi 

XTdT i FTdf&XT dRR % FTd'd FT RtKRlHdd STXTiFdlRd R)dl drrxrxTT, STdfXT:- 


(2) (3) 

“Rh1fi ^fikRi/JI” ititxTXT 

(XT^ XTdX Fkddl dTTT STT^Rwr 3T^ ftxft dd" 
XT^ xr^pxTT XTtsft ifldXFr dtid xtd ftFpf 
wRFFijF, FT dRrfixr f%xT TftT «(iii % 

FTisr i 2015 it XTT dTd # it dMiil R'ill'tli 
R-'dR'ilHd, ^TFT ddFT ftxftl) 


‘FkddI dTTT STT^Rwr dixiT’ % sritF [Rfi ?F1% 3TFt dTFTfT (2) FXfT FdT f] “dXTJFT R’^dR'^lMd, 
^di'dF, itfim” % FTTxri ifixT yRR % dxdrxr afrF ‘ditTRiT % Rrxr xffiRdXFd’ [Rri ?fi% sni ftftxt (3) FXfr ddf 
t] iFidf^df%f%%Ffisri RyRn^d ixriFdTlixrfixpdii/xn. ardfxi;:- 


( 2 ) 


(3) 





54 


THE GAZETTE OE INDIA : JANUARY 7, 2017/PAUSA 17, 1938 


[Part II— Sec. 3(ii)] 








XTRit 

XT^ XTIX^RTT w 3XT^ff5rET 3T^ flxft ^ 

x^ sumxT, 

3Ttft9TT t sriMSur 1%XT ttxt ^inff % 7T#£r if 2015 

^XTT^g^'gr, sjrftm 


(XI^ XT^ xnrxurT TTXT STT^ffTTTXT 3 T^ ffxff TT 

XX^ aTFRTTT, ^T^'gT, 
STtftm # Tf^TfSur f%XT TTXT ^iT^ % Tltsr if 2015 
^ TT TTT # gT^'gT, Tfftm 

TTTT TTtT ^txffl) 


‘XTT^XRTT TTXT STT^ffTTT % aTSftT [f%^ TTxf TTHXT (2) TXfT W f] “TTTTSTTXT TTTTaT R?IM 

f%'yRdJM4, TT^” % TTTT^ 3 TRtt Tf%1% % T^fTT #7 ‘TrffTXmT % Rtxt TTf^Tf^TXmT’ [Rr% STTxf TTXTT (3) TXfT 
XITT f'] ^ Trrf&TT y RR % TITT ^f RiyRll^d STTiTXi iRd RvTT TTXTTTT, STTfr:- 


“TTTdT STTX ■ 


(T^ XTTX xtttxrTT ttxt STT^Rwr 3T^ fTxft TT 
T^ TT.XXTT.XXTT. ilR4>H Tff^T, TT^ # TfM^ 
f%XT XTXT % ^sr # 2015 ^ TT TTT # 
TTTTSTTXT XTTTST RtIM R''yR'dlM4, TT^ ^TTT 

TTtT ^txffl) 


IT ) ‘XTTTXRTT TTXT STT^RtTTXT % STSfR" [Rft TTxf TTTXT (2) TXfT W f] “^.XXTT.xT^ R''yR'dlM4, 

R^id” % xTnT% stRxt yRR % T?eiid sfir ‘ttTNttxt % Rim, xtRtRtttxt’ [RtR itt% snrr tttxt (3) xtut R 
xrrf&TT yRR %xtttR RiyRiHad sfrixxiiRd Rxttttxtttt. sttRt:- 

(2) (3) 

“XTTTdT afPT Xr^R (^3ETTH XUfft)" xrfTXXTT (TTZH XuRt)” 

(T^ M.'ti -HI ’-•M d I TTXT STT^RwnT ST^TTT ^txff TT 

diR^i d ttRttt ttRt, TiR^tt R tRtRttt 

Rxxt tttt ^iTTf % xftsr R 2012 4?r TT TTT R 
^.xxtt.xRxt R-'gRrrrxnT, R^ ^ttt tttT frxfti) 

5T ) ‘XTTTTTT TTXT TT^RtTXT 3T^’ ?Mtx % 3T?Rt [RtR 3TtR TTHXT (2) TXfT XTTT f] “■hRnH R^R'dlM4, 
xtRtTTH” % TTtR 3tRtt tRR % TSrTTT afrx ‘TTfRxmr % Rtxt tRiRttUIT’ [RfR STtR TTTXT (3) TXfT XPTT t] R 
xRRrt tRR % xRt R R^RtRet aRiXTTRTr Rxtt ttxtttt, 3ttRi:- 


(T^ XTTX XTTTTTTT ttxt STT^RtTTXT T^TT flR TT 
Tg' TiX^TTT RRtixt ttRt, -hRihm R tRiRtt 
Rxxt TftT tjtR % xfrsr R 2015 R tt ttt R 
tRtTTH R-'gRTTTHT, xtRiTTET ^TTT TTtT Rxfti) 

d) ‘-HI'-•ydI ttxt STTjRsrnT ST^TTT’ ^'ffxR) % STsFR [RtR 1XT% STTtT TXTTTXT (2) TX^ XTru “RxTTXTXT R'yR■£!I-d<4, 

% xttxtR arRxT tRR % T^nr afrx ‘TrffrxuiT % Rtxt xfRrRrxuiT’ [Rrt sttR Txmr (3) tx^t xttt f] R xRRet 
yRR %XTTsrR R5rRrf%7T 3Rr:x%iiRd Rxttxttxtttt, sttRt:- 
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(2) (3) 

“^T+d1d cUTOTTsfft (--^11^141)'’ 4tqTT (>-^<14141)'’ 

XT^ tTFITTIT W 31T^f45nxT 3T^ fl4t ^ 

1.1 n ^;f43r, 4^ 4 f^xr 

XTXT ^T4f % TRSr 4 2015 4r XTT ^ 4 4xT7fXT^ 

4gT 5TTT SRrf ^^ftl) 

“■nRifiK 4 ri (■i^<t4r4t)” i!,xi4l'i!,^ (^;44r4t)” 

(xr^ XT^ -H I '-•M d I y Id 3 ||^r 45 lM 3 |^dl ^txft 

xj^ ^ I'd I'd 4ft^ 4f4^, 4gT 4 srfMSRT f4xT 
XTXT ^T4f % 44£r 4 2015 4r xiT 4 4xT7rxT¥ 
ft'yR'iiHxi, 47 jx: ^ttt 4441) 

“4N^ 4RTi)RRn (i)R+H ili-iliiiHl4l)'’ itxxxr (4ft^4T5txt4i4fr4t)” 

(Xf^ XT^ xttxxrtT W 3TT^f4fnxT 3Tf^ ftxft ^ 

XT^ 4xTHXT7r 4ft^ 4f4^, 4^ 4 f4xT 

XTXT 75T4f % 44£r 4 2015 4r XTT ^ 4 4xT7TXT7r 

fR'yR'iiM'M, 475 T 5TTT 44fti) 

S) ‘XTTXXTTTT WT 3TT^f44TXT 3 t4^’ % 3t44t [f44 3 Tt 4 ^TraxT (2) ^ xr^n |] “44r 3Tf|^ f4>yR'ilHX|, 

444” %7ttxt 4 4f4xT yR14 % Tr^nTr afrx: ‘444txtit% f4xT4f^fi)=h<'Ji’ [f44^7 t% 3tt4 (3) ^xt^tt |] 444f47r 
y Rf4 % tR'st 4 f45rf41%7f 3Rr:x^xnf4Tr IRi-mi ^sttxtxtt. sr^fd^:- 


( 2 ) 

“4f^ 4 rt 4ftf4xT (4fxrr4f4F4t)'’ 


‘^f4d< 4 rt 4ftf4xT (xTr§^t4fxfr4r4t)” 


“4f^ 4 rt ilRRu/xTTTdT4nT^T44t (3nid41)'’ 


(3) 

xTxrit (4fx44f4T4t)” 

(XT^ XT^ xttxxrtT W 3TT^f4fnxT ftxft 
xT^ 4tw 4ft^ ^444 sifidH x^ 47x4 
4xdT, 444 4 4f$rfST7r f4xT xttt % TRa" 4 
2015 4t xjT did 4 %4t 3iR^di f4'yR■£!i <d d, 
444 ^ttt 4rxfti) 

XTXT^t (XTT§4t4R4fr3ft)” 

(XT^ XT^ xnxRTTT TTTTT flxft ^ 

XR 4tw 4ft^ arFRTTXT x^ 147r4 

4xdx:, 4^ 4 tRtRttt Rtxt ttxt w4f % 44a' 4 
2015 4t XTT ^ 4 44r siR^xii fRsyR’iiHxi, 
444 ^ttt 4rxfti) 

xTxritxTXTXT^ (3nid41)” 

(Xf^ XT^ xnxxRT W 3TT^R4nxT 3T^ ftxft 
XR 4tw i)Rd>H aTFRTTXT x^ f4r4 

4?dT, f44 4 ^Rtf^TT f4xT ttxt «iid1 % 44a' 4 
2015 4t XJT did 4 %4t stRxrt f4'yRsii <d d, 
444^1X1^1^41441) 


W) ‘XTTXXJ7TT W STT^Rwt 3T^’ % STsftxT [f44 ^71% 3 Tt 4 ^TTXTXT (2) ^ xydfr |] “fTxft mm fR'yR'^MXJ, 

%mxT4 414 xt^ r14f% % ttshtt afrx: ‘44)444 %Rtxt 4RiR=h<ui’ [144 3 tt 4 mmr (3) ^xrmf] 444144 
yRR %44a'4 RiyRil4d 34r:Tmf4aRmmrim. aafa:- 
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(2) (3) 

31TO i)RR ih(^ 1 fd1 ijdTHi4l)” 

-HI'-•MdI yIH Sirjf^VnT 3|^dl ^■•n WT 
^ TUT ^'ffrf^TET 3|f4dM, t srfMSRT 1%P: 

TTTT % 7R?j #2015^^^# mm 

‘mmm w an^ffsrm % 3T?flTT[f^ ami mmT(2) ^ mrr |] t^'gm 

% mf?^ arf^ % q-^rm afrr ‘msftmn % f^rr [f%% amt 

mmT(3) 'ti^i mu ^ Tirf^Tr yRRi % Tirsi f^Tri%f%7r amiT^^iRd f%m mpm. srsifT:- 
(2) (3) 

“mrsT arnr Rih(I fS41^^^)” 

(^ xT^ mmm w air^ffirm ar^ ftxft ^ 

?ft t^'gm rnif^Ti, # 

TRlfSlT f%xr mj «iidl % TTrST ^ 2015 ^ m did 
^ xifS'+iH 'Hi'^RI’H (#[m 

f^'yRdJMd) R-blfcl mTTTmi^txftl) 

w) ‘mmm w axr^ffmr ar^’^M^ % aT£F[T[f^ mi% amr mmT(2) ^ mu |] “TrmftqTT if^dd^d arfq^ |^si 
^ % mff^ arf^ % q-^nTi aflr ‘mafimOT % 1 %tt ^ffSrf^mw [f%% amt mmT(3) ^ miT 

t] ^%TRsr# RyPif^d ami^m^TT^ipxii. arsif^:- 

(2) (3) 

“xif^FTTr f%mff(mffTr tti' TTmfiT!m(mffTr 

(xj^ XT^ xTTxmrr w axr^ffmxT arfm fPft ^ 
xm xrmftxTxj f^^imi ilR+H ^n%3r, ^ # 

1%xT TTTT % Titsr # 2015 ^ m 

^f xjrraffXTTT 4Rdd?^d atfqa f?«T T^I 

mm Tmi ^txfti) 

?r) ‘xTTxmfT w axT^ffmxT ar^’^M^ % aT?JtT[f^ ami TTmT(2) ^ xym |] “-H^uig 4Rdd?^d amp f^sj 
diFJid)” % 'Hi-H^ arf^TT yRF^ %Tmur sftr ‘marNmn"% Ri m, TTfSTT^mun"’ [RiFI mi^ amimmT(3) xprr^] 

^ tidf^Tr yRr§ % xTTsr ^ f^Trf%f%7f amix^mftTr f%m mrim. ar^Fd^:- 

(2) (3) 

“mrm: amr %ftf^(mTmr ^flf^)” xirrit (mum ^flf^)” 

(xi^ xim xTTxmrr w axr^ffmxT ar^ ^txft ^ 

xm -H^i^ig s.r?tid3^d amr F|Qot><v| tii^rdd xim 
xTT^ t 1%xT ttxt muff % Tmsr t 

2015 ^ m # Rmn? 4f^dda[d afro f^sj 
m^f^, mf%m mm ^rmi fixfti) 

[t. ^-12012/25/2016-xxmt-1 (m^ )] 

aif^ Rnm, amrxTf^^ 


New Delhi, the 26th May, 2016 

S.O. 15.—In exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes 
the following further amendments in the Eirst Schedule to the said Act, namely:- 
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d) against “Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka” under the heading ‘Recognised 

Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

“Magistrar Chirurgiae (Plastic Surgery)” 

M.Ch. (Plastic Surgery) 


(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of students 
being trained at A. J. Institute of Medical Sciences, 
Mangalore on or after 2015). 

“Doctor of Medicine (Microbiology)” 

MD (Microbiology) 


(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of students 
being trained at Adichunchanagiri Institute of Medical 
Sciences, Balagangadharanath Nagar on or after 
2015). 

“Doctor of Medicine (Forensic Medicine/ 

MD (Forensic Medicine/ 

Forensic Medicine & Toxicology)” 

Forensic Medicine & Toxicology) 


(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of students 
being trained at Shimoga Institute of Medical 
Sciences, Shimoga on or after 2015). 

“Doctor of Medicine (Tuberculosis & Respiratory 

MD (Tuberculosis & Respiratory 

Diseases/ Pulmonary Medicine)” 

Diseases/ Pulmonary Medicine) 


(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of students 
being trained at Vydehi Institute of Medical Sciences 
& Research Centre, Bangalore on or after 2015). 

“Doctorate of Medicine (Gastroenterology)” 

DM (Gastroenterology) 


(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health 
Sciences, Bangalore, Karnataka in respect of students 
being trained at M S Ramaiah Medical College, 
Bangalore on or after 2015). 

e) against “Kerala University of Health Sciences & Research Foundation Centre Hospital, Thrissur” under the 

heading ‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry 
relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following 
shall be inserted, namely:- 

(2) 

(3) 

“Doctor of Medicine (Pathology)” 

MD (Pathology) 


(This shall be a recognised medical qualification when 
granted by Kerala University of Health Sciences & 
Research Foundation Centre Hospital, Thrissur in 
respect of students being trained at M E S Medical 
College, Perintalmanna, Malappuram Distt. on or 
after 2015). 

“Doctor of Medicine (Physiology)” 

MD (Physiology) 


(This shall be a recognised medical qualification when 
granted by Kerala University of Health Sciences & 
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(2) _(3)_ 

“Doctor of Medicine (Pathology)” MD (Pathology) 

(This shall be a recognised medical qualification when 
granted by Utkal University, Bhubaneshwar, Orissa in 
respect of students being trained at High-Tech 

Medical College & Hospital, Bhubaneshwar on or 
after 2015). 

“Doctor of Medicine (Microbiology)” MD (Microbiology) 

(This shall be a recognised medical qualification when 
granted by Utkal University, Bhubaneshwar, Orissa in 
respect of students being trained at High-Tech 

Medical College & Hospital, Bhubaneshwar on or 
after 2015). 

h) against “Rajasthan University of Health Sciences, Jaipur” under the heading ‘Recognised Medical Qualification’ 
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) _(3)_ 

“Doctor of Medicine (Biochemistry)” MD (Biochemistry) 

(This shall be a recognised medical qualification when 
granted by Rajasthan University of Health Sciences, 
Jaipur in respect of students being trained at Dr. S. N. 
Medical College, Jaipur on or after 2015). 

i) against “B. N. Mandal University, Bihar” under the heading ‘Recognised Medical Qualification’ [hereinafter 
referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) _(3)_ 

“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognised medical qualification when 
granted by B. N. Mandal University, Bihar in respect 
of students being trained at Kathiyar Medical College, 
Kathiar on or after 2012). 

j) against “Manipal University, Manipal” under the heading ‘Recognised Medical Qualification’ [hereinafter 
referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) _(3)_ 

“Doctorate of Medicine (Nephrology)” DM (Nephrology) 

(This shall be a recognised medical qualification when 
granted by Manipal University, Manipal in respect of 
students being trained at Kasturba Medical College, 
Manipal on or after 2015). 

k) against “JSS University, Mysore” under the heading ‘Recognised Medical Qualification’ [hereinafter referred to 
as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) _(3)_ 

“Doctorate of Medicine (Neurology)” DM (Neurology) 

(This shall be a recognised medical qualification when 
granted by JSS University, Mysore in respect of 
students being trained at JSS Medical College, 
Mysore on or after 2015). 






62 THE GAZETTE OE INDIA : JANUARY 7, 2017/PAUSA 17, 1938 [PART II— SEC. 3(ii)] 



students being trained at Sri Venkateshwra Institute of 
Medical Sciences, Tirupati on or after 2015). 

o) against “MGM Institute of Health Scinecs, Navi Mumbai” under the heading ‘Recognised Medical Qualification’ 

[hereinafter referred to as column (2) ], after the last entry and entry relating thereto nnder the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

‘‘Magistrar Chirurgiae (Cardio Thoracic & 

M.Ch.( Cardio Thoracic & Vascular Surgery) 

Vascnlar Surgery)” 

(This shall be a recognised medical qualification when 
granted by MGM Institute of Health Scinecs, Navi 
Mumbai in respect of students being trained at MGM 
Mission’s Medical College, Navi Mumbai on or after 
2015). 

p) against “Maharashtra Institute of Health Sciences, Nashik” under the heading ‘Recognised Medical 

Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

“Doctor of Medicine (General Medicine)” 

MD (General Medicine) 


(This shall be a recognised medical qualification when 
granted by Maharashtra Institute of Health Sciences, 
Nashik in respect of students being trained at 
Maharashtra Institute of Medical Sciences & 
Research, Latur on or after 2015). 


[No. U-12012/25/2016-ME-l(Pt.)] 
AMIT BISWAS, Under Secy. 

M 31 2016 

^.3Tr. 16.—PTTrftP 1956 (1956 ^ 102) OTTT 11 ^ ^ STUT (2) 

^ fXT PKrftP t TTHT^f TSHT 31^^^ # 

afrr ^^frsR 13T«TfT:- 

TTT T^nr ^ f%9Ti%?runT pYtet psp sftr k ‘’’fPuTT f%9Ti%irETT psp 

^if'hi ‘sfrr puqdi pm ar^’ % arsfip [f%% sifI prm (2) ptfi w f] % apf^ pf%ft 

% T^'pur aftr ‘TsftTEpr % f%TT [f%% aipl Trm (3) mr f] t mf&Ti pRft % ma" # RnRif^d 

SRTii^^iRd Rett^ iqni, arptr:- 

(2) (3) 

“PTTHTT aPT hI' 41) q-H .^.( hI^) 

xrpt PFPPT w ap^ffim ar^ m firm 
pn%3r 3TPP xt^ PtrET 

# pRlfSpI )%P: PTt 2014 ^ PT PTP # 

1 % m?j t, ’ftrw R-'yR'^HP. psp p%?t put pm 




’TOT ^ 7, 2017/^ 17, 1938 
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‘^f4d< 31TO ilRRlH (s|l4t^fl)'!-^) 


‘^f4d< 31TO ilRfdlH (^ffdMl4t, trdTTTsff' 


^f+dd 31TO (TTTS^t^Wrsft) 


31TOi)RRn (^^h 141) 


31TO i)RRn (4^m?+Hl4l) 


31TOilRRiH (ftif^rf^frsft) 


31TO i)Rr?H 


TT:TT.^.(siiiff^fi)f^) 

(^ XT^ XTFXTTIT W SlT^fffnxT 3T^ ft# ^ flWT 
^n%3r 31TO TTTff^ xt^ tdr, xinxi^, xttttxt 

# f%XT ttxt 2014 ^ XTT ^ # 

2 t, ’ft'TW ft'yf^dlMil. XTSXT ^RT SRrf 

#ftl 

%!#) XTTT.^.(^MtxxR) 

(4^ XT^ 4I-Mdl W SXT^ffinxT 3T^ ^txft ^ 

4n%3r cUTO dulf^di xj^ tdi, xinxi^, xttttxt 

# ^ffM^TTT f%XT TTXT 2014 ^ xn ^ # 

2 % dRa" t, TplTTW XTSTT TT%^T ^RT XRtT 

?txftl 

XTXT.^I'.( XTR3?r^txfr3ft) 

(4^ XT^ XTFXRIT W STT^fffTTXT 3T^ ^txft ^ 4^ flrTRl 
4n%3r 31TO dulf^di xi-? tdi, xfnxT^, xttttr 

# i%XT TTTT 2014 ^ xn ^ # 

3 % dR'a't, tRttw ft'yRdlMXJ. XTSXT TT^^T ^RT SRtT 
?txftl 

XTXT.it.(^4Hl4l) 

(XT^ I’.'ti -HI’-'MdI yId 3ii^r^5iid ST^dT ^txft •dd Xf^ 41 
dil^ld 3T|'+) 11 ladl'd dI^Idd XTd' Rd^ dj'id, TrPTJ^, TtYttR 
srRtfSRT f%XT TTTT «ii4l % 7td'?T 2014 ^ xn did 
2 % TRa" #, 419^-9 ft'yR'dlMXJ. XTSXT d%^T ^RT 

?txftl 

XTXT.4t.( (TRfTfdXTRRfr) 

(XT^ XTdX dI "-dd I did Str^f^rTPr ST^dT ^txft ^d Xf^ 41 H<'d 
dil^ld 3T|'+) +1 ladl'd dICfdd XT¥ Rd4 Hid, TTTTTJ^, TtYtTR 
Hr srRtfSRT 1%XTTTTT «ii4l % 7 R'?tH r 2014 ^xn did Hr 
2 w4f % TRa" Hr, 419^-9 f%'yR'diM4. xtsxt ^rt ^rr 
?txftl 

XTXT.4t.( ([HiFrlxiMl^l) 

(XT^ XT^ -HI•-ddI did STT^f^rTR ST^dT ^txft rSTd" Xf^ 4lH<'d 

diiHd 311'+) HR'+i'd dICfdd XT^ Rd4 Hfer, 'nm'^+, ttYttxt 
Hr sfRif^R fHxxTTTTT «ii4l % 7R?THr r^, 2014 d?rxn did Hr 
2 w4f % TRST Hr, 4l9^’H R'yR'ilMXI. xtRT ^RT ^RR 
?txftl 

XTXT.4t.( (UkR)!!,^) 

(XT^ XT^ dI•-ddI did srrjf^TTR Sl^dI ^txft rsr^ TT^ 4t'TRT 

diiHd 311'+) HRd)^ dICfdd XT^ Rd4 Hfexr, '41'+ m 
H r xiRtf^R fHxxTTTTT «ii4l % 7 r?tH r r^, 2014 ^xn did Hr 
1 ww % TRa" Hr, 4l9^'H ft^gf^^TRR. xtSXT ^rt ^rr 
?txftl 
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cUTO (Tfr^TH (Tfl^Ur XT^ Pl^Pd4 ilPPHMx-^PcTl ) 

ijPPn) (xj^ XT^ xtttxrIT W aXT^ffflET 3T^ ^Pft ^ flT^ 

311'+) TTlff^TJ XT^ f^TP^ +)'<!+, XfTPTJT, 'XTYtET 

tPiPri f%XT TftT ad-jTl % ^ 2014 4?! 41 4TT 4f 

4 t, fiTW ft'yP'dJM4. XTS4 ^UT 4471 

?txftl 


“4tTTX: SIFE ilPPH(d+i4<+x^HlP4 X^ X^.it.(it^ X^lfPIdP PPP'4/9 ^'HIh(1 xIPPh ) 

ftPrf^/TWrrfr xIPPh)” ( 4^ XT4^ 4k4dl W SXT^ffinxT 3T^ ^pft 4X4" 4^ frrTTT 

4)T^4f 311'+) Tffl4)4r TTlff^TI XT^ f^TP^ +)'d+, XfppTJT, 'XPPTTPT 
4f tRpPrT f%XT TftT «iit 1 % Pra"?! 4f 2014 4?! 4T 4T4 4f 

1 % 7T4?P t, itrW f%'yPdtH4. XTS4 4%?T 4UT 4471 

?txftl 

4f4T7 344^ ilPPn (3|4|d41)/4|fd< 344J 4^ (3X4ld41) XiTT.it/XTXT.XT4.(3X41d41) 

(4^ XT4^ 4l>-4dl 4T4 SXI+^RtIM 3T^ ^t+ft 44 4^ f[qf^ 
4)T^4f 3X1'+) itpT)^ 4Tt1%4 XTg' pTpi +)'d+, 4M'^d, ThIhIT 
4f 4RtfSl7r f%XT TftT «iip| % 444 4f 2014 41141 4T4 ^ 

2 wit % 444 t, TftrW fiy RdXM4. 4S4 4%4 4141 4471 

irxfti 

XXI fid 3Xf4X 4iit (#dt<f^^ Ht^|pxp4l'4t) XT4.it/XT4.Xi7r.(#dtdf^Hl'^lPxp4l'4t) 

(4^ If'+) XTF47iT 4T4 3If^fi4T4 3f^4f ^t+ft 44 4^ 'tl H^'dl 
4n%4 3XfTE x)P4H 41IP4 Xt4 trf, 4T4^, TfPTTTT 
# 4PTP14 i%XT TfTT ^iT4f % 444 # 3JTT, 2014 ^ 4T 4T4 # 
2 W4f % 444 #, Tft474' R'yP'dlM4. 4S4 4%4 4141 4471 
?txftl 


x+lddd 3414 dt'i'Tl (• 4 '+ d<T 4 iit) 


XTT43T SXfqx 4iit (3Xf4Mtft^) 


fxt.ifdt.(4'1d4 47fft) 

( 4 ^ If'+) XTf?47ff fffff Sti^r^Til'l 3f^4f ^txft 44 4^ 'TiH'^dt 
4t#4 3XfTE 4 UP 4 xt^ trf, 4T4^, 4X414 

# 4pTf§I4 i%XT TfTT ^iT4f % 444 # ^jTf, 2014 ^ 4T 414 # 
4 W4f % 444 #, il9^4 fi^R'dll44. 4S4 4%4 4141 4471 
4txftl 

XiTT.XT4.(3tfxx'f'P1i+4) 

(4^ X 14 X XTfP47ri 4T4 Sh^IRtiI'I 3f^4f ^t+ft 44 4^ Tft4P4 
4t#4 3X741 xXRcf^ 41 IP 4 1X4 414^, xfpTTPT 

# 4P1R14 Rixt TfTT ^4^ % Tft4 # 3JTT, 2014 4t 41 414 # 
1W4 % 444 #, Tft474' f%=gf%41144. 4S4 4%4 4141 444 
4txftl 


xffE: 1. 4T174t4r7 4tlf ^ it Xft ^rft XffF44r STfsr^TT 5 4i % PrXT 4txft 3f|T: 44% 414 4444 4it44i14441414tx4 I 

2. XffFTfffT % ‘Hcft'Tidir %t 4f%4T 4ft ft+ft 4t XffF44T 4414 44% % pftr ffp^ |t%t f I 

3. 44T-31%1%I4 XTF474 41 4TT4 % 4%t444 4441% % f%414 7^ 47, 4l%41XT4444, f%74414 44 %, 444 
47414/%ft44r 44%4 % 44f%4 74174447 %t% % 4%4 44 ft 41XTX4 I 

[4. Tj-12012/330/2015-xxTxi-I] 
it. 4t. %. 44, 3X4X 7rf44 


New Delhi, the 31st August, 2016 

S.O. 16.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes 
the following further amendments in the Eirst Schedule to the said Act,due to change in name of affiliating University 
namely:- 
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Doctor of Medicine(Social &Preventine 
Medicine/Community Medicine) 


Doctor of Medicine(Tuberculosis & 
Respiratory Diseases/Pulmonary Medicine) 


Doctor of Medicine(Anatomy)/ 
Master of Surgery(Anatomy) 


Master of Surgery(Otorhinolaryngology) 


Master of Surgery(General Surgery) 


Master of Surgery(Orthopaedics) 


Pradesh” in respect of I student being trained at 
People’s College of Medical Sciences & Research 
Centre, Bhanpur, Bhopal on or after June 2014). 

MD(Social &Preventine Medicine/ 

Community Medicine) 

(This shall be a recognized medical qualification 
when granted by “People’s University, Madhya 
Pradesh” in respect of 4 students being trained at 
People’s College of Medical Sciences & Research 
Centre, Bhanpur, Bhopal on or after June 2014). 

MD(Tuberculosis & Respiratory 

Diseases/Pulmonary Medicine) 

(This shall be a recognized medical qualification 
when granted by “People’s University, Madhya 
Pradesh” in respect of 1 student being trained at 
People’s College of Medical Sciences & Research 
Centre, Bhanpur, Bhopal on or after June 2014). 

MD/ MS (Anatomy) 


(This shall be a recognized medical qualification 
when granted by “People’s University, Madhya 
Pradesh” in respect of 2 students being trained at 
People’s College of Medical Sciences & Research 
Centre, Bhanpur, Bhopal on or after June 2014). 

MS(ENT) 

(This shall be a recognized medical qualification 
when granted by “People’s University, Madhya 
Pradesh” in respect of 2 students being trained at 
People’s College of Medical Sciences & Research 
Centre, Bhanpur, Bhopal on or after June 2014). 

MS(General Surgery) 

(This shall be a recognized medical qualification 
when granted by “People’s University, Madhya 
Pradesh” in respect of 4 students being trained at 
People’s College of Medical Sciences & Research 
Centre, Bhanpur, Bhopal on or after June 2014). 

MS(Orthopaedics) 

(This shall be a recognized medical qualification 
when granted by “People’s University, Madhya 
Pradesh” in respect of 1 student being trained at 
People’s College of Medical Sciences & Research 
Centre, Bhanpur, Bhopal on or after June 2014). 


Note: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon which 
it shall have to be renewed. 

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award of recognition. 

3. Eailure to seek timely renewal of recognition as required shall invariably result in stoppage of admissions to 
the concerned Postgraduate Course. 

[No. U.12012/330/2015-ME.I ] 
D. V. K. RAO, Under Secy. 
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Tf 29 2016 

^.3IT. 18.—0<=hK ^ STK^ ^ afrr R^Tfl) 3TfM^^,1957 (1957 ^ 20) (f^ 

?7T% ^ ^ tptt I) ^ Sim 7 ^ m-sim (1) % sisftT mft mm Tumr % hvI'-mhi wmi 

arfsEfmr wim m.aiT. 2342(3t), mffw 8 ^HTt,20i6 ^ mm % mrur, mr" ii, ^ 3, (ii), ii 

^mt,2016 t Tmf^RT ^ T7f «ft, m sj^gmiT ^ Timr t RRRa 68.000 (mmi) m 

168.028 XTTJW (rnimi) ^ # m m TT % Ti'^fr arfsrmff m sh^pt # gw ^ «ft; 

afrr iTsm ^ w srfsrf^mi srm 8 % arg^mi t mmT ^ aimft ftrrJ ^ ft f; 

sfrr mmr ^ ggfTF tt Rmr % Tmg afrr ^irflmr^ ^ gr: Tmi^f ^ % Tmg ^ 
wsim fT w I f% limr 3igg4t t tP^rt 68.000 Irm (mimi) m 168.028 (rniw^) mr m# gft't m 
m TT % arfsrmT arf^ )%it mflg; 

sRT:,®!^, mp srfsrT^mT srm 9 mr-srm (1) si<i Tm" ^'ilrmt m rntr Tg ^frmm mift ^ f% 

7ur¥ 3igg4t t tP^rt 68.000 Irm (rn'mi) m 168.028 (rnimi) mr Tuft gfrr t m m tt % arf^mr 

srf^TT f%E ^ I 

W aifsrgw % apnPr air^ m% mmi u,<i u,H/«n p<i 'P/^sfEHTCTl m.h 41 )/gf^/500, mfPr 29 mim, 
2016 m f^sPT =h^i+i<, f^RTT muT^ (w^pRTS) % +i-m[h 4' m ^tw R-M4+, 1, ^rm ^RmmT-700 

001 % wPm # m mT«i fmf (<nh aigmT'), TfpRi RHHg<-495 006 % 

Tmfmr # f%m m mm 11 

^7^ Tnni5 ^ 
r»i^i TPHTj (sfrftmrs) 

(1'^ i-p mim P'Ht4tpH/4)'P'H'Pl/4tp4('Pl'u,H4t)/'gf^/500, mfPr 29 sRim, 2016) 

71^ srf^mr: 


t. 

tii-H m >1 i-H 

Tmifl 

fmr 



^ 1+^4< 

t 

ftmRm 

Timm 

1. 

TU<4 

4 



68.000 

mxT 

gm: 68.000 (mimi) m 168.028 xm^ (mimi) 


1. mrr mjm (mr-) # arf^ mj; mT^ TIW: 646/1 (mr-), 647, 648, 648/m, 648/m, 648/m., 648/m, 
648/m, 648/2 t 648/8, 649/1, 649/2, 650 t 652, 653/1, 653/2, 654, 655, 656/1, 656/2, 656/3, 657/3, 
658/m, 658/m, 658 /m, 658/2, 659, 660/m(mT-), 685, 695/1, 766/1, 766/2, 766/3, 766/4, 767, 768. 

TfpTTT^T: 

"mr, m ^ airtw ?tift f afrr nm mgm % mm mim 646/m ^ ?tift ft afrr ‘W tt 1 1 


wm ‘w’ TT airtw ?Pft 1 3fr7 nm mjm % mm ttw 646/m, 648/m, mm ttw 657/3 % Tf^Eft iftm, 

660/m t ?Pft ft #7 m TT f^mfr 11 
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Tl-W t 3iTt^ t aftr TIFT % ’:FT^ HW 660/1^, 659, 658/^, 658/2, 648/1^, 685, 

648/1^, 695/1, 648/1W % ^rlft TfrfTT, F3T^ 7TW 648/1W, 648/1^, 766/1, 767 % ’jff TflFT t fiTft ft #7 
‘F’ FT f^TRfr t I 

F-F. ‘F’ tr aiTTW I afrr 1 TFT FTJTF % TTW 767, 768, 648/If?, 647 % TftFT, 648/1F?, 

646/lF?%FfMt#frTt?l7ftft#Tf^‘F'.’FTfI)H<fi f I 

F.-F" "tw, ‘F.’ ^ aiTt'F frft t afrr 1TFT F;^ % ’TTTT FW 646 /if? ^ flTft ft afrr ‘F" FT f^TRft t I 

F-F? f^'F" ^ FTTFFt^ t 3frTFTFF7!JTF%’TrTTFW 646/lF?^fl7ftft afrr FTTf^f^‘F?’ FTftTRft 

[ FF.F. 43015/4/2016-^FTT3irtF^-I] 

Fft FlfF ^ftFT, TF fRf 

MINISTRY OF COAL 

New Delhi, the 29th December, 2016 

S.O. 18. —Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 
2342(E), dated the 8* July, 2016 issued under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, 
Part II, Section 3, Sub-section (ii), dated the 11* July, 2016 the Central Government gave notice of its intention to 
acquire 68.000 hectares (approximately) or 168.028 acres (approximately) land as all rights in or over such lands 
specified in the Schedule appended to that notification; 

And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the 
Central Government; 

And whereas, the Central Government after considering the aforesaid report and after consulting the 
Government of Chhattisgarh, is satisfied that the lands measuring 68.000 hectares (approximately) or 168.028 acres 
(approximately) as all rights in or over such lands as described in Schedule appended hereto, should be acquired; 

Now therefore, in exercise of the powers conferred by sub -section (1) of section 9 of the said Act, the Central 
Government hereby declares that the land measuring 68.000 hectares (approximately) or 168.028 acres (approximately) 
as all rights in or over such lands as described in Schedule are hereby acquired. 

The plan bearing number SECL/BSP/GM(PLG)/LAND/ 500, dated the 29* August, 2016 of the area covered 
by this notification may be inspected in the Office of the Collector, District Raigarh (Chhattisgarh) or in the office of 
the Coal Controller, 1, Council House Street, Kolkata - 700001 or in the Office of the South Eastern Coalfield Limited 
(Revenue Section), Seepat Road, Bilaspur-495006 (Chhattisgarh). 

SCHEDULE 

Baroud Washery, Raigarh Area 
District Raigarh (Chhattisgarh) 

(Plan bearing number SECL/ BSP/ GM(PLG)/ LAND/ 500, dated 29* August, 2016) 

All Right: 


SI. 

No. 

Name of 

village 

Patwari 

halka 

number 

Tahsil 

District 

Area in 

hectares 

Remarks 

1 . 

Phaguram 

4 

Gharghora 

Raigarh 

68.000 

Part 



Total: 68.000 hectares (approximately) or 168.028 acres (approximately) 
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1. Plot numbers acquired in village Phaguram (Part): 646/I(P), 647, 648, 648/Ika, 648/lkha, 648/langa, 

648/Ichha, 648/Ija, 648/2 to 648/8, 649/1, 649/2, 650 to 652, 653/1, 653/2, 654, 655, 656/1, 656/2, 656/3, 657/3, 

658/lka, 658/lkha, 658/lga, 658/2, 659, 660/lka(P), 685, 695/1, 766/1, 766/2, 766/3, 766/4, 767, 768. 

Boundary Description: 

A-B Line starts from point ‘A’ and passes in village Phaguram through plot number 646/lka and meets at point 
‘B’. 

B-C Line starts from point ‘B’ and passes in village Phaguram through plot number 646/lka, 648/lka, along the 
western boundary of plot number 657/3, through 660/lka and meets at point ‘C’. 

C-D Line starts from point ‘C’ and passes in village Phaguram along the northern boundary of plot numbers 
660/lka, 659, 658/ka, 658/2, 648/lka, 685, 648/lka, 695/1, 648/lkha, eastern boundary of plot numbers 
648/lkha, 648/lka, 766/1, 767 and meets at point ‘D’. 

D-E Line starts from point ‘D’ and passes in village Phaguram along the eastern boundary of plot numbers 767, 
768, 648/lka, 647, southern boundary of plot numbers 648/lka, 646/lka and meets at point ‘E’. 

E-F Line starts from point ‘E’ and passes in village Phaguram through plot number 646/lka and meets at point 
‘F’. 

F-A Line starts from point ‘F’ and passes in village Phaguram through plot number 646/lka and meets at starting 
point ‘A’. 

[F. No. 43015/ 4/ 2016-PRIW-I] 
H. M. MEENA, Dy. Secy. 


■StUi^ckii ■fsiiEi sfiT 

( <aiEI sftT fqcuui ) 

M 3 2017 

^.311. 19.—-^^ 717^, TMttm (7m ^ RlT^fh MaiI^hT ^ %T3; JPlpT) 1976 ^ 10 ^ 

(4) ^ sr^TlTH Torra sIR Tll^Efe fEcRU TRIER (Torra sfR Tll^EfR^ fRcRU fEEFT) ^ EWEfer 

fREEI#! rHHPdRold ErIeR, Iet# 80 jrfw srfRT EEfElft^ % EE EE^TEEET RE WE ER fTRI t, ETl TREE 

ere) t : 

1. ERcftE THE 1 eEE, 

EEEfEIE, ■^3E7?M ERRIEE, 
lEfEEigE, -^TEMPER, 

4u<?j<f'-560016 

[E. ^-11011/1/2008-f^] 

EER ^ER, TT^EE Tli^ 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Food and Public Distribution) 

New Delhi, the 3rd January, 2017 

S.O. 19. —In pursuance of Sub-rule (4) of Rule 10 of the Official Language (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies the following office under the administrative control of the 
Ministry of Consumer Affairs, Food and Public Distribution (Deptt. of Food and Public Distribution), whereof more 
than 80% of staff have acquired the working knowledge of Hindi: 

1. Food Corporation 

District Office, KRPG Complex, 
vijinapura, Doorvaninagar, 

B angalore-560016 

[No. E-llOll/l/2008-Hlndi] 
T. K. MANOJ KUMAR, Jt. Secy. 
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qiRivTM 

(qifulM^ Rihiii) 

2017 

W.Sir. 20.—%^=^t5T <l<=bK, (yJMTil Pl4^'J| TT^ f?rft5TW) 1964 % 12, % (2) % 

TTT^T ’Tfer, (JJ'JNtII R-M^uI irt f^ST^) 1963 (1963 ^ 22) OTTT 7 OTOTTT (1) ^TTT 

^ifrRff ^ SRtrr flT, ll.’H^I'll.'H ^R-MI 4^1', Sllft ?i=h<Ml4 TTnf, 41^ Tf^TR", 

TT^TTP5-^00083, ^ W arfsT^p^TT % # TUfl^ t TftR" ^ aRfsT % Rttt ■^ttr R<=hK % Rf^TR 

4r?R ^ sif^Tjw t. R.R. 3975, 20 f^TTRT, 1965 ^ t RRRa afrr 3RR? 7njf-I, arsrf^ 

«lT=HIKd 3RRT % t ^ RyRlf^d ^Rf % arsftR' RFR TRT, TRT, ?pfRT TRT TTR 3R^ TRT T?: ^ 
sfrr 3RR?f R f^ftSTR RTl % Rttt TTRJ arf^RRl % RT t RRR %7ft %, STSlf^:- 

(i) TTRsfrqR ifk^T 44t, 3nf4 ?i=h<Ml4 TTpf, TRt fl^, 

TRTTTR-400083 wRr afrr 3RRT (RftSTW) f^RR, 1965 % f^RR 4 % RtftR RRRs 

RftSTR RT RRfRRR RT4 % ^RT RRlf Rt f41% RTR RT4 % f^RfR f^ftSTR Rftw^ 

RTT ^iPld Rf&RlftRf ^ 4-M?H gf^Rnt %4t; aflR 

(ii) XTTTsfrqRT ^flRT HK^d f%f^, 44t, 3Rf% 9id><Nl4 RT^, rIrI flR, f^Rt^ft Rf^, 

RRTTR-400083, W 3Tf&^[RTT % RSftR STR^" RT^ % f^RTRT # f4%^TR (f^STR aftr ^JRRRT 

f^RRR), f4-M?d f^ffSTR RftRR RTT RRR-RRR RT fM%R RR RT f^TT Rtr ^ ^ 31R^ ^t4tl 

[RR.R. 4/14/2016 - PiRfd fMsTW] 

RRR fRK RTRft, Rf%R 


MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 4th January, 2017 

S.O. 20.— In exercise of the powers conferred by the sub-section (1) of section 7 of the Export (Quality 
Control and Inspection) Act, 1963 (22 of 1963), read with sub-rule (2) of rule 12 of the Export (Quality Control and 
Inspection) Rules, 1964, the Central Government hereby recognizes M/s. SGS India Private Ltd. 4B, Adi 
Shankarachary Marg, Powai Road, Vikhoroli(W), Mumbai-400083, as an agency for a period of three years with effect 
the date of publication of this notification, for the inspection of Minerals and Ores Group-I namely. Bauxite Ore as 
specified in the Schedule to the notification of the Government of India in the Ministry of Commerce number S.O. 
3975 dated the 20 December 1965, prior to export of said Minerals and Ores at Jaigarh Port, Dighi Port, Dharamtar 
Port and Angre Port, subject to the following conditions, namely: - 

(i) M/s. SGS India Private Ltd. 4B, Adi Shankarachary Marg, Powai Road, Vikhoroli(W), Mumbai- 
400083, shall give adequate facilities to the officers nominated by the Export Inspection Council in this 
behalf to carry out the inspection specified under rule 4 of the Export of Minerals and Ores - Group I 
(Inspection) Rules, 1965; 

(ii) M/s. SGS India Private Ltd. 4B, Adi Shankarachary Marg, Powai Road, Vikhoroli(W), Mumbai- 
400083, in the performance of their function under this notification shall be bound by such directions as 
the Director (Inspection and Quality Control), Export Inspection Council may give in writing from time 
to time. 


[E. No. 4/14/2016-Export Inspection] 
SANTOSH KUMAR SARANGI, Jt. Secy. 
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?TR TT^ fr^iFTR WcW 


M 28 2016 

^.3Tr. 21.— sfuftfw 3 iMwT, 1947 (1947 ^ 14) ^ «1RI 17 ^ 3lj,y<u| TETUft^ 

3i«fiM 3w ^ ^ 7T^ RAik^iT 3 |r 4i44ikT ^ #Ef, t)-' ^RRr 

7IW!: 3f|^inic6 srRmnr ^ ^|A|MA|-l, M ^ "RfU (tR^ 71W 39/2014) ^ M^ilRld wt t, # 

TR^ ^ 21.12.2016 ^ TfRl fSH ani 

[71. -0:71-11011/19/2013-31^307 COTT)] 


71^ ^ER, 31E7 7IRiE 


MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 28th December, 2016 

S.O. 21. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 39/2014) of the Central Government Industrial Tribunal/Labour 
Court-1, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. Airport Authority of India and their workman, which was received by the Central Government on 
21.12.2016. 


[No. L-11011/19/2013-IR(M)] 
RAJESH KUMAR, Under Secy. 

ANNEXURE 

IN THE COURT OF SHRIAVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO. I, KARKARDOOMA COURT COMPLEX, DELHI 

ID No. 39/2014 


The General Secretary, 

Indian Airport Kamgar Union, 

Quarter No.B-I73, Pocket A, INA Colony, 

New Delhi - 110 023 .. .Workman 

Versus 

The Chairman, 

Airport Authority of India Rajiv Gandhi Bhawan, 

Safdarjung Airport, 

New Delhi - 110 003 .. .Management 

AWARD 

A reference was received from Government of India, Ministry of Labour and Employment vide letter No. 
L-11011/I9/20I3-IR(M) dated 19.02.2014 under clause (d) of sub-section (1) and sub-Section 2(A) of Section of the 
Industrial Disputes Act, 1947 (in short the ID Act) for adjudication, terms of which are as under: 

“Whether the action of the management of Airport Authority of India in making compulsory retirement of 
employees on the basis of AAI Circular No.62/2012 dated 17.01.2012 on premature retirement is legal? If 
not, what relief the workman are entitled to?” 

2. Later on. Corrigendum was received vide letter No.L-11011/19/2013-IR(M) dated 26.05.2014 as under: 

‘In partial modification of this Ministry’s Order of even number dated 19.02.2014, in the second line of the 
schedule, the figure ‘62/2012’ may be treated as replaced with ‘02/2012’ and in the third line the word 
‘workman’ may be treated as replaced with ’workmen’. 

3. It is alleged by the claimants in the statement of claim that prior to 1972, all the airports, both international as 
well as domestic, were maintained and managed by Government of India, Ministry of Civil Aviation through Director 
General of Civil Aviation. In the year 1971, International Airport Authority of India (in short I AAI) was carved out of 
the Civil Aviation Department and was constituted as such vide International Airports Authority of India Act, 1971, to 
maintain and manage the International Airports in the country. It started functioning from 1972. 
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4. It is the case of the claimant that in the year 1985, National Airport Authority(in short(NAA) was carved out 
of balance Civil Aviation department of the Government of India vide NAA Act 1985 to maintain and manage 
domestic airports throughout the country. Upon constitution of lAAI and NAA, as stated above, employees who came 
from Ministry of Civil Aviation ceased to be Government servants on joining autonomous body/industrial organization. 
In the year 1994, lAAI and NAA were merged into Airport Authority of India (in short AAI) which started functioning 
from 01.04.1985. Section 18 of the Airport Authority of India Act provides that officers and employees of lAAI and 
NAA became employees of AAI created under the Act. Thus, workmen became employees of AAI. It is clearly 
provided under sub-section 2 of Section 18 of the above Act that every officer and employee of lAAI and NAA shall 
continue to be governed by the same terms and conditions as were applicable to them earlier under lAAI and NAA 
respectively. It is also provided under Section 18(7) of the Act after expiry of one year or extended period provided 
under Section 18 of the Act, Officer and employees of AAI shall be governed by rules and regulations made by the 
Authority in respect of their service conditions. Section 42 of the Act empowers the Authority to frame conditions of 
service and it further provides that regulation made by AAI under the Act, shall have effect only if approval is given by 
the Central Government. Further, Section 43 also provides that further rules and regulations made under the said Act 
shall be placed as soon as possible before each House of Parliament while it is in session. It is, thus, clear that under 
Section 42 and 43 of the Act, following conditions are to be fulfilled: 

(i) prior approval of the Central Government 

(ii) Notification in the official Gazette 

(iii) Laying of rules & regulations before each House of Parliament and agreement or disagreement of 
both the Houses of Parliament for making or not making the rules & regulations. 

5. It is also alleged by the claimant in Para 16 of the statement of claim that in the year 2003, after 8 years from 
constitution of AAI management of AAI prepared Airport Authority of India (General Conditions of Service and 
Remuneration of Employees ) Regulation 2003 (hereinafter called the 2003 Regulation) and got them straightway 
notified in the official Gazette skipping the necessary approval from either House of Parliament as well as prior 
approval of the Central Government. 

6 . It is also the case of the workman that no rule or regulation of lAAI and NAA contained any provision of pre¬ 
mature retirement of employee on attaining age of 50 years on the grounds of inefficiency or doubtful integrity or 
medical unfitness. Rather the Central Government provided for protection of service to his employees who came to 
NAA by incorporating a clause in para 5 of its letter dated 22.09.1989 to the effect that dismissal/removal of an 
employee for any misconduct from service of NAA would be subject to review by Government before taking final 
decision and copy of the said letter is Annexure A-7. In short provisions, compulsory retirement made in the new 
regulation was never in existence previously, which empowers the Authority to compulsorily retire an employee, being 
inefficient or of doubtful integrity of medically unfit etc. Claimants have quoted in extenso the various 
provisions/regulations made under lAAI Act. 

7. Claimant union has made a representation to the Chairman vide letter dated 27.01.2012 demanding immediate 
cancellation of circular of 2012 as is clear from Annexure A-9. Since the said Regulation of 2003 is legally invalid and 
having been made without proper approval of the Central Government and have not been laid before either House of 
Parliament, as such this provision regarding pre-mature retirement was also invalid under the law. There is also 
reference to Section 9A of the ID Act which requires notice to the workmen before making any change in their 
conditions of service. It is further alleged that no opportunity of hearing was afforded to the claimant before making 
any new service condition for them or changing old service conditions. The new provision made by the management 
of AAI for pre-mature retirement of the workmen, that too without show cause notice amounts to termination of their 
service. Finally, prayer has been made for declaring the impugned 2003 regulation, including the provision of 
premature retirement of employees as illegal and invalid under the law. 

8 . Notice served on the management and Shri Surender Kumar, Junior Executive (HR) put upp appearance on 
06.0.2014 and 02.07.2014. Thereafter, none appeared on behalf of the management, as such, this Tribunal vide order 
dated 21.01.2015 proceeded ex-parte against the management. 

9. This Tribunal, vide order dated 18.02.2015, framed the following issue: 

(i) Whether action of the management of Airport Authority of India in making compulsory retirement of 
employees on the basis of AAI Circular No.62/2012 dated 17.01.2012 on premature retirement is 
legal? If not, what relief the workmen are entitled to? 

10. Claimant union, in support of its stand, examined Shri G.A. Rudrappa as WWl, whose affidavit is 
Ex.WWl/A. He has also tendered in evidence documents Ex.WWl/1 to Ex.WWl/9. 

11. I have heard Shri Kamlesh Kumar, A/R for the claimant union and perused the record. 
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12. It is clear from pleadings of the claimant as well as perusal of affidavit Ex.WWl/A that prior to 1972 all the 
airports in the country were maintained by Ministry of Civil Aviation and Government of India. It is further clear from 
pleadings of the claimant as well as perusal of affidavit Ex.WWl/A that prior to 1972, international as well as domestic 
airports in the country were maintained by Ministry of Civil Aviation and Government of India. It is also apparent 
from the evidence on record that lAAI was carved out of Civil Aviation Department of Government of India and as 
such lAAI was to maintain and manager the international airports in the country. It started functioning in 198\72. 
Further in the year 1995, NAA was carved out of the balance Civil Aviation Department of the Government of India 
vide National Airports Authority Act 1985. This Act was to maintain and manage the domestic airports in the country. 
Consequent upon creation of these two bodies and upon constitution of lAAI and NAA, employees who came from 
Civil Aviation ministry ceased to be government servants on their joining the respective autonomous bodies and 
industrial organizations. It is further clear from record that in the year 1994, lAAI and NAA were merged to constitute 
Airport Authority of India under the Airport Authority of India Act, 1994. It started functioning on 01.04.1995. 

13. In order to appreciate the controversy in proper perspective, it is necessary to refer to the provisions of Section 
18 and 42 (1) & (2) of the AAI Act, which is reproduced as under: 

Section 18. (1) (a) Every officer or other employee of the International Airports Authority serving in its 
employment immediately before the appointed day shall, in so far as such officer or other employee is 
employed in connection with the undertaking which has vested in the Authority by virtue of this Act, 
becomes, as from the appointed day, an officer or, as the case may be, other employee of the International 
Airports Division of the Authority, (b) Every officer or other employee of the National Airports Authority 
serving in its employment immediately before the appointed day shall, in so far as such officer or other 
employee is employed in connection with the undertaking which has vested in the Authority by virtue of this 
Act, becomes, as from the appointed day, an officer or, as the case may be, other employee of the National 
Airports Division of the Authority. 

(2) Every officer or other employee of the International Airports Authority or the National Airports Authority 
who becomes an officer or, as the case may be, other employee of the Authority, as referred to in sub-section 
(1), shall hold his office or service therein by the same tenure, at the same remuneration, upon the same terms 
and conditions, with the same obligations and with the same rights and privileges as to leave, passage, 17 
insurance, superannuation scheme, provident fund, other funds, retirement, pension, gratuity and other benefits 
as he would have held under the International Airports Authority or, as the case may be, the National Airports 
Authority if its undertaking had not vested in the Authority and shall continue to do so as an officer or other 
employee, as the case may be, of the Authority or until the expiry of a period of one year from the appointed 
day if such officer or other employee opts not to be the officer or other employee of the Authority within such 
period: Provided that if the Authority thinks it expedient to extend the period so fixed, it may extend the same 
up to a maximum period of one year. 

(3) Where an officer or other employee of the International Airports Authority or the National Airports 
Authority opts under sub-section (2) not to be in the employment or service of the Authority in which the 
undertakings of the International Airports Authority and the National Airports Authority have vested, such 
officer or other employee shall be deemed to have resigned from the respective cadre. 

(4) Notwithstanding anything contained in the Industrial Disputes Act, 1947 or in any other law for the time 
being in force, the transfer of the services of any officer or other employee of the International Airports 
Authority or the National Airports Authority to the Authority shall not entitle such officer or other employee 
to any compensation under this Act or under any other law for the time being in force and no such claim shall 
be entertained by any court, tribunal or other authority. 

(5) The officers and other employees who have retired before the appointed day from the service of the 
International Airports Authority or the National Airports Authority and are entitled to any benefits, rights or 
privileges shall be entitled to receive the same benefits, rights or privileges from 18 the Authority in which the 
undertaking of the International Airports Authority and the National Airports Authority have vested. 

(6) The trusts of the Provident Fund and Group Insurance and Superannuation Scheme of the International 
Airports Authority or the National Airports Authority and any other bodies created for the welfare of officers 
or employees would continue to discharge their functions in the Authority as was being done hitherto in the 
International Airports Authority or the National Airports and tax exemption granted to Provident Fund or 
group Insurance and Superannuation Scheme would continue to be applied to the Authority. 

(7) After the expiry of the period of one year, or the extended period, as referred to in sub-section (2), all the 
officers and other employees transferred and appointed to the Authority, other than those opting not to be the 
officers or employees of the Authority within such period, shall be governed by the rules and regulations made 
by the Authority in respect of the service conditions of the officers and other employees of the said Authority. 




’TOT ^ 7, 2017/^ 17, 1938 


75 


Section 42 (1) The Authority may make regulations not inconsistent with this Act and the rules made 
thereunder to provide for all matters for which provision is necessary or expedient for the purpose of giving 
effect to the provisions of this Act. 

Section 42 (2) Without prejudice to the generality of the foregoing power, such regulations may provide for- 

(a) the time and places of the meetings of the Authority and the procedure to be followed for the 
transaction of business including the quorum at such meetings under subsection (1) of section 8; 

(b) the conditions of service and the remuneration of officers and other employees to be appointed by the 
Authority under sub-section (2) of section 10; 

(c) the construction of residential accommodation for the officers and other employees appointed by the 
Authority under clause (e) of sub-section (3) of section 12; 

(d) the storage or processing of goods in any warehouse established by the Authority under clause (g) of 
sub-section (3) of section 12 and the charging of fees for such storage or processing; 

(e) the contracts or class of contracts which are to be sealed with the common seal of the 45 Authority 
and the form and manner in which a contract may be made by the Authority under sub-section (1) of 
section 21; 

(f) the custody and restoration of lost property and the terms and conditions under which lost property 
may be restored to the persons entitled thereto under section 34; 

(g) the disposal of any lost property in cases where such property is not restored; 

(h) securing the safety of aircraft, vehicles and persons using the airport or civil enclave and preventing 
danger to the public arising from the use and operation of aircraft in the airport or civil enclave; 

(i) preventing obstruction within the airport or civil enclave for its normal functioning; 

(j) prohibiting the parking or waiting of any vehicle of carriage within the airport or civil enclave except 
at places specified by the Authority; 

(k) prohibiting or restricting access to any part of the airport or civil enclave; 

(l) preserving order within the airport or civil enclave and preventing damage to property therein; 

(m) regulating or restricting advertising within the airport or civil enclave; 

(n) requiring any person, if so directed by an officer appointed by the Authority in this behalf, to leave 
the airport or civil enclave or any particular part of the airport or civil enclave; and 

(o) generally for the efficient and proper management of the airport or civil enclave. 

14. On perusal of document Ex.WWl/3, i.e. office order dated 31.03.1997, which is in pursuance of section 18(7) 
of AAI Act 1994, the authority resolved that every officer or other employee of the authority shall hold office on the 
same remuneration and terms and conditions with the same obligation, including leave, passage, insurance, 
superannuation scheme, provident fund, other funds, retirement, pension , gratuity and other benefits which such 
employees were entitled in National Airports Division and International Airports Division of the authority. 

15. Further, letter Ex.WWl/4 filed by the claimant union also refers to the provisions contained in Section 42(1) 
of AAI Act, which empowers the authority to frame conditions of services of its employees. Attention of this Tribunal 
was also invited to notifications Ex.WWl/5, which is in fact regulation called AAI (General Conditions of service and 
Remuneration of Employees )Regulation 2003. It appears that necessity arose to frame these regulations as both lAAI 
and NAA were merged into one body, i.e. Airport Authority of India under the Airport Authority of India Act, 1994. 
This detailed documents which deals with probation, discharge and termination of services as well as conditions for 
appointment under the AAI. Clause 12 of the document deals with superannuation or retirement and reads as under; 

12. Superannuation or Retirement.- (1) An employee shall retire from his service on superannuation on 
attaining the age of 60 years. His/her actual retirement shall take effect as follows:- (a) if the employee’s date 
of birth falls on the first day of the month in which he/she attains the age of 60 years, the retirement shall take 
effect on the last date of the preceding month; (b) if his/her date of birth falls on the end or on a later date of 
the month, his/her retirement shall be effective on the last date of the month in which he/she attains the age of 
superannuation. (2) In case an employee seeks voluntary retirement under this clause after attaining the age of 
50 years, he shall be entitled for gratuity as admissible under any regulation made by Authority in this regard. 
10 (3) Employees retiring between the age of 50 and 60 years be eligible for full retirement benefits. (4) 
Notwithstanding anything contained herein before, the Authority may introduce at an appropriate stage a 
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scheme for Voluntary Retirement in keeping with the Authority’s objectives and in line with the Government 
Directives in this regard. (5) An employee, who has attained the age of 50 years and is considered to be - (i) 
inefficient, or (ii) doubtful integrity, or (iii) medically unfit, may be prematurely retired by the Competent 
Authority: Provided that the employees those covered under the Industrial Disputes Act, 1947 (14 of 1947), 
shall be prematurely retired following due process of law. Explanation - For the removal of doubts, the 
criteria for determining inefficient, doubtful integrity or medically unfit of an employee under clause (c), the 
following procedure shall be followed, namely:- (a) Inefficient : Inefficiency which shall be evaluated on the 
basis of Performance Appraisal Reports. An employee, who has consecutively secured poor rating in his/her 
Appraisal Reports for the preceding three years may be deemed as a fit case for premature retirement, (b) 
Doubtful Integrity : An employee, who gets an adverse comment on his/her integrity consecutively for three 
years in his/her Appraisal Reports, shall be recommended for premature retirement, (c) Medical Unfitness : If 
an employee - (i) has been continuously on leave on medical grounds for a period of 12 weeks (including 
Saturdays; Sundays and Holidays), or (ii) has been on leave for reasons of sickness for a total period of 120 
days or more (including Saturdays, Sundays and Holidays) during a continuous period of six months, or, (iii) 
(a) though attending duties, if found to be mentally deranged, the Head of the concerned Department may refer 
the employee to a Medical Board for a thorough medical check up and report on:- - the disease he/she is 
suffering from, - whether the disease is infectious/contagious, and - whether it is curable or incurable, (b) also, 
in case of curable disease, whether the employee is likely to be fit to resume his/her normal duties within a 
period of 12 months; 11 (c) in case the employee is not fit to resume his/her duties within a period of 12 
months and in case of employee suffering from incurable and infectious/contagious disease, or suffering from 
lunacy or mental derangement and whose services cannot be utilized by the Authority, or whose attendance is 
likely to pose a health hazard to others, as may be certified by the Medical Board, premature retirement shall 
be considered, on the recommendations of the Competent Authority; (d) premature retirement on medical 
grounds is independent of and without prejudice to the right of the Authority under the contract employment 
to dispense with the services of an employee after serving the prescribed notice. (6) Benefit under Premature 
Retirement- An employee, who is prematurely retired, shall be entitled to the following benefits, namely :- (a) 
pay for the notice period as applicable to the employee under the terms and conditions of service, plus leave 
salary for unavailed Earned Leave. The quantum of leave salary shall not exceed the maximum limit to which 
earned leave may be accumulated under any regulations made by the Authority in this regard; (b) Provident 
Fund with accretions thereto in the account of the employee subject to the provisions of any regulations made 
by the Authority in this regard; (c) Gratuity as per the any regulations made by the Authority in this regard; (d) 
transfer benefits for self and his family as admissible under any regulations made by the Authority in this 
regard for proceeding to home town or to the place where he/she intends to settle down in India; (e) Any other 
benefit that may be extended from time to time to employees on retirement at the discretion of the Authority; 

16. There is also document Ex.WWl/6 i.e. International Airport Authority of India Regulation 1980 which were 
applicable to such employees prior to their merger with Airport Authority of India in 1995. This detailed document 
which deals with the appointment and general conditions regarding such appointment, method of recruitment, creation 
of posts as well as matter relating to seniority, including transfers etc. Bare perusal of this document would show that 
there was no provision for compulsory retirement or termination service at the age of 50. Para No.23 of the said 
document deals with termination of permanent employee by giving 30 days notice in writing or pay in lieu of notice, 
which appears to be identical to provisions of Section 25(F) of the Act. 

17. There is another document Ex.WW 1/7 filed by the claimant union, which deals with details of pension matters 
in relation to those employees who have been transferred to Airport Authority of India. 

18. The other important document is Ex.WWl/8 which is in fact HRM circular No.2/12 issued by Airport 
Authority of India . This document in fact deals with the retirement of such employees who are found to be inefficient, 
of doubtful integrity, and not in a position to perform duties due to medical unfitness etc. 

19. Lastly, there is a letter by General Secretary of the workman union to the Chairman of AAI, Ex.WWl/9 
wherein it has been alleged that AAI Regulation 2003 was notified without prior approval of the Central Government. 
In this regard, reference is also made to sub-section 4 and 5 of Section 42 of AAI, which is as under: 

“(4) No regulation made by the Authority under this section shall have effect until it has been approved 
by the Central Government and published in the official gazette.” 

(5) Notwithstanding anything contained in this section, the first regulations under this Act shall be made 
by the Central Government and shall have effect on being published in the official gazette.” 

20. After going through the entire oral as well as documentary evidence on record, as discussed above, both lAAI 
and NAA were admittedly merged and integrated into one authority, AAI and employees who were working in the 
previous two organizations came to be governed by Regulations of AAI Act. It is clearly provided in sub-section 2 of 
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section 18 of the Act that such employees shall continue to be governed by the same terms and conditions and with the 
same obligations, rights and privileges as they enjoyed in lAAI and NAA only after expiry of a period of one year from 
the date of joining i.e. 01.04.1995 and the said period was further extendable by one year. It was after expiry of the 
above period that employees of AAI shall be covered by Rules and Regulations made by AAI in view of the 
powers given to AAI under sub-section-7 of section 18. 

21. It was strongly argued on behalf of the workmen that in the present case no approval was obtained from the 
Central Government and HRM circular No.02/2012 was directly published in the official gazette in gross contravention 
of provisions of section 42 (4 and 5) of AAI Act 1994. 

22. I have also gone through the ratio of law in Uttar Pradesh State Electricity Board vs. Hari Shankar Jain (1978) 
4 see 16 as well as Tata Iron and Steel Company vs. its workmen (AIR 1972 SCC 1917) regarding provisions of 
Section 9A of the Act. Strong reliance was placed upon the case of Karnal Co-op Sugar Mills Ltd. vs. Labour Court, 
Rohtak, Haryana ((2003) II CLR 704). 

23. Admittedly, in the present case, it is apparent from perusal of the record that before publishing of HRM 
circular No.02/2012, the Authority/management has not got approval of the Central Government nor there is anything n 
record to suggest that these regulations were taken up for consideration and approval by either House of Parliament, as 
required under the law. This Tribunal cannot ignore the fact that the management has not taken care to rebut the case of 
the claimant union as no written statement was filed to the statement of claim of the claimants. Though, initially, Shri 
Surender Singh appeared on behalf of the management on two dates, but later on for reasons best known to the 
management, nobody put up appearance on behalf of the management as a result of which management was proceeded 
ex-parte. In such a situation, this Tribunal, even otherwise, is entitled to draw adverse inference against the 
management. Further, in Hari Shankar Jain case(supra)almost in similar circumstances, Hon’ble Apex Court held as 
under: 

“We, therefore, hold that the Industrial Employment (Standing orders) Act is a special law in regard to the 
matters enumerated in the schedule and the regulations made by the Electricity Board with respect to any of 
those matters are of no effect unless such regulations are either notified by the Government under Sec. 13-B or 
certified by The Certifying officer under Sec. 5 o the Industrial Employment (Standing orders) Act. In regard 
to matters in respect of which regulations made by the Board have not been notified by the Governor or in 
respect o which n regulations have been made by the Board, the Industrial Employment (Standing orders) Act 
shall continue to apply. In the present case the regulation made by the Board with regard to age o 
superannuation having been duly notified by the Government, the regulation shall have effect notwithstanding 
the fact that it is a matter which could be the subject-matters) Standing orders under the Industrial 
Employment (Standing orders) Act. The respondents were therefore, properly retired when they attained the 
age of is years, the appeal is, therefore, allowed. The Writ Petition field in the Light Court is dismissed. The 
appellants will pay the costs of the respondents as directed by this Court on 28-9- 1977. The costs are 
quantified at Rs. 3,500/-.” 

24. In Tata Iron and Steel Company case (supra) question of delegation of power by Legislature under Article 255 
of the Constitution of India was discussed and Hon’ble Apex Court, in fact, observed that power to frame such 
regulation has been delegated by the Parliament to the Authority under Regulation 245. Delegation of such power is 
permissible only when legislative principle and policy is adequately laid on such Authority as per the Act. When the 
workmen are likely to be effected by change in the conditions of service, in such circumstances, approval of the 
Government is required as discussed above under Section 18(7) of the Act. 

25. Lastly in the case of Karnal Co-op. Sugar Mills case (supra), Hon’ble High Court of Punjab and Haryana, 
(speaking through Justice G.S. Singhvi as his lordship then was) dealt with the requirement of provisions of Section 9- 
A of the ID Act, which clearly provides that any employer who proposes to effect changes in conditions of services 
applicable to such workman without giving the workman notice, in writing, or in the prescribed manner, can make such 
changes. In the said case, workman was retrenched in view of implementation of scheme of rationalization undertaken 
by the employer on account of improvement of plant or technique in the industry. Labour court held the impugned 
action of the management to be invalid being in violation of section 9-A of the Act. It was held that management 
cannot effect any change in condition of service applicable to such workmen unless notice has been given in the 
prescribed manner to such workmen who are likely to be effected by such change or proposed in the conditions of 
service. In this regard, it is necessary to reproduce provisions of Section 9-A of the Act, which are relevant in the 
present controversy: 

9A. Notice of change.- No employer, who proposes to effect any change in the conditions of service 
applicable to any workman in respect of any matter specified in the Fourth Schedule, shall effect such 
change,— 
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(a) without giving to the workmen likely to be affected by such change a notice in the prescribed 
manner of the nature of the change proposed to be effected; or 

(b) within twenty- one days of giving such notice: 

26. In the case on hand also, admittedly no such notice was issued to the workmen when the above Regulation of 
2003 was framed by the management. To my mind, it has really dealt a crippling blow to the case of the management. 

27. As a sequel to my detailed discussion made hereinabove, it is held that the impugned Regulation of 2003, 
including provisions of pre-mature retirement of employees of AAI, is illegal and is legally not binding upon the 
workmen, as the same is in violation of provisions of Section 18(7) of the Act as well as Section 9-A of the ID Act. An 
award is accordingly passed. Let this award be sent to the appropriate Government, as required under Section 17 of the 
Industrial Disputes Act, 1947, for publication. 

Dated : December 8, 2016 


A. C. DOGRA, Presiding Officer 

^ 28 2016 


^.311. 22.—SlMwi, 1947 (1947 ^ 14) ^ STRI 17 ^ 

TTT.TTt. Tfei ^ TRtRUl ^ sflT cbU-fiKT ^ #E1, Sl^'er 

Spl^lPlcf, fsRTR sfl^lPiq, srPs^TU irsf m -MWIdil-l, ^ ^ (71^^ TIW 91/2016) ^ 

ychlPilld Wt t, # ^ 21.12.2016 ^ 311^1 fSlT «1TI 


[H. 13:^-17012/7/2016-311^3^ (1371)] 
^RR, 31Ri: Rlf%IR 


New Delhi, the 28th December, 2016 

S.O. 22. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 91/2016) of the Central Government Industrial Tribunal/Labour 
Court-1, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. HDFC Standard Life Insurance Co. Ltd. and their workman, which was received by the Central 
Government on 21.12.2016. 


[No. L-17012/7/2016-IR (M)] 
RAJESH KUMAR, Under Secy. 


ANNEXURE 

IN THE COURT OE SHRIAVTAR CHAND DOGRA, PRESIDING OEFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO. I, KARKARDOOMA COURT COMPLEX, DELHI 

ID No. 91/2016 


Shri Ajay Singh, S/o Shri Braham Prakash 
R/o House No.30/6, Block 23, 

MCD Colony, Azadpur, 

Delhi 110 033 .. .Workman 

Versus 

M/s HDFC Standard Life Insurance Co. Ltd., 

A-24, Community Centre, Jwala Heri Market, 

Paschim Vihar, 

New Delhi - 110 063 .. .Management 


AWARD 

Central Government, vide letter No.L-17012/7/2016-IR(M) dated 18.03.2016, referred the following industrial 
dispute to this Tribunal for adjudication: 
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2. The Manager, 

Kappal Brady Services Pvt. Ltd., 

LB-17, New Delhi House, 

27, Barakhamha Road, New Delhi. 

3. The Manager, 

Brady Services Pvt. Ltd., 

LB-17, New Delhi House, 

27, Barakhamha Road, New Delhi .. .Managements 

AWARD 

On 21.01.2015 Labour Ministry of Government of India made reference No.L-11012/10/2014-IR(M) to this 
tribunal for adjudication “Whether termination of services of Sh. Neeraj Tyagi S/o Sh. Mangal Tyagi by the 
Managements M/s. Brady Services Pvt. Ltd. w.e.f. 16.12.2014 is just, fair and legal? If not, what relief the workman 
concerned is entitled to? 

Aforesaid reference has been received in the office of this tribunal which has been registered as ID Case No. 68 
of 2016. 

Notice to workman/respondent was issued to file claim statement/ response to reference fixing 16.09.2016. 

On 16.09.2016 none turn up hence fixed 21.10.2016 for filing of claim statement. 

On 21.10.2016 workman as well as Sh. Vipin Malik Manager (HR) came and informed that settlement is in 
progress. Hence I fixed 9.11.2016 for filing of settlement report. 

On 9.11.2016 parties sought adjournment hence 1 fixed 15.11.2016 for filing of settlement report. 

On 15.11.2016 management M/s Brady services Pvt. Ltd. filed settlement report in respect of ID Case No. 68/16, 
69/16, 70/16, and 71/16 through its Manager H.R and Admin Sh. Bipin Mallik. 

After settlement outside court. Management handed over cheque of Rs. 41,715/- on 15.11.2016 to workman. 
Who made an endorsement on ordersheet to this effect of receiving cheque to his full and final payment in compliance 
of settlement. Workman filed photo copy of cheque which is introduced on record. 

On such payment of Rs. 41,715/- claim of workman/claimant stands satisfied. 

Award is accordingly passed. 

Dated:-15/11/2016 


HARBANSH KUMAR SAXENA, Presiding Officer 
M 28 RoHI, 2016 

^.3Tr. 24.—SlMwi, 1947 (1947 ^ 14) ^ tJRl 17 ^ 3tjtrRU| ij-' Rt# 

tR SRI ^ tRspR ^ sfR ^ sMfrrar 

^RR 717^ sfRlR^ siRmn tR m R Rt# R Riu (tR^ tiw 69/2016) Rt trRw wt 

t, Rt RRR 717^ Rl 21.12.2016 Rl W fsn «1TI 

[71. 13:71-11012/9/2014-31^3^ (ilTl)] 

TiR^I^LR, 31R7 7lfRR 


New Delhi, the 28th December, 2016 

S.O. 24.— In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 69/2016) of the Central Government Industrial Tribunal/Labour 
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. Delhi International Airport Pvt. Ltd. and others and their workman, which was received by the 
Central Government on 21.12.2016. 


[No. L-1 1012/9/2014-IR (M)] 
RAJESH KUMAR, Under Secy. 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT - II, ROOM NO. 33, 
BLOCK-A, GROUND FLOOR, KARKARDOOMA COURT COMPLEX, KARKARDOOMA, 

DELHI 110 032 

Present : Shri Harbansh Kumar Saxena 

ID. No. 69/2016 


Sh. Vivek, S/o Shambhu Prasad, 

C/o Airport Employees Union, 

BTR Bhawan, 13A, Rouse Avenue, New Delhi .. .Workman 

Versus 

1. The Chairman, 

M/s. Delhi International Airport Pvt. Ltd., 

New Udaan Bhawan, IGI Airport, New Delhi-37 

2. The Manager, 

Kappal Brady Services Pvt. Ltd., 

LB-17, New Delhi House, 

27, Barakhamba Road, New Delhi. 

3. The Manager, 

Brady Services Pvt. Ltd., 

LB-17, New Delhi House, 

27, Barakhamba Road, New Delhi .. .Managements 

AWARD 

On 21.01.2015 Labour Ministry of Government of India made reference No.L-11012/9/2014-IR(M) to this 
tribunal for adjudication “Whether termination of services of Sh. Vivek S/o Sh. Shamhhu Prasad hy the Managements 
M/s Brady services Pvt. Ltd. w.e.f. 16.12.2014 is just, fair and legal? If not, what relief the workman concerned is 
entitled to? 

Aforesaid reference has been received in the office of this tribunal which has been registered as ID Case No. 69 
of 2016. 

Notice to workman/respondent was issued to file claim statement/ response to reference fixing 16.09.2016. 

On 16.09.2016 none turn up hence fixed 21.10.2016 for filing of claim statement. 

On 21.10.2016 workman as well as Sh. Vipin Malik Manager (HR) came and informed that settlement is in 
progress.Hence I fixed 9.11.2016 for filing of settlement report. 

On 9.11.2016 parties sought adjournment hence I fixed 15.11.2016 for filing of settlement report. 

On 15.11.2016 Sh. Bipin Mallik Manager H.R. and Admin filed settlement report in respect of this ID Case also 
in ID case No. 68/2016. 

After settlement outside court. Management handed over cheque of Rs. 46,347/- on 15.11.2016 to workman who 
made an endorsement on ordersheet to this effect of receiving cheque to his full and final payment in compliance of 
settlement. Workman filed photo copy of cheque which is introduced on record. 

On such payment of Rs. 46,347/- claim of workman/claimant stands satisfied. 

Award is accordingly passed. 

Dated:-15/11/2016 


HARBANSH KUMAR SAXENA, Presiding Officer 
^ 28 RbHI, 2016 

^.3Tr. 25 .—siMwt, 1947 (1947 ^ 14) ^ «1RI 17 ^ 3tjtrPU| ij-' 
lJ.AK4y -Rlf^ SRT ^ ^ sfR ^ 33^'er 
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New Delhi, the 28th December, 2016 

S.O. 25. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 70/2016) of the Central Government Industrial Tribunal/Labour 
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. Delhi International Airport Pvt. Ltd. and others and their workman, which was received by the 
Central Government on 21.12.2016. 


[No. L-11012/6/2014-IR (M)] 
RAJESH KUMAR, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT - II, ROOM NO. 33, 
BLOCK-A, GROUND FLOOR, KARKARDOOMA COURT COMPLEX, KARKARDOOMA, 

DELHI 110 032 

Present : Shri Harbansh Kumar Saxena 

ID. No. 70/2016 


Sh. Virender Yadav, S/o Ram Kumar Yadav, 

C/o Airport Employees Union, 

BTR Bhawan, 13A, Rouse Avenue, New Delhi .. .Workman 

Versus 

1. The Chairman, 

M/s. Delhi International Airport Pvt. Ltd., 

New Udaan Bhawan, IGI Airport, New Delhi-37 

2. The Manager, 

Kappal Brady Services Pvt. Ltd., 

LB-17, New Delhi House, 

27, Barakhamba Road, New Delhi. 

3. The Manager, 

Brady Services Pvt. Ltd., 

LB-17, New Delhi House, 

27, Barakhamba Road, New Delhi .. .Managements 

AWARD 

On 21.01.2015 Labour Ministry of Government of India made reference No.L-II0I2/6/2014-IR(M) to this 
tribunal for adjudication “Whether termination of services of Sh. Virender Yadav, S/o Sh. Ram Kumar Yadav by the 
Managements M/s Brady services Pvt. Ltd. w.e.f. 16.12.2014 is just, fair and legal? If not, what relief the workman 
concerned is entitled to? 

Aforesaid reference has been received in the office of this tribunal which has been registered as ID Case No. 70 
of 2016. 

Notice to workman/respondent was issued to file claim statement/ response to reference fixing 16.09.2016. 

On 16.09.2016 none turn up hence fixed 21.10.2016 for filing of claim statement. 

On 21.10.2016 workman as well as Sh. Vipin Malik Manager (HR) came and informed that settlement is in 
progress. Hence I fixed 9.11.2016 for filing of settlement report. 

On 9.11.2016 parties sought adjournment hence I fixed 15.11.2016 for filing of settlement report. 

On 15.11.2016 Sh. Bipin Mallik Manager H.R. and Admin filed settlement report in respect of this ID Case also 
in ID case No. 68/2016. 
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After settlement outside court, Management handed over cheque of Rs. 29,406/- on 15.11.2016 to workman. 
Who made an endorsement on ordersheet to this effect of receiving cheque to his full and final payment in compliance 
of settlement. Workman filed photo copy of cheque which is introduced on record. 

On such payment of Rs. 29,406/- claim of workman/claimant stands satisfied. 

Award is accordingly passed. 

Dated:-15/11/2016 

HARBANSH KUMAR SAXENA, Presiding Officer 
M 28 RtrlHt, 2016 

^.3Tr. 26.—sfuftfrraT SlMwi, 1947 (1947 ^ 14) ^ SIRI 17 ^ 3tjtrRU| t)-' 737 ^ 

fS7%4?r ifAKty Tflf^ TT^' SRI ^ ^ TT^ 3ft7 ^ #£ 1 , 37^'?7 

sftiftfnR srfq^TTnr ii^' m 'rtwr- 2, ^ ^ ■qw tiw 71/2016) ^ y<+iR>id wt 

t, # 717^ ^ 21.12.2016 ^ W fSTT «HI 

[71. 13:71-11012/5/2014-311^3^ (13tt)] 
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New Delhi, the 28th December, 2016 

S.O. 26. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 71/2016) of the Central Government Industrial Tribunal/Labour 
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. Delhi International Airport Pvt. Ltd. and others and their workman, which was received by the 
Central Government on 21.12.2016. 


[No. L-11012/5/2014-IR (M)] 
RAJESH KUMAR, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT - II, ROOM N0.33, 
BLOCK-A,GROUND FLOOR, KARKARDOOMA COURT COMPLEX, KARKARDOOMA, 

DELHI 110 032 

Present : Shri Harbansh Kumar Saxena 

ID. No. 71/2016 


Sh. Raj Singh, S/o Rattan Singh, 

C/o Airport Employees Union, 

BTR Bhawan, 13A, Rouse Avenue, New Delhi .. .Workman 

Versus 

1. The Chairman, 

M/s. Delhi International Airport Pvt. Ltd., 

New Udaan Bhawan, IGI Airport, New Delhi-37 

2. The Manager, 

Kappal Brady Services Pvt. Ltd., 

LB-17, New Delhi House, 

27, Barakhamba Road, New Delhi. 

3. The Manager, 

Brady Services Pvt. Ltd., 

LB-17, New Delhi House, 

27, Barakhamba Road, New Delhi .. .Managements 

AWARD 

On 21.01.2015 Labour Ministry of Government of India made reference No.L-11012/5/2014-IR(M) to this 
tribunal for adjudication “Whether termination of services of Sh. Raj Singh S/o Sh. Rattan Singh by the Managements 
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M/s Brady services Pvt. Ltd. w.e.f. 16.12.2014 is just, fair and legal? If not, what relief the workman concerned is 
entitled to? 

Aforesaid reference has been received in the office of this tribunal which has been registered as ID Case No. 71 
of 2016. 

Notice to workman/respondent was issued to file claim statement/ response to reference fixing 16.09.2016. 

On 16.09.2016 none turn up hence fixed 21.10.2016 for filing of claim statement. 

On 21.10.2016 workman as well as Sh. Vipin Malik Manager (HR) case and informed that settlement is in 
progress. Hence I fixed 9.11.2016 for filing of settlement report. 

On 9.11.2016 parties sought adjournment hence I fixed 15.11.2016 for filing of settlement report. 

On 15.11.2016 Sh. Bipin Mallik Manager H.R. and Admin filed settlement report in respect of this ID Case also 
in ID case No. 68/2016. 

After settlement outside court. Management handed over cheque of Rs. 31,034/- on 15.11.2016 to workman. 
Who made an endorsement on ordersheet to this effect of receiving cheque to his full and final payment in compliance 
of settlement. Workman filed photo copy of cheque which is introduced on record. 

On such payment of Rs. 31,034/- claim of workman/claimant stands satisfied. 

Award is accordingly passed. 

Dated:-15/11/2016 


HARBANSH KUMAR SAXENA, Presiding Officer 


^ 28 RbHI, 2016 

^.3Tr. 27.— slMwi, 1947 (1947 ^ 14) ^ erRI 17 ^ sgRpjj M 

E1?R1 3fRt fRRTl^ ^Fllcr tNr ^ JRRcf?! ^ sfR ^ 

srftq^Rnr ^ ^ 4^ (TT^’^ 71W 71/2012) 4^1 4Rcft t, ^fl 

717447 4ll 21.12.2016 411 W fSU 411 

[71. 1741-29011/21/201 1-31T^31R ( 471 )] 

3147 Tlf^ 


New Delhi, the 28th December, 2016 

S.O. 27. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 71/2012) of the Central Government Industrial Tribunal/Labour 
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. Hirri Mines of Bhilai Steel Plant and their workman, which was received by the Central 
Government on 21.12.2016. 


[No. L-29011/21/2011-IR (M)] 
RAJESH KUMAR, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/7I/12 


The President, 

Samyukta Khadan Mazdoor Sangh (AITUC), 
Village Chhatouna, Post Hirri Mines, 

Distt. Bilaspur 


.. .Workman/Union 
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Versus 

Dy.General Manager (Incharge), 

Hirri Mines of Bhilai Steel Plant, 

At & Post Hirri Mines, 

Distt. Bilaspur ...Management 

AWARD 

Passed on this 28* day of October 2016 

1. As per letter dated 4-6-12 by the Government of India, Ministry of Labour, New Delhi, the reference is received. 
The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No.L-29011/21/2011- 
IR(M). The dispute under reference relates to: 

“Whether the decision of the contractor M/S Jhajharia Nirman Pvt. Ltd. Engaged by Bhilai Steel Plant, 
Bilaspur to reduce one shift from working 3 shifts, violating the terms and conditions of the work award, is 
fair, legal and justified? What relief the concerned workmen are entitled to?” 

2. After receiving reference, notices were issued to the parties. Union failed to participate in reference. Union has 
proceeded exparte on 25-5-16. 

3. Management filed exparte Written Statement and affidavit of evidence. 

4. Considering pleadings on record, the points which arise for my consideration and determination are as under. My 
findings are recorded against each of them for the reasons as below:- 


(i) Whether the decision of the contractor M/S 
Jhajharia Nirman Pvt. Ltd. Engaged by Bhilai Steel 
Plant, Bilaspur to reduce one shift from working 3 
shifts, violating the terms and conditions of the 
work award, is fair, legal and justified? 

1st party Union failed to participate in reference, the 
dispute couldnot be decided on merit. 

(ii) If not, what relief the workman is entitled to?” 

Union is not entitled to any relief. 


REASONS 

5. Exparte Written Statement submitted by 2"*^ party is devoted on the point that M/S Jhajharia Nirman Pvt. Ltd. was 
awarded contract of crushing, sizing, transportation and loading of dolomite at Hirri Mines of Bhilai Steel Plant. 
Working hours at Hirri mines were provided in 3 shifts per day. According to contractor, he was awarded contract of 
crushing, sizing, transportation and loading of dolomite at Hirri Mines for 27 months. On expiry of 27 months from 
9-1-09, according to contractor sufficient raw material had not been given by management for crushing the material 
from March 2011 onwards. Therefore it was not possible to continue work in 3 shifts. Above facts are supported by 
management’s witness Sanjay Boratwar filing affidavit of his evidence. 

6. As 1st party has not participated in reference, the dispute under reference could not be decided on merit. 
Accordingly I record my finding in Point No.l. 

7. In the result, award is passed as under:- 

(1) 1st party not participated in reference therefore dispute under reference could not be decided on merit. 

R. B. PATLE, Presiding Officer 

M 28 RoHI, 2016 

^.3Tr. 28.—sfdftfrrar SlMwi, 1947 (1947 ^ 14) ^ SIRI 17 ^ 3tjtrRU| ij-’ RUJI^ 

^FTTcl 7PT5r ^ ^ sIR ^ #£f, 717^ 

sfl^lPlch Tig ^ -4141^4, 44dy,7 ^ 'TEfU (tR^ 71W 90/2009) y<4lRld wt f, Rj 7P447 Rt 

21.12.2016 Rt W fSTT 411 

[71. T3:7J-26012/2/2009-3iR31R ( 1371 )] 
TiR^I^PR, 3147 7lf44 
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New Delhi, the 28th December, 2016 

S.O. 28. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 90/2009) of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. Bhilai Steel Plant and their workman, which was received by the Central Government on 
21.12.2016. 


[No. L-26012/2/2009-IR (M)] 
RAJESH KUMAR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/90/09 


The Organizing Secretary, 

Samyukta Khadan Mazdoor Sangh (AITUC), 

Dalli Rajhara, 

Durg (CG) ... Workman/Union 

Versus 


Assistant General Manager(P, Mines & ES), 

Bhilai Steel Plant, 

Bhilai, Durg(CG) ...Management 

AWARD 

Passed on this 28* day of October 2016 

1. As per letter dated 22-10-09 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No. 
L-26012/2/2009-IR(M). The dispute under reference relates to: 

“Whether the management of Bhilai Steel Plant in their Jharandalli Mines, Dallirajhara is justified in not 
changing the date of birth of Shri Kailash Nath, P.No.212002 from 29-9-49 to 6-2-1952 as demanded by the 
Organising Secretary of S.K.M.S Union? To what relief the workman is entitled?” 

2. After receiving reference, notices were issued to the parties. 1st party SKMS Union submitted statement of claim. 
The contentions of 1st party pertaining to dispute are that date of birth of Shri Kailash Nath Yadav was sought to be 
corrected from 29-9-49 to 6-2-52. The dispute was raised before ALC. Failure report was also submitted on 29-5-09. 
The concerned workman instead of waiting the outcome of failure report filed writ petition suit No. 15/A/09 for 
declaration, correction of his date of birth alleging that his retirement on date of birth 29-9-09 is arbitrary and illegal. 
Civil Judge Class 11 Dalli Rajhara decree the suit on 17-9-09. It is contented that the reference has become infructuous. 

3. 2“'* party filed Written Statement opposing claim of 1st party. 2"“^ party w.r.t. civil suit 15A/09 submits said suit 
for declaration and injunction on behalf of the 1st party workman. Workman had adopted remedy of civil suit. The 
decree passed by Civil Judge, Ilnd class was challenged before ADJ, Balod, the matter was remanded back to the lower 
court. Advocate R.K.Rastogi for 1st party and Shri A.K.shashi, Advocate for management submitted that the 2"*^ appeal 
in the matter of decree passed by Civil Judge Ilnd class is pending before Hon’ble High Court that workman is not 
desiring to prosecute the present reference. In view of above facts discussed above, it is clear that 1st party has adopted 
remedy of civil suit and his not prosecuting the dispute. Consequently No Dispute Award is passed. 

R. B. PATLE, Presiding Officer 

^ 28 RbHI, 2016 

^.3Tr. 29.— STMwT, 1947 (1947 ^ 14) ^ tJRI 17 ^ tTRcI 

^ ^ ^ #e1, R' 

TlWl Spl^lPlcf, 13 ;^ ^ ^ 'qW (71^^ 8 / 2012 ) ^ MdilP^ld wt t, # 

^ 21.12.2016 ^ W fsn 8111 

[71. T3:Ql-30012/8/2011-3n^3lR (13 t1)] 


71%! 31E7 7lf^ 
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5. The workman met with two serious road accidents in the year 2003 and 2008 respectively. As a result he 
sustained grievous injuries and unable to attend duty. The reason for his inability to attend duty has been intimated to 
the management in advance. In the meantime the management issued two charge sheets to the workman. The enquiry 
was conducted by an officer of the management in English language. The workman belongs to Schedulted Tribe 
community and had only primary level of education. He could not understand the meaning of the questions put in 
English language in the course of enquiry. The two charges levelled against the workman are - (i) habitual absence; 
and (ii) misuse of housing loan. The workman explained the reason for his absence from duty and also the 
circumstances that lead to the failure to use the housing loan properly. He explained his inability to attend duty as a 
result of the injury sustained in accidents and the subsequent financial crisis thereof. 

6. In the accident occurred in the year 2003 the workman lost his memory for some period and he was physically 
incapacitated. During that period he could not attend duty. He had intimated that aspect to the management in time. In 
the second accident he lost the eye sight of one eye partially. As a result he could not attend duty on several days. He 
had to take rest as advised by the doctors. He had submitted leave applications before the management and requested 
to grant leave. The enquiry officer has not afforded sufficient and reasonable opportunity to the workman to defend his 
case properly. After closing the enquiry, the management issued the dismissal order after a lapse of two years. Till 
then the workman was working in the management Corporation. The allegations levelled against the workman are 
vague, flimsy, false and baseless. The enquiry was conducted in a clandestine manner, as a result of the collusion 
between the management and the trade union leaders for the reason that the workman questioned the illegal demand for 
contribution by the trade union leaders. In the course of enquiry the enquiry officer who was the supervisor in the 
company directed the workman to sign in some papers from the office of the management Corporation. He informed 
the workman that the enquiry was completed. The enquiry was completed in a single day within one hour. The 
workman was not served with the list of documents or list of witnesses to be examined. He was not allowed to prove 
his innocence during the enquiry. Moreover, the workman was not allowed to challenge the enquiry report before 
issuing the order by the disciplinary authority. The management filed approval application under Section 33(2)(b) of 
the ID Act, 1947 before the Industrial Tribunal at Mumbai. 

7. The workman hails from a poor family back ground. He belongs to Scheduled Tribe community. He is the sole 
bread winner of his family consisting of his wife, two children and aged parents. It is true that the workman availed 
housing loan from the management with an undertaking to repay the same with interest. Due to the unexpected 
accidents and the subsequent treatment for the same he had to spend huge amount to save his life. He utilized the loan 
amount to meet the treatment expenses. He has not misused the loan amount. He is ready and willing to repay the 
same. From the date of enquiry i.e., from 13.07.2007 till the date of dismissal i.e., 13.07.2009 the workman was 
continuously and uninterruptedly working in the management Corporation. He was not suspended from duty on any 
occasion. During the conciliation proceedings the workman expressed his regret and pleaded mercy from the side of 
the management to allow him to resume work. His request was not considered by the management in the proper 
prospective. Therefore the workman has requested to set aside the dismissal order passed against him by the 
management and to reinstate him with back wages and other attendant benefits. 

8. The averments in the written statement filed by the management in brief are as follows 

Shri. M. P. Manoj joined the service of the management on 20.10.1990 in the post of Sweeper (Grade-I). 
Subsequently he was promoted to the post of Operator. He was a habitual absentee. He was charge sheeted in the year 
2000 for absence without permission for 300 days from 1996 to July, 2000. As per order dated 10.01.2002 he was 
punished for the misconduct by ‘Reduction in Basic pay by three stages’. In spite of that punishment he failed to make 
any improvement in his attendance. Again the workman absented from duty for 380 days from 01.01.2004 to 
25.04.2007. Therefore the management issued charge sheet dated 13.07.2007 against the workman under Clauses 
29.1.2, 29.1.21 and 29.1.41 of the Certified Standing Orders of the Corporation. Apart from the above charge sheet 
another charge sheet dated 13.07.2007 was issued by the management to the workman for misuse of housing loan to a 
tune of ?1,53,333/-. As per the housing loan scheme, construction of extension/enlargement of property has to be 
completed within six months from the date of sanctioning of the first installment. The workman failed to report before 
the management about the status of construction. The management inspected his premises and found that no 
extension/enlargement of the house was carried out. Thereafter the management issued follow-up letters requiring him 
to complete the construction and comply the provisions under the housing loan scheme. He submitted an explanation 
dated 10.01.2007 to the effect that due to his family problem and health issue he could not commence the construction 
work. The explanation was not satisfactory and hence the management charge sheeted him as provided under Clause 
29.1.14 and 29.1.25 of the Certified Standing Orders of the Corporation. The workman failed to submit any reply to 
the charge sheet. Therefore the management ordered domestic enquiry. The enquiry officer conducted separate 
enquiry in relation to the two charge sheets, one in the forenoon and the other in the afternoon on 13.12.2007. The 
domestic enquiry in relation to the charges of absenteeism was conducted at 10:00 AM on 13.12.2007 and in relation to 
the misuse of housing loan the enquiry was conducted at 02:00 PM on the same day. The workman fully participated 
in the enquiry. The enquiry officer read out the contents of the charge sheet in detail in Malayalam to the delinquent 
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workman. He understood the charges levelled against him. He unconditionally admitted the charges levelled against 
him. In the course of enquiry copies of documents relied on by the management were provided to the workman. After 
the completion of enquiry the enquiry officer explained the details of the proceedings of enquiry in Malayalam to the 
delinquent workman and after having understood the contents of the same he put his signature in all pages of the 
proceedings. In the course of enquiry there was no objection or dissatisfaction on the part of the delinquent workman 
in the conduct of enquiry. 

9. On the basis of evidence on record and the clear admission by the workman in relation to the charges levelled 
against him, the enquiry officer submitted reports dated 17.12.2007 with the finding that the workman is guilty of all 
the charges levelled against him in both charge sheets. Thereafter the management served copy of the enquiry reports 
and findings to the workman and requested him to submit his comments. In his response dated 22.01.2008 the 
workman unconditionally apologized for all lapses on his side. After considering the representation and evaluation of 
the matter in issue in detail, the disciplinary authority passed an order of punishment of dismissal of the workman from 
the services of the management. The allegation that the enquiry officer conducted the enquiry without affording 
opportunity to the workman to substantiate his contentions and without following the principles of natural justice, is 
false and incorrect. The contention of the workman that he has applied for leave during the period of absence from 
duty, is false and incorrect. The management has granted special medical leave to the workman for the period from 
23.02.2003 to 07.03.2003 since he met with an accident in the year 2003. The aforesaid incident has nothing to do with 
the charge sheet for unauthorized absence for the period from 2004 to 2007. The contention of the workman that the 
charges levelled against him are vague, flimsy and baseless, is absolutely false. The management has requested to 
consider the validity of the domestic enquiry as a preliminary issue and in case it is found that it is vitiated on any 
grounds they sought permission to adduce independent evidence to substantiate the charges levelled against the 
workman. 

10. The workman is a habitual absentee and not interested in continuing the employment. Therefore the 
management has requested to uphold their contentions and pass an award to that effect. 

11. After filing written statement by the management opportunity was afforded to the workman to file rejoinder. 
He has not filed any rejoinder. 

12. Thereafter the matter was posted for taking steps and production of documents. The management produced two 
enquiry files. As requested by the counsel for the management the validity of the domestic enquiry was considered as 
the preliminary point. On this aspect, on behalf of the management MWl was examined and Exts.Ml and M2 are the 
documents marked. As per the Preliminary Order dated 15.06.2016 it is held that the domestic enquiry conducted by 
the management in relation to the charges levelled against the workman is valid and proper. Thereafter the matter was 
posted for final hearing and the counsel appearing for both sides were heard in detail. 

13. The points arising for consideration are: 

“(i) Whether the action of the management in dismissing the workman Shri Manoj M. P. from their 
services as Operator-Ill (Field) EDP No.79758, Lubricants, Ambalamughal, Ernakulam District vide 
order dated 13.07.2009 is just and proper? 

(ii) Whether the punishment imposed by the management is excessive, exorbitant or disproportionate to 
the charges levelled against the workman? 

(in) To what relief the workman is entitled?” 

14. Point Nos.(i) & (ii):- The workman involved in this reference Shri. Manoj. M. P joined the services 

under the management on 12.10.1990 as sweeper Grade-I. Subsequently he was promoted as operator. During the year 
2002 he was working as Operator-III(Field) in the Ernakulam Installation division of the management. He was 
transferred to the Lubricants Depot of the management at Ambalamughal. The management initiated disciplinary 
proceedings against the workman on two counts - (i) for habitual absence and (ii) for misuse of housing loan. The 
management has stated that the workman unauthorisedly absented from duty for 380 days from 01.01.2004 to 
25.04.2007. The management issued a charge sheet dated 13.07.2007 to the workman for misconduct as specified 
under Clauses 29.1.2, 29.1.21 and 29.1.41 of the Certified Standing Orders of the company. The said clauses read as 
folio ws:- 

“29.1.2 Habitual absence without leave or absence without leave for more than 10 consecutive days or 
overstaying the sanctioned leave without sufficient grounds or proper and satisfactory 
explanation; 

29.1.21 Habitual neglect of work, or gross or habitual negligence; 
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29.1.41 Habitual breach of any Standing Order or any law applicable to the establishment or any rules 
thereunder. ” 

15. In addition to the above charge sheet for unauthorized absenteeism another charge sheet was issued to the 
workman for misuse of housing loan. The management has stated that they disbursed a sum of ?I,53,333/- to the 
workman for the construction of extension/enlargement of his house. On verification it is seen that the workman has 
not done any extension work or enlargement of the existing house within a period of six months from the date of 
sanctioning of the first installment. Even though the management afforded opportunity to the workman to complete the 
construction work, he failed to comply the same. According to the management the workman misused the housing loan 
and accordingly they charge sheeted him under Clauses 29.1.14 and 29.1.25 of the Certified Standing Orders of the 
company. Clauses 29.1.14 and 29.1.25 read as follows:- 

“29.1.14 Theft, fraud or dishonesty in connection with the corporation’s business or property; 

29.1.25 Securing or attempting to secure in a fraudulent manner pecuniary advantage from the 
corporation or from the funds created by the corporation.” 

16. The management ordered domestic enquiry. The enquiry officer conducted the enquiry and submitted report 
before the management. The enquiry officer found that the workman is guilty of the charges levelled against him. The 
management complied the statutory requirements and issued punishment order against the workman. According to the 
management the punishment imposed by them is just and proper and in proportion to the gravity of the misconduct 
committed by the workman. 

17. The workman has stated that he met with two accidents one in the year 2003 and the other in the year 2008. He 
sustained grievous injury in those accidents and underwent treatment for a considerable long period and hence he could 
not attend duty regularly. He has stated that in the second accident he lost sight of one eye and he is continuing 
treatment even now. The workman has stated that he belongs to Scheduled Tribe community and having only primary 
level of school education. He has further stated that he belongs to the poor strata of the society and he is socially and 
educationally backward. He would further state that he has to look after his aged parents, his wife and two minor 
children. He has stated that he had produced medical certificates and requested for leave before the authorities 
explaining the reason for his absence from duty. According to him there is no willful latches on his part. 

18. The workman had challenged the domestic enquiry proceedings. As per the Preliminary Order dated 
15.06.2016 it is held that the domestic enquiry conducted by the management is just and proper and that it is not 
vitiated on any of the grounds as alleged by the workman. 

19. Learned counsel for the workman submitted that the workman belongs to poor strata of society and his case has 
to be looked into on humanitarian considerations. It is submitted that the workman could not attend duty regularly 
because of ill health. The learned counsel submitted that the punishment imposed by the management is excessive and 
disproportionate to the gravity of misconduct alleged against the workman. 

20. The learned counsel for the management referred to the Rulings reported in 2007 (115)FLR 9148 - Tata 
Engineering and Locomotive Company Ltd. Vs. Suhas Madhukar Malay and another. The learned counsel further 
referred to the Ruling in 2010 1 CLR 170 - Pandurang Vithal Kevne Vs. Bharat Sanchar Nigam Ltd. (Telecom 
Factory), Mumbai and Anr. The learned counsel also referred to the Ruling reported in 2013 LLR 121 - Amarjeet 
Singh Vs. Management of National Thermal Power Corpn. Ltd. The learned counsel submitted that in view of the 
dictum laid down in the decisions referred above, the punishment imposed by the management is just and proper and in 
proportion to the gravity of misconduct committed by the workman. The facts and circumstances in the cases referred 
by the learned counsel for the management differ from the facts and circumstances in the present case. It is true that in 
the decisions referred above the Hon’ble High Courts have come to the conclusion that in the case of misconduct of 
unauthorized absence, the punishment of dismissal from service is just and proper. In this case the workman belongs to 
Scheduled Tribe community and he is having only primary level of education. His social and family background has to 
be considered while imposing the punishment on the workman. 

21. From Ext.Ml file it can be seen that the workman had submitted medical certificates requesting the 
management to grant leave for different periods. The enquiry officer has not considered those medical certificates 
produced by the workman for the reason that he has not claimed any reimbursement from the corporation for the 
treatment underwent during the period under reference in those medical certificates. The enquiry officer has referred to 
the medical certificates issued by different doctors. It is true that there is discrepancy in the medical certificates 
produced by the workman before the management. It is a fact that the workman requested the management to grant 
leave for the reason that he could not report for duty due to ailment or inability to attend duty. It is true that the 
management has doubted the genuineness of the medical certificates produced by the workman. The fact that the 
workman remained absent from duty for a period of 380 days from 01.04.2004 to 25.04.2007 is proved from the 
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documents produced by the management. Therefore it is evident that the workman has committed the misconduct of 
unauthorized absence as alleged by the management. 

22. The next aspect to be considered is regarding the misappropriation or misuse of the housing loan hy the 
workman. It is a fact that the workman availed loan to a tune of ?1,53,333/- from the management for construction of 
extension/enlargement of his house. It has come out in evidence that the workman has not carried out any construction 
work or extension/enlargement to his house after availing the housing loan from the management company. According 
to the workman he expended the loan amount for his treatment and hence he could not commence the construction of 
extension/enlargement of his house. It is true that the workman has to comply the terms and conditions in the scheme 
for housing loan. If he fails to do so, he has to repay the housing loan to the management. This is a liability due from 
the workman to the management. Since the workman has not utilized the housing loan for the purpose for which it was 
availed by him from the management it is to be held that he is guilty for the misconduct of misuse of housing loan. 

23. The workman has stated that he was laid up and hence he could not commence the construction work or 
extension work of his house. He has produced medical certificates before the management to substantiate his plea that 
he was bed ridden due to ailment. It is true that the management has doubted the genuineness of the medical 
certificates produced by the workman. The social and financial back ground of the workman has to be taken into 
consideration while awarding punishment on the workman. Considering the fact that the workman belongs to 
Scheduled Tribe community and he is from a socially, educationally and economically backward community and that 
he has to look after his aged parents, minor children and wife, the punishment imposed by the management, it appears 
that it is disproportionate to the gravity of the misconduct committed by the workman. Considering all these factual 
aspects it will only to be just and reasonable to afford an opportunity to the workman to reform him so that his family 
can be saved from total ruin and destruction. Therefore it is held that the management has succeeded in proving the 
misconduct alleged against the workman. Considering the facts and circumstances of the case it is held that the 
punishment imposed by the management is excessive and disproportionate. According to me the ends of justice will be 
met by awarding the punishment of ‘reduction in basic pay by three stages and to reinstate the workman in service 
without continuity of service’. He shall not be entitled to any service benefits from the date of dismissal in the year 
2009 till the date of reinstatement. The points are answered accordingly. 

24. Point No.(hi):- In view of the findings on Point Nos.(i) and (ii) it is held that the management has succeeded 
in proving the misconduct of unauthorized absence and the misuse of housing loan alleged against the workman. It is 
held that the punishment of dismissal from service imposed by the management is excessive. It is a fact that the 
management initiated disciplinary proceedings against the workman in the year 2007 and he was dismissed from 
service only in the year 2009. From the year 2007 i.e., from the date of initiation of disciplinary proceedings till the 
date of issue of dismissal order the workman was in service under the management. This is a mitigating circumstance 
enabling the workman to have some leniency in awarding the punishment to be imposed on him. He shall be reinstated 
in service within three months from the date of publication of the Award in this case. His pay shall be reduced by three 
stages. He shall not be entitled to any service benefits from the date of dismissal in the year 2009 till the date of 
reinstatement in service. The award is passed accordingly. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 3F‘ day 
of October, 2016. 


SASIDHARAN K., Presiding Officer 


APPENDIX 

Witness for the workman NIL 

Witness for the management 

MWI 12.02.2016 Shri Jose Paul Chiramel. 

Exhibits for the workman NIL 


Exhibits for the management 

Ml - Enquiry file 

M2 - Enquiry file (Volume-2) 
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[71. T3:7I-41012/44/2013-3n^3lR (^-I)] 
13)11. f^, SigiTFl 3lf?7^ 


New Delhi, the 28th December, 2016 

S.O. 30. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/2014) of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Mumbai as shown in the Annexure, in the Industrial Dispute between the management of Central Railway 
and their workmen, received by the Central Government on 28.12.2016. 

[No. L-41012/44/2013-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL N0.2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NO. CGIT-2/3 of 2014 


EMPLOYERS IN RELATION TO THE MANAGEMENT OF CENTRAL RAILWAY 

The Chief Personnel Officer (Labour) 

Central Railway 
O/o. General Manager 
CST 

Mumbai 400 001 
AND 

THEIR WORKMAN 

Shri JitendraYadav 
C/o. Janata Power Laundry 
BR Road, Near Pipeline 
Mulund (W) 

Mumbai-400 080. 

APPEARANCES: 

FOR THE EMPLOYER : Mr. R.K. Yadav, Rep. 

: Adv. AbhayKulkarni, 

FOR THE WORKMAN : No appearance. 

Mumbai, the 24* June, 2016. 

AWARD 

The Government of India, Ministry of Labour& Employment by its Order No.L-41012/44/2013-IR (B-I), dated 
01.01.2014 in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the following industrial dispute to this Tribunal for adjudication: 

“Whether the action of the management of Central Railway in terminating the services of Shri JitendraYadav, 
Ex-Substitute Bunglow Peon w.e.f. 16/1/2003 is legal, just and proper? And whether the demand of Shri 
JitendraYadav for re-employment of his service in the Central Railway is just and proper? To what relief the 
workman concerned is entitled ? ” 
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2. After receipt of the Reference, notices were issued to both the parties.Notice sent to Second Party/ Workman, 
Shri JitendraYadav returned un-served with postal remark ‘unclaimed’. It amount to service.Since Second party 
workman did not remain present, again notice was issued to the workman vide Ex-3. Second party workman did not 
appear and file his statement of claim. Without Statement of claim, theReference cannot be decided on merits and the 
same deserves to be dismissed. Thus 1 pass the following order: 

ORDER 

Reference stands dismissed for want of prosecution. 

Date: 24.06.2016 


M. V. DESHPANDE, Presiding Officer 

M 28 RtrlHt, 2016 

^.3Tr. 31.—sMfrrar SlMwi, 1947 (1947 ^ 14) ^ «1RI 17 ^ ^TRcfRl ^ 

srftq^RTJT m ^ 'aW 71W 19/2014) ^ y<+lRld wt t, # ^ 28.12.2016 

^ ■yiRi fsrr ^ni 

[^■. -0:51-12012/09/2014-311^3^!: (^-I)] 
-QRT. 3igwi 3lf?1^ 


New Delhi, the 28th December, 2016 

S.O. 31. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 19/2014) of the Central Government Industrial Tribunal/Labour 
Court, Ernakulam now as shown in the Annexure, in the industrial dispute between the management of State Bank of 
India and their workman, received by the Central Government on 28.12.2016. 

[No. L-12012/09/2014-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 


Present : Shri. K. Sasidharan, B. Sc., LLB, Presiding Officer 
(Monday the 25* day of July, 2016/03'‘‘ Shravana, 1938) 

ID No. 19/2014 

Workmen : Shri. Rajasekharan Nair. T & 13 others, 

Narankara Veedu, Marukil, 

Ooruttambalam-PO, 

Trivandrum - 695507. 

By Adv. Shri. A. J. Ahamed Kabeer 

Management : The Chief Manager, 

State Bank of India, 

Local Head Office, 

Thampanoor, 

Trivandrum - 695001. 

By Adv. Shri. Raynold Fernandez N 

This case coming up for final hearing on 11.07.2016 and this Tribunal-cum-Labour Court on 25.07.2016 passed the 
following: 

AWARD 

In exercise of the powers conferred by clause (d) of sub-section(l) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this 
Tribunal for adjudication. 





94 


THE GAZETTE OF INDIA : JANUARY 7, 2017/PAUSA 17, 1938 [PART II— SEC. 3(ii)] 


2. The dispute referred for adjudication before this Tribunal is: 

“Whether the demand of the aggrieved workmen (temporary guards) for regular appointment in the bank 

based on their temporary service by relaxing the upper age limit prescribed in the guidelines is justified or not? 

To what relief the workman are entitled?” 

3. After the receipt of reference Order No.L-12012/09/2014-IR(B-I) dated 25.03.2014, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to submit their pleadings. On receipt of the 
summons the parties entered appearance through counsel. 

4. The contentions in the claim statement filed by the workmen in brief are as follows: 

The workmen were recruited as per the provisions of the Employment Exchanges Act by the Zilla Sainik 
Welfare Officer, Thiruvananthapuram from the cadre exclusively reserved for ex-servicemen with preferential claim 
for absorption in permanent substantial cadre, by the management. During the selection process conducted by the 
management on the last occasion, the Hon’ble High Court of Kerala interfered and issued direction to the management 
to permit the workmen to participate in the physical fitness certificate and interview conducted on 26.04.2011 and on 
subsequent dates. Till now, the management failed to declare the results of the aforesaid selection process with 
deliberate intention. They suppressed the results for reasons unknown to the workmen. The workmen were expecting 
regularization as done in the years 2002-2005. The workmen had uninterrupted and unblemished service under the 
management in the cadre of watchman/guard from the year 2005. They worked for more than 240 days in a year 
during their service under the management. 

5. The workmen were having the required qualification prescribed as per the guidelines dated 21.07.2002 for 
appointment as armed guards against the permanent vacancies notified by the management. The workmen are entitled 
to the benefit of the guidelines dated 21.07.2002, issued by the management. The management has not issued 
intimation regarding the termination of services of the workmen to the Zilla Sainik Welfare Officer who is their 
sponsor. The workmen being ex-servicemen require special consideration in the matter of rehabilitation and 
resettlement in civil society. 

6. As per the judgment in WP(C) No.23928/2013 dated 21.02.2014 the Hon’ble High Court of Kerala directed the 
management to prepare a select list for appointment as watchman, guard from among the ex-servicemen. The Assistant 
Labour Commissioner, Thiruvananthapuram as per F.O.C Report No.08(59)/ 2012/ALC-TVM dated 20.01.2014 
explained the factual situation. Thereafter the management denied employment to the workmen with the willful 
intention and without informing the Zilla Sainik Welfare Officer. The management is victimizing the workmen by 
following the unfair labour practice which resulted in the unemployment of the workmen. Therefore the workmen have 
requested to pass an award directing the management to reinstate them with full back wages, continuity of service and 
all other service benefits. 

7. The averments in the written statement filed by the management in brief are as follows: 

They have denied all the averments in the claim statement filed by the workmen except those that are 
specifically admitted. 

8. The workmen are not employees under the management. They are temporary employees and their service will 
not entitle them for regularization in the service. The workmen had approached the Hon’ble High Court of Kerala 
seeking absorption in the services of the bank permanently and to consider them for employment to the vacancy for 
which advertisement was issued. The management could not accept the request by the workmen for the reason that as 
per the guidelines ex-servicemen below the age of 45 alone are eligible to be considered for appointment to the post of 
armed guard. The Hon’ble High Court of Kerala observed that the management cannot alter the guidelines for 
absorption of ex-servicemen in the services of the bank and that the Union of India is taking the decision regarding 
relaxation of age limit for the appointment to the aforesaid posts. 

9. As per the guidelines in force, a person who attained the age of 45 on the relevant date of notification cannot 
participate in the selection process for absorption into the regular vacancy in the bank. The Hon’ble High Court of 
Kerala considered this aspect and upheld the position while declining the request of the workmen for considering them 
for the services of the bank. The workmen are bound by the directions issued by the Hon’ble High Court of Kerala in 
this regard. 

10. The workmen were engaged as casual workers as per the list provided by the Zilla Sainik Welfare Officer, 
Thiruvananthapuram. The posts of watchmen/guards are reserved exclusively for ex-servicemen. Formerly the 
workmen were engaged only as substitutes, temporarily during the absence of permanent watchmen/guards on account 
of leave/relief, only as a short-term measure on different occasions at various branches. The management never 
recruited and employed them in the regular vacancies. No assurance was given to the workmen that they will be 
absorbed at a later stage against the permanent vacancy that may arise in the bank. The workmen never underwent any 
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selection process such as physical test or interview before they were allowed to do work as casual and temporary 
workers under the management bank. They are not entitled to make any claim against the guidelines now in force. 
Since the workmen have submitted a representation seeking relaxation of the upper age limit, they are precluded from 
contending that the stipulation regarding age limit is not binding on them. The decisions rendered by the Hon’ble High 
Court of Kerala in WP Nos.8520/2011, 12597/2011, 12415/2011 and connected matters reveal that the claim of the 
workmen will have the effect of res judicata. In WP No.8520/2011 and connected cases the Hon’ble High Court of 
Kerala upheld the decision of the management. The workmen were engaged purely on temporary basis in the absence 
of permanent watchmen/guard as a result of leave, relief and as a short term measure. The claim of the workmen is not 
sustainable either in law or on facts. After the joining as the new recruits in the management bank, the workmen who 
were engaged purely on temporary basis were not allowed to do any further duty. In the judgment pronounced by the 
Hon’ble High Court of Kerala it was made clear that the workmen can approach the appropriate authority for the 
redressal of their grievance. The Hon’ble High Court of Kerala has made it clear that the authority to grant upper age 
limit for selection is the Government of India and that the workmen can approach them for appropriate remedy. The 
Hon’ble High Court of Kerala dismissed the Writ Petitions with the observation that there was no circumstance 
warranting interference in the selection process adopted by the management bank. The Hon’ble High Court of Kerala 
has made it clear that the workmen have to approach the Central Government seeking relaxation of upper age limit for 
appointment. 

11. The Assistant Labour Commissioner has not made any adverse remarks against the management. The 
allegation that the management is adopting unfair labour practice and victimization against the workmen, is absolutely 
false. The workmen are bound by direction and guidelines issued by the management bank. The workmen have no 
legal right for appointment against permanent vacancies in the management bank. They are bound by the guidelines 
for selection, issued by the management. None of the workmen involved herein have worked continuously for 240 
days in any year. Therefore the management has requested to disallow the claim of the workmen and pass an award 
accordingly. 

12. After filing written statement by the management the workmen submitted rejoinder reiterating the contentions 
in the claim statement. 

13. After affording sufficient opportunity to the parties for taking steps and for production of documents, the 
matter was posted for recording evidence. On behalf of the workmen WWl and WW2 were examined and 
Exts.Wl to W34 were marked. On behalf of the management MWl was examined and Ext.Ml is the document 
marked. Heard both sides. 

14. The points arising for consideration are: 

“(i) Whether the demand of the aggrieved workmen for appointment against the regular vacancies 
in the management hank on the basis of their temporary service in the hank hy relaxing the 
prescribed upper age limit is justifiable? 

(ii) To what relief the workmen are entitled?” 

15. Point Nos.(i) & (ii):- The 14 workmen involved in this reference have stated that they were recruited as 

per the provisions of the Employment Exchanges Act by the Zilla Sainik Welfare Officer, Thiruvananthapuram against 
the cadre exclusively reserved for ex-servicemen. They have further stated that they are entitled to be absorbed against 
the permanent substantial vacancies under the management. The Hon’ble High Court of Kerala has issued direction to 
the management to allow the workmen to participate in the physical fitness test and interview conducted by the 
management from 26.04.2011. The workmen have stated that the management failed to declare the results of the 
interview for reasons were unknown to them. According to the workmen they were expecting regularization of 
employment under the management as was done in the years 2002-2005. The workmen have stated that they are 
qualified for appointment against permanent vacancies under the management. It is stated that the workmen have 
uninterrupted and unblemished service under the management in the cadre of watchman/guard. 

16. The workmen have stated that they are having more than 240 days of employment in a year under the 
management. On that score the workmen sought regularization of their service under the management. They have 
stated that the management never informed the Zilla Sainik Welfare Officer, Thiruvananthapuram who is the sponsor 
of the workmen regarding the termination of their service. They have stated that due to over age they are not in a 
position to secure any employment elsewhere. They have stated that the Hon’ble High Court of Kerala directed the 
management to redress the grievance of the workmen as per the judgment in WP(C) No.23928/2013 dated 21.02.2014. 
The management has stated that the Assistant Labour Commissioner realized the factual situation and never directed 
them to accept the demand by the workmen. According to the management the workmen are not entitled to be 
reinstated in service with back wages and other benefits as claimed. 
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17. While examined as WWl the workman No.I has stated that he is working along with the remaining workmen 
as temporary security staff under the management bank. He has stated that he had no knowledge about the guidelines 
issued by the State Bank of India for appointment of security staff. WWI has stated that as per the Exts.W3 and 
W4 judgments the Hon’ble High Court of Kerala directed the workmen to approach the Central Government. He 
has stated that as per the direction in the judgment passed by the Hon’ble High Court of Kerala they approached the 
Central Government and submitted a representation. He has denied the suggestion that the claim of the workmen is 
barred by res judicata. 

18. While examined as WW2 the Zilla Sainik Welfare Officer, Thiruvananthapuram has stated that as per Ext.W32 
document dated 10.01.2014 the Zilla Sainik Welfare Board sponsored ex-servicemen for employment under the 
management. WW2 has stated that as against one vacancy the Zilla Sainik Welfare Board sponsored nine ex- 
servicemen. WW2 has stated that he has no knowledge as to whether the temporarily deputed persons were allowed to 
work only in the absence of permanent staff on a particular date. He has no knowledge as to whether there is 
permanent security staff working under the management bank. WW2 has denied the suggestion that there was no 
obligation on the part of the management to issue termination letter against the workmen. 

19. While examined as MWl the Chief Manager(HR) of the management bank has stated that the workmen were 
allowed to do the work as temporary substitute watchmen, on daily wage basis. He has stated that the workmen were 
selected from among the list furnished by the District Sainik Welfare Officer, Thiruvananthapuram. MWl has denied 
the suggestion that the workmen involved herein have worked under the management for more than 240 days in a year. 
He has stated that the workmen were employed as temporary watchmen under the management. 

20. The workmen are relying on the judgments pronounced by the Hon’ble High Court of Kerala to substantiate 
their claim for continuity in service. Copy of the judgments pronounced by the Hon’ble High Court of Kerala; 
produced by the workmen do not reveal that the workmen are entitled to get permanency in appointment as 
guards/watchmen under the management. The judgments pronounced by the Hon’ble High Court of Kerala is to the 
effect that the upper age limit for recruitment to the posts of guards/watchmen from among the ex-servicemen may be 
relaxed by the appropriate government if they so desire. The workmen have not produced any document to prove that 
they underwent selection process and eligible for appointment against the permanent vacancy of guards/watchmen 
under the management. So also there is no documentary proof to show that the workmen involved in this reference 
have worked under the management for more than 240 days in a year. The documents produced by the workmen do 
not reveal that they are entitled to get preferential treatment for selection process against permanent vacancies of 
guards/watchmen under the management. 

21. In the decision reported in the Secretary, State of Karnataka Vs. Uma Devi & Others 2006 (4) (SCC page 1) the 
Hon’ble Supreme Court has made it clear that the temporary appointment will not confer right or eligibility for 
consideration against permanent vacancies. It is made clear by the Hon’ble Supreme Court that for appointment 
against the permanent vacancies the procedure of selection has to be followed by the management so as to allow the 
persons similarly placed to compete for selection to that particular post. In view of the dictum laid down by the 
Hon’ble Supreme Court in the decision referred above, the workmen involved in this reference have no right to claim 
preferential treatment for selection against the permanent vacancies under the management, unless and until the 
guidelines for selection is varied, altered or modified by the competent authority. It follows that the workmen involved 
in this reference are not entitled to get preferential treatment against the regular vacancies under the management bank 
on the basis of their temporary service. Therefore the workmen are not entitled to get any relief as claimed in this 
reference. The points are answered against the workmen. 

22. In view of the findings on the points for consideration the workmen are not entitled to be considered for regular 
appointment under the management bank on the basis of their temporary service by relaxing the upper age limit 
prescribed in the guidelines issued by the management. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 25* day 
of July, 2016. 

SASIDHARAN K., Presiding Officer 

APPENDIX 

Witnesses for the workmen 

WWl Shri Rajasekharan Nair 27.01.2016 

WW2 Shri Premnath V. B. 03.03.2016 

Witnesses for the management 
MWl Shri Jaz A. Haq 


01.04.2016 
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Exhibits for the workmen 


W1 

W2 

W3 

W4 

W5 

W6 

W7 

W8 

W9 

WIO 

Wll 

W12 

W13 

W14 

W15 

W16 

W17 

W18 

W19 


True copy of the Order datedl9.04.2011 in WP(C) No.12415/2011(B) passed by the Hon’ble High 
Court of Kerala, Ernakulam. 

Copy of the notification dated 20.05.2011 issued by the Executive Director(Personnel), Life 
Insurance Corporation of India, Central Office, Yogakshema, Jeevan Bima Marg, Mumhai for 
appointment of Peons in LIC of India. 

True copy of the judgment dated 11.10.2012 in WP(C) No.12597/2011(Y) passed by the Hon’ble 
High Court of Kerala, Ernakulam. 

True copy of the judgment dated 11.10.2012 in WP(C) No.l2415/2011(B) passed by the Hon’ble 
High Court of Kerala, Ernakulam. 

True copy of the representation dated 07.12.2012 submitted by Shri Manikantan Nair. S, Temporary 
Guard, Main branch, MG Road, State Bank of India, Trivandrum. 

True copy of the representation dated 07.12.2012 submitted by Shri Sreekumaran Nair. A, Temporary 
Guard, Main branch, MG Road, State Bank of India, Trivandrum. 

True copy of the letter dated 08.12.2012 addressed to Shri. A. K. Antony, Hon’ble Minister for 
Defence, Government of India, New Delhi by the workmen. 

True copy of the letter dated 12.12.2012 addressed to the Chairman, State Bank of India, Central 
Office, State Bank Bhavan, Madam Cama Road, Mumbai, Maharashtra by Shri T. Rajasekharan Nair. 

True copy of the Registered Legal Notice bearing No.3312/12/DW/D6 dated 22.12.2012 issued by 
Shri. A. J. Ahamed Kabeer, Advocate (& District Notary, Thiruvananthapuram to the management. 

True copy of the Office Memorandum bearing No.28(102)/2012/D(Res-I) dated 28.12.2012 issued 
by the Under Secretary(Res-I), Department of Ex-servicemen Welfare, Ministry of Defence, 
Government of India to the Director(Banking), Department of Einancial Services, Ministry of 
Einance, Jeevandeep Building, Parliament Street, New Delhi. 

True copy of the letter D.O. letter No.1325 dated 17.01.2013 issued by Shri. Kodikunnil Suresh, 
Hon’ble Minister of State for Labour & Employment, Government of India, New Delhi to Shri 
Manikantan Nair S. 

True copy of the Office Memorandum bearing No.28(102)/2012/D(Res-I) dated 01.02.2013 issued 
by the Under Secretary(Res-I), Department of Ex-servicemen Welfare, Ministry of Defence, 
Government of India to the Director(Banking), Department of Einancial Services, Ministry of 
Einance, Jeevandeep Building, Parliament Street, New Delhi. 

True copy of the Office Memorandum bearing No.28(102)/2012/D(Res-I)/216/13 dated 04.02.2013 
issued by the Under Secretary(Res-I), Department of Ex-servicemen Welfare, Ministry of Defence, 
Government of India to the Director(Banking), Department of Einancial Services, Ministry of 
Einance, Jeevandeep Building, Parliament Street, New Delhi. 

True copy of the representation dated 22.03.2013 submitted before the Hon’ble Minister for Human 
Resource Development, Government of India in the camp office in Thiruvananthapuram by the 
workmen. 

True copy of the letter No.MOS(HRD)/428/13/Ptn. dated 25.03.2013 issued by Shri T. R. Sadasivan 
Nair, Assistant Private Secretary to Minister of State for Human Resource Development, Government 
of India to Shri Pratip Chaudhuri, Chairman & Managing Director, State Bank of India, S B Bhavan, 
Madame Cama Road, Mumbai-400021. 

True copy of the representation dated 14.04.2013 submitted before the Assistant General Manager, 
State Bank of India, Main branch by Shri S. Manikantan Nair. 

True copy of the job certificate No.Nil dated 22.12.2007 issued by the Assistant General Manager, 
State Bank of India, Thiruvananthapuram. 

True copy of the certificate No.CM(0/A) dated 19.10.2007 issued by the Chief Manager (Office 
Admn.), State Bank of India, Zonal Office, Thiruvananthapuram. 

True copy of the certificate No.Nil dated 20.07.2009 issued by the Chief Manager, State Bank of 
India, M.G. Road, Thiruvananthapuram. 
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W20 - True copy of the certificate No.CM(ADMN)/002539 dated 06.03.2010 issued by the Chief 

Manager(Admn.), State Bank of India, Zonal Office, Thiruvananthapuram. 

W21 - True copy of the certificate No.CM(ADMN)/002311 dated 11.11.2008 issued by the Chief 

Manager(Admn.), State Bank of India, Zonal Office, Thiruvananthapuram. 

W22 - True copy of the certificate No.Nil dated 08.08.2006 issued by the Branch Manager, State Bank of 

India, Marakkada Road, Thiruvananthapuram. 

W23 - True copy of the letter No.HR/921 dated 04.02.2010 issued by the Assistant General 

Manager(Admin-I), State Bank of India, LHO Annexe, LMS Compound, Thiruvananthapuram to 
Shri S. Justin Jose, Malayam. 

W24 - True copy of the Conduct Certificate bearing No.Misc/St/52 dated 31.08.2010 issued by the Assistant 

General Manager, State Bank of India, MG Road, Thiruvananthapuram in respect of Shri. C. 
Devarajan. 

W25 - True copy of the certificate No.Nil dated 12.11.2007 issued by the Assistant General Manager, State 

Bank of India, M.G. Road, Thiruvananthapuram. 

W26 - True copy of the certificate No.Nil dated 26.05.2007 issued by the Branch Manager, State Bank of 

India, Thumba, Thiruvananthapuram. 

W27 - True copy of the letter No.CM(0/A)/MISC./183 dated 03.08.2007 issued by the Chief 

Manager(Office Admn.), State Bank of India, Zonal Office, Thiruvananthapuram to Shri 
Padmakumar, Trivandrum. 

W28 - True copy of the certificate No.Nil dated 24.10.2007 issued by the Assistant General Manager, State 

Bank of India, M.G. Road, Thiruvananthapuram. 

W29 - True copy of the certificate No.Nil dated 05.04.2007 issued by the Branch Manager, State Bank of 

India, Marakkada Road, Thiruvananthapuram. 

W30 - True copy of the certificate No.Nil dated 26.02.2008 issued by the Assistant General Manager, State 

Bank of India, M.G. Road, Thiruvananthapuram. 

W31 - True copy of the reply dated 14.12.2013 submitted by the Chief Manager(HR) before the Hon’ble 

Assistant Labour Commissioner(Central), Thiruvananthapuram in the matter of industrial dispute 
between the Management of SBI and Shri Rajasekharan Nair. T & 13 others 

W32 - True copy of the reply vide letter N 0 .A 6 /EMP/ 1 2869/2013 dated 10.01.2014 given by the Zilla 

Sainik Welfare Officer, O/o the Zilla Sainik Welfare, Thiruvananthapuram to Advocate Shri V. J. 
Ahamed Kabeer, Vanchiyoor sought under Right to Information Act. 

W33 - True copy of the judgment dated 21.02.2014 in WP(C) No.23928/2013(M) passed by the Hon’ble 

High Court of Kerala, Ernakulam. 

W34 - True copy of the Registered Legal Notice bearing No.l911/14/DW/S3 dated 19.03.2014 issued by 

Shri. A. J. Ahamed Kabeer, Advocate & Notary, A & M Law Office, Vanchiyoor, 
Thiruvananthapuram to the management. 

Exhibits for the management 

Ml - True copy of the judgment in WA No.64/2014 dated 10.01.2014passed by the Hon’ble High Court of 

Kerala, Ernakulam against the judgment in WP(C) No.22055/2013 dated 20.12.2013 passed by the 
Hon’ble High Court of Kerala, Ernakulam. 

M 28 RbHJ, 2016 

^.3Tr. 32.—SlMwi, 1947 (1947 ^ 14) ^ «1RI 17 ^ 
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5. The workman was employed as Cashier-in-charge at the Pottenkad branch of the management bank. While so, 
a charge sheet dated 04.08.1998 was served on him by the management. The workman submitted a detailed reply 
denying the charges levelled against him. The management failed to consider the submission in the reply statement by 
the workman. They proceeded against the workman and ordered to conduct an enquiry. The workman requested the 
management to cause production of certain documents required to prove his innocence. The management failed to 
produce the same with the explanation that the documents were not traceable. The enquiry officer submitted a report 
on 28.10.1999 with the finding that the charge Nos. 1, 3 and 8 alleged in the charge sheet stands proved and charge 
Nos. 2, 4, 5, 6 and 7 were not proved. Against the finding of the enquiry officer the workman submitted a 
representation pointing out that the finding is against the evidence on record and hence it is perverse. The management 
thereafter issued a show cause notice to the workman requiring him to explain as to why he shall not be dismissed from 
the service of the bank. Subsequently as per the order dated 29.12.1999 the management confirmed the proposed 
punishment of dismissal from service against the workman. The workman preferred an appeal before the appellate 
authority which was ended in dismissal. 

6 . The entire disciplinary proceedings initiated by the management against the workman is vitiated for the reason 
that the finding of the enquiry officer is perverse and not based on any evidence on record. Charge No.l as per the 
charge sheet relates to misappropriation of a sum of ?31,500/- from the cash balance while the workman was on duty as 
cashier-in-charge and joint custodian of cash. The management failed to consider the fact that the difference occurred 
not in the day’s cash closed but in the amount kept under joint custody. The relevant provisions in Chapter III of the 
Book of Instructions of State Bank of Travancore which considers the possibility of finding a shortage in cash balance 
and procedures to be followed therein were fully complied by the workman. Making a single custodian a scape goat 
while allowing the other to wash his hands is against the principles of natural justice. 

7. Regarding the charge No.3 in relation to pledging of gold ornaments in the fictitious name and subsequently 
removing the gold loan bag containing gold ornaments, the entire transactions were signed by the then Manager and the 
loanee. Apart from this those ornaments were redeemed subsequently. The sanctioning authority of the bank loan is 
the Manager. The investigation report dated 10.10.1998 by the Sub-Inspector of Police, Rajakkad reveals that the gold 
bags that were reported to be missing from the bank are available in the bank. 

8 . Charge No.8 relating to the issue of cheques by the workman without keeping sufficient balance and retaining 
the cheques pending at the branch when the same were received is also not proved. The bank Manager subsequently 
entered the cheques in separate register to create false evidence against the workman. The audit report reveals that the 
branch is not retaining records relating to cheques received for collection and hence the question whether the cheques 
were retained in the branch cannot be made out. Apart from this not even a single cheque issued by the delinquent 
workman was bounced for want of funds. The workman cannot be prosecuted for any misconduct in this regard. 

9. The workman joined the services of the management bank in the year 1981 as peon. He was promoted as 
cashier in the year 1990. The action of the management in dismissing him from service is on the basis of improper 
appreciation of facts and evidence. The action is arbitrary. The workman has requested to pass an award holding that 
the action of the management in dismissing him from service is illegal and hence to reinstate him with all benefits and 
continuity of service. 

10. The contentions in the written statement filed by the management in brief are as follows:- 

The management has denied all the averments in the claim statement filed by the workman except those that are 
specifically admitted. The workman Shri V. Rajagopal while employed as cashier-in-charge at the Pottenkadu branch 
of the management bank was proceeded for serious acts of misconduct. The charges levelled against him as per charge 
sheet No.RMV/EKM/DPS/152/98-99 dated 04.08.1996 reads as follows: 

“ 1. On 4.4.98 you misappropriated a sum of Rs.31,500/- (Rs.thirty one thousand five hundred only) from the 
cash held by you during the normal course of your duty as the Cashier-in-charge and joint custodian of 
the cash. 

2. You removed the gold loan bags containing the gold ornaments pledged to the Bank by the borrowers 
under GL No.580/96, GL 8/96 and re-pledged the ornaments along with certain other spurious 
ornaments on 3.3.98 in the name of your wife and brother in law for Rs.20,000/- and Rs.21,000/- as 
AGL 2/98 and 3/98 respectively. 

3. You yourself pledged gold ornaments for Rs.5,500/- on 23.3.98 in the fictitious name of one Shri Biju 
Thomas as GL 71/98 and subsequently removed the gold loan bag containing the gold ornaments. 

4. In respect of GL 17/98 dated 13.1.98 in the name of Shri T. Shaji, you altered the weight of gold 
ornaments as 26.500 grams in the place of actual weight of 16.500 grams. Prepared the documents for 
Rs.5,000/- but paid Rs.3,000/- only to the party and thus misappropriated Rs.2,000/-. 
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5. You failed to note the denomination of notes on the reverse of the Receipts and Payments Vouchers. 

6. You failed to keep note slips on section/bundles of currency notes and stitched/stapled before placing the 
same under joint custody. 

7. You had not maintained proper cash balance book from 2"'^ April onwards. 

8. You had issued several cheques without maintaining sufficient balance in the account and cheques were 
kept pending till funds were remitted by you. 

The above actions on your part if established, would constitute misconduct under the following clauses of 

Bipartite Settlements rendering you liable for the appropriate punishments. 

19.5(d) - willful damage or attempt to cause damage to the property of the Bank or any of its customers. 

19.5(c) - willful insubordination or disobedience of any lawful and reasonable orders of the Management 
or of a superior. 

19.5(j) - doings acts prejudicial to the interest of the bank or gross negligence or negligence involving or 

likely to involve the bank in serious loss. 

19.7(c) - neglect of work, negligence in performing duties. 

19.7(e) - incurring debts to an extent considered by the Management as excessive. ” 

11. On receipt of the charge sheet the workman submitted an explanation denying his involvement. The 
management found that the explanation submitted by the workman was unsatisfactory and hence ordered an enquiry 
placing him under suspension pending enquiry. The enquiry officer conducted the enquiry in accordance with the 
principles of natural justice affording fair and reasonable opportunity to the workman. He participated in the enquiry 
and he was assisted by Shri V. J. Johny, Assistant Secretary, SBTEU, as per his request. The enquiry officer submitted 
the report finding that the workman is guilty of charge Nos.l, 3 and 8 in the charge sheet. Thereafter the management 
served a copy of the enquiry report to the workman with a request to submit his representation if any against the 
findings of the enquiry officer. The disciplinary authority considered the submission by the workman and issued an 
order proposing to impose the punishment of dismissal from service. Against the proposed punishment the disciplinary 
authority afforded the workman an opportunity of hearing and thereafter the disciplinary authority passed the 
punishment of dismissal as per order No.DGM/EKM/DPS/109/1999-2000 dated 29.01.2000. Against that order the 
workman preferred an appeal before the appellate authority which was ended in dismissal. 

12. The punishment imposed by the management is just, proper and in consonance with the gravity of misconduct 
committed by the workman. Being an employee in a banking institution the workman is bound to maintain absolute 
devotion, diligence, integrity and honesty especially while holding charge as cashier entrusted with money and valuable 
gold ornaments pledged with the bank. The contention of the workman that the enquiry is vitiated and against the facts 
and circumstance of the case is not sustainable. The punishment imposed by the management is not arbitrary or illegal. 
The punishment of dismissal is just and commensurate with the gravity of the acts of misconduct committed by the 
workman. 

13. In case this Tribunal finds that the enquiry and the disciplinary proceedings initiated against the workman is 
vitiated or defective in any manner, the management has requested permission to adduce evidence and prove the guilt 
of the workman to justify the disciplinary action initiated against the workman. The management has requested to 
uphold their contentions. 

14. After filing written statement by the management the workman submitted rejoinder reiterating the contentions 
in the claim statement. The workman has stated that the management failed to produce the gold loan third party release 
letter file and courier pick up sheet to prove his innocence. The then Manager-in-charge would have intentionally 
destroyed those documents to wash off his hands since he is the joint custodian of gold and cash. As per the 
instructions in the “Book of instructions”, the workman repaid the amount that was found short. The management 
failed to trace out the heads under which the shortage of money occurred. The joint custodian on 04.04.1998 
countersigned the vault register without finding any error. Apart from this the gold mentioned in charge No.3 was 
subsequently released by the bank on 09.04.1998 after the suspension of the workman from service. Apart from this 
the bank reported before the police authorities that the gold which was alleged to be missing were available with the 
bank and that the workman made good shortage of cash. The workman has requested to uphold his contentions. 

15. At the stage of preliminary enquiry, on behalf of the management MWl was examined and Ext.Ml was the 
document marked. After the dismissal of the Writ Peition No.WP(C) No.34966/2010 dated 22.12.2015, on behalf of 
the management MW2 was examined as a witness and Exts.M2 to M14 were marked. Exts.M5 and M8 to M12 were 
marked subject to proof. Heard both sides. 
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16. The points arising of consideration are: 

“(i) Whether on 04.04.1998 the workman misappropriated a sum of ?31,500/- from the cash held by 
him during the normal course of duty as cashier-in-charge and joint custodian of the cash? 

(ii) Whether the workman committed misconduct or willful damage or attempted to cause damage 
to the property of the bank or any of its customers? 

(iii) Whether the workman has done any act prejudicial to the interest of the bank or gross 
negligence or negligence involving or likely to involve the hank in serious loss? 

(iv) Whether the workman has done any act amounting to neglect of work or negligence in 
performance of duties? 

(v) Whether the workman has incurred debts to an extent considered by the management as 
excessive? 

(vi) Whether the dismissal from service of Shri V. Rajagopal, Cashier-in-charge at the Pottenkadu 
branch of State Bank of Travancore by the management of State Bank of Travancore is legal 
and justifiable? 

(vii) If not, what the relief the workman is entitled to?” 

17. Point Nos.(i) to (vi):- The workman Shri V. Rajagopal involved in this reference, joined the services of 

the management hank as peon in the year 1981 and in the year 1990 he was promoted as cashier. While holding charge 
as cashier in charge at the Pottenkadu branch of the State Bank of Travancore; he was served with a charge sheet dated 
04.08.1998 by the management. Ext.M3 document marked on behalf of the management is the charge sheet dated 
04.08.1998 issued by the Regional Manager V, State Bank of Travancore, Thiruvananthapuram, to the delinquent 
workman. As many as eight charges under different heads were levelled against the workman. According to the 
management the workman has committed misconduct under the following clauses of Bipartite Settlements rendering 
him liable for appropriate punishments. The misconduct alleged against the workman are:- 

19.5(d) - Willful damage or attempt to cause damage to the property of the Bank or any of its customers. 

19.5(e) - Willful insubordination or disobedience of any lawful and reasonable orders of the Management 

or of a superior. 

19.5(j) - doing acts prejudicial to the interest of the bank or gross negligence or negligence involving or 

likely to involve the bank in serious loss. 

19.7(c) - neglect of work, negligence in performing duties. 

19.7(e) - incurring debts to an extent considered by the Management as excessive. 

18. Before serving charge sheet on the workman the management issued a memo dated 07.04.1998 requiring him to 
submit explanation and he was placed under suspension pending enquiry. The workman submitted explanation before 
the management which was not acceptable to them and hence issued Ext.M3 charge sheet. Against the charge sheet 
also the workman submitted Ext.M4 explanation denying the charges. The enquiry officer who conducted the enquiry 
submitted the enquiry report which forms part of the Ext.Ml file finding that the workman is guilty under charge 
Nos.l, 3 and 8. The enquiry officer found that the management failed to prove the charges under the remaining heads 
as per the charge sheet. As per the final order dated 29.01.2000 the disciplinary authority ordered dismissal of the 
workman from service with immediate effect and that the period of suspension is as such - off duty with no benefits of 
increment and that he shall not be eligible for any benefit other than what he has already drawn. 

19. The workman challenged the dismissal order and contended that he is innocent and the proceeding initiated 
against him by the management is illegal and unjust. He sought reinstatement with all benefits due to him. 

20. The management has contended that the workman is guilty of misconduct and that the punishment imposed by 
them is just, proper and in consonance with the gravity of misconduct committed by the workman. They have also 
stated that the workman being an employee in a banking institution is bound to maintain absolute devotion, diligence, 
integrity and honesty and particularly as cashier entrusted with money and valuable gold ornaments pledged with the 
bank. According to the management there is no ground to interfere with the punishment imposed on the workman. 

21. The management has stated that as per the provisions in the Books of Instructions when there is cash shortage 
due to misappropriation or other cause the bank will not be in a position to close the cash without making good the 
cash shortage by debiting Protested Bills of Account with the amount of cash shortage. They have stated that the 
workman cannot put blame on the joint custodian. 
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22. The learned counsel for the management hank submitted that the workman has committed gross misconduct as 
provided under clauses 19.5(d); 19.5(c); 19.5(j); 19.7(c) and 19.7(e) of the Bipartite Settlements and hence liable to be 
proceeded against. Even though the management has proceeded against the workman under charge nos.l, 3 and 8 as 
per the charge sheet, they are stressing on charge no.l that the workman on 04.04.1998 misappropriated a sum of 
?31,500/- from the cash held by him during the normal course of his duty as cashier-in-charge and joint custodian of 
cash. The learned counsel for the management submitted that the evidence tendered by MW2, the then Manager of 
Pottenkad branch reveal that the workman has misappropriated a sum of ?31,500/- on 04.04.98 and hence liable to be 
proceeded against. The learned counsel for the management relied on the entries in Exts.M5 and M12 documents to 
substantiate the plea of misappropriation. The learned counsel has submitted that as per Ext.M5 document the opening 
balance is ?3,01,573.45 but closing balance is ?2,05,000/- apart from the cash in hand of ?13,533.45. It is submitted 
that as per Ext.M12 Vault Register the balance at the time when the last entry by the workman is noted as ?2,05,000/- 
whereas on the same date after physical verification by another cashier Mr. Krishna Kumar, the actual amount of cash 
balance was ?1,75,000/-. It is submitted that the actual cash balance ought to have been ?2,05,000/- and hence it is 
evident that the workman has misappropriated the sum of ?31,500/- as stated in the charge sheet. It is submitted that 
the closing balance on the previous day was ?3,01,573.45 and the opening balance on the next day i.e., on 04.04.1998 
was ?3,01,573.45 after adjusting the payments and receipts the balance ought to have been ?2,18,533.45 giving credit 
to the cash at hand amounting to ?13,533.45. The learned counsel submitted that the workman has misappropriated the 
amount and hence disciplinary proceedings were initiated against him and the punishment imposed by the management 
is just and proper. 

23. The learned counsel for the workman submitted that the workman has not misappropriated the amount of 
?31,500/- as alleged in the charge sheet. It is submitted that there was no misappropriation and that the shortage of 
?31,500/- occurred while the workman was on duty as cashier-in-charge was made good by him on the next working 
day i.e., 06.04.1998. The learned counsel submitted that there was no misappropriation on the part of the workman. It 
is submitted that as per Ext.M2 memo of charge dated 07.04.1998 the allegation against the workman is that the 
management detected a shortage of ?31,500/- in the closing cash balance. It is submitted that nowhere in Ext.M2 
memo dated 07.04.1998 the management had a case that the workman has misappropriated the sum of ?31,500/- 
on 04.04.1998 while on duty as cashier-in-charge at the management bank. The learned counsel submitted that only in 
the charge sheet dated 04.08.1998 the management has alleged misappropriation against the workman. The learned 
counsel submitted that the management has not produced any documents to prove that the shortage of cash mentioned 
in Ext.M2 document was due to misappropriation of cash by the workman. It is submitted that the workman has 
admitted the shortage in cash and made good the loss on the next working day by remitting the amount. 

24. The crucial aspect to be considered is whether the act complied of by the management against the workman is 
shortage of cash or misappropriation of money. If it comes under 2”‘’ category the management is justified in 
proceeding against the workman and imposing punishment. If it is shortage of money and if it occurred due to the 
negligence of the workman he has to be proceeded against in accordance with the relevant clauses in the Bipartite 
Settlements. The learned counsel for the workman submitted that the entries in the cash balance register Ext.M5 or in 
the Vault Register - Ext.M12 do not reveal that this is a case of misappropriation on the part of the workman. It is 
submitted that Ext.M6 document prepared by the management bank on 04.04.1998 reveals that it is a ‘cash shortage at 
the close of cash at the counter of V Rajagopal, Head Cashier on 4-4-98’. In Ext.M7 document also the request of 
the workman was to adjust the amount by debiting in PB account and he sought permission to make good the shortage 
immediately. Admittedly the workman paid the sum of ?31,500/- on the next working day i.e., on 06.04.1998. It is 
only after that the management issued Ext.M2 memo stating that there was shortage of cash to a tune of ?31,500/- 
while on duty as Head Cashier by the workman. 

25. While examined as MW2 the then Manager of the Pottenkad branch explained the manner in which the cash is 
taken out from the safe and replaced in the safe as and when required during the day’s transaction in the bank. He has 
also explained the procedure to be followed in case there is shortage of cash. MW2 has stated that when there is 
misappropriation the matter will be reported to the controlling authority. He has stated that there is no document to 
prove that the issue of misappropriation was reported to the controlling authority and on the basis of which the 
controlling authority conducted an enquiry regarding misappropriation and entered a finding to that effect. 

26. MW2 has stated that the register regarding cash balance is in the joint custody of the Manager and the 
workman. He has stated that the Vault Register is also in the joint custody of the workman and the Manager. MW2 
has stated that the opening balance in the cash balance book will be the closing balance of the previous day. He has 
stated that the cash taken out from the vault in section wise will be recorded in the Vault Register. In the cash 
balance register, the amount retained in the box will also be added to make out the actual opening balance. He has 
submitted that in the cash balance book initially cashier will put his signature and after verifying the same the 
Manager also will put his signature and only after that the cash will be kept inside the safe and the entry to the effect 
will be made in the Vault Register. MW2 has admitted that in Ext.M5 document the workman as well as himself put 
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signature after striking out the cash balance. He has stated that if there is any defect in the entries in the register then 
the actual balance will be recorded. He has admitted that in Ext.MS document no such defect is recorded. He has 
stated that in the Vault Register the discrepancy is noted. MW2 has stated that on verification of the receipts and 
payments by denomination-wise the details of the amount remitted and the details of the payments effected can be 
verified except that there will be minor variations. MW2 has stated that on 04.04.1998 no such verification was also 
done. MW2 has stated that on 04.04.1998 the Manager of Adimaly branch Mr. Thomas and Mr. Krishnakumar verified 
the cash balance and recorded the same and a report to that effect was submitted before the Regional Office. 

27. Learned counsel for the workman submitted that if there is misappropriation the matter will have to be reported 
to the controlling authority and on the basis of their instruction the matter will have to be reported before the police. In 
this case admittedly there is no report of misappropriation before the police by the management. MW2 has stated that 
in the normal course if there is loss of cash from the joint custodian both the custodians are responsible for the same. 
He has admitted that he received a memo regarding the shortage of money on 04.04.1998 and that he received a charge 
sheet to that effect on 31.03.2000. He has stated that the management imposed a punishment of barring promotion for 
one year on him. MW2 has admitted that regarding the shortage there was no investigation except inspection by the 
Adimaly Branch Manager. He has stated that before the enquiry officer the witness Mr.Krishnakumar has gave 
evidence to the effect that the shortage was from the hand balance. 

28. On an evaluation of the evidence tendered by MW2 and the documents marked on behalf of the management it 
can be seen that the management has failed to prove the allegation of misappropriation of a sum of ?31,500/- against 
the workman. The independent evidence adduced by the management after the disposal of the Writ Petition by the 
Hon’ble High Court of Kerala and the supporting documents produced by them will not in any way prove the 
misappropriation of a sum of ?31,500/- by the workman involved in this case. Therefore the major charge against the 
workman under clause 19.1(d) and 19.1(j) of the Bipartite Settlement stands disproved. At the most it can be held that 
there was neglect of work or negligence on the part of the workman in performing duty while handling cash, as 
provided under clause 19.7(c) of the Bipartite Settlement which is a minor misconduct which does not vitiate the 
punishment of dismissal from service of the workman. 

29. Therefore it is held that the management has failed to prove the gross misconduct of misappropriation alleged 
against the workman. At the most it can be held that the workman has failed to take due diligence while working as 
cashier and dealing with cash in the management bank. In such circumstance the joint custodian of cash who is none 
other than MW2 is also equally responsible for the shortage of cash especially in view of the entries in Ext.M12 Vault 
Register. Admittedly the management has imposed the punishment of stoppage of promotion for one year on MW2 on 
the charges of shortage of cash. The disparity in the imposition of punishment on the workman and MW2 by the 
management reveal that the management acted in a partisan manner and against the interest of the workman and that 
their action caused prejudice to him. The action of the management cannot be just or reasonable. There should be 
justification in imposing the same ty pe of punishment on the joint custodian as well. In view of the fact that the 
workman has made good the shortage of cash immediately on the next working day and that the bank has accepted and 
acknowledged the same, it cannot be held that there was willful misuse or misappropriation of money on the part of the 
workman while handling the cash in the management bank. In such circumstance at the most on parity with the 
punishment imposed on the MW2 the punishment that can be imposed on the workman can only be to stop promotion 
for one year and nothing more. 

30. In view of the discussion made above it is held that the punishment of dismissal from service imposed by the 
management on the workman is disproportionate, unjust and hence not sustainable in law. Since the workman being 
the joint custodian and responsible for the shortage of cash to the tune of ?31,500/- his promotion shall be withheld for 
a period of one year and he shall be reinstated forthwith with all service benefits and his promotion shall be barred for 
one year. The points are answered accordingly. 

31. Point No.(vii):- In view of the point Nos.(i) to (vi) an award is passed holding that the punishment of 
dismissal from service imposed by the management on Shri V. Rajagopal, Cashier-in-charge at the Pottenkadu branch 
of the State Bank of Travancore is illegal and unjustified. The workman shall be reinstated forthwith with all service 
benefits. His promotion shall be withheld for a period of one year from the date of suspension. He shall be paid all 
service benefits right from the date of suspension till date of reinstatement. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 20* day 
of July, 2016. 


SASIDHARAN K., Presiding Officer 
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Witnesses for the workman 
Witnesses for the management 
MWl 22.11.2007 

MW2 16.03.2016 

Exhibits for the workman 


APPENDIX 

NIL 

Shri. Mathews John 
Shri. Jayaprakashan K.G. 
NIL 


Exhibits for the management 

MI - Enquiry file 

M2 - Duplicate Memo vide No.RMII/E/4 dated 07.04.1998 issued by the Disciplinary Authority, State 

Bank of Travancore, Head Office, Poojappura, Thiruvananthapuram to the workman. 

M3 - Charge Sheet vide No.RM V/EKM/DPS/152/98-99 dated 04.08.1998 issued by the Regional 

Manager V/Disciplinary Authority, State Bank of Travancore, Head Office, Poojappura, 
Thiruvananthapuram to the workman. 

M4 - Reply to the Charge Sheet dated Nil addressed to the Regional Manager V(Disciplinary Authority), 

State Bank of Travancore, Zonal Office, Ernakulam by the workman. 

M5 - Copy of relevant page of Cash Balance book dated 04.04.1998 submitted by the Branch Manager, 

State Bank of Travancore, Pottankad branch. 

M6 - Protested Bills account Debit Voucher dated 04.04.1998 for an amount of ?31,500/- drawn against 

the workman. 


M7 - Letter dated 04.04.1998 addressed to the Manager, State Bank of Travancore, Pottenkad by the 

workman. 


M8 - Copy of relevant page of Keys Transactions Register (Page No. 12) submitted by the Branch 

Manager, State Bank of Travancore, Pottankad branch. 

M9 - Copy of relevant page of Cash Balance book dated 03.04.1998 submitted by the Branch Manager, 

State Bank of Travancore, Pottankad branch. 

MIO - Copy of relevant page of Cash Receipts Register dated 04.04.1998 (page No.8) submitted by the 

Branch Manager, State Bank of Travancore, Pottankad branch. 

Mil - Copy of relevant page of Cash Payments Register dated Nil (page No.154) submitted by the Branch 

Manager, State Bank of Travancore, Pottankad branch. 

M12 - Copy of relevant pages of Vault Register(page Nos.116 & 117) submitted by the Branch Manager, 

State Bank of Travancore, Pottankad branch. 

M13 - Current Account Pay-in-Slip dated 06.04.1998 for an amount of ?31,500/- paid into the credit of the 

workman. 

M14 - Savings Bank Account Ledger Sheet from 11/1997 to 12/2003 of Account No.Staff 10 in the name of 

the workman maintained by State Bank of Travancore, Pottenkad. 

M 28 2016 


^.3Tr. 33.—srMwi, 1947 (1947 ^ 14) ^ SIRI 17 ^ 3tjtrRU| ij-' 

TIW!: m ^ 'SW (^^ 71W 26/2011) ^ JRUfw wt t, # 

TIW!: ^ 28.12.2016 ^ JfRl ani 


[^. Rd-12011/12/201 1-3J1^33R (^-I)] 


T3RT. 33^W1 

New Delhi, the 28th December, 2016 

S.O. 33. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 26/2011) of the Central Government Industrial Tribunal/Labour 
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Court, Ernakulam now as shown in the Annexure, in the industrial dispute between the management of Catholic Syrian 
Bank Ltd. and their workman, received hy the Central Government on 28.12.2016. 

[No. L-12011/12/2011-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 


Present : Shri. K. Sasidharan, B. Sc., LLB, Presiding Officer 
(Monday the 30* day of May, 2016/09* Jyaistha, 1938) 

ID No. 26/2011 

Union : The General Secretary, 

Catholic Syrian Bank Staff Association, 

AIBEA House, Kaliath Royale Square, 

Place Road, 

Thrissur (Kerala) - 680020 
By M/s. H. B. Shenoy Associates 


Management : The Chairman, 

Catholic Syrian Bank Ltd., 

Head Office, 

Thrissur (Kerala). 

By M/s. B.S. Krishnan Associates 

This case coming up for final hearing on 18.05.2016 and this Trihunal-cum-Lahour Court on 30.05.2016 passed 
the following: 

AWARD 

In exercise of the powers conferred by clause (d) of suh-section(l) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this 
Tribunal for adjudication. 

2. The dispute is: 

“Whether the action of the management of the Catholic Syrian Bank Limited Trichur, in imposing the 
punishment of compulsory retirement from service on Shri Mann Jose, Sub-staff, Kadambanad branch 
vide their order dated 26/6/2010, is legal and justified? To what relief the workman is entitled?” 

3. After the receipt of reference Order No.L-12011/12/201 l-IR(B-I) dated 12.07.2011, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all material questions relating to 
the dispute and produce documents to substantiate their respective contentions. The union and the management 
entered appearance through counsel and submitted their pleadings. 

4. The contentions in the claim statement filed by the union in brief are as follows: 

The workman Shri. Manu Jose, involved in this reference was employed as a Sub-staff at the Kadambanad branch of 
the management bank. The management placed him under suspension pending enquiry as per letter dated 30.09.2009, 
issued by the disciplinary authority. The allegation against the workman is: 

“- that he had without any reason or provocation shouted against the Manager - Shri. P.V. George, by 
using abusive language and then manhandled him; 

that several oral and written complaints were received against the workman’s misbehavior from the 
customers as well as general public and it has affected the reputation of the bank; and 

that during office hours the workman was in the habit of behaving in a short tempered and indisciplined 
manner inside the branch. Even though the Branch Manager - Shri. K. J. Joseph counseled him and 
advised him to behave in a proper manner, the workman failed to mend his ways and his behaviour 
affected the smooth functioning of the branch.” 

5. Accordingly a charge sheet dated 10.11.2009 was served on the workman by the disciplinary authority of the 
management bank. The workman submitted explanation denying the allegations levelled against him. The 
management ordered domestic enquiry. They appointed Shri P. J. Santhosh Tomy, Deputy Zonal Manager, Zonal 
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Office, Ernakulam as the enquiry officer and Shri. M. Vasudevan, Senior Manager(Law) at their Head Office, 
Thrissur, as the Presenting Officer. The enquiry officer conducted a farce, namesake and partisan enquiry, in 
violation of the principles of natural justice and denying the workman reasonable opportunity to substantiate his 
contentions. The enquiry officer submitted a report finding that the workman is guilty of charge numbers one and three 
as alleged in the charge sheet. The enquiry officer found that the charge No.2 has not been proved. Thereafter the 
management served a copy of the enquiry report and requested him to make his submissions against the findings of the 
enquiry officer. The workman submitted his objections on 07.06.2010. Subsequently the disciplinary authority after 
hearing the workman, imposed the punishment of compulsory retirement from service. The workman has stated that 
the punishment imposed is arbitrary, illegal, excessive and highly disproportionate to the charges alleged against him. 
He has denied the allegation of misconduct, stated by the management. According to the union the workman was 
punished on the basis of mere suspicion, surmises and conjectures and without any concrete evidence against him. 
Therefore the union has requested to declare that the punishment imposed by the management is illegal, unjust and 
highly disproportionate in relation to the charges levelled against him. 

6. The contentions in the written statement filed by the management in brief are as follows 

The workman joined the management bank as probationary peon on 22.01.2007 at the Kadampanad branch, 
under the Voluntary Retirement Scheme opted by his father. The branch Manager of Kadambanad branch reported that 
at about 02:30 pm on 28.08.2009 the workman and the Manager Shri. P. V. George were talking in the dining hall of 
the branch relating to the remittance of cash to the pooling branch. While so the workman shouted rude words against 
Shri. P. V. George and suddenly without any reason Shri. Manu Jose caught and pressed the neck and stomach of Shri. 
P. V. George with his knee. Apart from the aforesaid incident, the branch received oral and written complaints from 
the public of Kadambanad against the workman. Subsequently the workman gave a letter admitting his mistake. He 
promised that he will not repeat such instances in future. The management conducted a preliminary investigation 
through Shri. Allie Francis, the Deputy Zonal Manager who submitted a report dated 19.09.2009 to the effect that the 
incident reported as per the letter from the branch Manager is true and correct. The Investigating Officer further 
reported that the workman was short tempered, living beyond his needs, always short of money, regular in consuming 
liquor and beaten up by outsiders on a couple of occasion. After the receipt of the investigation report the management 
placed the workman under suspension and he was relieved on suspension on 30.09.2009. Subsequently a charge sheet 
was issued to him on 10.11.2009. The charges alleged against him are : 

i) Riotous and disorderly behaviour in the premises of the bank; 

ii) Willful insubordination and disobedience to the lawful and reasonable orders of superiors; and 

iii) Doing acts prejudicial to the interest of the bank. 

7. The explanation submitted to the charge sheet by the workman was not satisfactory and hence the management 
ordered domestic enquiry against him. The management appointed Shri. P. J. Santhosh Tomy, Deputy Zonal Manager, 
Ernakulam as the enquiry officer and Shri. M. Vasudevan, Senior Manager(Law) as the presenting officer. The 
workman was represented by Shri. Jimmy. C. Akkarapatty, a representative of his choice. The defence representative 
was an office bearer of the union wherein the workman was a member. The workman and his representative actively 
participated in the domestic enquiry. All the management witnesses were cross examined by the defence 
representative. The enquiry officer afforded full and reasonable opportunity to the workman to substantiate his 
contentions. The findings of the enquiry officer is to the effect that charge Nos.(l) and (3) levelled against the 
workman as per the charge sheet are proved. The enquiry officer held that charge No.2 is not proved. 

8. Subsequently the management forwarded a copy of the enquiry report to the workman so as to enable him to 
make his submissions against the finding of the enquiry officer. The disciplinary authority considered the comments 
and after hearing the submission by the workman imposed the punishment of ‘compulsory retirement from service with 
superannuation benefits’. The appeal preferred against that order was dismissed by the appellate authority. The 
management has requested to uphold their contentions. 

9. After filing written statement by the management, the union filed replication reiterating the contentions in the 
claim statement. 

10. As requested by the counsel for the parties, the validity of the domestic enquiry was considered as a preliminary 
point. As per order dated 18.03.2016 it was held that the domestic enquiry conducted by the management was valid. 

11. After passing the preliminary order the learned counsel appearing for both sides were heard. 

12. The points arising for consideration are: 

“(i) Whether the punishment imposed by the management against the workman is just, legal and 
proper? 

(ii) Whether the punishment imposed by the management is disproportionate to the gravity of the 
misconduct alleged against him? 
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(iii) To what relief the workman is entitled?” 

13. Point Nos.(i) & (ii):- The workman involved in this reference Shri Mann Jose was employed as a suh- 

staff at the Kadamhanad branch of the management bank. As per the letter dated 30.09.2009 the disciplinary 
authority placed the workman under suspension pending enquiry. The allegations levelled against the workman are 
that he has committed several acts of gross misconduct while working as peon at the Kadamhanad branch. The charges 
levelled against him are: 

(i) Riotous and disorderly behaviour in the premises of the bank; 

(ii) Willful insubordination and disobedience to the lawful and reasonable orders of superiors; and 

(iii) Doing acts prejudicial to the interest of the bank. 

On receipt of charge sheet the workman submitted explanation against the allegations levelled against him. The 
management has stated that the explanation submitted by the workman was not satisfactory and hence they ordered 
domestic enquiry. They appointed Shri P. J. Santhosh Tomy, Deputy Zonal Manager as the enquiry officer and Shri M. 
Vasudevan, Senior Manager(Law) as the presenting officer. The contention of the union is that the enquiry officer was 
biased and that no opportunity was afforded to the workman to substantiate his contentions. It is submitted that the 
enquiry is vitiated. According to the workman the finding of the enquiry officer is erroneous, perverse and biased. 

14. As per the order dated 18.03.2016 this Tribunal found that the enquiry conducted by the management is valid 
and proper. The charges alleged against the workman are gross misconduct. The enquiry officer has considered the 
contentions raised by both sides. The fact that the workman involved in this reference shouted rude words towards his 
superior officer during office hours inside the management bank is proved in the enquiry. His behaviour was riotous 
and disorderly. Moreover he misbehaved towards his superior officer inside the bank premises. His action requires 
deterrent punishment. 

15. The learned counsel for the management referred to the ruling reported in Madhya Pradesh Electricity Board 
Vs. Jagdish Chandra Sharma - CDJ 2005 SC 297 - Civil Appeal Nos.1339 & 1340 of 2003 in W.P. No.460 of 1999 
dated 04.03.2005 passed by the Hon’ble Supreme Court of India. In that ruling the Hon’ble Supreme Court has held: 

“Madhya Pradesh Industrial Relations Act, 1962 - Section 107A - Disciplinary Proceedings - Guilty of hitting 
and injuring his Superior Officer at the Work Place - Correspondents to Section llA of the Industrial Disputes 
Act - Employee has been found guilty of hitting and injuring his superior officer at the work place, obviously in 
the presence of other employees. This clearly amounted to breach of discipline in the organization. Discipline 
at the work place in an organization like the employer herein, is the sine qua non for the efficient working of the 
organization. When an employee breaches such discipline and the employer terminates his services, it is not 
open to a Labour Court or an Industrial Tribunal to take the view that the punishment awarded is shockingly 
disproportionate to the charge proved. We have already referred to the views of this Court - When in such a 
situation, a punishment of termination is awarded for hitting and injuring a superior officer supervising the 
work of the employee, with no extenuating circumstance established, it cannot be said to be not justified. It 
cannot certainly be termed unduly harsh or disproportionate. The Labour Court and the High Court in this 
case totally misdirected themselves while exercising their jurisdiction. The Industrial Court made the correct 
approach and came to the right conclusion. ” 

16. Considering the nature of the misconduct committed by the workman it is evident that the punishment imposed 
by the management against the workman is in proportion to the gravity of the allegations levelled against him. In such 
circumstance it will not be just, reasonable or proper to alter or modify the punishment imposed by the management on 
the workman. Therefore the points for consideration are answered to the effect that the punishment imposed by the 
management on the workman is just, proper and in proportion to the gravity of allegations levelled against him. 

17. Point No.(iii):- In the result an award is passed holding that the workman is not entitled to any relief as per 
this reference. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 30* day 
of May, 2016. 


SASIDHARAN K., Presiding Officer 


APPENDIX 


NIL 







no 


THE GAZETTE OF INDIA : JANUARY 7, 2017/PAUSA 17, 1938 [PART II— SEC. 3(ii)] 


It is pleaded that he was made a scapegoat to protect the senior officials of the bank. He was forced to work on a seat 
with which he was not acquainted nor was eligible for any higher clerical post. He has been victimized and he be 
reinstated in service. 

According to the management, the workman while working as Clerk on cash credit counter at Kaithal, 
committed certain acts of misconduct which facilitated M/s Anmol Agro India Limited to defraud the Bank to the tune 
of Rs.2.60 crores. He was charge sheeted to which he submitted reply and an enquiry officer was appointed to conduct 
the enquiry. The enquiry officer held the enquiry in a fair manner by observing the principles of natural justice. The 
enquiry officer submitted a report which was considered by the Disciplinary Authority, who issued a show case notice 
of proposed punishment. The workman was given an opportunity of personal hearing on 28.8.2000. The Disciplinary 
Authority after hearing the workman, passed the final order on 29.9.2000, imposing a penalty of dismissal from service. 
There is no defect in conducting the enquiry and considering the acts of misconduct, the punishment was awarded 
which is legal. 

The enquiry was held to be fair and proper vide order dated 17.06.2015, which has not been challenged by the 
workman. Thereafter, the case was adjourned for hearing of arguments whether the imposed penalty is commensurate 
with the acts of omission and commission of workman. 

I have heard Sh. C.L. Sharma for the workman and Sh. N.K. Zakhmi for the management and perused the file. 

It may be added that following charge-sheet was issued to the workman:- 

1. Sh. Bhola Ram Sharma posted Cheque No.692883 Dated 20.2.1998 for Rs.18308707.80, in the Cash 
Credit Aceount No.51 of M/s Anmol Agro India ltd. on 20.2.98 against credit vouchers of Rs.90 Lac, 
Rs.90 Lac, Rs.80 Lac and Rs.60 Lac covering cheques sent in clearing, on behalf of the above 
company and did not enter the cheques in Cheque Referred and Returned Register for getting the 
authorization of the competent authority for payment. 

2. He struck off the above four credit entries of Rs.90 lac, Rs.90 lac, Rs.80 lac and Rs.60 lac in the above 
cash credit A/c of aforesaid company without authorization on 20.2.98. 

3. On 2/3/98, he connived with Sh. Sanjeev Kumar, Director of M/s Anmol Agro India Ltd. and 
approached Sh. Prem Singh Thakur, Asstt.(Acctts.) working on clearing seat for sending 
accommodation Cheques Nos. 118220 to 118222 for Rs.90 lac, Rs. 90 lac, and Rs.80 lac respectively 
aggregating Rs. 2.60 crore drawn by M/s Mahalakshmi Rice Mills, an associate concern of the abiove 
company to Central Bank of India, in special collection, knowing well that drawer of the above 
cheques i.e. M/s Mahalakshmi Rice Mills were not keeping sufficient funds in their account for 
payment thereof. 

4. He made superfluous credit entries of Rs.90 lac, Rs.90 lac and Rs.80 lac aggregating Rs.2.60 crore 
and against these credit entries, posted four cheque nos. 692892 to 692895 for Rs.25 lac, Rs.25 lac, 
Rs.2 crore and Rs.lO lac respectively each dated 2.3.98, on 2.3.98 in the said account of M/s Anmol 
Agro India Ltd. and wrongly confirmed to the passing official of having received the credit against 
above payments of the cheques drawn by the company. 

5. He did not enter the above four cheques i.e. 692892 to 692895 in Cheque Referred and Returned 
register for seeking authorization of the competent authority for payment against uncleared effects. 

6. He did not post above three clearing credit vouchers for Rs.90 lac, Rs.90 lac, and Rs.80 lac meant for 
the cash credit account No.51 of M/s Anmol Agro India Ltd. on 3'“^ March 1998.” 

During the enquiry, evidence was led and documents were produced. After considering the evidence on record, 
the enquiry officer came to the conclusion that the charge Nos.l to 5 are proved against the workman, that the workman 
posted cheque No.692883 dated 20.2.1998 for Rs.18308707.80 in the cash credit account No.51 of M/s Anmol Agro 
India Ltd. On 20.2.1998 against credit voucher of Rs.90 lac, Rs.90 lac, Rs.80 lac and Rs.60 lac and later on struck out 
the above said entries. He got cleared cheque No.118220 to 118222 of Rs.90 lac, Rs.90 lac, and Rs.80 lac aggregating 
with Rs.2.60 crore in special collection and thereafter did not enter the said cheques in cheque referred and returned 
register for seeking authorization of competent authority for payment against uncleared cheques. The documents were 
produced before the enquiry officer which clearly established that the workman did make entries in the bank record and 
facilitated the withdrawal of sum of Rs.2.60 crore. 

The learned counsel for the workman submitted that a case bearing FIR No. RC No.51 A 1998E 007-51U(X) 
dated 5.11.1999 was registered by the CBI against the worman and others and all the accused were acquitted by the 
CBI Court vide judgment dated 15.1.2013 and since the workman was also acquitted, a lenient view taken in view of 
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the provisions of Section 11A of the Act for awarding punishment to the workman. Suffice to say that the workman and 
others faced trial regarding the embezzlement of the amount and the trial court held in the last para of the judgment as 
follow:- 


The job of accused Bhola Ram was merely to make necessary entries of cheques in the ledger sheet 
after passing the same and in view of the practice prevailing that the entry into the account made twice 
initially when the cheques were presented and whenever, the cheques were returned paid/upheld. PW-24 
Jatinder Nath Kapil categorieally admitted that the Ledger Clerk cannot make the payment to the parties. 
He also admitted that before debiting the amount in the account of ledger of the party, credit entry is made 
in the party aceount. Similarly, the other witnesses stated that accused Bhola Ram was not competent 
either to pass the cheque or make the payment. He was only competent to make the entried after passing 
the credit slips attached with the cheques. When the accused was not having any power to pass the 
cheques or render any help to accused Sanjiv Kumar in eleaning the cheques, then the question of 
favouring tto accused does not arise by abusing his position as public servant. ” 

The learned counsel submitted that since the workman was acquitted by the criminal Court and therefore, he be 
given benefit in the present case and he be reinstated in service. 

It is a settled law that scope of criminal case is different to that of departmental proceedings as the both have 
conceptually different objectives, yardsticks and standard of proof. In the case of Ajit Kumar Nag Vs. General 
Manager(PJ), Indian Oil Corporation Limited, Haldia and others, reported in 2005 SCC(L&S) 1020. It was held as 
follow:- 


“....They operate in different fields and have different objectives. Whereas the objeet of criminal trial is to 
inflict appropriate punishment on the offender, the purpose of enquiry proceedings is to deal with the 
delinquent departmental and to impose penalty in accordance with the service rules. In a criminal trial, 
incriminating statement made by the accused in certain cireumstances or before certain officers is totally 
inadmissible in evidence. Such strict rules of evidence and procedure would not apply to departmental 
proceedings. The degree of proof which is necessary to order a conviction is different from the degree of 
proof necessary to record the eommission of delinquency. The rule relating to appreciation of evidence in the 
two proceedings is also not similar. In criminal law, burden of proof is on the prosecution and unless the 
prosecution is able to prove the guilt of the accused “beyond reasonable doubt”, he cannot be eonvicted by a 
court of law. In a departmental enquiry. On the other hand. Penalty can be imposed on the delinquent officer 
on a finding recorded on the basis of “preponderance of probability”. Acquittal of the appellant by a Judicial 
Magistrate, therefore, does not ipso facto absolve him from the liability under the disciplinary jurisdiction of 
the Corporation. We are, therefore, unable to uphold the contention of the appellant that since he was 
acquitted by a criminal court, the impugned order dismissing him from service deserves to be quashed and 
set aside. ” 

Thus, the acquittal in criminal case do not absolve the workman from the liability under the disciplinary 
proceedings initiated by the management. The learned trial court took the view that the workman was not competent 
either to pass the cheque or make the payment and he was competent only to make the entries after the passing of credit 
slips attached with the cheques. But the workman himself has admitted in his statement of claim that though he was 
posted as Record Keeper at Kaithal but he worked on a seat of which he was neither acquainted nor have knowledge of 
the job for any higher Clerical work. Again in his rejoinder, it is pleaded that he was forced by the management to 
perform duties on the seat of advances. Thus the workman himself pleaded that he was working on the seat of 
advances. It cannot be said that he was not competent to do the job he did in the present case. Moreover he was not 
honorably acquitted by the criminal court. The criminal court do not exonerate the workman from charges framed 
during the enquiry proceedings and the evidence led therein is also not the same as was produced before the criminal 
court. The enquiry officer considered all the material documents and came to a definite conclusion that the charge 
Nos.l to 5 against the workman are proved. 

Thus, no benefit can be given to the workman if he is acquitted by the criminal court. 

He made wrong entries in the bank’s books facilitating the withdrawal of Rs.2.60 crore fraudulently and 
considering the circumstances, no other view can be taken for awarding punishment to the workman than taken by the 
disciplinary authority and no ground is made to reduce the punishment. 

In result, the reference is answered holding that the action of the respondent-management in imposing the 
penalty of dismissal from service to the workman w.e.f.29.9.2000 is just and legal and he is not entitled to any relief. 


KEWAL KRISHAN, Presiding Officer 
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New Delhi, the 28th December, 2016 

S.O. 35. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 286/2005) of the Central Government Industrial Tribunal-cum- 
Labour Court-II, Chandigarh now as shown in the Annexure, in the industrial dispute between the management of 
Nothern Railway and their workman, received by the Central Government on 28.12.2016. 

[No. L-41012/197/2003-IR (B-I)] 

B. S. BISHT, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, 

CHANDIGARH 

Present: Sri Kewal Krishan, Presiding Officer 
Case No. 286/2005 
Registered on 10.08.2005 

Sh. Ramjas Pal S/o Sh. Mohan Lai, 335-L, 

Railway Colony No.7, Ludhiana-141008 .. .Petitioner 

Versus 

1. Northern Railway, Ferozepur Cantt. 

Through Divisional Railway Manager. 

2. Northern Railway, Diesel Shed, Ludhiana. 

Through Senior Divisional Mechanical Engineer .. .Respondents 

APPEARANCES : 

For the workman : Sh. B.N. Sehgal, Adv. 

For the Management : Sh. N.K. Zakhmi, Adv. 

AWARD 

Passed on 23.08.2016 

Vide Order No.L-41012/197/2003-IR(B-I), dated 31.10.2003 the Central Government in exercise of the powers 
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Disputes Act, 1947 (in 
short Act) has referred the following industrial dispute for adjudication to this Court. 

“Whether the action of the management of the Divisional Railway Manager, Northern Railway, Ferozepur, 
Sr. Divisional Mechanical Engineer, Northern Railway, Diesel Shed, Ludhiana in removing Sh. Ramjaspal, Ex- 
Electrical Fitter from service is just and legal? If not what relief the workman is entitled to and from which 
date?” 

In response to the notice, workman filed statement of claim to which written reply was filed by the 
management. 

The facts, emerging, are that the workman joined as Diesel Cleaner in DSL Shed, Ludhiana on 18.08.1979 and 
was promoted as Electrical Fitter in 1986. He met with an accident on 13.12.1990 while he was on duty and suffered 
grievous injuries. He was removed to CMC Hospital from where he was referred to Railway Hospital, Ludhiana on 
14.12.1990 and thereafter, he was referred to Divisional Railway Hospital, Ferozepur. 
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Now according to the workman, he was referred to Central Hospital, New Delhi and then to Diwan Chand 
Research Institution, New Delhi, and he is still under treatment. That he was wrongly discharged by Dr. Harinder 
Singh, DM0, Ludhiana, on 1.1.1992. Due to complications, he was treated in Central Hospital, New Delhi, who issued 
a certificate dated 04.10.1996 regarding his treatment. That he never remained absent from duty. 

The management got conducted an enquiry for his alleged absence from 1.1.1992 to 31.10.1995 by appointing 
Sh. L.D. Verma as the enquiry officer, who exonerated him of the charges. The management again appointed Sh. J.P. 
Bhatia as the enquiry officer who arbitrarily held the charges as proved without considering the evidence and 
conducting the enquiry as per rules. It is further pleaded that the management was not competent to appoint a new 
enquiry officer as per rules and therefore, the enquiry conducted by Sh. J.P. Bhatia is illegal and consequently on its 
basis his removal from service is illegal. 

It is pleaded by the management that the workman was declared fit to perform a light duty on 12.7.1991. He 
attended Divisional Hospital on 24.9.1991 and was referred to Central Hospital, New Delhi, for Ortho Specialist. It is 
further pleaded that after availing G-92 on 28.10.1991, he was attended by Sh. Harminder Singh, DM0, who 
discharged him. Thereafter, the workman remained absent from duty and did not inform his seniors about his sickness 
and about his admission in New Delhi Hospital. He was issued a charge-sheet in form No.5 bearing No.577- 
M/D&AR/DSL/482 dated 08.07.1995. It is admitted that an enquiry was conducted by Sh. L.D. Verma, but he did not 
get verified the documents produced by the workman and the Disciplinary Authority did not agree with his findings and 
since he was to retire shortly, the Disciplinary Authority appointed Sh. J.P. Bhatia as the enquiry officer to conduct the 
enquiry afresh. Sh. J.P. Bhatia after conducting the enquiry, found the charges ‘as proved’ against the workman and 
acting on this, the disciplinary authority removed him from service. That the proceedings conducted are legal and well. 

I have heard Sh. B.N. Sehgal for the workman as well as Sh. N.K. Zakhmi for the management and perused the 
enquiry file. 

A charge-sheet was issued to the workman for remaining absent from duty from 1.1.1992 onwards to which he 
filed written reply. The management appointed Sh. L.D. Verma as the enquiry officer. It is not disputed that the enquiry 
officer exonerated the workman from the charges but the disciplinary authority did not agree with the report and 
appointed Sh. J.P. Bhatia as the enquiry officer, who conducted the enquiry and submitted report with the following 
observations:- 

“On going through the case, one Certificate(photo copy)dated 10.9.96placed at Sr. No.42(Case No.482) was 
sent to the issuing authority for the verification under my letter No.577M/DAR/DSL/452 and 482 dated 
23.7.97 placed at S.No.66. The issuing authority had clearly stated that he did not issue the certificate and 
moreover he had said that certificate had no authenticity. The certificate did not indicate as to whom and for 
whom the same has been issued i.e. it did not bear any name. Moreover, Sh. Ramjas Pal did not produce any 
of the following “original” document/certificate. 

(a) G-92 issued by any Railway department. 

(b) Prescription slips which could indicate his ailment. 

(c) The certificate issued by Sr. DMO, Neuro-Specialist, Central Hospital, NDLS. 

Further, Sh. Ramjas Pal did not sent any sick or interim sick certificate to the Shed in support of his 
unauthorized absence from duty. 

FINDINGS- 

In view of the above facts, it is clear that Sh. Ramjas Pal had no original document to prove that he was 
actually sick or he was injured on duty. He had produced photo copy of the fake certificate or Neuro- 
Specialist, Central Hospital, NDLS to side track the enquiry and cover up the period of his unauthorized 
absence from duty. 

Thus, the charges framed against Sh. Ramjas Pal, Elect. Fitter, T.No. 756 of unauthorized absence from 
duty are proved as correct. Absence from 18.1.92 to 31.10.95.” 

Acting on this report, the disciplinary authority passed the punishment order removing the workman from 

service. 

The only contention, raised by Sh. B.N. Sehgal is that the disciplinary authority can only remit the case to the 
enquiring authority for further enquiry and was not competent to appoint a new enquiry officer and has drawn my 
attention towards Rulel0(l)(b) of the Railway Servants Disciplinary and Appeal Rules which is read as follow:- 

“(b) is not itself the inquiring authority may for the reasons to be recorded by it in writing, remit the case to 
the inquiring authority for further inquiry and report and the inquiring authority shall thereupon proceed to 
hold further inquiry according to the provisions of Rule 9, as far as may be.” 
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Thus, as per rule, the case is to he remitted to the inquiring authority for further inquiry. In the present case, the 
disciplinary authority made the following ohservations:- 

While going through the case, following observations are made:- 

Enquiry has been conducted in haste as E.O. was to retire from service on 31.1.97 and enquiry report 
submitted on 22.1.97just completing the formalities without going through the authenticity of the documents 
produced during the enquiry viz. 

Whether the certificate filed at SI. No.23 pertains to Sh. Ramjas Pal as it has not been mentioned to whom 
the certificate was issued, the dates on which Sh. Ramjas Pal visited hospital, as per photocopy attached at SI 
No.31. The accused failed to attend the enquiry on 13.3.96,12.8.96,17.9.96, 22.10.96, 2.12.96 and 23.11.96. 

As such the enquiry report is not accepted. And Sh. J.P. Bhatia was nominated as E.O. to conduct the 
enquiry again. 

2.4.94 

Thus, the disciplinary authority had gone through the report of Sh. L.D. Verma and observed that he was to 
retire on 31.1.1997 and submitted a report in haste and by pointing out the discrepancies, appointed a new inquiry 
officer vide order dated 2.4.1997 when Sh. L.D. Verma had already retired. Thus, in the present case, the disciplinary 
authority could not remit the case to the enquiring officer who has already retired but was right in appointing a new 
inquiry officer. 

The charges against the workman are for remaining absent from 18.1.1992 to 31.10.1995 and the certificate he 
produced before the enquiry officer for having treatment in the hospital was proved to be fake and thus, his absence 
from duty was not justified in any way. 

There is nothing on the file to suggest that enquiry was not conducted by Sh. Bhatia as per rules and the 
contention raised by the learned counsel that the disciplinary authority cannot appoint a new enquiry officer is of no 
avail in the present circumstances as stated above. 

In result, it is held that the enquiry conducted in the present case is fair and legal. 

It was argued by Sh. B.N. Sehgal that even if the workman remained absent from duty without informing his 
seniors, the punishment awarded to him is harsh and this Court should intervene by using its powers under Section 
11(A) of the Industrial Disputes Act, 1947. Suffice to say that there is a long absence from duty on the part of the 
workman, who did not inform the authorities concerned regarding his sickness and rather he tried to produce fake 
documents during the enquiry. In the present circumstances, no other view can be taken as the one taken by the 
disciplinary authority and no ground is made out to award him lesser punishment. 

In result, the reference is answered against the workman holding that the removal of the workman is just and 
legal and he is not entitled to any relief. 

KEWAL KRISHAN, Presiding Officer 

M 28 RbHI, 2016 

^.3Tr. 36.—sMfTiqr SlMwi, 1947 (1947 ^ 14) ^ erRI 17 ^ % 
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28.12.2016 RTRl 8111 


[R. -Q;?!-12012/140/2001-31T^31R (^-I)] 
RR. 31RRF1 3lf?l^ 


New Delhi, the 28th December, 2016 

S.O. 36. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 982/2005) of the Central Government Industrial Tribunal/Labour 
Court-11, Chandigarh now as shown in the Annexure, in the industrial dispute between the management of State Bank 
of Patiala and their workman, received by the Central Government on 28.12.2016. 

[No. L-12012/140/2001-IR (B-I)] 
B. S. BISHT, Section Officer 




’TOT ^ 7, 2017/^ 17, 1938 


115 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, 

CHANDIGARH 

Present: Sri Kewal Krishan, Presiding Officer 
Case No. 982/2005 
Registered on 16.09.2005 
Smt. Parkash Devi, W/o Sh. Mahabir, Kachavas, 

Kamalu Road, Bhatinda(Punjab)-151001 ...Applicant 

Versus 

State Bank of Patiala, 

tbrougb its Asstt. General Manager 1(B), Bbatinda .. .Respondents 

APPEARANCES : 

For tbe workman - Sb. Madan Moban, Adv. 

For tbe management - Sb. N.K. Zakbmi, Adv. 

AWARD 

Passed on:-19.08.2016 

Vide Order No.L-12012/140/2001-IR(B-I), dated 24.07.2001 tbe Central Government in exercise of tbe powers 
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Disputes Act, 1947 (in 
short Act) bas referred tbe following industrial dispute for adjudication to this Tribunal. 

Whether the action of the management of State Bank of Patiala in terminating the services of Smt. Prakash Devi, 
W/o Sh. Mahabir is justified? If not, what relief the workman is entitled and from which date?” 

In response to the notice, workman submitted statement of claim, to which written reply was filed. 

The facts, emerging, are that the workman was engaged as a part time Sweeper by the management and his 
services were terminated vide order dated 18.11.1998. According to the workman, she did not do any act of misconduct 
and the enquiry officer wrongly held her guilty. That she did not commit any fault. That the termination order be set 
aside. 


According to the management, the workman got credited Rs. 18,000/-, Rs.30,000/- from saving bank account 
No.6585/32 of Sh. Lakhbir Singh on 03.10.1996 and 28.11.1996 respectively by forging his signatures. Thereafter, she 
made withdrawals of Rs.10,000/- on 5.10.96, Rs.5,000/- on 7.10.96, Rs.3,000/- on 28.10.96 and Rs.15,000/- 30.11.96 
and thus, committed a fraud. 

She was served with a charge sheet to which she filed reply and the disciplinary authority found the same as 
unsatisfactory. An enquiry officer was appointed to conduct the enquiry who conducted enquiry as per rules and did not 
find the workman guilty. That the disciplinary authority, after considering the enquiry proceedings, enquiry report and 
other relevant record, did not agree with the findings and imposed a penalty of terminating her services vide order dated 
18.11.1998. It is further pleaded that the son of workman namely Sh. Devi Lai used to visit the branch for sweeping 
and knew every staff member. She committed a fraud and punishment has been rightly awarded. 

Parties were given opportunity to lead their evidence. 

I have heard Sh. Madan Mohan for the workman and Sh. N.K. Zakhmi for the management and perused the file 
carefully. 

It was vehemently argued by Sh. Madan Mohan that the workman did not forge the signatures of Sh. Lakhvir 
Singh for withdrawing amount from his account No.6585/32 and the withdrawal forms dated 5.10.96, 7.10.96, 28.10.96 
and 30.10.96 also do not bear her thumb impression, and in the circumstances, she was rightly exonerated by the 
enquiry officer and the punishing authority had no reason to take a contrary view for awarding the punishment and 
therefore, the punishment order dated 18.11.98 is liable to be set aside. 

On the other hand, it was argued by Sh. Zakhmi that the disciplinary authority has the right to agree or disagree 
with the report of the enquiry officer and in the present case, the disciplinary authority rightly disagreed with the 
enquiry report by giving a detailed and valid reasons, and since the workman indulged in for committing a fraud with 
the bank, she has been rightly dismissed from service. 
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I have considered the respective contentions. 

It may be added that a preliminary enquiry was conducted by Sh. Hardwari Lai, who after recording the evidence, 
concluded in the last para of his report which is on the file as follow:- 

“To be precise, it has been found that Sh. Devi Lai got transferred Rs.18,000/- on 3.10.96 and Rs.30,000/- on 
28.11.96 to the account of his mother Smt. Parkash Devi by forging the signatures of Sh.Lakhbir Singh. Sh. 
P.N. Bansal, SA, Sh. K.L. Jain, SA and Sh. Harmeet Singh were negligent in performing their duties. 

A sum of Rs.33,000/- was withdrawn by smt. Parkash Devi against these forged credits. Sh. Devi Lai actively 
supported her mother in withdrawing the amount. The amount has since been recovered and kept in Sundry 
Deposit Account. ” 

Thereafter, the following charge sheet dated 1.10.1997 was served on the workman:- 

On 03.10.1996 and 28.11.1996, you got the sums of Rs.18,000/- and Rs.30,000/- credited fraudulently to your 
Savings Bank Account by debiting the SB Account No.6585/32 of Sh. Lakhbir singh by forging signatures of 
the account holder in connivance with your son Devi La. Thereafter against these fictitious credits you made 
withdrawals dated 5'*, /*, October and 30‘'‘ November, 1996 for Rs.10,000/-, 5,000/-3,000/- and 15,000/- 
respectively and committed the fraud.” 

She did not admit the allegations and an enquiry officer was appointed, who examined 6 witnesses on behalf of 
the bank. The workman examined Dr. Atul Singla, handwriting expert besides other witnesses. Dr. Atul Singla 
compared the thumb impression of the workman on the withdrawal forms dated 5.10.1996, 7.10.1996, 28.10.1996 and 
30.10.1996, which were produced during the enquiry as Ex.P4, P5, PIO and Pll respectively with her specimen thump 
impression and specifically opined vide his report as Ex.D3 that the thump impression found on the withdrawal forms 
do not tally the specimen thump impression of the workman. After analyzing the entire evidence minutely. Enquiry 
Officer concluded in the last paragraph of his report as follow:- 

“From the above it is revealed that EPA has neither effected credit to her SB account nor has withdrawn 
Rs.33,000/-. She never deposited any money in the Bank as stated by Bank's witness nor colluded with her son 
to commit the fraud. It is revealed that the fraud was committed by Shri Devi Lai without the knowledge of 
EPA(the son of EPAjwho has admitted the same in writing and has also deposited the amount of fraudulent 
withdrawals by borrowing the amount from one Shri Ram Sawrup and with contributions from Shri K.L. Jain. 
Had there been EPA’s involvement in the fraud she would certainly have withdrawn the remaining amount of 
Rs.15,000/- lying in her account. Evidently she was not knowing that Rs.15,000/- were lying in her account. ” 

But the disciplinary authority did not agree with the said enquiry report and issued a show cause notice which 
read as follow:- 

“Shri K.K. Mittal, Enquiry Officer has submitted his enquiry report dated 27.7.1998 a copy of which is 
enclosed for your information. 1 have carefully gone through the charge sheet dated 1.10.1997, your replies 
dated 21.3.1997 and 18.10.1997, enquiry report, enquiry proceedings and all other relevant record. 1 do not 
agree with the enquiry officer and do not accept his findings who has held the charges as not proved. The 
enquiry officer has based his findings on the evidence of defence witness Sh. Atul Singla, who has opined that 
RTls on withdrawal forms dated 05.10.1996, 07.10.1996, 28.10.1996 and 30.11.1996 are not yours, but has 
ignored the evidences of prosecuting witnesses Pw-1 to PW-6 and defence witness DW-3. 

The Enquiry officer has not relied upon your statement given before the investigating officer but the reasons 
given by Enquiry Officer for this are not convincing. One reason is that the statement was obtained under 
pressure but reasons for putting pressure on you by Investigating Officer are not given. The reasons for not 
believing that the statement was written by your son has also not been given. Another reason that it was not 
witnessed does not make any valid reason. The reason that the person who wrote the statement was not 
produced as proseeuting witness does not hold good. The last reason for not believing your statement before 
Investigating Officer is that, your thumb impression has been affixed for below the last line is not true. In fact 
after the last line of the statement date has been put after some distance and after some distance from the date 
your thumb impression has been obtained. Moreover no other part of the investigating report has been 
questioned by Enquiry Officer. On the other hand he had relied upon it. So 1 hold that your statement was 
obtained by Inventing Officer without putting any pressure on you and you have denied the contents of your 
statement given before the Investigating Officer only to save yourself. Shri K.L. Jain, Special Asstt., Raman 
Branch PW-4 had stated that exhibits P-4 and P-5 were brought by you to him and he had passed these 
withdrawal forms. P-10 and P-11 were brought by you to him and he has passed these withdrawals. Shri 
Harmeet Singh, Cashier/Clerk DW-d had stated that withdrawal of Rs.5,000/- dated 07.10.1996 was posted by 
him and it was filled in by him at your request. Shri H.R. Khanna, Head Cashier, Raman PW-5 had stated that 
the payment of Exhibit P-4, P-5, P-10, P-11 was made by him to you. As per Exhibit D-3, Exhibit P-4, P-5, 
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^ tiw 05/2013) ^ t, # ^ 28.12.2016 ^ 

fsn 8TTI 

[71. 13:71-4101 1/3/2004-31T^31R (^-I)] 
11^1. sl^iJFl 3lf?q^ 


New Delhi, the 28th December, 2016 

S.O. 37. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 05/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of BSNL and 
their workman, received by the Central Government on 28.12.2016. 

[No. L-41011/3/2004-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 12* August, 2016 

Reference: (CGITA) No. 05/2013 

The General Manager, 

BSNL, Surendranagar Telecom District, 

Telephone Exchange, Surendranagar .. .First Party 

V/s 

The President, 

Saurashtra Employees Union, 

Umesh Commercial Complex, 213 & 214, 

2“'* Floor, Near Chaudhar High School, 

Rajkot - 360001 ... Second Party 

For the First Party : Shri H.R. Raval 

For the Second Party : None 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/3/2004-IR (B- 
I) dated 12.08.2004 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect of 
the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the management of BSNL, Surendranagar in terminating the services of Shri Brahmdev 
Tiwari w.e.f. 30.09.1997 and again from 21.01.2000 after redeploying him w.e.f. 04.09.1998 although he has 
worked for more than 240 days for many years is justified? If not, what relief the workman concerned is entitled 
to?” 

1. The reference dates back to 12.08.2004. Shri Harish R. Raval submitted his vakalatpatra Ext. 4 on behalf of the 
first party on 03.11.2015. Notice was also issued by registered post Ext. 3 to the aforesaid second party, The 
President.Saurashtra Employees Union, but same was received back as unserved, not being available on the aforesaid 
address. It was received back on 20.05.2013. Since then the second party has not turned up. Thus it appears that the 
second party is not willing to prosecute the case. 

2. Thus the reference is dismissed in non-prosecution of the case by the second party. 


P. K. CHATURVEDI, Presiding Officer 
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New Delhi, the 28th December, 2016 

S.O. 38. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 104/2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the management of 
Western Railway and their workman, received by the Central Government on 28.12.2016. 

[No. L-41011/11/2007-IR (B-I)] 

B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 12* August, 2016 

Reference: (CGITA) No. 104/2007 

1. The Chief Works Manager (EW), 

Western Railway, Engg. Workshop 
Sabarmati, Ahmedabad 

2. The Chief Engineer (Workshop), 

Western Railway, 

Head Quarter Office, Churchgate, 

Mumbai - 400020 .. .First Party 

V/s 

The General Secretary, 

Paschim Railway Karmachari Parishad, 

E/209, Sarvottam Nagar, Sabarmati, 

Ahmedabad (Guj arat) ... Second Party 

For the First Party : None 

For the Second Party : Shri R.S. Sisodia 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/11/2007- 
IR (B-I) dated 12.10.2007 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demand of the Paschim Railway Karmachari Parisahd, Ahmedabad for promotion on roster point to 
Shri Dinesh Kuntal to the post of Sr. Sectional Engineer which has been filled up by the management of 
Engineering Workshop, Western Railway, Sabarmati by promoting Shri J.K. Parmar of General Category, is 
legal and justified? If so, what directions are necessary in the matter?” 
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1. The reference dates back to 12.10.2007. Shri H. B. Shah submitted the vakalatpatra Ext. 6 on behalf of the first 
party on 16.02.2008. Second party was served by registered post on 04.09.2008 but he did not turn up then fresh notice 
was issued to second party vide Ext. 7 to appear on 29.06.2011 but to no result. The second party representative Shri 
R.S. Sisodia, the Divisional Secretary, Paschim Railway KarmachariParishad has not pressed the reference. 

2. Therefore the reference is dismissed as not pressed. 

P. K. CHATURVEDI, Presiding Officer 

M 28 RbHI, 2016 
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New Delhi, the 28th December, 2016 

S.O. 39. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 820/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the management of 
Western Railway and their workman, received by the Central Government on 28.12.2016. 

[No. L-41012/98/2003-IR (B-I)] 

B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 12* August, 2016 

Reference: (CGITA) No. 820/2004 

1. The Assistant Electrical Engineer (Power) 

Western Railway, Pratapnagar, 

Baroda (Gujarat) - 390004 

2. The Divisional Railway Manager, 

Western Railway, Pratapnagar, 

Baroda - 390004 .. .First Party 

V/s 

The Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

Shastri Pole, Kothi, 

Baroda (Gujarat) - 390001 .. .Second Party 

For the First Party : Shri Rajesh Singh 

For the Second Party : Shri R.S. Sisodia 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41012/98/2003- 
IR (B-I) dated 19.09.2003 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 
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SCHEDULE 

“Whether the action of the management of Jammu & Kashmir Bank in terminating the services of Malik Gulam 
Ahmed Umermiya, Peon-cum-watchman vide order no. P&R/Estt./89-4544 dated 31.05.1989 is legal and 
justified? If not to what relief the concerned workman is entitled to?” 

1. The reference dates back to 29.04.1998. The second party has filed his statement of claim vide Ext. 4 wherein he 
has stated that he had worked with the first party as a peon from 11.04.1988 to 3 years and his last monthly salary was 
Rs.1800/- per month. He has further stated that he discharged his duty faithfully and diligently. The second party 
further stated that he was made permanent with effect from 01.01.1989 and at that time also his monthly salary was 
Rs.1800/-. He was being paid Rs.1800/- per month till 14.06.1989. After illegal termination he was taken back on the 
job and paid Rs.450/- per month by this way he was being paid less Rs.l350/- per month. He has stated that first party 
has not extended the benefits of various labour laws. He was allowed to enjoy holiday of Bakrid. He was not paid 
bonus and not allowed to enjoy other leaves. He was terminated vide order dated 3U‘ May 1982 stating that he was not 
possess educational qualifications and illegally terminated from the services. He was orally instructed to pass standard 
8*. He has stated that after passing standard 8*, he approached first party on 01.06.1990. Accordingly he was allowed 
to join duties but he was paid Rs.450/- per month as a temporary. He has further stated that when he was permanent he 
was being paid Rs.1800/- per month and after that the first party has paid less Rs.l350/- per month, the second party 
has demanded the difference of salary. The officers of the first party by keeping victimization upon him terminated his 
services with effect from 01.05.1992 by oral order. He has further stated that at the time of termination, he was not 
served any notice nor he was paid notice pay or the retrenchment compensation. He has further stated that at the time of 
termination, no departmental enquiry was held. He further stated that the first party has also committed breach of 
section 25 F of the ID Act. Hence the action of the first party to terminate the services of second party is required to be 
quashed. He prayed for full back wages and reinstatement with continuity of services on his original post. The second 
party workman along with the statement of claim submitted 19 documents Ext. 54 to 67. 

2. The first party in his written statement Ext. 5 denied all the averments made in the statement of claim Ext. 4 with 
some qualifications. In his additional statement, he has submitted that the second party was engaged temporarily as a 
peon-cum-watchman/waterman on 11.04.1988 on month to month basis for a consolidated salary of Rs.300/- per 
month. Every engagement order does not give rise any right to permanent employment in the bank. Every engagement 
order was to be read in total isolation with the appointment dated 10.01.1989 and is not related to the said appointment 
order in any manner whatsoever. Therefore, all these monthly engagement orders cannot be the subject matter of this 
reference. In fact all the monthly engagement orders were followed by immediate termination orders. It is further 
submitted that second party workman was appointed peon-cum-watchman vide order no. DGM/D/Per/89/202 dated 
10.01.1989 subject to the condition that the second party workman would fulfil the required eligibility criteria 
prescribed under rules i.e. middle standard (eighth pass) within six months till then he shall be treated as appointed 
temporarily on probation but he failed to submit the certificate of passing eighth standard consequently the services 
were terminated vide bank order no. PER/EST/89-4544 dated 31.05.1989. Therefore the second party workman is not 
entitled and is the action taken, as referred in the schedule of the reference letter sent by the M/o Labour and 
Employment, Government of India is legal and justified. 

3. On the basis of the pleadings, following issues are to be addressed by this tribunal: 

(i) Whether action of the management of Jammu & Kashmir Bank in terminating the services of Malik Gulam 
Ahmed Umermiya, Peon-cum-watchman vide order no. P&R/Estt./89-4544 dated 31.05.1989 is legal and 
justified? 

(ii) If not to what relief the concerned workman is entitled to? 

FINDINGS 

Issue No. 1: The burden to prove this issue was lying on second party workman in his statement of oath has reiterated 
the facts/averments made in the statement of claim Ext. 4 which the first party refuted. The perusal of the documents 
Ext. 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44 & 45 which are also numbered as Ext. 53 to 64 make it clear that the 
second party workman Malik Gulam Ahmed Umermiya was temporarily appointed from 10.05.1988 to 29.10.1988 
from month to month basis with a salary of Rs.300/- per month followed by termination at the end of each month. The 
documents Ext. 46 (65) makes it clear that the second party workman was appointed on 10.01.1989 as peon at the basis 
of Rs.430/- per month in the pay scale of 430/10/450/14/492/16/540/20/680/25/730/30/790 by the first party bank with 
a condition that he will submit the eligibility certificate of qualification of Eighth Standard pass within 6 months. The 
appointment letter is annexed with the application of the second party workman for the said post and termination order 
Ext. 67 dated 13.06.1989 on account of non-fulfilment of the eligibility qualification. The first party has also submitted 
the copies of the rules. 

4. Both the parties submitted their arguments in the light of their pleadings. 
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5. This is a settled law that no appointment of any post shall be made against the service rules and every appointing 
authority/establishment has the right to frame rules with respect to the appointment on the various posts. In the present 
case the first party has framed rules prescribing the eligibility qualification for the post of peon and that is Eighth 
Standard pass. It is true that despite having no eligible qualification the second party workman was appointed on the 
post of peon but it was with a condition that he will submit the required qualification certificate within 6 months which 
he failed to submit. Therefore I do not find any force in the argument in the second party workman. Thus this issue is 
decided in negative and in favour of the first party. 

Issue No. 2: As the issue no. 1 is decided against the second party workman, therefore he is not entitlement for any 
relief. 

6. Thus the award is decided accordingly and the action of the management of Jammu & Kashmir Bank in 
terminating the services of Malik Gulam Ahmed Umermiya, Peon-cum-watchman vide order no. P(&R/Estt./89-4544 
dated 31.05.1989 is legal and justified. 

P. K. CHATURVEDI, Presiding Officer 

M 30 RbHI, 2016 
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New Delhi, the 30th December, 2016 

S.O. 41. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45/2012) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur (U.P.) as shown in the Annexure, in the Industrial Dispute between the management of Union 
Bank of India and their workmen, received by the Central Government on 30.12.2016. 

[No. L-12011/102/2011-IR (B-II)] 

RAVI KUMAR, Desk Officer 

ANNEXURE 

BEEORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOR COURT, KANPUR. 

Industrial Dispute No. 45 of 2012 

Between: 

The Secretary, 

Union Bank of India Staff Association (UP), 

C/o Unon Bank of India, Main Branch, 

24/53, Birhana Road Branch, 

Kanpur (U.P.) 

And 

The Assistant General Manager, 

Union Bank of India, 

Regional Office, 

117/H-1/240 Pandu Nagar, 

Kanpur -208005. 

AWARD 

1. Central Government, Mol, New Delhi vide notification No. L- 12011/102/201 l-IR(B-II) dated 23/05/2012, has 
referred the following dispute for adjudication to this tribunal. 
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2. Whether the demand of the regularization of services of Shri Ram Shanker Pal as sub-staff at Union Bank of 
India, Kaushalpuri Branch, Kanpur raised by the Secretary, Union Bank Staff Association (UP),Kanpur and further 
termination his services w.e.f. 31.7.2010 by the management of Union Bank of India on receipt of notice of 
Conciliation Officer, is just & legal? What relief the concerned workman is entitled to? 

3. The case of applicant is that he was engaged as Sub-Staff as Cash Peon on the vacant post in the month of 
January, 1995 by the orders of management of Union Bank of India at Kaushalpuri Branch, Kanpur. It is state that the 
service conditions of the said workman are governed by the By-partite settlement. 

4. That Sri Ram Shankar Pal has worked under the orders of the management of Union Bank of India from January 
1995 to 31.07.2010 on the vacant post of sub-staff as cash peon till 9.p.m. Each day. 

5. That the management in utter violation of the Bi-partite settlement has paid the workman on daily basis paid his 
wages in the name of fictitious persons through vouchers and the workman was made to sign those vouchers. 

6. That Sri Ram Shanker Pal had continuously worked from January 1995 to 31.07.2010 as sub-staff in the bank 
hence he was entitled to get permanent in the job. 

7. That as the Bank terminated the services of workman Sri Ram Shanker Pal making breach of section 25F of the 
I.D.Act, 1947 the workman is entitled to re-instatement with full back wages and other consequential benefits. 

8. The bank filed its written statement in which It is stated that applicant did not work continuously 240 day as 
casual labor at Kaushalpuri Branch before 31.07.10 & his demand to pay benefits u/s 25 F of the Industrial Disputes 
Act, 1947 is not tenable & is liable to be rejected by the tribunal. The contents of Para 7 of the claim are bogus & not 
admitted by the management of bank. It is clearly stated here that Sri Ram Shanker Pal was never employed by the 
bank and there existed no relationship of employer-employee. He was free to work anywhere. Hence, provisions of Bi¬ 
partite settlement are not attracted in this case. 

9. It is made clear that appointed person can also be terminated as per procedures of the Bank but Sri Ram Shanker 
Pal was never appointed by the bank. 

10. It is stated that none of the parties have filed any documents and neither party adduce his evidence in support of 
the claim. Therefore it is the case of no evidence and therefore the tribunal is of the view that none of the parties have 
proved their case by adducing oral and documentary evidence. Therefore tribunal is having no option left but to decide 
the reference against the applicant for want of evidence and proof. 

11. Accordingly reference answered against the applicant holding that the applicant is not entitled for any relief 
pursuant to the present reference order. 

12. Reference is answered accordingly. 


SHUBHENDRA KUMAR, Presiding Officer 

^ 30 RbHJ, 2016 


^.3Tr. 42 .— sMfqqr SlMwi, 1947 (1947 ^ 14) ^ 17 ^ 3tjtrRU| ij-' 3fRt 

^ 'qW (7R^ 71. 15/11) ^ ydilRld wt t, # 717^ ^ 30.12.2016 ^ W 

f31T 8TTI 

[71. T3:7J-12011/65/2010-311^3lR (^-II)] 
7f^ Slft^EETt 


New Delhi, the 30th December, 2016 


S.O. 42. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/11) of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Bank of India and their 
workmen, received by the Central Government on 30.12.2016. 


[No. L-12011/65/2010-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/I5/11 


General Secretary, 

Dainik Vetan Bhogi Bank Karmchari Sangathan, 

F-1, Tripti Vihar, 0pp. Engineering College, 

Ujj ain (MP) ... Workman/Union 

Versus 

Managing Director, 

Bank of India, Head Office, Star House, 

Bandra Kurla(East), 

Mumbai ... Management 

AWARD 

Passed on this 11* day of November, 2016 

1. As per letter dated 25-2-2011 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No.L- 
12011/65/2010-IR(B-II). The dispute under reference relates to: 

“Whether the action of the management of Bank of India in disengaging Shri Lai Chand Chouhan from the 
services of the Bank w.e.f. 12-7-08 is just, fair and legal? Whether the management has violated the Section 33(1) 
of ID Act, 1947? What relief Shri Lai Chand Chouhan is entitled to and from which date?” 

2. After receiving reference, notices were issued to the parties. 1st party submitted statement of claim through 
General secretary, daily Wage Bank Union. Case of 1st party workman is that he was working as peon on daily wages 
in the Bank from 10-11-01. He was paid wages Rs.lO per day. Wages were increased to Rs.20,30,60 per day. He was 
working 6 days in a week. On 20-9-06, he was deputed to Chipya branch. He was terminated without notice on 12-7-08 
in violation of section 33 of ID Act. During the period 20-9-06 to 12-7-08, he was working under different Branch 
Managers. He raised dispute before RLC bearing No. 20/08. After failure report, dispute has been referred by 
Government. 1st party workman further submits that he worked more than 240 days during each of the year. He is 
covered as employee under section 25 B of ID Act, he worked more than 7 years, his services are terminated in 
violation of section 25-E of ID Act. He was not served with notice, pay in lieu of notice was not given to him. 
Principles of last come first go was not followed. Termination of his service is in violation of Section 25 P,N of ID Act. 
On such ground, workman prays for his reinstatement with backwages. 

3. 2“'* party filed Written Statement opposing claim of workman. Preliminary objection is raised that Managing 
Director is not Appointing Authority. The reference against Managing Director is not tenable. That dispute is raised by 
Union. Union has no locus as it has no functioning in the Bank. The employees of the Bank are not members of the 
Union. Bank has rules and regulations for appointment of sub staff. 1st party workman was not appointed following 
rules and regulations. Workman is not entitled for regularization of his services in the Bank. 2"“^ party also contends 
there is no employer employee relationship between parties. The reference is mechanically made without considering 
the facts. That claimant has claimed re-employment in Bank. He is not workman under Section 2(s) of ID Act. 
Workman wasnot sponsored through Employment exchange. He was not selected following recruitment rules. Sastry 
Award, Desai Award, Bipartite settlements, circulars are applicable to the Bank. 

4. Casual labours, badly labours engaged through local area as per availability for execution of casual nature of job. 
Such casual labours are paid as per local rates. 2““* party is also bound to follow reservation policy for SC ST OBC 
while appointing candidates followed by interview. The payment of wages to the casual employees is made by Branch 
Manager is reimbursed to him. That daily wager has no right to hold any post. 1st party workman was not continuously 
working. He had not completed 240 days continuous working during any of the year. In R/43/10, workman has not 
pleaded he was engaged from 10-11-01 to 19-9-06 in Baroda Malwa branch. 2"*^ party denies that workman is 
terminated in violation of Section 33 of ID Act. Violation of Section 25-E,G,H,N is also denied. On such contentions, 
2“'* party prays for rejection of claim. 

5. Considering pleadings on record, the points which arise for my consideration and determination are as under. My 
findings are recorded against each of them for the reasons as below:- 
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(i) Whether the management has violated the Section 
33(1) of ID Act, 1947? 

In Negative 

(ii) Whether the action of the management of Bank of 
India in disengaging Shri Lai Chand Chouhan from 
the services of the Bank w.e.f. 12-7-08 is just, fair 
and legal? 

In Negative 

(iii) If not, what relief the workman is entitled to?” 

As per final order. 


REASONS 

6. Point No.l- the term of reference pertains to whether 2"“^ party has violated Section 33 of ID Act. Statement of 
claim submitted by workman is absolutely silent how management violated Section 33 of ID Act. 

Section 33 provides- During the pendency of any conciliation proceeding before a conciliation officer or a 
Board or of any proceeding before an arbitrator or a Labour Court or Tribunal or National Tribunal in respect of an 
industrial dispute, no employer shall- (a) in regard to any matter connected with the dispute, alter to the prejudice of the 
workmen concerned in such dispute, the conditions of service applicable to them immediately before the 
commencement of such proceeding. 

In affidavit of his evidence, workman has not stated anything about pendency of any reference or conciliation 
proceeding was pending at the time of termination of his service before Conciliation Officer or before this Tribunal. 
Therefore I record my finding in Point No.l in Negative. 

7. Point No.2- 1st party workman filed affidavit of his evidence that during 10-11-01 to 9-9-06, he was working at 
Bolod Malwa branch during 20-9-06 to 12-7-08, he was working at Chipya branch. In his cross, 1st party workman 
says that he raised dispute before ALC, Bhopal on 5-7-08 for regularisation of his service and payment of wages. Shri 
Ram Nagwanshi was his representative. Personally he not participated in the conciliation proceeding. On 20-9-06, Shri 
S.N.Malhotra Branch Manager had directed him to join Chipya branch. In 2001, his name was not sponsored through 
Employment Exchange, post was not advertised. Earlier he was working in the Bank, Branch Manager Ajmera engaged 
him in 2001. 1st party in his further cross says increased the wages at Rs.20,30,50,60 were paid to him for working 
days. His signatures were not taken on payment voucher. 

8. Management filed affidavit of witness Shri D.K.Poddar supporting contentions in Written Statement denying that 
workman was continuously working from 10-11-01 to 19-9-06. Management’s witness in his cross says during 2001 to 
2006, he was not working in Balod Malwa branch. He claims ignorance about the Branch Manager working in said 
branch during above said period. That he was working as Branch Manager in Chipya branch during 9-7-06 to Sept.07. 
That he visited Chipya branch to see the record. Any proceeding was not followed before engaging workman, 
permission of Controlling Authority was not taken for his engagement. Daily wage employees were paid wages by 
Branch Manager amount was reimbursement to him. Management’s witness admitted documents Exhibit W-2/1 to 13. 
W-3 to 6 workman was not given termination notice, retrenchment compensation was not paid to workman. 

9. Learned counsel for 2 '"^ party Shri A.K.Shashi produced the certified copies of evidence of 1st party workman in 
R/75/12. In his cross, 1st party workman had deposed that he was engaged by Branch Manager Ajmera in Balod Malwa 
branch. He was engaged by Shri Poddar in Chipya branch, order in writing was not given to him, his name was not 
sponsored. Said reference was raised for bonus. Learned counsel for management further argued that 1st party workman 
appointed by different authority in Chipya branch cannot claim benefit of his working in Balod Malwa branch from 
10-11-01 till 28-9-06. 

10. Shri A.K.Shashi submits that burden of proof lies on workman to prove completion of 240 days continuous 
service. Shri Shashi relies on ratio held in case between 

U.P.State Warehousing Corporation versus Presiding Officer and another reported in 2013-III-LLJ-213. His 
Lordship of Allahabad High Court dealing with burden of proof held person who files a claim is required to prove his 
case. Industrial Diospute raised by Union, burden of proof is upon Union and its workers to prove their claim before 
Labour Court. Union did not prove that they were appointed or engaged directly be petitioners workers not proved that 
they worked for more than 240 days in a calendar year. 

Reliance is also placed in case between State of Rajasthan versus Sarjeet Singh and another reported in 2007-1- 
LLJ. Their Lordship dealing with Section 2(oo)(bb) of ID Act held respondent was appointed as Driver by Gram 
Panchayat pursuant to a joint scheme with the State of Rajasthan for supply of water initially for a period of 6 months 
and extended till November 7,1997 when the scheme ended. He succeeded before the Labour and High Courts in 
getting orders for his reinstatement with benefits. Hence the Hon’ble Court also refers to that respondent was appointed 
for fixed period. It was case which attracted Section 2(oo)(bb) of ID Act. 
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The facts of present case are not comparable. There is no scheme that scheme was considered by their Lordship. 
Ratio cannot be applied to case at hand. 

11. The documents produced by workman Exhibit W-2/1 to 13 shows payment made as miscellaneous charges 1980, 
2160, 1768, 2220, 2620, 2500, 2620, 2720,2400, 2040, 2220, 2000, 1200 during the period 2-7-07 to 4-6-08. Even if 
the wages are calculated @ Rs.lOO or 120 per day, working days of 1st party appears more than 240 days. The 
evidence of workman that he completed 240 days service preceding termination of his services from Chipya branch, he 
was not paid retrenchment compensation, notice of termination was not issued to him. Therefore termination is illegal 
for violation of Section 25-E. Eor above reasons, 1 record my finding in Point No.2 in Negative. 

12. Point No.3- In view of my finding in Point No.2 termination of services of workman is illegal, question remains 
for consideration is whether workman is entitled for reinstatement with backwages. Shri A.K.Shashi for management 
relied on ratio held in 

State of UP and another versus Hind Mazdoor Sabha reported in 2011-LAB.I.C.4322. Their Lordship dealing 
with reinstatement with backwages w.r.t. daily wager workman held recruitment of workman was not in accordance 
with procedure prescribed by law held granting relief of reinstatement with backwages not proper. 

In present case, workman was engaged on daily wages. Employment in Balod Malwa branch cannot be 
considered. However 1st party workman worked more than 240 days at Chipya branch during 2006 to 2008, 
considering the period of his working, compensation Rs.50,000 would be appropriate. Accordingly I record my finding 
in Point No.2. 

13. In the result, award is passed as under:- 

(1) The action of the management of Bank of India in disengaging Shri Lai Chand Chouhan from the services 
of the Bank w.e.f. 12-7-08 is not proper and legal. 

(2) 2“'* party is directed to pay compensation Rs.50,000 to the workman. 

Amount as per above order shall be paid to workman within 30 days from the date of notification of award. In 
case of default, amount shall carry 9 % interest per annum from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

M 30 RtrlHt, 2016 

^.3Tr. 43.—sMfqqr SlMwi, 1947 (1947 ^ 14) ^ 17 ^ 3tjtrRU| t)-' 3fRt 

^ ■q^ H. 75/12) ^ wt t # ^ 30.12.2016 ^ W f33T 

8III 

[H. TTd-12011/64/2011-331^33R (^-II)] 

New Delhi, the 30th December, 2016 

S.O. 43. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 75/12) of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Bank of India and their 
workmen, received by the Central Government on 30.12.2016. 

[No. L-12011/64/2011-IR (B-II)] 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/75/12 


General Secretary, 

Dainik Vetan Bhogi Bank Karmchari Sangathan, 
E-l, Tripti Vihar, Opp. Engineering College, 
Ujjain (MP) 


.. .Workman/Union 
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Versus 

Managing Director, 

Bank of India, Head Office, Star House, 
Bandra Kurla (East), 

Mumbai 


AWARD 

Passed on this 11* day of November 2016 

1. As per letter dated 21-6-12 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No. 
L-12011/64/201 l-IR(B-II). The dispute under reference relates to: 

“Whether Shri Lai Chand Chauhan is entitled for payment of bonus for the period from 20-9-06 to 12-7-08? If 
so, what relief he is entitled to?” 

2. After receiving reference, notices were issued to the parties. Workman submitted statement of claim. The case of 
1st party workman is that he was working with the 2"“^ party since 20-6-06 in chipya branch on wages Rs.40 per day. 
His services were orally terminated on 20-6-09. He was working as peon. Wages were increased to Rs.60,100 per day. 
He was terminated without notice, retrenchment compensation was not paid to him. 1st party workman claims bonus for 
the period 20-9-06 to 12-7-08. 

3. 2“'* party management filed written Statement opposing claim of workman. 2“'* party submits that workman 
claims bonus for the period 20-9-06 to 12-7-08. Union has no locus as the claimant is not member of the Union. 
Employer employee relationship is denied. Therefore dispute is not tenable. 2“‘* party reiterates that claimant is not 
covered as workman under section 2(s) of ID Act. That workman was not appointed following selection process. 
Workman was not included in muster roll. In definition of workman Apprentice had been included with object that 
casual labours are not covered under section 2(s) of ID Act. That claimant was not employed in Bank on regular basis 
against sanctioned post. He is not entitled for bonus. It is reiterated that Branch Manager for ensuring smooth customer 
service is required to engage persons for casual nature of work. Regional Manager (Zonal Manager) is competent to 
appoint sub staff during leave vacancy. All adverse contentions are denied by management. It is also reiterated that 
services of casual labour starts with the day and ends on end of day. Payments to such casual labours given by Manager 
on reimbursement basis. Reference is not tenable. Claimant is not entitled to bonus. 

4. Considering pleadings on record, the points which arise for my consideration and determination are as under. My 
findings are recorded against each of them for the reasons as below:- 


(i) Whether Shri Lai Chand Chauhan is entitled for 
payment of bonus for the period from 20-9-06 to 
12-7-08? 

In Affirmative 

(ii) If not, what relief the workman is entitled to?” 

As per final order. 


REASONS 

5. The term of reference pertains to claim for bonus of workman for the period 20-9-06 to 12-7-08. Documents 
produced by workman are admitted by management. Exhibit w-1 to 5 . workman filed affidavit of his evidence stating 
that he was working at Baroda Malwa branch from 19-11-01 to 19-9-06, from 20-9-06 to 12-7-08, he was working at 
chipya branch. In his cross examination, workman says Shri D.K.Ajmera engaged him at Balod branch, G.K.Poddar 
Branch Manager engaged him at Chipya branch. Order in writing was not given to him. His name was not sponsored 
through Employment Exchange, he was engaged on daily wages. Wages were paid in cash to him. Branch Manager 
was withdrawing the amount for payment of wages. The vouchers were signed by Branch Manager. He has not 
maintained record about his working days. The present reference pertains to claim for bonus. He denies that he is not 
eligible for payment of bonus. 

6. Management’s witness Shri Dilip Poddar in his affidavit of evidence denies employer employee relationship. 
Claimant is not workman under Section 2(s) of ID Act. Bank is covered by statutory rules and regulations for 
appointments. Management has to engage daily wagers as per exigencies. Engagement of 1st party workman during the 
period 10-11-01 to 19-9-06, 20-9-06 to 12-7-08 has been denied. As claimant is not entitled for bonus, bonus was not 
paid to him. Documents Exhibit M-1 to M-1/6 are admitted from evidence of management’s witness. During cross 
examination, management’s witness admitted document Exhibit W-6 to 8, W-9/1 to 9/4. Document Exhibit W-1 is 
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extract of Section 8 of Payment of Bonus Act. Employee working for 30 days is eligible for payment of bonus. Exhibit 
W-6 is application submitted to Branch Manager requesting payment of bonus for badly sepoys. Exhibit W-7 is letter 
dated 15-9-10 by Sr. Manager (IR) for payment of bonus 8/33 % to employees working during August 05 to March 06, 
April 06 to March 07 and 20 % bonus for the period April 07 to October 07, November 07 to March 08. Exhibit w-2 is 
extract of Bank account. W-8 is letter dated 23-1-99 by chief Regional manager for payment of bonus to Prakash 
Goswami for the year 96-97, 97-98. Exhibit W-9(l) is letter issued by Branch Manager informing that services of 
Parmar were not required. Daily wage employees is engaged for cleaning work. Documents exhibit 9/2 shows payment 
of wages to daily waers at rs.l2 per day. Exhibit W-9/3 is certificate regarding Harimohan Parmar working on 
deputation. Documents exhibit w-9/4 shows approval of payment of Rs.300 per month instead of Rs.l20 for cleaning 
work. Exhibit w-3 shows payment of rs.300 on 11-7-08 for 25 days. W-4 shows approval of payment of bonus rs.3500 
even if the wages paid were Rs. 10,000. As per documents W-5/1 to 9, amount under Head Miscellaneous charges were 
paid Rs. 1900,1840, 1980, 2160, 2220, 2620, 2500, 2620, 2720, 2400, 2040, 2220, 2000 & 1200 from chipya branch. 
Those documents corroborates evidence of workman that he worked more than 30 days in the Chipya branch. In view 
of section 8 of Payment of Bonus Act, workman is entitled for payment of bonus. As per Exhibit w-7, workman is 
entitled to payment of bonus 20 % from April 07 till 12-7-08. Eor above reasons, I record my finding in Point No.l in 
Affirmative. 

7. In the result, award is passed as under:- 

(1) Workman Shri Lai Chand Chauhan is entitled for bonus 8 % from 20-9-06 till March 07 and 20 % from 
April 07 to 12-7-08. 

(2) 2“'* party is directed to pay bonus as per above order to 1st party workman Shri Lai Chand Chauhan . 

Amount as per above order shall be paid to workman within 30 days from the date of notification of award. In 
case of default, amount shall carry 9 % interest per annum from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

M 30 RbHI, 2016 

^.3Tr. 44.— sMfqqr SlMwi, 1947 (1947 ^ 14) ^ tIRI 17 ^ 3tjtrRU| t)-' 3fRt 

^ 73. 101/12) 4ft Wt t, # 733447 4ft 30.12.2016 4ft 4141 

1333 411 

[73. 4:41-12011/77/2011-331^334 (^-II)] 
7f4 ^743 33f44317t 

New Delhi, the 30th December, 2016 

S.O. 44. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 101/12) of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Bank of India and their 
workmen, received by the Central Government on 30.12.2016. 

[No. L-12011/77/2011-IR (B-II)] 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/101/I2 


General Secretary, 

Dainik Vetan Bhogi Bank Karamchari Sangathan, 

Central Office, F-1, Karambhoomi, Tripti Vihar, 

Opp Engineering college, 

Uj j ain ... W orkman/U nion 


Versus 
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Managing Director, 

Bank of India, Head Office, 

Star House, Bandra Kurla(E), 

Mumbai ... Management 

AWARD 

Passed on this 10* day of November 2016 

1. As per letter dated 18-9-12 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No. 
L-12011/77/201 l-IR(B-II). The dispute under reference relates to: 

“Whether the demand of the Union for payment of bonus for the period from 10-11-01 to 19-9-06 in respect of 
Shri Lalchand Chauhan, Badli Sepoy is just and proper? If yes, what relief the workman concerned is entitled 
to?” 

2. After receiving reference, notices were issued to the parties. 1st party workman submitted statement of claim 
through General Secretary, Daily Wage Bank Employees Union. Case of workman is that he was engaged on daily 
wages in Baroda Malwa branch of the 2”“* party Bank on wages Rs.lO per day. He was working in the branch as peon 
for holding as per oral instructions. His wages were increased to Rs.20,30,60 per day. The wages were paid on the 
basis of reimbursement to the Branch Manager. That since 10-11-01, he worked more than 240 days during each of the 
year. He was also required to perform the duty of clerk. From 20-9-06, his services were transferred to Chipya branch. 
He worked under Branch Manager D.K.AJmeria, Jain, Dhyan Singh, Malhotra. His services were illegally terminated, 
bonus was not paid to him. After he raised dispute before ALC, failure report was submitted and dispute has been 
referred. Workman claims bonus under Section 8 of Payment of Bonus Act 1965 for the period 10-11-01 to 9-6-06. 

3. 2“'* party filed Written Statement on 10-9-13 opposing claim of workman. 2"“^ party submits that workman is not 
member of the Union. Union has no locus. 2““* party denied employer employee relationship. That 1st party is not 
covered as workman under Section 2(s) of ID Act as he was not appointed following selection process. It is reiterated 
that the definition of workman includes only persons who are taken on employment. Casual labours are not covered as 
workman. That claimant has not disclosed anything with regard to his employment with management which is primary 
requirement for rising the dispute. Claimant was not appointed against permanent sanctioned post therefore he cannot 
claim bonus. That the appointment in Bank are covered by statutory rules, regulations. Persons seeking employment in 
Bank has to go through the procedure prescribed for appointment. Only such employees are entitled for regular 
employment. That Branch Manager in order to ensure smooth customer service are required to engage persons when 
there is temporary increase in work. Branch Manager is not appointing authority of any staff. Regional Manager with 
prior approval of Ministry of defence is competent to appoint sub staff. It is reiterated that Branch Manager engaged 
casual labours when there is increase of work. No record of casual labours engaged by Branch Manager is maintained. 
Payment to such casual labours are given by Branch Manager and they are reimbursed by the Bank. Claimant is not 
covered under Section 25 B of ID Act, he is not covered as workman under retrenchment without notice or payment of 
retrenchment compensation violating Section 25-F is denied. The dismissed employee of the Bank is not entitled to 
represent the workman. Management of 2"“^ party prays that claimant is not entitled to bonus. 

4. Considering pleadings on record, the points which arise for my consideration and determination are as under. My 
findings are recorded against each of them for the reasons as below:- 


(i) Whether the demand of the Union for payment of 
bonus for the period from 10-11-01 to 19-9-06 in 
respect of Shri Lalchand Chauhan, Badli Sepoy is 
just and proper? 

In Negative 

(ii) If not, what relief the workman is entitled to?” 

Workman is not entitled to any relief. 


REASONS 

5. The term of reference pertains to demand of the Union for bonus w.r.t. Lalchand Chouhan. Statement of claim is 
filed. 1st party has produced zerox copies of several documents. However workman has not examined himself in the 
case. Representative of 1st party given in writing not to give oral evidence by 1st party. Zerox copies of documents 
produced by 1st party are not proved by any kind of evidence. As argued by learned counsel for management, Shri 
A.K.Shashi this is case of no evidence, management has also not adduced any evidence. For absence of evidence of 1st 
party, I record my finding in Point No.l in Negative. 
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6. In the result, award is passed as under:- 

(1) The demand of the Union for payment of bonus for the period from 10-11-01 to 19-9-06 in respect of Shri 
Lalchand Chauhan, Badli Sepoy is not legal and proper. 

(2) Workman is not entitled to any relief. 

R. B. PATLE, Presiding Officer 

M 30 RbHI, 2016 
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New Delhi, the 30th December, 2016 

S.O. 45. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/05) of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Dena Bank and their 
workmen, received by the Central Government on 30.12.2016. 

[No. L-12012/55/2005-IR (B-II)] 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/76/05 


Shri Madan Mohan Dwivedi, 

R/o Om Shivshakti STD, Azad Chowk, 

Kasaridih, Durg (CG) .. .Workman 

Versus 

Asstt. General Manager, 

Dena Bank, Regional Office, 

Rukmini Bhawan, 

Near Jairam complex, 

Raipur ... Management 

AWARD 

Passed on this 10* day of November 2016 

1. As per letter dated 25-7-05 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No. 
L-12012/55/2005-IR(B-II). The dispute under reference relates to: 

“Whether the action of the management in relation of Dena Bank in dismissing Shri Madan Mohan Dwivedi, 
Clerk, Ambagarh Chowki branch vide order No. DB/ROEPER/1928/2001 dated 29-10-01 is legal and justified? 
If not, to what relief is the concerned workman entitled?” 

2. After receiving reference, notices were issued to the parties. Workman submitted statement of claim at Page 3/1 
to 3/5. Case of ist party workman is that he was appointed as clerk in Dena Bank Raipur. He was posted at Ambagarh 
Chowki branch District Rajnandgaon from 1-8-77 to 5-4-00. He was discharging his duties sincerely to the best of his 
ability. Vide order dated 25-3-00, he was suspended alleging fraud and irregularities committed by him. Bank referred 
matter to CBI for investigation. FIR was registered by CBI against him and 3 others. CBI after completion of 
investigation submitted challan before special SBI Court, Raipur. The case is pending. Chargesheet was issued to him 
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on 29-7-00. Copy of chargesheet was received by him on 30-11-00. He submitted application requesting documents but 
he was not provided documents by the management. 1st party workman reiterates that despite of his repeated request, 
the documents were not supplied to him. He was directed to appear in Enquiry Proceeding on 6-12-2000. Prior to his 
appearance in Enquiry Proceedings on 6-12-2000, enquiry was conducted on various dates from 16-9-00 till 20-11-08 
details given in Para-7. Workman reiterates that the documents requested by him were not supplied, his request to stay 
Enquiry Proceedings during pending of criminal case was not rejected. He was directed to cross examine witnesses of 
management without supplying documents. Enquiry Officer Shri M.D.Shadangi acted malafidely not allowing him 
proper opportunity for his defence. Enquiry Officer with malafide motive rejected his all the request to adjourn the 
enquiry. Enquiry was conducted exparte. He was not given proper opportunity for defence. Enquiry Officer violated 
principles of natural justice. Order of dismissal against him is illegal. Appeal preferred by workman challenging order 
of his dismissal, appeal was not decided within two months as per bipartite settlements. Appeal was rather decided after 
3 years. 1st party workman allegedly discrimination. He was not given proper opportunity for his defence. On such 
ground, workman prays to set aside order of his dismissal dated 29-10-01 and consequential benefits. 

3. 2“'* party filed Written Statement at Page 14/1 to 14/5 opposing claim of workman. 2”‘’ party reiterates that 
workman was provided document during Enquiry Proceedings. Workman was provided opportunity for his defence. 
Documents requested by him were supplied to workman. 1st party workman was given intimation of enquiry conducted 
against him. Intentionally he avoided to participate in Enquiry Proceedings. Notices sent to him were received 
undelivered from postal department. On 16-12-00, workman appeared before Enquiry Officer. Enquiry Officer was 
always open for demanding relevant documents for defence by workman. Workman was provided documents giving 
opportunity for his defence. Workman was not cooperating with Enquiry Officer. He was remaining absent for one or 
other pretext. Violation of principles of natural justice had been denied. That punishment of dismissal was imposed on 
the basis of conclusion and findings in Enquiry Proceedings. 2“‘’ party reiterates that punishment of dismissal imposed 
against workman is legal. 2"^ party further submits if enquiry is found illegal, management be permitted to prove 
misconduct. On such contentions, 2“'* party prays claim of 1st party workman deserves to be dismissed. 

4. 1st party submitted rejoinder on 22-11-07 reiterating his contentions in statement of claim. 

5. Management of 2"^ party also submitted rejoinder reiterating contentions in Written Statement. 

6. As per order dated 17-12-15, enquiry conducted against workman is found legal and proper. 

7. Considering pleadings on record and order on enquiry, the points which arise for my consideration and 
determination are as under. My findings are recorded against each of them for the reasons as below:- 


(i) Whether the misconduct alleged against 
workman is proved from evidence in Enquiry 
proceedings? 

In Affirmative 

(ii) Whether the punishment of dismissal imposed 
against workman is proper and legal? 

In Affirmative 

(ii) If not, what relief the workman is entitled to?” 

Workman is not entitled to any relief. 


REASONS 

8. Point No.l- As per order dated 17-12-15, enquiry conducted against workman is found legal. Management has 
produced documents of enquiry proceedings at Exhibit M-1. The chargesheet dated 29-7-00 issued to workman pertains 
to workman was involved in day to day cash transaction in the branch with motive to pocket and misappropriate the 
money received from various customers by way of non entry of the name to the credit of their respective accounts, 
indulged in fraudulent activities by way of entering various transactions in the customers pass books without 
appropriating the money received against their accounts with the Bank. That after issuing tokens, he was supposed to 
debit instruments to their respective accounts in the ledger after ensuring availability of adequate funds. Workman with 
fraudulent motive debited numerous documents in corresponding ledger. Accounts did not contain adequate balance, 
the details of Saving Bank Accounts and dates of deposits, amounts are given in the chargesheet. Workman was alleged 
to have committed various fraudulent acts. In Enquiry Proceedings, evidence of MW-1 B.K.Prabhakar and MW-2 
M.K.Jha is recorded exhaustively running into several pages and large number of documents ME-1 to ME-226 onwards 
were produced in the Enquiry Proceedings. The scope of judicial review is limited. The evidence in Enquiry 
Proceedings cannot be re-appreciated. However I may refer to certain evidence pertaining to the transactions and 
activities carried by workman indicating involvement of workman in the fraudulent and irregular activities. MW-2 
M.K.Jha in his evidence says that documents Exhibit 224 to 226 bears signature of Shri B.L.Maheshwari and initials of 
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CSE. Signatures on Exhibit 224 and 226 was not matching with signature of Shri B.L.Maheshwari. signature of Shri 
Maheshwari was copied. Shri M.K.Jha in his further evidence says that he had found misappropriation of Rs. 3 Crore 7 
lakhs in the Bank. At page 2 of his statement, there is reference that workman was supplied zerox copies of the 
documents in 3 sets. MW-2 in his further evidence says he was working as Probationary Officer during 1994 to 1995 
and again Dec-99 to Dec 2000 in the branch. His further evidence shows that payment under document Exhibit 213 was 
received by CSE. Payment under Exhibit 214, 215 was received by Account holders. Exhibit 216 was passed by Shri 
Babulal Maheshwari. That Exhibit 59 was scroll was written by Babulal, entries in Exhibit 60 was written by different 
officials. In document ME-3 amount of Rs.232 and 2000 dated 25-3-96 - Rs. 25000 and 10,000 dated 20-1-97 were 
written by CSE., MW-2 Jha has reiterated in his further evidence that entries in ME-3 are in handwriting of CSE. Shri 
M.K.Jha in his further evidence has stated that he had gone through the records of branch for the period 1-9-96 till date. 
24 documents were produced containing SI.No. 198 to 221 were admitted in evidence at Exhibit ME-198 to 221. The 
cash scrolls of various dates , the witnesses has replied that in Exhibit ME-5,6 there was no credit of Rs.20000. ME- 
201 to 202 there was no credit of Rs.25000, 10,000. Witness has given repy w.r.t. entries in documents Exhibit ME- 
3,4,15,16,18,20,21 to 24, ME-24,25,26 to 28. MW-1 has also given reply w.r.t. various documents ME-28,29,30,31,32 
to 36. Enquiry Officer has considered the evidence while recording his findings . I have carefully gone through the 
evidence in Enquiry Proceedings. The findings of Enquiry Officer cannot be said without evidence. The findings of 
Enquiry Officer are not perverse. There is sufficient evidence to prove misconduct alleged against workman pertaining 
to irregularities and fraudulent transactions. For above reasons, I record my finding in Point No.l in Affirmative. 

9. Point No.2- In view of my finding in Point No.l charges of misconduct alleged against workman are proved from 
evidence in Enquiry Proceedings, question remains for decision whether punishment of dismissal imposed against 
workman is legal and proper. The evidence of management’s witness Shri M.K.Jha is clear that he found 
misappropriation of Rs. 3 Crore 17 Lakhs in the Bank. During Enquiry Proceedings, statements of witnesses of 
management were recorded w.r.t. entries in various documents and availability of funds. The proved misconduct 
alleged against workman is of serious nature. 

10. Shri A.K.Shashi relies on ratio held in case between 

West Bokaro Colliery versus Ram Pravesh Singh reported in 2009-I-LLJ-220 SC. Their Lordship held that the 
Industrial Tribunal setting aside dismissal of workman. Interference by Tribunal with findings in domestic enquiry not 
warranted. Standard of proof in departmental proceedings is different from that in a criminal case. 

Considering my finding on Point No.l that charges/ misconduct alleged against workman and looking to the 
gravity of misconduct proved, punishment of dismissal imposed against workman cannot be said disproportionate, no 
interference is justified. 

Shri A.K.Shashi also relied on ratio held in case between Regional Manager, UPSRTC Etawah and others versus 
Hotilal and another reported in 2003(3)SCC-605. Their Lordship dealing with misconduct and penalty held scope of 
judicial review is very limited and restricted to exceptional cases. The Court must give reasons for holding the 
punishment to be not commensurate with the charges. A mere statement that the punishment was disproportionate 
would not suffice not only the amount involved but the mental set up, the type of duty and similar relevant 
circumstances have to be taken into consideration to decide the proportionality of the punishment. If the charged 
employee holds a position of trust where honesty and integrity are inbuilt requirements of functioning held the matter 
should be dealt with iron hands and not leniently. Hence the termination of the services of a bus conductor for carrying 
ticketless passengers in the SRTC bus upheld that such misconduct had caused to the state only a loss of Rs.l6/-. 

In present case, amount involved in the fraud is 3 crore 17 lakhs as per evidence of MW-2 M.K.Jha. No 
interference is justified in the punishment of dismissal imposed against workman. 

11. Shri A.K.Shashi also relies on ratio held in case between Janatha Bazar versus Secretary, Sahakari reported in 
AIR 2000-SC-3129. The detailed discussion of the ratio held in the case is not necessary in view of amount involved in 
fraud in present case was Rs. 3 Crore 17 Lakhs. For the same reasons, I am not inclined to give detailed narration of 
ratio held in case between P.Balan Nair versus Superintendent of post Officers, Thalassery reported in 2001 
LAB.I.C.3201. I conclude that considering the large amount involved in the fraudulent act, misconduct proved against 
workman punishment of dismissal against workman is proper and legal. For above reasons, I record my finding in Point 
No.2 in Affirmative. 

12. In the result, award is passed as under:- 

(1) The action of the management in relation of Dena Bank in dismissing Shri Madan Mohan Dwivedi, Clerk, 
Ambagarh Chowki branch vide order No. DB/ROI/PER/1928/2001 dated 29-10-01 is legal and proper. 

(2) Workman is not entitled to any relief. 


R. B. PATLE, Presiding Officer 
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New Delhi, the 2nd January, 2017 

S.O. 46. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Delhi (filed under Section 2-A in the matter of (I.D. No. 34 of 2012) as shown in Annexure, in the industrial dispute 
between the employers in relation to the management of M/s. lAL Airport Services Limited and their workmen, which 
was received by the Central Government on 02.01.2017. 

[No. L-20013/2/2017-IR (CM-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

IN THE COURT OF SHRIAVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.l, KARKARDOOMA COURT COMPLEX, DELHI 

ID No. 34/2012 


Shri Anil Kumar Rathore & Others, 

S/o Shri Ishwar Singh & Others 
R/o House No.2, Type 3, 

Delhi Police Colony, 

Sector 19A, Dwarka, 

New Delhi ... Applicants 

Versus 

The Chief Operating Officer, 
lAL Airport Services Limited, 

Safdarjung Airport, 

New Delhi .. .Management 

AWARD 

Brief facts giving rise to the present claim are that the claimants herein directly filed a petition under Section 2A 
of the Industrial Disputes Act, 1947(in short the Act) with the averments that the claimants were working with the 
management from 24.05.2004 as Security Sub-Assistant and they were initially appointed for a period of 2 years with 
fixed remuneration of Rs.5500.00 per month and after successful training their salary was Rs.6500.00 per month. Copy 
of letters of appointment is Annexure PI and particulars of the workmen are given in Annexure P2. 

2. It is the case of the workmen that on 25.10.2008, union of the claimants represented to the President of India as 
well as Prime Minister to look into their grievances regarding non-grant of medical facilities by the management, 
including ESI etc. They were also not being given benefits of EPF though number of workmen deployed by the 
management was more than 20. Thereafter, on 29.01.2009, management held a meeting with the union of workmen as 
is clear from the minutes dated 29.01.2009 of the union. However, nothing was done by the management. Thereafter, 
workmen wrote to the management regarding silent march from 01.06.2009 as a mark of peaceful protest. Workmen 
also wrote to the Central Provident Fund Commissioner regarding their working conditions vide letter dated 
19.05.2009. later on, vide letter dated 21.05.2009, management intimated the union of the workmen that decision on 
the demands of the work is being taken and the workmen were warned not to wear black ribbon as it was tarnishing the 
image of the management. Thereafter, on 24.05.2009, reminder was sent by the union to the management. Workmen 
were never absent from duties even for one day and they were only wearing black badges during working hours as a 
mark of peaceful protest. Management started issuing warnings to the various workmen as is clear from letters dated 
29.05.2009. Finally, on 31.05.2009, 01.06.2009 and 05.06.2009 as a retaliatory measure, management services of the 
workmen without notice in violation of the provisions of the Act. Order of termination is totally illegal and void. On 
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02.09.199, workmen were told not to report for duties as their services stood terminated. Workmen took up the matter 
with the ALC, who issued letter for amicable settlement of the dispute. Conciliation proceedings failed as is clear 
from Annexure P4. Since no decision was taken by the ALC within a period of statutory period of 45 days, as such, 
claimants filed a direct claim with this Tribunal under sub-section 2 of Section 2A of the Act. Claimants challenged 
the impugned orders of termination before the Hon’ble High Court of Delhi and High Court vide order dated 
12.12.2011, held as under: 

‘Counsel appearing on behalf of the petitioner seeks leave to withdraw this petition with liberty to approach the 
concerned Tribunal under the Industrial Disputes Act. 

Leave and liberty granted. In view of the pendency of this petition since 2009 it is expected that the Industrial 
Adjudicator shall dispose of the proceeding to be filed before it, if any, as expeditiously as possible. 

The writ petition is dismissed as withdrawn.’ 

3. It was against this background that workmen directly approached this Tribunal under provisions of sub-section 2 
of Section 2A of the Act and filed the present claim. 

4. Management demurred the case of the claimant by taking various preliminary objections, inter alia of 
maintainability etc. There is reference to the proceedings before the Regional Labour Commissioner on 15.05.2009 
regarding payment of additional benefits and remuneration, which were not being given to the workmen. It was during 
currency of the said proceedings, employees stated that their services were terminated and the said conciliation also 
failed, as is clear from failure report dated 19.10.2009. It is also alleged that the claim is not maintainable against the 
management as it has closed its operations and activities with effect from 30.09.2010 by following due process of law. 
Winding up process was completed on 25.03.2011. However, it is admitted that recruitment of the workman was done 
on fixed term contract in the category of sub Assistants by lAL AST Since lAL ASI had not commenced operation, 
persons so engaged on fixed term contract were deputed to Airline Allied Services, an allied company of Indian 
Airlines Ltd. Payment of consolidated monthly remuneration of the Sub Assistants were made by the Airlines Allied 
Services Ltd. Sub Assistants, workmen herein, were mainly deployed to carry out airport handling and security 
activities for flights. Terms and conditions of services are fully mentioned in the letter of contract issued to each 
workman. Remuneration and benefits were given to the claimants as per letter of contract. There is also reference to 
threats given by the workman and issuance of office order dated 21.05.2009. Finally, vide letter dated 05.06.2009, it is 
clear that workmen had voluntarily abandoned their respective duties. As such workmen were asked to surrender their 
PIC and other properties to the management. Management has denied material averments contained in the statement of 
claim. It is also denied that the workmen were receiving Rs.6500.00 per month as salary. There were employed on 
fixed term of appointment for a period of 2 years on consolidated remuneration. Management had tried its level best to 
redress the general grievances of the workmen. However, the workmen resorted to illegal strikes. It is specifically 
denied that on 31.05.2009, 01.06.2009 and 05.06.2009, management terminated services of the workmen herein. 

5. Against this factual background, this Tribunal, on the basis of pleadings of the parties framed the following 
issues: 

(i) Whether the claimants were engaged as Sub-Assistants by the management? 

(ii) Whether the claimants rendered continuous service for more than 240 days in preceding 12 months of the 
date when their services were terminated? 

(iii) Whether termination of the services of the claimants amounts to retrenchment? 

(iv) Whether the management failed to comply with provisions of Section 25(F), 25(G) and 25(H) of the 
Industrial Disputes Act, 1947? 

(v) Whether the activities of the management have been closed since 30.09.2010? If yes, its effects. 

(vi) To what relief the claimants are entitled? 

6. Claimants, in order to prove their case against the management examined Shri Sanjeev Kalkal as WWl, who 
tendered in evidence his affidavit, Ex.WWl/A and documents Ex.WWl/1 to Ex.WWl/5. Management, in order to 
rebut the case of the workmen, examined Shri Dharam Dass as MWl, whose affidavit is Ex.MW 1/A and documents 
Ex.MWl/1 to Ex,MWl/72 were also tendered in evidence. 

7. Arguments were heard at the bar. Shri Rakesh Mudgal, authorized representative, advanced arguments on behalf 
of the claimant. Shri Ranjan Jha, authorized representative, raised submissions on behalf of the management. 

8. Before I proceed to consider the comparative merits of the claim raised in the petition, it is pertinent to mention 
that the learned A/R for the management has raised a legal question regarding maintainability of this petition before 
this Tribunal. Both the authorized representatives of the respective parties agreed that the question of maintainability 
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of the petition is purely legal in nature and the same can firstly be decided by this Tribunal and in case this Tribunal 
holds that the petition is legally maintainable under Section 2A of the Act, only then there is need to give findings on 
the issues on merits. 

9. Shri Ranjan Jha, authorized representative appearing on behalf of the management, strongly urged that the 
petition filed under Section 2A of the Act is not legally maintainable inasmuch as the same has been filed collectively 
by the workmen and it is not by the union of the workmen herein who has approached this Tribunal for adjudication of 
the claim of the workmen. In this regard, learned A/R for the claimant referred to the provisions of Section 2A of the 
Act as well as other provisions of the Act so as to urge that only individual workman can file direct claim before an 
Industrial Tribunal and in case there are other workmen, the industrial dispute can be adjudicated by the Industrial 
Tribunal only when there is reference to such Tribunal either under Section 10 of the Act or when the case of such 
individual workmen is covered by Section 2A of the Act. Since in the present case, in the contention of the learned 
A/R for the management, neither there is reference under Section 10 of the Act nor individual workman has filed this 
petition in terms of the provisions of Section 2A of the ID Act, As such, claim filed collectively by the workmen is not 
legally maintainable. Learned A/R for the management also put strong reliance upon the following cases, as well as 
certain other authorities, to which I would be referring in the subsequent paras, while drawing my conclusion: 

1. Punjab Dairy Development Corporation Vs Presiding Officer, Industrial Tribunal (2016 Lab.IC 2716), 

2. Lord Krishna Textile Mills/National Textile Corporation Ltd. vs. Ram Pal Singh (2015) LLR 77) 

3. Rajendra Singh Vs. State Bank of India (2015) LLJ 630 

4. P. Virudachalam & Ors vs The Management Of Lotus Mills & Anr (1998 (1) SCC 650). 

5. Bharat Heavy Electricals Ltd. Vs. Anil (2007) SCC 610 

10. Per contra, Shri Rakesh Mudgal, authorized representative appearing on behalf of the workmen, urged that when 
evidence has been adduced by the parties on merits, it is not proper at this belated stage to entertain objection of 
maintainability of the claim petition by the management. In this regard, reliance was placed upon the case of 
Maharashtra General Kamgar Union Vs. — Haldyn Glass Works (220 (2) LLJ 273). It was urged that legal 
technicalities or procedural formalities should not stand in the way of the poor workmen who has approached this court 
on the direction of the Hon’ble High Court for redresssal of their grievance. 

11. At this Juncture, it is appropriate to refer to the provisions of Section 2A of the Act, since it is relevant in the 
context of the controversy involved in the present case and the same is as under: 

“Section 2A : Dismissal, etc., of an individual workman to be deemed to be an industrial dispute.- Where any 
employer discharges, dismisses, retrenches, or otherwise terminates the services of an individual workman, 
any dispute or difference between that workman and his employer connected with, or arising out of, such 
discharge, dismissal, retrenchment or termination shall be deemed to be an industrial dispute notwithstanding 
that no other workman nor any union of workmen is a party to the dispute. 

2. Notwithstanding anything contained in section 10, any such workman as is specified in sub section (1) 
may make an application direct to the Labour Court or Tribunal for adjudication of the dispute referred to 
therein after the expiry of forty five days from the date he has made the application to the Conciliation Officer 
of the appropriate Government for conciliation of the dispute, and in receipt of such application the Labour 
Court or Tribunal shall have powers and jurisdiction to adjudicate upon the dispute, as it if were a dispute 
referred to it by the appropriate Government in accordance with the provisions of this Act and all the 
provisions of this Act shall apply in relation to such jurisdiction as they apply in relation to an industrial 
dispute referred to it by the appropriate Government. 

3. The application referred to in sub-section (2) shall be made to the Labour Court or Tribunal before the 
expiry of three years from the date of discharge, dismissal, retrenchment or otherwise termination of service as 
specified in sub- section (1).” 

12. It is clear from perusal of provisions of the above section that Parliament, in its wisdom, inserted this provision to 
help individual workman to approach the Tribunal in case of an industrial dispute concerning discharge, dismissal, 
retrenchment or termination of such individual workman and this provision was inserted in the Act as it was noticed 
that in some of the cases Trade Unions were not ventilating grievances of individual workman before appropriate 
forums, i.e. Conciliation Officer etc. nor they were filing cases before the Industrial Tribunals on account of ulterior 
consideration of being under the pressure of the management. This is really a salutary provision in as much as 
protection has been given to individual workman to directly approach the Tribunal in case grievance of the workman 
arises from discharge, dismissal, retrenchment or termination of such workman by the management. 
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13. Admittedly, in the present case, all the workmen have directly filed claim under Section 2A of the Act, not 
through their union. Though it is an industrial dispute, but the larger question before this Tribunal is whether the 
workmen herein could have collectively filed the claim under Section 2A of the Act when they have not approached 
their union regarding their wrongful dismissal or termination. Their case is not apparently covered by Section 2 A (2) 
of the Act. 

14. It has been held in the case of Punjab Dairy Development Corporation (supra) by the High Court of Punjab and 
Haryana that provisions of Section 2A of the Act is attracted only in case where individual workman has approached 
the Tribunal when order of discharge, dismissal, retrenchment or termination etc. has been passed by the management. 
Provisions of Section 2(A) would not be applicable when collective dispute affecting large body of workmen, is being 
filed directly by such workmen without the help of their respective union. In fact, such dispute is to be addressed 
collectively by the use of machinery provided under the Act. Though in the present case mater was taken through the 
union before the ALC regarding payment of wages, payment of medical benefits, ESI, PF etc. as is clear from the 
record, i.e. minutes of conciliation dated 10.06.2009. However, in the said proceedings, there was reference to the 
termination of services of 21 workmen who were forced to stop work by the management. Thus contention of the 
management that there was no proper espousal as well as conciliation proceedings with respect to termination of the 
workman herein is without any merit. Tribunal cannot adopt a pedantic approach so far as conciliation proceedings 
before the ALC is concerned. 

15. As discussed above, though the workmen took the matter regarding non- payment of medical facilities and other 
service conditions regarding payment of ESI, PF etc. by the management, however, during conduct of such proceedings 
services of the workmen appear to have been done away with and it is on account of this reason there is reference to 
termination of services of the workmen in the proceedings dated 10.06.2009 of the ALC. 

16. Having said so, the residual question finally is whether the petition filed collectively and directly under section 
2(A) of the Act by the claimants herein, not through their union is legally maintainable. While discussing provisions of 
Section 2(A), it has been held, as is clear from the above judgments, that only case of individual workman is covered 
by the said sub section. 

17. In the Punjab Dairy Development Corporation and ors. case (Supra) a similar contentions was raised on behalf of 
the workman that though under section 2 (A) only the claim of individual workman can be agitated before the tribunal, 
however, there is no embargo in the statute for the workman not to file joint petition or collective petition on behalf of 
more than one workman. This contention was rejected out-rightly by the High Court in the following words 

“ 9. I have heard learned counsel for the parties and appraised the paper book and as well as case law 
cited by the learned counsel for the petitioner-Management at bar and am of the view that the plea taken by the 
management has substance, much less, force and is duly supported by a ratio decided called out by Andhra 
Pradesh High Court in Bayer Bio Science Pvt. Ltd.’s case (Supra). The reading of Section 2(A) of the 
Act is clear and unambiguous. There is no doubt that parliament in its wisdom while incorporating the 
provisions meant with claim of individual workman by using expression ‘individual workman’ in Section 2-A 
of the Act and also by adding non obstante clause in sub-section 2 of the Act with preface of ‘such workman’ 
as specified above. 

(ii) Keeping in view the aforementioned legal position of law, this Court is of the view that collective 
claim petition field directly by the workmen before the Labour Court is not maintainable. The workman 
would be within their rights to claim lodge/file in their individual capacity, if any cause of the action 
survives.” 

18. There is another judgments of Hon’ble High Court of Delhi in the case of Lord Krishna Textile Mills/National 
Textile Corporation Ltd. Vs Rampal Singh and Ors. 2015 LLR747. Wherein, almost under the similar circumstances 
the High Court dealt with the questions of the termination of service of several workmen by the management. It was 
also the contention of the management that there was no espousal of such dispute by the union of the workman. The 
High Court by holding as under : 

“25. It is pertinent to state here even at the cost of repetition that a Tribunal/Labour Court would get 
jurisdiction to decide a dispute only when it is properly espoused under the provisions of the ID Act. In such a 
case, any objections to non-espousal or improper espousal cannot be brushed aside lightly by the 
Tribunal/Labour Court rather, must be heard and decided before hearing the parties on merits. Further, merely 
because a party to a dispute had not objected to the terms of reference would not be sufficient enough a ground 
not to entertain objections to proper espousal of a dispute. As I have already observed that the issue of 
espousal goes to the root of the matter, hence objections, if any to espousal must be decided first before a 
tribunal goes any further to decide on the merits of the dispute.” 
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19. There are also observation in the above judgment that an industrial dispute can be raised under section 2 (A) of 
the Act only by individual workman and such an individual dispute would fall under the definition of the industrial 
dispute as define in section 2 (A) of the Act. It is clear from the record that in the present case matter was taken 
through the union before ALC regarding the payment of wages, Medical benefits and ESIPE etc. as is clear from the 
minutes of conciliation dated 10-06-2009. Yet the matter regarding the termination of the services of the workman was 
never espoused before the union of the workman. In fact, the services of the workman were terminated when 
conciliation proceeding were in progress before ALC. 

20. Even if it is assumed that espousal of the case of workman is not necessary when the order of termination has 
been passed against the individual workman. In as much as section 2 A of the Act gives liberty to the individual 
workman to directly file the case before the tribunal/Court. But the position in the case on hand is different as 
“ collective petition ” has been filed in respect of several workmen directly by such workman through their advocate or 
A/R. Though this tribunal initially was of the view of that it is simply a procedural infirmity and non compliance of 
the same should not be fatal to such proceeding involving several workmen. The tribunal was also of the view that act 
is a social and beneficial legislation and legitimate claim of workmen can not be defeated on trivial ground. However, 
having regard to the ratio of the law in Punjab Dairy Development Corporation case as well as Lord Krishna Textile 
Mills/ National Textile Corporation Ltd. Vs Rampal Singh and Ors. Cases, (Supra) this tribunal is left with no 
discretion in the face of emphatic pronouncement of the law in the said rulings. In Lord Krishna Textile Mills/ 
National Textile Corporation Ltd. Vs Rampal Singh and Ors. Case, the Hon’ble High Court went to the extent of 
observing that an individual dispute not espoused by the union or a substantial number of workman is not an industrial 
dispute. It was also observed that issue of espousal goes to root of the case and must be decided as preliminary issue 
and industrial tribunal would get jurisdiction to decide dispute only when it is properly espoused. In the said case 
worker had individually filed the petition and question of espousal was raised by the management when both the parties 
have concluded the evidence. Thus, an individual dispute can become an industrial dispute only when the same falls 
within the conditions contained in the said section. 

21. Yet, again in the case of Sh. Rajendra Singh case (supra) the Hon’ble High Court considered the ambit and scope 
of section 2 (A) of the Act. vis-a-vis the provision of section 10 (4 A) inserted by Delhi Government. In this case, the 
workman who was in the bank was removed after holding during enquiry and aggrieved workman filed petition before 
the tribunal without complying with the provisions of Sub-section (2) of section 2(A) of the act. The tribunal rejected 
the claim petition for not complying with the above provision and workman preferred writ petition against the order of 
the tribunal. It was contended on the behalf of workman that requirement to approach the Conciliation machinery as 
provided under sub section 2 of Section 2 A, was not mandatory as Section 10 (4A), notwithstanding provisions of 
Section 2A provides that the workman could raise industrial dispute and approach the industrial tribunal without going 
through the procedure for conciliation. This contention of the workman was rejected by the Hon’ble High Court by 
holding as under: 

17. The repugnancy between Section 2A and 10(4A) of the ID Act satisfies the said three conditions laid down 
in 'Karunanidhi v. Union of India' (supra) and therefore applying the principles enumerated under Article 
254 of the Constitution in the light of „Govt. of A.P. v. J.B. Educational Society" (supra), it is beyond any 
reasonable uncertainty that Section 2A of the ID Act (introduced by Central Amendment Act 24 of 2010) shall 
prevail over Section 10(4A) of the ID Act (introduced by State Amendment Act). 

18. Further, Section 2A of the ID Act begins as, "(2) Notwithstanding anything contained in Section 10." 

which implies that this Section has an overriding effect not only over the provisions ofSection 10 of the ID 
Act but also its State amendments. I am of the view that the Central Amendment Act, 2010 was passed while 
keeping in perspective the amendments made to Section 10 and with the use of the aforementioned words it 
seeks to achieve an overriding effect over the amendments made to Section 10 of the ID Act. 

19. The expression "Notwithstanding" was interpreted by the Apex Court in „ Chandavarkar Sita Ratna Rao 
V. Ashalata S. Guram' (1986) 4 SCC 447 wherein it was of the view that: 

"67. A clause beginning with the expression "notwithstanding anything contained in this Act or in 
some particular provision in the Act or in some particular Act or in any law for the time being in 
force, or in any contract" is more often than not appended to a section in the beginning with a view to 
give the enacting part of the section in case of conflict an overriding effect over the provision of the 
Act or the contract mentioned in the non obstante clause. It is equivalent to saying that in spite of the 
provision of the Act or any other Act mentioned in the non obstante clause or any contract or 
document mentioned the enactment following it will have its full operation or that the provisions 
embraced in the non obstante clause would not be an impediment for an operation of the enactment. 
See in this connection the observations of this Court in South India Corpn. (P) Ltd. v. Secretary, 
Board of Revenue, Trivandrum [AIR 1964 SC 207, 215 : (1964) 4 SCR 280] 
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the present case, since the aforesaid judgment was on the interpretation and the applicability of Rule 40(1) (i) 
(c) of the U.P. Industrial Disputes Rules.” 

25. I have also gone through the ratio of the law in Maharashtra General Kamgar Union Vs. Haldyn Glass Works 
(220 (2) LLJ 273) and management in the said case dismissed large number of workman, the appropriate government 
referred the dispute to the industrial tribunal by clubbing the case of several workmen together in one reference. The 
management had taken the objection in the reply that reference was not legally maintainable as it was a case of 
individual dispute under section 2 (A) and not an industrial dispute under section 2(K) of the industrial Act. It was also 
urged by the management that substantial number of workman are not on the side of the claimants union and claimants 
union was unrecognized union. The Labour Court held that it is an “ individual dispute” as such reference is not 
maintainable there after a writ petition was filed by the workman union and the order of the Labour Court holding that 
reference was not maintainable as it was not espoused by the substantial number of workman or recognized union was 
set aside. The above ratio does not help the case of the workman herein for the simple reason that there is no reference 
made by Appropriate Government under the Act. Moreover, the above case was under the provision of section 36 of 
Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour Practices Act. This tribunal is also of the 
considered view that if a reference had been made under section 10 of ID Act by the Appropriate Government, the legal 
position would have been different and case of several workman would have certainly been covered under section 10 of 
the Act. In that eventuality the objection regarding maintainability would not arise. 

26. It is clear from the perusal of the above Para that question of filing collective/Joint petition under section 2 (A) of 
the Act was not at all under consideration before the Hon’ble apex Court, as such ratio of this ruling is not of any help 
to the workmen. 

27. As a result of the above discussion, it is held that joint claim petition / collective petition in aspect of several 
workmen filed directly under section 2 (A) of the industrial dispute Act 1947 is not legally maintainable. However, it 
is made clear that workman herein would be at liberty to file claim before this tribunal after following the due 
procedure under the I.D. act, and the observations made above would not stand in the way of workman filing such 
petitions. An award is accordingly passed. Let this award be sent to the appropriate Government, as required under 
Section 17 of the Industrial Disputes Act, 1947, for publication. 

Dated : December 2, 2016 

A. C. DOGRA, Presiding Officer 

^ 3 2017 
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New Delhi, the 3rd January, 2017 

S.O. 47.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 57/12) of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial Dispute between the management of Western Coalfieds 
Limited and their workmen, received by the Central Government on 03.01.2017. 

[No. L-22012/194/2011-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/57/12 

Shri Bharat Singh, 

General Secretary, 

Sanuket Coyla Mazdoor Sangh (ATAC), 

Eklehra, Chhindwara 


.. .Workman/Union 
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Versus 

Deputy Area Manager, 

WCL, Shivpuri Sub Area, 

Pench Area, 

Chhind wara ... Management 

AWARD 

Passed on this 18* day of October 2016 

1. As per letter dated 20-4-12 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No. 
L-22012/194/201 l-IR(CM-II). The dispute under reference relates to: 

“Whether the action of the Sub Area Manager, WCL, Shivpuri Sub Area in not providing compassionate 
appointment to Kumari Deepali Chourasia, dependent sister of Late Shri Deepak Chourasia is legal and proper? 
If not, to what relief Ku. Deepali Chourasia is entitled to?” 

2. After receiving reference, notices were issued to the parties. 1st party claimant submitted statement of claim 
through General Secretary, SKMS Union. The case of 1st party claimant is that Deepak Chourasia was appointed on 
1-6-92, he was given token No. 841. Father of Late Rajak Chourasia namely Chagan Chourasia was working in DP 
No.2. he died on 25-1-09. His name was removed from muster roll as per 4* NCWA, the dependents of deceased 
employee were provided benefit of dependent employment under para 9.4.2. the father of Deepak Chourasia had died 
earlier in time. That after death of Deepak, he left his unmarried sisters as his dependents. Late Deepak was appointed 
in place of his father. Unmarried sister of Deepak had submitted applications for employment. Management shows 
inability to provide employment to them. Late Deepak died unmarried. Entries are recorded in his service record. The 
names of his sisters were recorded as his dependents. As per bipartite agreement, person residing with deceased 
workman is treated as his dependent. It is reiterated that Ku. Deepali Chourasia was dependent of Late Deepak. 1st 
party prays for appointment on compassionate ground. 

3. 2“'* party management filed Written Statement on 14-3-14 opposing claim of 1st party. 2"^ party submits that 
deceased Deepak was appointed on 1-6-92. He was deployed at Vishnupuri underground Mine No.2 Shivpuri Sub 
Area. He died on 25-2-09. The scheme for employment to dependents came into effect from 1-1-1979. The dependent 
employment is provided for wife, husband, unmarried daughter, son legally adopted son. If no such direct dependent is 
available for employment younger brother, widow daughter or son in law residing with deceased almost wholly 
dependent on earnings of deceased workman. It is reiterated that dependent be considered for employment should be 
physically fit and suitable for employment age not more than 35 years. Provisions of dependent employment were 
carried further in NCWA-III, IV,V,VL Clause 9.3.0,9.4.0, 9.5.0 of NCWA-VI, NCWA-IX revised scale was jointly 
prepared. It is reiterated that unmarried sisters are not included for dependent employment. The scheme introduced as 
per NCWA-VI also provided for payment of monetary benefits Rs.6000 from 1-5-08. In case of death either in 
accident or due to other reasons or medical unfitness, if no employment has been offered, the male dependent of 
concerned workman is of below 12 years of age was to be kept on live roster till attaining age of 18 years. If the 
dependent is on live roster, female dependent would be paid monetary compensation. Gratuity ceiling is upto Rs.lO 
Lakhs. 2“‘* party submits that unmarried sister are not included for dependent employment. Therefore the claim of 1st 
party for compassionate appointment cannot be allowed. 

4. 1st party filed rejoinder reiterating contentions in statement of claim. It is submitted that amount of gratuity was 
paid to 1st party claimants as dependent of deceased workman. 

5. Considering pleadings on record, the points which arise for my consideration and determination are as under. My 
findings are recorded against each of them for the reasons as below:- 


(i) Whether the action of the Sub Area Manager, 
WCL, Shivpuri Sub Area in not providing 
compassionate appointment to Kumari Deepali 
Chourasia, dependent sister of Late Shri Deepak 
Chourasia is legal and proper? 

In Affirmative 

(ii) If not, what relief the workman is entitled to?” 

Claimant Deepali is not entitled to any relief. 
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REASONS 

6. The term of reference pertains to denial of dependent employment to Deepali Chourasia sister of deceased 
workman Deepak. Affidavit of evidence is filed by Deepali Chourasia. In her affidavit, she has stated that Deepali was 
appointed on -6-92 in Vishnupuri mine , token No. 841 was given to the deceased worker. Deepak died on 25-1-09, she 
was residing with Deepak Chourasia. As such she was dependent on him. In her cross-examination, claimant Deepali 
says Deepak was her brother, he was working during 1994 to 2009. Deepti is her sister, Deepak was elder to her. He 
was not married. That she and her elder sister are not married. Their parents are not alive. They reside in their house 
earlier they were residing in rented house of one Yadav, she is not doing any work. Her sister is doing work of stitching 
blouse and falls and sarees earning Rs. 1-2000 per month. They also own two shops- rent of Rs.2000 per month is 
received from those shops. She had submitted application for employment her sister had not submitted application. 

7. Management filed affidavit of evidence of witness Shri P.Subramani supporting contentions in Written Statement 
filed by 2““* party. It is submitted that unmarried daughters are not covered for dependent employment as per NCWA 
VI. Management’s witness has proved Exhibit M-1. In his cross, management witness says amount of gratuity of 
deceased was paid, payment of PE amount was pending he shown readiness to produce rules regarding compassionate 
dependent employment. Copy is marked at Exhibit W-9. 

8. Management has also produced copy of NCWA-II which is marked Exhibit M-2. Clause 10.4.2 of NCWA-II 
deals with employment of one dependent of workman who dies while in service, the dependent for this purpose means 
wife, husband as the case may be, unmarried daughter, son and legally adopted son. If no such direct dependent is 
available for employment younger brother, widow daughter or son in law residing with deceased almost wholly 
dependent on earnings of deceased workman. Para 10.4.2 provides dependent be considered for employment should be 
physically fit and suitable for employment age not more than 35 years. The unmarried sister is not covered as 
dependent in NCWA-II. 

9. 1st party has produced documents Exhibit W-1 copy of affidavit of Shri Deepak Kumar showing Deepti and 
Deepali as his sisters dependent on him. Exhibit W-2 is copy of application submitted to WCL, Pench Area w.r.t. 
dependents of Deepak and amount of Gratuity, Group Insurance, Exhibit W-3 is office order dated 31-3-01 after death 
of Deepak Kumar on 25-1-09, his name was removed from roll. Exhibit W-4 is service register, details of Late Deepak 
are recorded. Exhibit W-5 is copy of particulars of late Deepak - date of death is shown 1-7-71, his date of appointment 
was June 1992 and unmarried. Exhibit W-6 is the part of Exhibit W-5 itself. Exhibit W-7 is copy of application 
submitted by Deepti. Exhibit W-8 is joint photograph. All those documents cannot establish that the claimant Deepali is 
entitled to dependent employment. As the provisions of NCWA-II discussed earlier are clear that unmarried sister is not 
covered for dependent employment. Action of 2“'* party denying dependent employment cannot be said illegal. For 
above reasons, 1 record my finding in Point No.l in Affirmative. 

10. In the result, award is passed as under:- 

(1) The action of the management denying dependent employment to Deepali Chourasia is legal. 

(2) Ku. Deepali Chourasia is not entitled to any relief. 

R. B. PATLE, Presiding Officer 

M 3 2017 
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New Delhi, the 3rd January, 2017 

S.O. 48. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/2015) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the industrial dispute between the management of Gramin Bank of 
Aryavart and their workmen, received by the Central Government on 03.01.2017. 


[No. L-12011/35/2015-IR (B-I)] 
B. S. BISHT, Section Officer 




’TOT ^ 7, 2017/^ 17, 1938 


143 


ANNEXURE 

IN THE LOK ADALAT / PRESENT BEFORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOR COURT, KANPUR 

Industrial Dispute No. 31 of 2015 

Between: 

The Member, 

State Working Committee of U P Bank Workers Organization, 

3/13, Mathura Nagar, 

Aligarh. 

And 

The Chairman, 

Gramin Bank of Aryavart, 

A-2/46-, Vijay Khand, 

Gomti Nagar, 

Lucknow, 226010. 

AWARD 

1. Central Government, Mol, New Delhi, vide notification no. L-12011/35/2015-IR (B-1) dated 23.06.2015, has 
referred the following dispute for adjudication to this tribunal. 

2. Whether the action of the management of Chairman, Gramin Bank of Aryavart, Lucknow, declining payment of 
Bonus to the Safai Karamchari for the financial year 2012-13 and also declining payment of equal wages to equal work 
to Safai Karmachari posted in various branches of the bak is just and legal? And if not, what relief the concerned 
workmen are entitled to? 

3. It is pertinent to point out here that there is no mention in the reference order as to on whose behalf the present 
reference has been raised by the union and also it is not known the name of the workers. 

4. After receipt of the present reference order from the Government of India, Mol, New Delhi, notices were issued 
to the parties but neither the union nor the workers put their appearance in the case on the date fixed in the case nor 
filed any claim statement in support of their claim. 

5. Therefore, from the above it appears that neither the worker nor the union is interested in prosecuting their case, 
therefore, in the circumstances of the case the tribunal is totally handicapped to answer the reference except holding 
that the union is not entitled to any relief for want of pleadings and proof. 

6. Reference is, therefore, answered accordingly against the union. 

SHUBHENDRA KUMAR, Presiding Officer 


^ 3 2017 
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New Delhi, the 3rd January, 2017 

S.O. 49. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 02/2012) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the industrial dispute between the management of North Central 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41012/55/2011-IR (B-I)] 
B. S. BISHT, Section Officer 
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ANNEXURE 

BEFORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOR COURT, KANPUR 

Industrial Dispute No. 02/2012 

Between: 

Sri Rameh Kumar Chaurasia, 
son of Nand Lai Chaurasia, 
c/o Sri Lalta Prasad Bajpai, 

118/6, Shastri Nagar, 

Kanpur 

And 

The Divisional Railway Manager, 

North Central Railway, 

Allahabad 

AWARD 

1. Central Government, Mol, New Delhi, vide notification no.L-41012/55/201 l-IR(B-l) dated 02.01.12, has 
referred the following dispute for adjudication to this tribunal. 

2. Whether the action of the management of North Central Railway, in terminating the services of Sri Ramesh 
Kumar Chaurasia son of Sri Nand Lai Chaurasia w.e.f. 23.11.06 is legal & Justified? To what relief the workman is 
entitled? 

3. The case of the worker is that he was appointed on 24.09.94 as Senior Halwai in canteen GMC Juhi Yard. He 
also stated that an application was moved by him for his appointment and o the basis of his application, he was 
interviewed and medical was also done by the railway doctor. It is also stated that the canteen was the Railway 
Employees and the earning of the canteen was deposited with office clerk ri Har Charan Singh. The worker stated that 
he has worked from 24.09.94 to 23.11.06 continuously and his services were terminated without any orders in writing 
in breach of section 25F of the Act. On 23.11.06, ADRM, Sri Ravindra Kumar Gupta siezed the canteen with the help 
of RPF Inspector Sri R K Mishra and also terminated the service of the worker without any charge sheet and domestic 
inquiry. 

4. On the basis of above allegations the worker has prayed that he be directed to be reinstated in the service with 
back wages etc. 

5. The opposite party filed their reply vehemently denying all the allegations of the worker. It is alleged by the 
opposite party tht the worker was never appointed by the management nor any application was invited from the worker 
for the post of halwai and no he was interviewed at any point of time by the railway administration, hence there is no 
question of inviting any application nor he was interviewed for any post by the railway administration. In fact the said 
canteen was not run by the railway administration but, the said canteen was for the railway staff and run by the union. 
As the worker was never appointed, therefore, question of making payment of wages to him through vouchers by the 
office of Chief Area Manager or by the Area Operating Manager does not arise. There is certain procedure for 
recruitment in the railway department and without following the same no person can be appointed . As the canteen was 
run illegally hence the same was seized. The worker has filed the case against the railway without any sufficient cause, 
hence the case of the worker is liable to be rejected. 

6. The worker vide application no.18.04.2012 has filed 26 documents which are in the nature of photocopies. 
Worker has not tried to summon the original of the documents from the management. 

7. In the present case the opportunity to lead evidence by the management was closed vide order dated 22.05.2015. 

8. Worker has examined himself as w.w.l and has stated in his examination in chief that he was appointed by the 
Area Operating Manager in the year 1994 and worked continuously till 2006 when he was removed from service. The 
work which wa done by him was supervised by Haricharan Singh who was clerk. No notice or retrenchment 
compensation was given to him. He received wages at the rate of Rs.500/- per month. 

9. In his cross examination he stated that he department had never advertised the post, he was never given any 
appointment letter, railway administration issues Pass and PTOs to its employee which benefit was never extended to 
him. He goes on to state that he was used to be paid his wages after signing the register and the canteen was being run 
by Sri Srivastava. He denied the suggestion that railway had not appointed him nor the canteen was of railway 
department. He also expressed his ignorance to the effect whether not the dispute filed by him in Lucknow was 
dismissed and filed papers are in the nature of photocopies. 
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10. I have heard the arguments of the parties at length and have carefully perused the whole records of the case. 

11. It may he pointed out here that the worker has filed photocopies of the documents and neither in his statement 
nor in his evidence, he has whispered any thing about the geninness of the documents and nor has summoned the 
original of these documents from the management. It is settled law that document in the shape of photocopy cannot be 
read in evidence, therefore, the photocopy of the documents is of no help to the worker. 

12. In his pleadings the worker has stated that he was appointed on 24.09.94 and worked continuously till 22.01.06 
and he was removed from service by the railway on 23.01.06, but he has not filed any appointment letter issued by the 
opposite party appointing him as senior halwai. He has also not filed any salary slip, he has also not filed any 
documents which may depict that he was interviewed and medically examined by the railway doctor before his 
appointment. 

13. From certain documents filed by him it reveals that he was issued an identity card by the union of railway 
employees showing him to be the member of the union. Certain documents have also been filed by the worker which 
reveals that he was paid some amount of wages but from these documents it is not at all clear as by whom the amount 
was paid to the worker. 

14. As such from the evidence of the worker as well as own documents of the worker like identity cards issued from 
time to time by the union the worker cannot be deemed to be appointed by the opposite party or he was paid any salary 
by the opposite party. 

15. From the above discussions, it is concluded that when there was no relationship of employer and employee 
between the opposite party and the worker, provision of section 25F of the Act is not applicable in the case of the 
worker. 

16. Worker has misrably failed to estblish that he was ever appointed by the opposite party by order in writing and 
that he was paid salary at any point of time by the opposite party, therefore, having no relationship of employer and 
employee between the railway and the worker, action of the railway under reference cannot be held to be illegal. 

17. Accordingly worker is not entitled for any relief and his claim is liable to be rejected and is hereby rejected. 

SHUBHENDRA KUMAR, Presiding Officer 

M 3 2017 
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New Delhi, the 3rd January, 2017 

S.O. 50.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 160/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/19/2013-IR (B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, 

Dated 30* September, 2016 
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Reference: (CGITA) No. 160/2013 

1. The Sr. Divisional Mechanical Engineer, 

Western Railway, 

Pratapnagar, 

Baroda (Gujarat) 

2. The Divisional Railway Manager(Estt), 

Western Railway, 

Pratapnagar, 

B aroda (Guj arat) ... First Party 

V/s 

The Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

Shastri Pole Kothi, 

Baroda (Gujarat) .. .Second Party 

For the First Party : None 

For the Second Party : Shri R.S. Sisodiya 

AWARD 

The Government of India/Ministry of Fabour, New Delhi by reference adjudication Order No. F-41011/19/2013- 
IR(B-I) dated 20.09.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demand of the Union, Paschim Railway Karmachari Parishad, Baroda to transfer Shri Dhiraj 
Kumar M. Makwana, Diesel Shed, Khalasi from Vatva, Ahmedabad to Baroda Division is legal, proper and just? 
If so, to what relief the workman Shri Dhiraj Kumar M. Makwana is entitled to?” 

1. The reference dates back to 20.09.2013.Both the parties were served with a registered notice dated 28.05.2014. 
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be. 
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad, Shri R.S. 
Sisodiya by way of his written response expressed unwillingness to prosecute the case. 

2. Thus the reference is disposed of as not pressed. 

P. K. CHATURVEDI, Presiding Officer 


M 3 2017 

^.3Tr. 51.—sfdftfiRT SlMwi, 1947 (1947 ^ 14) ^ tJRI 17 ^ 3tjtrKU| ij-' ^ 

m ^ ■qw (TT^’^ 71W 1023/2004) ^ y4ilR>ld wt t, # 717^ ^ 03.01.2017 ^ 

W fsn 8111 

[71. 13:51-41012/102/95-311^3^ (^-I)] 
1371. 3igilFl 3lf8RiT7t 

New Delhi, the 3rd January, 2017 

S.O. 51. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1023/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 


[No. L-41012/102/95-IR (B-I)] 
B. S. BISHT, Section Officer 
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New Delhi, the 3rd January, 2017 

S.O. 52. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 190/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/87/2013-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30* September, 2016 

Reference: (CGITA) No. 190/2013 

The Divisional Railway Manager, 

Western Railway, 

Ahmedabad Division, 

Ahmedabad (Guj arat) ... First Party 

V/s 

The General Secretary, 

Western Railway Kamdar Sangh, 

78/9-C, National Highway, 

Gandhidham (Kutch) ... Second Party 

For the First Party : ShriH.B.Shah 

For the Second Party : None 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/87/2013- 
IR(B-I) dated 30.10.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Sr. Section Engineer (Electrical), Western Railway, Gandhidham by imposition of 
penalty of stoppage of annual increment to Shri Akshay Kumar Paikaray, Electric Fitter Gr. Ill is legal and 
justified? To what relief Shri Akshay Kumar Paikaray is entitled?” 

1. The reference dates back to 30.10.2013.In response to the notice dated 15.11.2013 issued by the tribunal by 
registered post, neither of the parties submitted the statement of claim or written statement, as the case may be, despite 
the fact that the acknowledgement of service was received, after a lapse of 3 years. The matter relates to imposition of 
penalty of stoppage of annual increment. As the parties have not responded even after a lapse of 3 years, therefore, it 
appears that neither of the parties appears to be willing to prosecute the case. 

2. The reference is disposed of with a finding that the action of the Sr. Section Engineer (Electrical), Western 
Railway, Gandhidham by imposition of penalty of stoppage of annual increment to Shri Akshay Kumar Paikaray, 
Electric Fitter Gr. Ill is legal and justified. 

P. K. CHATURVEDI, Presiding Officer 

^ 3 2017 

^.3Tr. 53.—sftlftfiRT SlMwi, 1947 (1947 ^ 14) ^ tJRI 17 ^ ij-' ^ 
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■q;^' m ^ ■qw tiw 192/2013) ^ y 4 iiR>id wt t, # ^ 03.01.2017 ^ w^ 

^33T 8ni 


[^■. -0:51-4101 l/90/2013-3n^33R (^-I)] 

-q;?!. f^, sgwi 


New Delhi, the 3rd January, 2017 

S.O. 53. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 192/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/90/2013-IR (B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30* September, 2016 

Reference: (CGITA) No. 192/2013 

The Divisional Railway Manager (E), 

Western Railway, 

Divisional Division, 

Ahmedabad (Guj arat) ... First Party 

V/s 

The President, 

Paschim Railway Karmachari Parishad, 

Near Vishwakarma Temple, 

0pp. Railway Colony, 

Sabarmati, Ahmedabad (Gujarat) .. .Second Party 

For the First Party : None 

For the Second Party : Shri R.S. Sisodiya 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/90/2013- 
IR(B-I) dated 30.10.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Railway Administration i.e. DRM, Western Railway, Ahmedabad by issuing the 
charge sheet and awarding punishment viz., S/Shri Baldev Shivlal, Yogendra and Goving without giving an 
opportunity to defend these three workers is justified? To what relief these three workmen are entitled?” 

1. The reference dates back to 30.10.2013. Both the parties were served with a registered notice dated 28.05.2014. 
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be. 
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad Shri R.S. 
Sisodiya by way of his written response expressed unwillingness to prosecute the case. 

2. Thus the reference is disposed of as not pressed. 

P. K. CHATURVEDI, Presiding Officer 
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M 3 2017 

^.3Tr. 54.—sftlftflraT SlMwi, 1947 (1947 ^ 14) ^ «1RI 17 ^ ^ 

^ ^ rHA|1^4iT 3|R ^ #Ef, S[^'?q sMfIraT TIWl sll^lPlci, 3Tf?q^P!TJT 

TT^' m '4|A|Mi|, ^ ■qW 71W 193/2013) ^ y^ilRfld wt t, # TIWl ^ 03.01.2017 ^ W 

fSTT 8111 

[71. -0:71-4101 l/86/2013-3n^3lR (^-I)] 


"071. f^, Sigwr 3lf8RlRt 


New Delhi, the 3rd January, 2017 

S.O. 54. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 193/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/86/2013-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30* September, 2016 

Reference: (CGITA) No. 193/2013 

The Divisional Railway Manager(E), 

Western Railway, 

Divisional Office, 

Ahmedabad (Guj arat) ... First Party 

V/s 

The Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

E/209, Sarvotam Nagar, Sabarmati, 

Ahmedabad (Guj arat) ... Second Party 

For the First Party : None 

For the Second Party : Shri R. S. Sisodiya 

AWARD 


The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/86/2013- 
IR(B-I) dated 30.10.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Divisional Railway Manager (E), Ahmedabad in not paying the pension and stopping 
of passes to Smt. Saroja, wife of late Shri Mari Keshavan is justified? To what relief Smt. Saroja, Wife of late 
Shri Mari Keshavan is entitled?” 

1. The reference dates back to 30.10.2013.Both the parties were served with a registered notice dated 28.05.2014. 
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be. 
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad, Shri R.S. 
Sisodiya by way of his written response expressed unwillingness to prosecute the case. 

2. Thus the reference is disposed of as not pressed. 


P. K. CHATURVEDI, Presiding Officer 
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M 3 2017 

^.3Tr. 55.—sftlftfw SlMwi, 1947 (1947 ^ 14) ^ «1RI 17 ^ 333737^! 733^ 4R>^H ^ 

^ 7R«lcf5r ^ 73^ rHA|l'44iT 3|t7 4 i44iKT ^ #Ef, 33^'?3 737^ 33f?q^37TJT 

TT^' m 33^H4NK ^ ■qW (73^^^ 73W 148/2012) ^ M^ilRld wt t, # 737^ ^ 03.01.2017 ^ W 

f333 8331 

[73. 13:73-4101 1/83/2012-333^33R (^-I)] 
13:73. f^, 33^13313 33f?3^ 


New Delhi, the 3rd January, 2017 

S.O. 55.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 148/2012) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/83/2012-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 23^*^ September, 2016 

Reference: (CGITA) No. 148/2012 

1. The Divisional Railway Manager, 

Western Railway, Pratapnagar, 

Baroda (Gujarat) 

2. The Chief Medical Suptd. Manager, 

Western Railway, Pratapnagar, 

Baroda (Gujarat) 

3. The Chief Health Inspector, 

Western Railway, 

Anand (Gujarat) .. .First Party 

V/s 

The Divisional Secretary, 

Paschim Railway KarmachariParishad, 

Shastri Pole, Kothi, 

Baroda(Gujarat) - 390001 .. .Second Party 

For the First Party : None 

For the Second Party : Shri R.S. Sisodia 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/83/2012-IR 
(B-I) dated 27.09.2012 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect 
of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the management of Western Railway in not changing the category from Safaiwala to 
Khalasi of Shri Vikram C. Baria is legal and justified? To what relief the workman is entitled?” 
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1. The reference dates back to 27.09.2012. After service on both the parties, today on 23.09.2016, on behalf of the 
second party Shri R.S. Sisodiya, President, Paschim Railway KarmachariParishad submitted that the union does not 
want to prosecute the case. Hence the reference decided as not pressed. 

2. The award is passed accordingly. 

P. K. CHATURVEDI, Presiding Officer 

M 3 2017 

^.311. 56.—slMwi, 1947 (1947 ^ 14) ^ tJRI 17 ^ 3tjy<u| ^ 

^ ^ 3|R <4,4ci,KT ^ srftq^tTnr 

m 3t^H4NK ^ ■qw 71W 1127/2004) ^ y4ilR>ld wt t, # ^ 03.01.2017 ^ 

W fsn «1TI 


[71. -0:51-41012/156/99-311^3^ (^-I)] 


TRl. 31^TnTT 3lf?l^ 


New Delhi, the 3rd January, 2017 

S.O. 56.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1127/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41012/156/99-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 23^*^ September, 2016 

Reference: (CGITA) No. 1127/2004 

The Divisional Railway Manager, 

Western Railway, Divisional Office, 

Kothi Compound, 

Rajkot (Gujarat) - 360001 .. .First Party 

V/s 

The Secretary, 

Railway Pensioner’s Association, 

Ashirwad, 11, Bajrangwadi, 

Jamnagar Road, 

Rajkot (Gujarat) - 360006 .. .Second Party 

For the First Party : Shri Janak R. Pandya 

For the Second Party : None 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41012/156/99- 
IR(B-I) dated 29.10.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 
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SCHEDULE 

“Whether the action of the Divisional Railway Manager, Western Railway, Rajkot over denial of upgradation 
promotion to Shri K. Vasudevan, Ex. ESM under C.S.I., Rajkot in Highly Silled -II w.e.f. 01.01.1984 is just, 
valid and legal? If not to what benefit the workman is entitled for and what directions are necessary in the 
matter?” 

1. The reference dates back to 29.10.1999. The second party. Secretary, Railway Pensioner’s Association, submitted 
the statement of claim Ext. 2 on 27.02.2000 along with no. of documents. The first party also submitted the written 
statement Ext. 7 that too with no. of documents on 26.03.2000 but since then the second party has not been leading 
evidence and has also been absent since 2010.Thus it appears that second party has not willing to prosecute the case. 
Thus the reference is decided as not pressed and the the action of the Divisional Railway Manager, Western Railway, 
Rajkot over denial of upgradation promotion to Shri K. Vasudevan, Ex. ESM under C.S.I., Rajkot in Highly Silled -II 
w.e.f. 01.01.1984 is just, valid and legal. 

2. The award is passed accordingly. 

P. K. CHATURVEDI, Presiding Officer 

^ 3 2017 

^.3Tr. 57.—slMwi, 1947 (1947 ^ 14) ^ SIRI 17 ^ 3tjtrRU| ij-' 737 ^ ^ 

m ^ ■qw 71W 188/2013) ^ y4ilR>ld wt t, # TPRIR ^ 03.01.2017 ^ W 

137T 8III 

[^■. -0:51-4101 l/85/2013-3n^37R (^-I)] 
TT7I. 3igWl 33f?RTT7t 

New Delhi, the 3rd January, 2017 

S.O. 57. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 188/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/85/2013-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30* September, 2016 

Reference: (CGITA) No. 188/2013 

The Divisional Railway Manager (E), 

Western Railway, Divisional Office, 

Rajkot, Gujarat .. .Eirst Party 

V/s 

The Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

‘Shiv Om’, 2/9, Junction Plot, 

Rajkot (Gujarat) - 360001 .. .Second Party 

Eor the Eirst Party : None 

Eor the Second Party : Shri R.S. Sisodiya 
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AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/85/2013-IR 
(B-I) dated 30.10.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect 
of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demand of the union for granting set pass, increment, benefits of 6* Pay Commission, overtime and other 
allowances to three employees S/Shri Dattaram, Jaggubai and Narender Singh Zala, CCCR- Surendernagar is justified? 
To what relief these three employees are entitled?” 

1. The reference dates back to 30.10.2013. Both the parties were served with a registered notice dated 28.05.2014. 
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be. 
However, the second party represented by The Divisional Secretary,Paschim Railway Karmachari Parishad, Shri R.S. 
Sisodiya by way of his written response expressed unwillingness to prosecute the case. 

2. Thus the reference is disposed of as not pressed. 

P. K. CHATURVEDI, Presiding Officer 

^ 3 2017 

^.311. 58.—sfdftfTRT SlMwi, 1947 (1947 ^ 14) ^ tJRI 17 ^ ij-' ^ 

m ^ 71W 175/2013) ^ wt t, # TERTl ^ 03.01.2017 ^ W 

fsrr 81TI 

[71. -0:71-4101 l/72/2013-3n^3lR (^-I)] 

-QTf- 3igWl 3lf?q^ 

New Delhi, the 3rd January, 2017 

S.O. 58. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 175/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/72/2013-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30* September, 2016 

Reference: (CGITA) No. 175/2013 

The Divisional Railway Manager (E), 

Western Railway, Divisional Office, 

Kothi Compound, 

Rajkot, Gujarat .. .First Party 

V/s 

The President, 

Paschim Railway Karmachari Parishad, 

28-B, Narayan Park, 

Behind Chandkheda Railway Station, 

Sabarmati, Ahmedabad (Gujarat) 


.. .Second Party 
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For the First Party : None 

For the Second Party : Shri R.S. Sisodiya 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/72/2013- 
IR(B-I) dated 30.09.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the DRM, Western Railway, Rajkot in not transferring Shri Murgesh Buch, Painter on 
family and medical problem to Rajkot or Hapa is justified? If so, what relief the workman is entitled to?” 

1. The reference dates back to 30.09.2013.Both the parties were served with a registered notice dated 28.05.2014. 
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be. 
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad, Shri R.S. 
Sisodiya by way of his written response expressed unwillingness to prosecute the case. 

2. Thus the reference is disposed of as not pressed. 

P. K. CHATURVEDI, Presiding Officer 

^ 3 2017 

^.3Tr. 59.—sftlftfw SlMwi, 1947 (1947 ^ 14) ^ «1RI 17 ^ TPRIR ^ 

^ ■a^'?Rf5r ^ fTTDRff 3|R ^ #£1, 

m ^ ■qw 71W 174/2013) ^ ydilRld wt t, # ^ 03.01.2017 ^ W 

fSTT 8111 

[71. -0:71-4101 l/71/2013-3n^3lR (^-I)] 
TTTl. 3igwi 3lf8RlRt 

New Delhi, the 3rd January, 2017 

S.O. 59. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 174/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/71/2013-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30* September, 2016 

Reference: (CGITA) No. 174/2013 

The Area Manager, 

Western Railway, 

Gandhidham, 

Kutch (Guj arat) ... First Party 

V/s 

The General Secretary, 

Western Railway Kamdar Sangh, 

78/9-C, National Highway, 

Gandhidham (Kutch) 


.. .Second Party 
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For the First Party : None 

For the Second Party : None 

AWARD 

The Government of India/Ministry of Fabour, New Delhi by reference adjudication Order No. F-41011/71/2013- 
IR(B-I) dated 30.09.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Sr. Section Engineer (Electrical), Western Railway, Gandhidham by imposition of 
penalty of stoppage of privilege passes to three employees’ viz., S/Shri Jaish Kumar, Khalasi and Shri Akshay 
Kumar Paikaray, Fitteris legal and justified? If so, what relief these three employees are entitled to?” 

1. The reference dates back to 30.09.2013. In response to the notice dated 18.10.2013 issued by the tribunal by 
registered post, neither of the parties submitted the statement of claim or written statement, as the case may be, despite 
the fact that the acknowledgement of service was received, after a lapse of 3 years. The matter relates to imposition of a 
petty penalty of stoppage of privilege passes to some of the workman. As the parties have not responded even after a 
lapse of 3 years, therefore, it appears that neither of the parties appears to be willing to prosecute the case. 

2. Thus the reference is disposed of with a finding that the action of the Sr. Section Engineer (Electrical), Western 
Railway, Gandhidham by imposition of penalty of stoppage of privilege passes to three employees’ viz., S/Shri Jaish 
Kumar, Khalasi and Shri Akshay Kumar Paikaray, Fitter is legal and justified. 

P. K. CHATURVEDI, Presiding Officer 

M 3 2017 

^.311. 60.—slMwi, 1947 (1947 ^ 14) ^ SIRI 17 ^ ij-’ ^ 

m ^ ■qw (TT^’^ 71W 167/2013) ^ y4ilR>ld wt t, # ^ 03.01.2017 ^ W 

fsrr 81 TI 

[71. -0:51-4101 l/74/2013-3n^3lR (^-I)] 
-QR!. Sl^Tm 3lf?q^ 

New Delhi, the 3rd January, 2017 

S.O. 60. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 167/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/74/2013-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30* September, 2016 

Reference: (CGITA) No. 1672013 

The Divisional Railway Manager (E), 

Western Railway, 

Divisional Office, 

Ahmedabad (Guj arat) ... First Party 


V/s 
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The General Secretary, 

Western Railway Kamdar Sangh, 

78/9-C, National Highway, 

Gandhidham (Kutch) ... Second Party 

For the First Party : None 

For the Second Party : None 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/74/2013- 
IR(B-I) dated 23.09.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Management of Divisional Railway Manager, Western Railway, Ahmedabad Division 
by way of not forwarding the claim of Shri Rampal Mangalji, Retired Mate under PWI, Gandhidham regarding 
his transfer and packing allowance for condoning the delay in payment after his retirement is justified? If so, 
what relief Shri Rampal Mangalji, Retired Mate is entitled to?” 

1. The reference dates back to 23.09.2013.In response to the notice dated 03.10.2013 issued by the tribunal by 
registered post, neither of the parties submitted the statement of claim or written statement, as the case may be, despite 
the fact that the acknowledgement of service was received, after a lapse of 3 years. The matter relates to transfer and 
packing allowance for condoning the delay in payment after his retirement. As the parties have not responded even 
after a lapse of 3 years, therefore, it appears that neither of the parties appears to be willing to prosecute the case. 

2. The reference is disposed of with a finding that the action of the Management of Divisional Railway Manager, 
Western Railway, Ahmedabad Division by way of not forwarding the claim of Shri Rampal Mangalji, Retired Mate 
under PWI, Gandhidham regarding his transfer and packing allowance for condoning the delay in payment after his 
retirement is justified. 

P. K. CHATURVEDI, Presiding Officer 

M 3 2017 

^.3Tr. 61.—sfdftfw srftqfwT, 1947 (1947 ^ 14) ^ SIRI 17 ^ 3tjtrRU| ij-' ^ 

m ^ 71W 114/2012) ^ y<hlR>ld wt t, # ^ 03.01.2017 ^ W 

fSTT ani 

[71. -0:71-4101 l/43/2012-3n^3lR (^-I)] 
-QTr. 31^W1 

New Delhi, the 3rd January, 2017 

S.O. 61. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 114/2012) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/43/2012-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, 

Dated 30* September, 2016 
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Reference: (CGITA) No. 114/2012 

1. The General Manager, 

Western Railway, 

Churchgate, Mumbai 

2. The Chief Engineer (TMC), 

Western Railway, 

Churchgate, Mumbai 

3. The Dy. Engineer (TMC), 

Western Railway, 

Valsad (Guj arat) ... First Party 

V/s 

The President, 

Paschim Railway Karmachari Parishad, 

28-B, Narayan Park, 

Behind Chandkheda Railway Station, 

Sabarmati, Ahmedabad (Gujarat) .. .Second Party 

For the First Party : None 

For the Second Party : Shri Mukesh N. Pandit & R.S. Sisodiya, the President, 

Paschim Railway Karmachari Parishad 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/43/2012- 
IR(B-I) dated 30.07.2012 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demand of the Union, Paschim Railway KarmachariParishad, Baroda to give the promotion to Shri 
Rajendra Prasad, Shri N.C. Damor and Shri VirendrakumarAhirwar from the year 2005 and not to transfer them 
to outside Valsad and give the benefits of ST quota to Shri N.C. Damor is legal and justified? To what relief the 
workman is entitled?” 

1. The reference dates back to 30.07.2012. Both the parties were served with a registered notice dated 10.12.2012. 
In response to the notice, Shri Mukesh Pandit submitted his vakalatpatra Ext. 4 and statement of claim Ext. 5 on behalf 
of the second party but first party did not respond. However, the second party represented by The Divisional Secretary, 
Paschim Railway Karmachari Parishad, Shri R.S. Sisodiya by way of his written response expressed unwillingness to 
prosecute the case. 

2. Thus the reference is disposed of as not pressed. 

P. K. CHATURVEDI, Presiding Officer 


M 3 2017 

^.3Tr. 62.— srfkrfwT, 1947 (1947 ^ 14) ^ tJRI 17 ^ 3tjtrKU| ij-' ^ 

m ^ ■qw (TK’^ 71W 11/2012) ^ wt t, # 717^ ^ 03.01.2017 ^ W 

fSTT 8111 

[71. -0:71-41011/117/2010-3n^3lR (^-I)] 
"071. Sigwr 3lf?iqiT7t 

New Delhi, the 3rd January, 2017 

S.O. 62. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/2012) of the Central Government Industrial Tribunal-cum- 
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New Delhi, the 3rd January, 2017 

S.O. 63. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45/2014) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 03.01.2017. 

[No. L-41011/26/2014-IR (B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 23'^'^ September, 2016 

Reference: (CGITA) No. 45/2014 

1. The Divisional Railway Manager(Estt.), 

Western Railway, Pratapnagar, 

Baroda (Gujarat) - 390004 

2. The Asstt. Divisional Engineer(N) 

Western Railway, 

Nadiad (Gujarat) 

3. The Sr. Divisional Engineer(N), 

Western Rail way,Pratapnagar, 

B aroda (Guj arat) ... First Party 

V/s 

The President, 

Paschim Railway KarmachariParishad, 

Shastri Pole, Kothi, 

Baroda (Gujarat) - 390001 .. .Second Party 

For the First Party : Shri N.S. Vaghela 

For the Second Party : Shri R.S. Sisodia 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/26/2014- 
IR(B-I) dated 03.04.2014 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demand of the union, Paschim Railway Karmachari Parishad to cancel the transfer order of Shri 
A.G. Palherkar and not to relieve him form Nadiad is legal, proper and just? To what relief the concerned 
workman is entitled?” 

1. The reference dates back to 03.04.2014. After service on both the parties, first party submitted the vakalatpatra 
Ext. 6 on 23.09.2016 but today on 23.09.2016, on behalf of the second party Shri R.S. Sisodiya, President, Paschim 
Railway Karmachari Parishad submitted that the union does not want to prosecute the case. Hence the reference 
decided as not pressed. 

2. The award is passed accordingly. 


P. K. CHATURVEDI, Presiding Officer 
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M 4 2017 

W.3Tr. 64.—slMwi, 1947 (1947 ^ 14) ^ «^RI 17 ^ 717^ 

31TO ^ ^ 77^ rHA|l'4<+T 3fl7 ^ #Ef, 37^'?7 sll^lplc}, 

sMfrrar srfy^TUJT/^ ^ (7K^ 77. 125/05) ^ M^ilRld wt t # 777^ ^ 04.01.2017 

^ TfRl f371 8711 

[71. 13:77-12012/1 12/2005-371^37R (^-II)] 
7f^ ^iTR, ^7^ 37fe7T7t 


New Delhi, the 4th January, 2017 

S.O. 64. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 125/05) of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Union Bank of India 
and their workmen, received by the Central Government on 04.01.2017. 

[No. L-12012/112/2005-IR (B-II)] 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/125/05 


Shri Anil Kumar Sahu, 

Ex.Cashier-cum-Clerk, 

Budhawari Bazar, Near Sardar Building, 

Chhindwara (MP) ... Workman 

Versus 

General Manager, 

Union Bank of India, 

Central Office, Union Bank Bhawan, 

Vidhan Bhawan Marg, 

Mumbai ... Management 

AWARD 

Passed on this 24* day of October 2016 

1. As per letter dated 11-11-2005 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of l.D.Act, 1947 as per Notification No.L- 
12012/112/2005-IR(B-II). The dispute under reference relates to: 

“Whether the action of the management of Union Bank of India in dismissing Shri Anil Kumar Sahu, Ex-Cashier 
cum Clerk from service is legal and justified? If not, relief is the workman concerned entitled to?” 

2. After receiving reference, notices were issued to the parties. Workman submitted statement of claim at Page 2/1 
to 2/10. Case of workman is that he was initially appointed as clerk on 21-3-03 at Parasia branch. Branch Manager had 
requested him to submit all particulars of his saving for computation of income tax liability. He refused to submit the 
particulars asked by Branch Manager. Branch Manager again arrogantly asked him to submit particulars of his savings. 
It is alleged that workman had behaved arrogantly with Branch Manager, Head cashier using unparliamentarily and 
abusive language against them. That workman threatened Manager of dire consequences if his salary was not paid. It is 
also alleged that workman manhandled Sr. Manager and cashier. Workman called in Bank and informed Branch 
Manager and staff of dire consequences. That as per management, it was not first instance of incident behavior of 
workman. In the past, chargesheet was issued to workman on 26-2-99 for similar misconduct. Punishment of 
withholding two increment with cumulative effect was imposed on workman. 1st party further submits that chargesheet 
was issued to him on 23-7-02 pertaining to ritious disorderly indecent behavior in Bank premises, (2) doing any act 
prejudicial to the interest of Bank, (3) remaining unauthorised absent. The minor misconduct alleged failing to show 
proper courtesy to the officers of the Bank, committing nuisance in premises of Bank, remaining absent without 
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intimation more thanlO days. Enquiry was conducted against him appointing Enquiry Officer J.V.Joshi as per letter 
dated 12-9-02. That Enquiry Officer submitted his findings holding that charges were proved against him, punishment 
of dismissal was proposed. Notice was issued to him on 15-1-03. The dismissal order was issued on 21-1-03. Workman 
raised dispute challenging the dismissal of his service, statement of claim also elaborated about the dispute raised 
before Conciliation officer and after submitting FOC, the dispute has been referred by Government. 

3. 1st party reiterates that the order of dismissal is passed without jurisdiction is illegal. That order of removal 
should be passed by Appointing Authority. That General Manager (P) was appointing authority of workman. Order of 
dismissal is passed by Assistant General Manager. The dismissal order is passed violating principles of natural justice. 
Disciplinary Authority himself issued chargesheet and conducted enquiry. The punishment is also imposed by 
Disciplinary Authority Shri J.V.Joshi is illegal. That Disciplinary Authority called as prosecutor rather than Judge. 
That workman had submitted unconditional apology. It is treated as confessional statement. It cannot be treated as 
admission. One apology is admitted by employee in assurance of his reply to the chargesheet on unconditional apology 
tendered by workman, he should have been pardoned of minor punishment, they have been imposed. The punishment 
of dismissal is disproportionate compared to the misconduct alleged. The order of dismissal is like a death sentence is 
illegal. 1st party workman prays for his reinstatement. 

4. 2“'* party filed Written Statement at Page 8/1 to 8/22 opposing claim of workman. 2"“^ party contends the reference 
of dispute by Government is illegal. As the punishment of dismissal was imposed against workman for proved ritious, 
disorderly behavior. Workman had used unparliamentarily and indecent in threatening management of dire 
consequences. He was also unauthorisely absent for 30 days. 1st party workman voluntarily admitted charges against 
him. He had given unconditional apology. Judicial review of punishment is imposed against workman is not 
permissible. Bank is covered by Bipartite settlement. The employees are covered by clause 19 of the settlement dated 
19-10-66. On 13-5-86,1st party workman was initially appointed. His service record was not satisfactory. Chargesheet 
was earlier issued to him. Punishment of with holding of two increments was imposed against workman. 2“'* party 
further reiterates that workman was unauthorisely absent during the period 23-3-02 to 9-4-02 for 90 days. He was also 
unauthorisely absent from 1-4-02 to 13-4-02. Workman had failed to provide particulars of his saving for computation 
of income tax on request of Branch Manager. He threatened Bank Manager and cashier. The charges are admitted by 
workman. Enquiry was conducted by Shri JV.Joshi, Enquiry Officer cum Disciplinary Authority. Shri 
K.V.Subramjaniam was Presenting Officer. Enquiry was participated by workman. Defence Assistant of 1st party 
workman had submitted that workman admitted charges, no defence witnesses were produced. It is reiterated that Shri 
G.V.Joshi Personal Manager was appointed as Enquiry Officer by Disciplinary Authority as per Circular No. 4846 
dated 24-4-02. Dismissal order was served on workman but he refused to give its acknowledgment. 2"“^ party had 
denied all adverse contentions of workman rather it is reiterated that workman had voluntarily admitted the charges 
against him. Enquiry Officer found workman guilty of misconduct. Punishment of dismissal of workman cannot be said 
arbitrary and illegal. The action of the management is proper and legal. 2“'* party prays for rejection of claim. 

5. As per order dated 4-9-15, enquiry conducted against workman is found legal and proper. 

6. Considering pleadings on record and findings on enquiry, the points which arise for my consideration and 
determination are as under. My findings are recorded against each of them for the reasons as below:- 


(i) Whether the misconduct alleged against 
workman is proved from evidence in Enquiry 
proceedings? 

In Affirmative 

(ii) Whether the punishment of dismissal imposed 
against workman is proper and legal? 

In Affirmative 

(ii) If not, what relief the workman is entitled to?” 

Workman is not entitled to any relief. 


REASONS 

7. As per order dated 4-9-15, enquiry held against workman is found legal. Question remains for consideration is 
whether charges alleged against workman are proved from evidence in Enquiry Proceedings. Whether punishment of 
dismissal imposed against workman is legal. Workman has produced documents Exhibit W-1 letter dated 23-7-02 
calling his explanation, W-2 is order of appointment of Enquiry Officer. Shri J.V.Joshi was appointed as Enquiry 
Officer. Exhibit W-3 is letter dated 3-1-03 calling explanation of 1st party workman w.r.t. chargesheet dated 23-7-02. 
Exhibit W-4 is the order of dismissal of workman dated 21-1-03. Management has produced documents zerox copy of 
Enquiry Proceedings. Exhibit M-1 is letter dated 27-8-02 workman tendering apology. Exhibit M-2 is appeal memo. 
Zerox copies of Enquiry Proceedings are produced along with affidavit of witness of management Chanchal Kumar. 








164 


THE GAZETTE OF INDIA : JANUARY 7, 2017/PAUSA 17, 1938 [PART II— SEC. 3(ii)] 


New Delhi, the 4th January, 2017 

S.O. 65. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 97/98) of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Bank of India and their 
workmen, received by the Central Government on 04.01.2017. 

[No. L-12012/25/1998-IR (B-II)] 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

NO. CGIT/LC/R/97/98 

Shri Shivdas Kamlekar, 

S/o Devram Kamlekar, 

Near B.D.Tailor, 

Khand wa ... W orkman 

Versus 

Zonal Manager, 

Bank of India, 

Zonal Office, 

Jail Road, Arera Hills, 

Bhopal ...Management 

AWARD 

Passed on this 24* day of October, 2016 

1. As per letter dated 11-6-98 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of l.D.Act, 1947 as per Notification No.L- 
12012/25/98/IR(B-II). The dispute under reference relates to: 

“Whether the action of the management of Bank of Baroda in terminating the services of Shri Shivdas Kamlekar 
w.e.f. 13-2-96 is legal and justified? If not, to what relief the said workman is entitled?” 

2. After receiving reference, notices were issued to the parties. Workman submitted statement of claim at Page 9 to 
15. Case of 1st party workman is that he was appointed as peon against vacant post on January 1984 at Khandwa 
branch. Chargesheet was issued to 1st party workman on 31-10-94 alleging false charges of misconduct. Without 
following the provisions of Bipartite agreement, enquiry was initiated against him without issuing notice. He had not 
given reply to the chargesheet. After initiating enquiry, workman was asked to give reply to the chargesheet. His 
request to stay in enquiry till filing of reply to chargesheet was not considered. Enquiry was conducted in violation of 
principles of natural justice. Enquiry Officer submitted exparte report. It is reiterated that he was not supplied 
documents relating to the charges. Enquiry Officer acted with malafide. Enquiry Officer not recorded statements of 
witnesses as per their say. Statement of witnesses were recorded in Enquiry Proceedings. Evidence of the witnesses 
was not properly appreciated. Overlooking the evidence, workman was held guilty to the charges. 1st party further 
contends that he was not allowed opportunity to cross examine management’s witnesses. Copies of Enquiry 
Proceedings recording statements of witnesses were not supplied to him. Before imposing punishment, he was not 
served showcause notice. His explanation submitted to Competent Authority was not taken into consideration while 
imposing punishment. On such ground, workman submits Enquiry Proceedings is illegal. Order of punishment imposed 
against him is illegal. On such ground, workman prays for his reinstatement with backwages. 

3. 2“'* party filed Written Statement at Page 35 to 45 opposing claim of 1st party workman. 2"*^ party submits that 1st 
party was employed as peon from 2-1-84. Chargesheet was issued to him on 31-6-94. Charges alleged against 
workman pertaining to theft of one packet envelope containing 100 notes of Rs. 10 denominations amounting to 
Rs.lOOO on 2-6-94. He had unauthorisely entered premises of Khandwa branch on 8-6-94 and 100 notes of Rs.lO 
denomination along with key chain, one comb and kerchief were recovered from his pocket by Mr. Hastak and 
Madanlal. 2"*^ party reiterates that chargesheet was issued to him. Shri S.K.Agrawal was appointed as Enquiry Officer, 
N.S.Rao was appointed as Presenting Officer. Enquiry was conducted on various dates details given in Para 6 of 
Written Statement. Statements of management’s witnesses were recorded. They were cross examined. The documents 
were supplied to workman. List of witnesses was also supplied. 1st party workman had submitted documents in support 
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of his defence. Enquiry Officer submitted his report holding charges against workman were proved. Report of Enquiry 
Officer was sent to workman along with notice. Considering evidence, Disciplinary Authority imposed punishment of 
dismissal against workman. Appeal preferred by workman was also rejected. 2"*^ party reiterates that enquiry was 
properly conducted, punishment of dismissal is proper and legal. Workman doesnot deserve any relief claimed by him. 

4. 1st party submitted rejoinder on 22-6-04 reiterating his contentions in statement of claim. 

5. Enquiry conducted against workman is held legal as per order dated 1-4-2015. 

6. Considering pleadings on record, the points which arise for my consideration and determination are as under. My 
findings are recorded against each of them for the reasons as below:- 


(i) Whether the misconduct alleged against 
workman is proved from evidence in Enquiry 
proceedings? 

In Affirmative 

(ii) Whether the punishment of dismissal imposed 
against workman is proper and legal? 

In Affirmative 

(ii) If not, what relief the workman is entitled to?” 

Workman is not entitled to any relief. 


REASONS 

7. As per order dated 1-4-15, enquiry conducted against workman is found legal, question remains for consideration 
whether charges alleged against workman are proved from evidence in Enquiry Proceedings. Chargesheet dated 
31-10-94 issued to workman is produced at Exhibit M-11. Charges alleged against workman pertains to theft of 
envelope of 100 notes of Rs. 10 denominations total amount Rs.lOOO on 7-6-94. Notes were recovered from 1st party 
on 8-6-94 from pocket of trouser of workman. Document Exhibit M-10 is statement given in writing by workman 
contenting that his wife was ill, he had spent amount more than Rs.5000, he was not getting loan from relative or other 
staff. On 7-6-94, while stitching envelopes, he had taken one envelopes of Rs.lO denominations and kept in his 
pocket. He had taken said envelope to his home. He had realized his mistake and next day he had come to the Bank 
intending to explain his act committed by him. He had produced envelope containing notes before Branch Manager 
Shri Hastak. On direction of Branch Manager, he had given statement in writing. Exhibit M-12 in Enquiry Proceeding 
1st party workman had completed not guilty to charge on 9-12-94. The statements of management’s witnesses 
Shambhu Sharan Accounts clerk clearly shows on 7-6-94, he started balancing work around 2.30 PM, cash of s.OOO 
was found short. He checked cash denomination wise. One envelope of Rs.lO denomination containing 100 notes was 
not found. He had given its information to the Branch Manager. He had taken Rs.lOOO from Mr. Kalungo and 
deposited in the cash. His earlier statement was recorded as per his says. In his further evidence, he says work of 
stitching cash was done by peon Kamal. However as he was on leave, in his place, CSE had done work of stitching 
cash. His further evidence shows that he had identified the envelope he had written in less 36 on said envelope. His 
cross examination at length, his evidence on above point was not shattered. Witness re-affirmed that after counting the 
packets, he was putting slip on it. He was putting his signature and then keeping the cash in drawer. In his cross- 
examination, he reaffirmed that on 7-6-94, cash was with Shivdas Kamlekar i.e. CSE. On that day, search of person of 
CSE was not taken in good faith. Mr. Kalungo had given check from his overdraft account. Witness Madanlal in his 
evidence had confirmed that on 7-6-94, around 4 to 4.30 PM, cash of Rs.lOOO was found short. They had searched for 
it but cash envelope was not found. The CSE Shivdas had stitched the cash on that day. Evidence of both witnesses is 
corroborated by Shri Hastak witness No.3 of the management. His evidence further shows that on 8-6-94, CSE 
Shivdas had come to the office early in time and he had produced envelope of notes containing 100 notes of 10 Rs. 
Denomination, chain, comb, handkerchief etc. on his say, workman had also given statement in writing. Evidence of 
Mr. Hastak corroborates evidence of Shri Kamlekar and other witnesses. Statement of all of them were given in 
writing on same day and produced at Exhibit M-12,13-A,B.,C,D. 

8. During course of argument, learned counsel for 1st party workman Shri R.C.Shrivastava submits that the charge 
of theft against workman is not proved. The notes are not produced, seizure memo is not shown therefore charges are 
not established. On the above point, the Enquiry Proceedings at Page 7,8 needs to be considered. It finds reference that 
genuiness of documents No. 1,3 & 4 were not disputed by Defence Representative. The envelope was not in sealed 
cover. Envelope was not accompanying with seizure memo. Enquiry Officer had explained that he would verify the 
articles opening the envelope. Letter written by 1st party workman was not having reference of seizure memo. After the 
envelope was opened, 100 notes of Rs.lO denominations, kerchief, red comb, key chain having 3 keys, coin of 50- 
paise were found in it. The number of notes on upper side was bearing writing in Hindi 1000 ( Note No. 60R347481). 
The note underlines was bearing No. 69D752959, 00 notes of 10 Rs denomination were found. The defence 
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representative was present while recording above proceeding. The identity of the notes discussed in the Enquiry 
Proceeding is not disputed during course of enquiry. Statement given by workman he had produced the envelope of the 
note shows that charges against workman are supported by sufficient evidence. The findings of Enquiry Officer are not 
perverse. Re-appreciation of evidence is not justified. Eor above reasons, I record my finding in Point No.l in 
affirmative. 

9. Point No.2- in view of my finding in Point No.l that charge of theft alleged against workman is proved, question 
remains whether punishment of dismissal imposed against workman is disproportionate. Considering the proved 
charges of theft of Rs.lOOO, workman himself producing envelope producing envelope of note on next day, punishment 
of dismissal imposed against workman cannot be said disproportionate to proved misconduct. 

10. Learned counsel for management Shri A.K. Shashi during course of argument relies on ratio held in 

Case between Union Bank of India versus Vishwa Mohan reported in 1998-I-LLJ-I2I7. Ratio held in the case 
pertains to chargesheet related to serious misconduct. Respondent unable to demonstrate how prejudice was caused to 
him due to non supply of inquiry report. In banking business absolute devotion, diligence and integrity need to be 
preserved by every bank employee and in particular by bank officer. If this is not observed, confidence of depositors 
would be impaired. 

Reliance is also placed in case between Divisional Controller, NEKRTC versus H.Amaresh reported in 
2006(6)SCC-187. Their Lordship dealing with quantum of propriety misappropriation of a small amount of SRTC 
funds (Rs.360.95 in this case) by conductor held a grave act of misconduct which resulted in financial loss to RTC, 
charges proved in domestic enquiry, the punishment of dismissal from service was awarded by Disciplinary Authority 
and did not call for interference. 

11. Shri A.K.Shashi, Advocate for management also submitted copy of award in R/38/90 pursuing his argument. 
Said award cannot be treated as binding president. However considering the evidence and charges proved against 
workman of theft is of serious nature, punishment of dismissal imposed against workman doesnot call for interference. 
Eor above reasons, I record my finding in Point No.2 in Affirmative. 

12. In the result, award is passed as under:- 

(1) The action of the management of Bank of Baroda in terminating the services of Shri Shivdas Kamlekar 
w.e.f. 13-2-96 is legal and proper. 

(2) Workman is not entitled to any relief. 

R. B. PATLE, Presiding Officer 
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